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No. 31 ] NEW DELHI, SATURDAY, AUGUST 9 ,19«9/SRAVANA I8.1891 

(W RTR R fRR 'JO* tfiSMl ^ ^ Hutiti fv RHR ^ ^NT WT E'^ I 

Separ,tte patcln^ 1b Klven to this Fart In order that It may be filed 
as a separate compilation. 


Rtfew 

NOTICE 

Rt% ERR RETarTR tlRRE 20 196 9 SPPTfErT :— 

The undermentioned Gazettes of India Ebctraordinary were published up to 
the 20th July, 1969: — 


Issue 

No. 

No. and Date 

Issued by 

Subject 

235- 

S.O. 2835, 
July, 1969. 

dated 

iith 

Ministry’of Foreign 
Trade and Supply, | 

The export of Fennel, Fenugreek 
and Celery Seeds (Inspection) 
Rules, 1969, 


S.O. 2836, dated 

July, 1969. 

ixth 

Do.] 

Recognition of grade designation 
mark with respac of Fennel, Fenu* 
greek and Ce' ery Seeds, 

236. 

S. 0. 2837, 
July, 1969. 

dated 

nth 

Election CommlBsion 
of India. 

Corrections in the Delimitation 01 
Parliamentary and Assembly Con¬ 
stituencies Order, 1966. 

237- 

S.O. 283s, 
July, 1969. 

dated 

nth 

Do. 

Corrections and amendments in the 
D mitation of Parliamenta^ and 
Assembly Constituencies Order, 
1966, 

23S. 

S. 0. 2839, 

July, 1969. 

dated 

nth 

Ministry of Foreign Extending the period of tenure of the 
Trade and Supply. management of Model Mills, Nag - 

pur Ltd., Nagpur for a fturther 
period of one year from the i8th 
July, 1969. 


(3281) 
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No. and Date 


Issued by 


Subject 


243. S. 0 | 2931, dated iSth, Mini ty of lofot' 

July, 1969. maiion and Broad¬ 

casting. 

Site 2932,f?TRr ciqTsr^TUT 

18 19 691 IRTTenr 

244. S. O. 2:133, dated 18th Ministry of Home 

July, 1969. Affairs. 


Approval of the films as speci¬ 
fied therein. 


Wo Wo 2934, fWFF 
18 '3Twf, 1969 I 


.245. S. O. 2935, dated t9th Ministry of Home 
July, 1969. Affairs., 

245-\. S.O 293 )'\. di'el 19th M nistcy of Finance. 
July, 1969. 


?fro 2935-^firTraF JJWWT 

19 1969 I 


24 JeB. S.O. 2935-C dated 19th Ministry of Finance. 
July, 1969. 


l^o <fto 2935-^, JTW 5 fJr 

19 

use's I 


246, S. O, 2936, dated 20th Ministry of Home 
July, 1969. Affairs. 


S. O. 2937, dated 20th 
July, 1969. 


if ^Ir fliyjff 'Ft 
+<^1 I 

The Punjab Zlla Parisliads, Panch- 
ayat Samitics and Gram Sabhas 
(Reconstitution and Reorganisa¬ 
tion) Order, 1969. 

Terra" fraeir TwrcT 

rrfirfT ?ftT hft wtt 

W^, 1969 I 

Prohibition of strikes in essential 
services in the Union territory of 
Himachal Pradesh. 

Vesting the minageraent of the Ju¬ 
piter General Insurance Company 
Limited in the Board of Direc¬ 
tors of the Company. 

srfWT 'Fiwft 

w sraw wwft 

% ^ Jr Urf^fT 

?tTT I 

Cancelling the order for appoint¬ 
ment of an administrator to manage 
the Empire of India Life Insurance 
Company Ltd., Bombay with 
effect from the nth July, 1951. 

tprraT grrTi lif^qr 

% T>raf w I srarCT 

^ 11 

1951 It > 1^1 M'iirra+ 'f!t 
^ T?r 
I 


Shri V. V, Giri have resigned 
office of Vice-President of India 
with effect &om 2cth July, 1969. 

Chief Justice of India, Shri Justice 
Mohammad HidayatuUah to 
discharge the fiincdons i of the 
President with effect from 20th 
July, 1969. 
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Issue No. and Date Issued by Subject. 

No. 


Wto 2938, felFF ^15 
20 1969 


1^0 sfto 2939, ^ 

20 1969 


«ft Jfto ftr^, VTKtT % 

20 '^^TT^, 1969 

ETFT tpTHT I 

^Kd % '■ 4 iinft(Hfd ^ 
jftfWTT 'dc^l^ 

20 1969 

(d' % W 

^HTTI 1 


Ktfx VI afynif SIVTCT'I IS ^ 

*TtncnT ^ 51 ^ qr "V urrtiqy i irtqq?r v qm TRqjff «i? ari^t jrt^ qit 
?n^ E 10 ^ qj-q nrq ' 3 i%‘ i 

Copies of the Gazettes Extraordintoy mentioned above will be supplied on 
indent to the Manager of Publications, Civil Lines, Delhi. Indents should be 
submitted so as to reach the Manager within ton days of the date of issue o£ 
these Gazettes. 


vrni n —3 —(ii) 

PART II—Section 3—Sub-section (ii) 

(twi wTff q? !fk «i^q q^q ^ 

Vt-S^ qTr«PTOlft HTT 'sn’ft Pfni tIT( >qTt5I ?ftT I 

Statutory orders and notifications issued by the Ministries of the' Govern¬ 
ment of India (other than the Ministry of Defence) and by Central 
Authorities (other than the Administration ef Union Territories)- 


ELECTION COMMISSION OF INDIA 
ORDER 

New Delhi, the 19th July 1969 

S.O. 3132.—^Whereas the Election Commission is satisfied that Shri Har Lai, 
S/o Shri Hira Nand, Village Khatodra, P. O. Dhandaur, District Mahendragarh 
(Haryana), a contesting candidate for the mid-term election to the Haryanaj 
Legislative Assembly held in May, 1968, from Mahendragrah constituency, has- 
failed to lodge an account of his election expenses as required by the Represen¬ 
tation of the People Act, 1961, and the Rules made thereunder; 

2. And whereas, the said candidate even after due notice has not given any 
reason or explanation for the failure and the Election Commission Is satisfied 
that he has no g<x>d reason or justification for such failure; 

3. Now, therefore. In pursuance of section lOA of the said Act, the Election 
Commission hereby declares the said Shri Har Lai to be disqualified for being 
choaen as, and for being, a member of either House of Parliament or of th« 
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Legislative Assembly or Legislative Council oi a State for a period of three years 
from the date of this order. 

[No. HN/LA/61/68(34).] 
By Order, 

K. S. RAJAGOPALAN, Secy. 


19 19 6 9 

qno Wto 313 3:-JET: fdT'RH OTTET ^ Riiran ^ JPH I ftr 1968 ^ ^ 
^TTRT fWTT ^ REqrqftr % f^ir ire ^ ^ 

®n% «fr utr iiFftTST, fwr ir^ire 

{ifziRWT) ^srfdfirrtRsr srTtrr^ 1951 

?ftT, irdb 'd‘td 'd '*■41 <. TT ^ %WT "n <.4 if 

?r»n srRmr ire ^irthr irt | ft? ttr ?rRTJ?rdT % %it wfR 

^rndir qr RPTtf'^ t; 

sre:, 5R, ^3^ crfWfreTT Iff! trnr i o-ip % t ffrerfsrn- *ErR>r 
3TTcr ^4^ ipt Rff? % ftiRV 41' % qr fwl ttr tI fq^re ?mT 

qftT?^q?Fr W!H^TftTr^lij4dlqqT^qrrreTqftr%f^ 

fqrf^qlfqq'ifredTl i 

[ro fro fqo H 0 / 61/68 ( 34 )] 
srreur t, 

% o irq 0 '(.I'Ji'ift'Tlirt'i, I 


(fqNitfl f^R) 

8 1969 

tTRo sfto 3134 .—gqifeq sErftrfqqR, 1966 ( 1966 "in' 3 i) qfj- aro 
72 qfl ^T-arre (i) % qiTl q?! tI Wa aarreq (Ptaiql ftRnr) 4 area 

^rripR qf!" scifag^dT ro 4 ( 3 )/ 67 -aw fqare? 19 i 967 , % aw afea, 

^jfafaaa, 1954 (1954 "re 29 )q 51 arzr 21 qfl ar-arer (i) %■ am sretr 

qrfenrf ire aaw gt^ ak Taw an? alt ^aarw fWar 7-7-69 if awf- 

»wfaa iRw WE al^ ?r 'ncmirf qr 7 %, %i^ta?n?reT, t^ai^anTr we af# if awFrf 
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[?fo 4 ( 3 ) 67 -Wfi] 
I 


MINISTRY OF HOMB AFFAIRS 

New Delhi, the 1st August 1909 

S.O. 3135.—In exorcise of the powers conferred by section 3 of the Commissions 
of Inquiry Act, 1952, the Central Government hereby appoints Shri G. K. Bhanot 
as a Member of the Commission of Inquiry constituted by the notification of the 
Government of India in the Ministry of Home Affairs No. S.O. 1104, dated the- 
29111 March, 1965, and directs that the following amendments shall be made in 
the said notification, namely:— 

In the Sedd notification— 

(i) in paragraph 2 (relating to the Composition of Convmission), in item 
(3), for the words “Joint Secretary Ministry of Finance” the worda. 
“IAS Officer of MahEu-ashtra Cadre”, shall be substituted; 

(il) after item (4), the following item shall be inserted, namely;— 

“(5) Shri G. K. Bhanot, Joint Secretary, Ministry of Finance”. 

By order and in the name of the President of India. 

[No. 1/3/65-Delhi.) 

B. C. JAIN, Dy. Secy. 


1 1969 

tiHo Wto 3136.—^ WPftff 1 952^NRr : S’lTT SRTT 5lf^3Tf ifff 

ipTo^lTo 1104ffTft^ 29 11T#, 1965 SrU ^ IIWBT % M 

JpTrfV ^ ^ J'td ^ qViluu 1%tr ■—• 

(i) (siwtff % % mfm) TIT 2 tp; ( 3) it f%TP 

tfSTEBl'’ % FTR TT “WT^o tto t^o 

51 *^ srfdwrPRT ; 

(ii) (4) % fffiRiIrfeT si?t IS) I ([in', (Eritj;— 

"( 5 ) «ft %o ipfte, 

?rf^, i” 

<ltTd % ^ sm OTP 

^ % rTBT if 1 

[HWIT l/3/65-fe5fr] 




giT I 
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CENTRAIi BOABD OF DIBECT TAXES 

Income-tax 

New Delhi, the 29th Julv, 1989 

S.O. 3137.—^In exercise ol the powers conferred by sub-section (1) of Section 
121 of the Income-tax Act 1961 (43 of 1961), the Central Board of Direct Taxes 
hereby makes the following amendments to the Schedule appended to its Noti¬ 
fication No. 20 [F. No. 56/1/62-IT] dated the SOth April, 1963 published as S.O. 
1203 on pages-1464—1457 of the Gazette of India Part II, Section 3, sub-section 
(ii) dated the 11th May, 1963 as amended fro mtime to time; 

Against S. No, 9, Madras I under Column 3 of the Schedule appended thereto, 
the folloy^g entries shall be added. 

21. Special Investigation Circle I, Madras. 

This notification shall come Into force on the 1st August, 1069. 

[No. 105 (F. No. 56/265/69-IT.AI.“] 
L. N. GUPTA, Under Becy. 


Estate Dptt 

New Delhi, the 30tb July, 1969 

S.O, 3138.—In partial modification of Notification No. 17/F. No. 39/1/67-E.D. 
dat^ the 27th February, 1969 published as S.O. 971 in Part II, Section 3, Sub-Sec¬ 
tion. (ii) of the Gazette of India, the following words occurring in the last para, 

viz. 

“This notification shall be deemed to have come Into force on the forenoon 
of the 14th January, 1969”; 
uhall be substituted by the following words:'— 

“This notification shall be deemed to have come into force on the forenoon 
of the 14th January, 1969 In respect of the assessments made or orders 
passed In any area comprised within the jurisdiction of the Commis¬ 
sioner of Income-tax, Andhra Pradesh and on the forenoon of 6th 
February, 1969 in respect of the assessments made or orders passed 
in any area comprised within the jurisdiction of Commissioner of 
Income-tax, Poona”. 

[No. 20(FJSlo. 39/l/67-ET>.).l 
S. BHATTACHABYYA. BeCy. 


OFFICE OF THE COMMISSIONER OP INCOME-TAX, KERALA 
ERNAKULAM SOUTH 

Income-Tax 

Cochin, tk« Jjti July 1969 

S.O. 3i39.—In pursuance of sub-section (i) of section 287 of the Inccmc-tax Act 1961 (43 of 
1961) and in puiauancc of the order F. N 16/202/67-ITB dated 25ih March 1969 of the Ministry 
of Finance department of Revenue and Insurance) Government of India, I hereby publish the 
names and the other particulars relating to aascsBccs on -whom a penalty of not less than Ea. J.ooo/- 
was Imposed during the financial year 1966-67 in Scbeduca I and II appended hereto :— 

SCHEDOLB I 

Penmu toio hoot betn penalutd far conceabmut of itKcau 
nader ttetioU 27 l(iXr) 


Sk Name and tddtesa 

NaS 

1 a 

Statta 

3 

Amount of 
Penalty 

4 

AssewBienf 

year 

5 

I. Sii M.K. Thomas, Mecnamtbottathil, Barton 

Hill, Trivandrum. 

a. M/i. S.V.A. Janaidhanan PlUai, Qnilon 

IndlvldiiBl 

V». 

, 6/wo 

196*^ 

Finn 

9,000 

I9<3'«4 
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I 2 

3 

4 

5 


Partners'.’ — 


Rs. 



(1) Sri A. Janardhanan Plllai 

(2) Sri S. Velukutty Pillai 




3 . 

Sri K. Gopinathan Nair, Cashew Exporter, 
Quilon. 

Individual 

15,000 

1964-65 

4. 

M/s. Union Engineering Co., Quilon . 

Firm 

13,000 

1961-62 


Partners 





(r) Sri T. S. Srcenivasan 

(2) Sri T.S. Seshan 

(3) Sri T.S. Venkiteswaran 

(4) Sri T.S. Ramaswamy 




5 - 

Sri P. S. Kcsavan Vaidyan, S.D. Pharmacy, 
Allcppey ...... 

Individual 

36,294 

1961-62 

6 . 

M/s. S. N. Oil Mills, Alleppey 

Firm 

5jOOO 

1965-66 


Partnersi — 





(1) Sri M.N. Raghavan 

(2) Sri Kunjan Raghavan 

(3) Shrimati Kalyani Gomathl 




7. 

Sri V.O. Ouseph, Shcrtallay 

Individual 

10,276 

1960-61 

8. 

Sri V.O. OuBcph, Shcrtallay .... 

Individual 

17,655 

1961-62 

9 - 

Sri M. Patti Mathews, Transporting Contrac¬ 
tor, Alwayc ...... 


55,000 

1964-65 

10. 

Sri C.G. Krishnan Achari, Gold Merchant, 
Vaikom ....... 

>3 

12,600 

1963-64 

11. 

Mrs. Basil Rajam Louis, Prime Bhavan, Thop- 
pumpady. Cochin . ... 

li 

5^200 

1960-61 

13. 

Kerala Oil Mart, Irinialakuda . . , 

Firm 

IO300O 

1964-65 


ScHEDtrLE II 




Persons who have been penalised for failure to file returns of income 
under section 27i(i)(a) or (b). 

or to produce books of accounts 

SI. 

No. 

Name and address 

Status 

Amount of 
Penalty 

Asses sment 
year 

1 

2 

3 

4 

5 




Rs. 


1. 

Sri U.S.M. Fernandez, Cashew Exporter, Quilon 

Individual 

7,942 

1963-64 

2 * 

Sri Mathew C. Cheriyan, Ernakulam 

» 

5,037 

1963-64 

3. 

M/s. Kerala Tile & Clay Works, Kuttanellur Firm 

8,216 

1962-63 


[C. No. iOtB-Tech.A/ 69-70 j 
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S. 0 .3140.—In pursuance of sub-section (i) of section 287 of the Income-tax Act, 1961 (43 of 
1961) and in pursuance of the order F. No. 16/202/67-ITB dated 25th March, 1969 of the Ministry 
of Finance (Department of Revenue and Insurance) Government of India, I hereby publish the 
names and the other particulars relating to assessecs on whom a penalty of not less than Rs. 5,000/- 
'was imposed during the financial year 1967-68 in Schedules, I, II, III and IV appended hereto :— 

Schedule I 

Persons who have been penalised for concealment of income under section 3fl(^i)(c ):— 


SI. 

Name and address 

Status 

Amount of 

Assessment 

No. 



Penalty 

year 

I 

2 

3 

4 

5 


Rs. 

I Sri A. Mectan Moideen Rawthcr, Gani’s Tea 


Stores, Trivandrum, ..... 

Individual 

9,000 

1964-65 

2 Sri K.Ponnan,S.N.T. College, Trivandrum. 


15,000 

1964-63 

3 M/s. C.U. Issac and M. Kuriakose, Contractors, 
Kolancherry. 

Firm 

15,000 

1965-66 


Partners :— 

(1) Sri C. U. Issac, 

(2) Sri M. Kuriakose. 

4 M/s. Vcllappally Bros. Kottayam. . . Firm 12,718 1965-66 

Partners :— 

(1) Shri. V.C, Mathew 

(2) Sri Cliandy Vcllappally 

(3) Sri V. M. Alexander 
(4; SriN. M. Jacob. 


Schedule II 

persons who have been penalised for failure to files return^ of incorne or to produce books of 
accounts under section ayifi) or (6) 


SI. 

No. 

Name and address 

Status 

Amount of 
Penalty 

Assessment 

Year 

(I) 

(2) 

(3) 

( 4 ) 

( 5 ) 


1 

Sri P. Bharathan Filial, Cashew Exporter, 
Quilon. ....... 

Individual 

Rs. 

5,808 

iq6,;-66 

2 

Sri U.S.M. Fernandez, Urban Stansisalus & 
Co. Quilon. 


5=254 

1964-65 

3 

Sri P, Gingadbaran Pillai, Cashew Exporter 

Quilon. ....... 

»> 

10,063 

1965-66 

4 

Sri P. Lakshmanan Pillai, M/s. Laxman & Co. 
Quilon. 


20,388 

1965-66 

5 

Sri P. Sathrugnan Pillai, Cashew Exporter, 
Quilon. ....... 


13,851 

1965-66 

6 

Sreepadam, Represented by Kattha H. H. Sir 
R^a Varma, Trivandrum. 

H. U. F. 

21,770 

1960-61 

7 

Sri M. Paul Mathews, Transporting Contrac¬ 
tor Alwayc. ...... 

Individual 

lA^ 

1965-66 

8 

Sri Amhat Eachukutty Menon, Chittur, Palghat. 

H.U.F. 

19,177 

1961-62 
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SCHEDUIE III 


Persons who have been penalised for non-payment of tax under Section 331, 


SI 

No. 

(I) 

Name and address 

(2) 

Status 

( 3 ) 

Amount of 
Penalty 

( 4 ) 

Assessment 

Year 

( 5 ) 

1 

Sri B. N. Sreedharan Unni, Sreekrishna Phar¬ 
macy, Trivandrum. .... 

Individual 

Rs. 

5j000 

1966-67 

2 

M/a. Aluminium Induatrica Ltd,, Kundara, 

Company, 

40,000 

1967-6S 

3 

M/a, Aluminium Industries Ltd., Kundara. 

Company. 

7jOOO 

1968-69 


T* 


ScHEDUr i! IV 


Persons wl o } ave been penahsed for otter defaults like failure to file annual returns relating 
to employees and failure to pay tax after deductions from salaries :— 


SI, 

Name and address 

Status 

Amount of 

Assessment 

No. 



Penalty 

Years 

(I) 

( 2 ) 

(3) 

(4) 

C5) 


1 Sri P. Lakbhmana Pillai. M/s. Laxmai) & Co,, 

Quilon.Individual Ra. 7,500 1965-66 

3 Sri P, Gangadharan Pillai, Cashew Expericr, 

Quilon. . „ Rs. 8,000/- 1^5-66 


[C. No. lo-B-Tech, A/69-70] 

S.0.3I4I.'—In pursuai’cc of Sub-sectior (1) cf Sec. 287 ofiheirccir.e-iu Act 1561 (43 of i£6i> 
and in puisuance of the Oic ci i.. No. i 6 / 2 Ci/ 67 -iTIi dated 25th Ataich, 1569 of the 
of Finance (DcpartwcM c ( Ki'i ir.ue and Ii .>ui tnce Gcveii rr trt of Jndta, Ihercly publish tie 
natnea of tJic aaseasecs, 

(а) being individual’s or, Hindu Undivided Families, who have been assessed on an incom« 

of more than a laieh of rupees, in schedule I appended hereto; 

(б) being firms, asiociationa of persons or Companies who have been assessed on Incomes 
of more than ten laths of rupees, in Schedule II appended hereto during the financial 
year 1967-68. 


Schbduib I 

Names of all ludividualt and Hindu Undivided Families assessed on am iwcome over Rj. on* 
lakh im the financial year i$ 6 j -63 


SI. Name and iddiesi: < t He assewee 
No. 


Status Aaacaament Income 
year assesacd 
under 

Income Tan 
Act, 1961 


Ra. 

Shxl/Smtw 

r Ambioao P. Ferns, Quilon .... IndiTidual 1966-67 i,48,84C>> 

3 hisa, Amina Bai Panayapilly, Coebta. . . „ 1964^ 1^77,7801 
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(I) ( 2 ) ( 3 ) ( 4 ) ( 5 ) 


Shri/Smt. 


Rs. 


3 P, Achuthan Pillai, c/o M/s. Achutban PillaiSi Co., 

Gjchin ...... 

4 Haji K. Assainar, General Merchant, Cochin 

5 Haji A. Abdul Kinder, Becdi Manufacturer, 

Chawghat. , ... 

6 Haji A. Abdul Khader, Becdi Manufacturer 

Chawghat ....... 

7 Hdi A. Abdul Khader, Becdi Manufacturer 

Chawghat ...... 

8 A. Abdul Rahiman, Chawghat , 

9 A. Abdul Rahiman, Chawghat 

10 S, Anandji Shah, S, M. Street 

11 V. Balakriahnan Nair, G.B. Transport Guruvayoor 

12 A. K. Bava, Allcppcy .... 

13 P. Bharathan Pillai, Quilon 

14 P, Balakrishna Pillai, International Cashew 

Traders, Quilon .... 

15 P. Balakrishnan PiUai, International Cashew 

Traders, Quilon .... 

16 P. Bharathan Pillai, Qudon 

17 M. Chacko Pillai, Contractor, Kolancherry 

18 K. C. Cherian, Kurumthoththil, House, Ayiroor 

19 K. Devayana Amma Cshscw Exporter Quilon 

20 y. M. Hhas, C/0M/3. IndoM tine Agencies, 

Cochin ...... 

21 K. J, Francis, Fashion Fabric , Trichur 

22 K. J. Francis, Fashion Fabr a, Trichur 

23 K. J. Francis, Fashion Fabrics, Trichur 

24 K. j. Francis, Fashion Fabrics, Trichur 

25 M, K. Gopinath, Beypoor, Calicut 

26 P. Gangadharan FiUai, Cashew Exporter, Quilon 

27 K. Gopinathan Nair, Quilon 

23 P. Gomathi Amma, Quilon Marine Produce Co., 
C^ilon. ...... 

29 P. Gangadharan PiUai, Quilon 

30 P. Gopinatha PiUai, Quilon . 

31 H. H. Gouri Parvathi Bhai, Kavdiar Palace, 

Trivandrum ...... 

32 H. H. GouriLakshmi Bhai,Kavdiar Palace, 

Trivandrum. . 

33 H. H. Walter, Gemini Sales Corporation, 

Quilon 

34 H. M. Walter, Gemini Sales Corporation, 

QuUon ...... 

35 J. N. A. Hobbs, Pierce Leslie & Co. Ltd., 

Quilon ...... 

36 J.B. iremesj H. & C. Ltd., QuUon 

37 IsmaU Ibrahim Sait, C/o Indo Marine Agendes 

Cochin ...... 

38 C. L. Joseph, C/o G, P. Lonappan & Sons, 

Trichur ...... 

39 C. L. Joseph, C/o C, P. Lonappan & Sons, 

Trichur . 

40 G L, Joseph, C/o GP. Lonappan & Sons, 

Tnchur ...... 

41 C. L. Joseph, C/o G P. Lonappan St Sons, 

Trichur ...... 

42 K, Janatdhanan PiUai, QuUon 

43 Kurion Abraham, OoppoottU, Kottayani 

44 Kakkubhai ChaUtubhai, partner Kakkubhai & Co., 

Trivandrum .... 

45 K, S. R. Meuon, Emakulam 

46 P. M. Kumaran, Partner, Sadhoo Beedi Depot, 

Cannanore. 


Individual 

3 J 
33 
3 > 

33 
3 3 
33 
33 

33 

33 

33 

?> 

33 

33 

33 

33 

33 
33 

33 

33 
33 

33 
33 

33 

33 

33 

33 

33 
33 

33 

33 

33 

33 

33 

33 

>> 

33 


1966-67 

1963-64 

T965-66 

1966- 67 

1967- 68 

1966- 67 

1967- 68 
1967-68 
1967-68 

1963- 64 
1966-67 

1966- 67 

1967- 68 
1967-68 
1966-67 
1966-67 
1965-66 

1964- 65 

1964- 65 

1965- 66 

1966- 67 

1967- 68 

1957-58 

1966- 67 

1967- 68 

1967-68 

1967-68 

1966- 67 

1967- 68 
1967-68 

1965- 66 

1966- 67 

1966- 67 

1967- 68 

1964-65 

1963- 64 

1964- 63 

1965- 66 

1966- 67 

1966- 67 

1967- 68 

1967-68 

1964-65 

1967-68 


1,30,820' 

1,58,100. 

1,57,360 

2 , 06,010 

1,83.29 

1,73,6900 

1,92,500 

1,20,940 

1,21,135 

1.50.200 
1,37,980. 

3,95,390^"’ 

8,19,610 

8,39,910 

2,44,165 

1,06,800 

1,26,850 

1,87,488 

2,28,812 

3,08,238 

2.67.890 
2,86,580 

1.81.200 
1,36,920 

3,55,214 

1.76.890 
6,81,410 

2 , 75,720 

1,63,020 

1.78.200 

2,41,710 

1,28,790 

1,43,740 

1,01,110 

1,75.700 

2,34,288 
2,20,117 
1 , 36,270 
1,33,834, 

2,74,160 

2,00,960 

1.36,530 

1,00,935, 


3.89,234; 
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(I) 

(2) 

( 3 ) 

( 4 ) 

-: ^ 

( 3 ) 

47 

A. K. Khadcrkutty, Western India Plywood, 
Baliapatam ...... 

Individual 

1061-64 

1,92,850 

48 

A, K. Khadcrkutty, Western India Plywood, 
Baliapatam ...... 

5 J 

1964-65 

1,76,410 

49 

A. K. Khadcrkutty, Western India Plywood, 
Baliapatam ...... 

3 3 

1965-66 

1,50,387 

50 

A, K, Khaderkutty, Western India Plywood 
Baliapatam ...... 

3 3 

1966-67 

1,30,080 

51 

K. Kochukrishnan, Nair, Geetha Automobiles, 
Calicut . 

3 3 

1967-68 

1,69,080 

52 

C. Kunjukutty, C/o Malabar Road Ways Service, 
Calicut ...... 

3 3 

1965-66 

1,20,040 

53 

C. Kunjukutty, C/o Malabar Road Ways, 
Service Calicut ...... 


1958-59 

1,49,440 

34 

A. K. Kunhimayin Haji, Landlord, Malaparamba 

3 3 

1955-56 

1,24,540 

55 

Laxmana Rcddiar by K. L. Vecriah, AUeppey . 

3 3 

1963-64 

1,01,550 

56 

H. H. Lakshmi Bai,Kuvdiar Palace, Trivandrum 

3 3 

1967-68 

Ij95j770 

57 

C. L. Lona, c/o M/s. C.P. Lonappan & Sons, 
Trichur ...... 


1963-64 

2,17j3HS 

58 

C. L. Lena, c/o M/s. C.P. Lonappan & Sons, 
Trichur ...... 

3 3 

1964-65 

2,01,164 

59 

C. L. Lona, c/o M/s. C. P. Lonappan & Sons, 
Trichur . 

3 3 

1965-66 

U 14^549 

6 o 

C. L. Lona, c/o M/s. C. P. Lonappan &Sons. 
Trichur . 


1966-67 

1305,540 

6i 

P. Lakshmanan pillai. Cashew Exporter, Quilon 

3 3 

1966-67 

1,32,910 

6 z 

P. Lakshmanan Pillai, Cashew Exporter, Quilon 

3 3 

1967-68 

7,313450 

63 

P. Lakshmikutty Amma, Quilon 

J. D. Loyatt, Kottayam .... 


1967-68 

1,783340 

64 

3 3 

1967-68 

1,01,040 

6S 

Maria Martina Walter, Quilon 


1966-67 

1,24,520 

66 

H. A. Mohammed Hameefa, Quilon 

3 3 

1967-68 

1,23,150 

I3I43760 

67 

J. Mohandas Rajan, Quilon 

3 3 

1967-68 

68 

Mohammed Ibrahim, c/o M/s. Indo-Marinc 
Agencies, Cochin .... 

3 3 

1963-64 

338I3I41 

69 

Mohammed Ibrahim, c/o M/s. Indo-Marine 
Agencies, Cochin .... 

3 3 

1964-65 

2,48,688 

70 

Mohammed Ibrahim Sait,c/o M/a. Indo-Marinc 
Agencies, Cochin .... 


1961-62 

1,41,046 

71 

Mohammed Ibrahim Sait, c/o Indo-Marine 
Agencies, Cochin .' . 

3 3 

1962-63 

2,72,059 

72 

W. H. Nidielj Madura Co. Ltd. 


1965-66 

1,10,340 

73 

M. Neelakantan Nair, Quilon 


1967-68 

3,68,900 

74 

V, 0 . Ouseph, Shertallai .... 

K. J. Pothen, Partner, Kulothungal Motor Cor¬ 
poration, Trivandrum .... 


1963-64 

1,89,781 

75 


1963-64 

1 , 99,940 

76 

C. L. Palu, c/o Lonappan and Sons, Trichur 


1963-64 

2 , 55,732 

77 

C. L. Palu, c/o C. P. Lonappan and Sons, 
Trichur ...... 

33 

1964-65 

2 , 43,773 

78 

C.L. Palu, c/o C.P. Lonappan and Sons, 
Trichur. ..... 

33 

1965-66 

1,59,363 

79 C.L. PalUj C/o C.P. Lonappan & Sons Tridnir. . 


1966-67 

1,51,669 

80 

CX. PalUj c/o C.P. Lonappan and Sonsj Trichur. 
Cheria Pathrosc, Contractors KolanchcrrV. 


1967-68 

1,08,600 

81 


1967-68 

1,40,095 

82 

K.V. Poulosc, Emakulam. .... 


1967-68 

1,11,290 

83 

Paul P. Mani, Chonanikara .... 


1965-66 

1,13,130 

84 

Mrs. E.M. Pau, Ernakulam .... 


1964.65 

1,11,620 

S 3 

D. Purushothama Kamath. Tcllicherry • 


I96'7-68 

1,01,010 

86 

N, Rajamani Amma, Quil on. ... 


1966-67 

0 

tr 

cc 

87 

P. Raghanan Pillai, Quilon. .... 


1^7-68 

t,37,700 

88 

L. Radhika Devi, QuHon. 


1967-68 

3,64,220 

89 

G. Rajan Nair, Quilon. ..... 

33 

1967-68 

3,65,440 
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fi) (2) (3) (4) (5) 


90 N. Radha Bii, Quilon ... * 

91 H. H. Rama Varma, 1 st Prince Kavidor 

Palace, Trivandrum ... 

92 V. Raman, Nair, partner. M/s Balakrishna Bros. 

Trichur ... ... 

93 R. Ramakrishna Chettiar, c/o V. Rangaswamy 

ChcUiar, Calicut .... 

94 Mrs. Anjali Sengal, AUeppey 

95 H.H. Sethu Parvatlii, Bai, Maharani of Travan- 

corc, Kavdiar Palace, Trivandrum 

96 J. B. Soutcr, K.D.H.P., Munnar 

97 A. L. Sreenivasa Shenoy, Ernakulam 

98 A. L. Sreenivasa Shenoy, Ernakulam 

99 A. L. Sreenivasa Shenoy, Ernakulam 

100 Salay Mohammed Ibrahim, M/s. Indo Marine 

Agencies, Cochin .... 

101 Salay Mohammed Ibrahim M/s. Indo Marine 

Agencies, Cochin .... 

102 ''alay Mohammed Ibrahim, M/s. Indo Marine 

Agencies Cochin .... 

103 Salay Mohammed Ibrahim M/s. Indo Marine 

Agencies, Cochin .... 

104 P. .Sathrungnan Pillai, Cashew Exporter, Quilon 

105 P. Sathrungnan PiUai, Cashew Exporter, Quilon 

106 N. Sadananda Pai, C/o N. Sadananda Pai & Co., 

Tellichcrry .... 

107 V. Seshagiri Bhat, Biddi and Tobacco Merchant, 

Tethcherry ^ .... 

108 C. K. Sundararaja Naidu, Malabar Fisheries, 

Beypoor . , . 

109 P. M. Santhakumari, Partner, Sadhoo Beedi 

Depot, Carmanore . . , . 

no M. S. Venkitanarayana Iyer, Madhavan Nair, 
Road, Calicut .... 

111 K. Thiruvenktom, AUeppey 

112 Dr. K. George Thomas, Keraladhwani, Kottayam 

113 Johan Thompson, c/o J. &P. Coats, Koratty 

114 Vincent P. Ferns, QuUon 

115 K. P. Varghe.se, Ernakulam 

116 M. K. Vcllodi, Calicut .... 

117 Mrs. T. G. Walter, Quilon .... 

118 P.G. Water Cashew Exporter, Quilon 

119 H. J. Walter, C^ilon .... 

120 Mrs. T. G. Walter, Quilon 

121 P. Yesoda, c/o Sadhoo Beedi, Depot, Cannanorc 


Schedule II 


Names of all Firms, Association of Persons and Companies assessed on income of over Rs, jo 
lakhs in the financial year, lp6y~68. 


SI. 

No. 

Name and address of the assessee 

Status 

Assessment 

year 

Income 

assessed 

under 

Income Tax 
Act, 1961 

(I) 

( 2 ) 

( 3 ) 

(4) 

( 5 ) 

I 

M/s. Aluminium Industries, Ltd., Kundara 

. Company 

1967-68 

1 

Rs, 

46,22,960 

z 

3 

M/s. Forest Industreis (Travancotc) Ltd., 
jfUwaye . . ^ ^ , . 

M/s. GiovanlaBmny Ltd., Cochin 

« 99 

• 9 > 

1967-68 

1967-68 

1 5 , 4 ?,520 
25,04,1 CO 

4 

indo Marine Agencies, Cochin 

, Firm 

1966-67 

10,00,972 


Individual 

1 1966-67 

1,06,214 

99 

1967-68 

1,88,530 

39 

1967-68 

1,07,950 

93 

1967-6R 

1,26,110 

39 

1966-67 

1,94,940 

93 

1967-6R 

8,20,470 

33 

1966-67 

1,07,530 

39 

1963-64 

i, 3 S, 73 i 

33 

1964-65 

1,31,600 

33 

1966-67 

1,81,837 

33 

1163-64 

3,92,180 

33 

1964-65 

1,63,020 

39 

1965-66 

1,23,465 

39 

1961-62 

1,34,253 

33 

1966-67 

1,73,320 

99 

1967-68 

10,39,450 

93 

1967-68 

1,15,670 

99 

1967-68 

1,05,890 

99 

1963-64 

2,20,940 

>9 

1967-68 

2 , 45,370 

93 

1957-5S 

1,40,906 

99 

1963-64 

1,04,799 

>9 

1963-64 

1,71,610 

33 

1967-68 

1,10,700 

39 

1966-67 

1,68,560 

39 

1967-68 

1,17,940 

99 

1967-68 

1,33,460 

99 

1965-66 

4,43,848 

39 

1964-65 

6,28,290 

93 

1966-67 

1,23,030 

99 

1966-67 

2 , 47,790 

39 

1967-68 

2,70,370 
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Ci) 


( 2 ) 


( 3 ) 

( 4 ) 

( 5 ) 

. Company 

1966-67 

IIjI 2,220 

20,81^270 

. Firm 

1967-68 

'.B. 

. Company 

1967-68 

12,68,210 

. Firm 

1967-68 

10,90,080 

< 

1967-63 

11,88,450 

. Company 

1965-66 

10,77,890 

> y» 

1966-67 

10,22,851 

Co. 

■ J.) 

1967-68 

39,11,224 

< 39 

1967-68 

92,42^130 

99 

1963-64 

21,36,310 

• 99 

1964-65 

23,03,180 


1965-66 

18,52,490 

33 

1966-67 

ai,68j8io 

1 . „ 

1967-68 

23,32,330 


5 Latahml Starch Factory, Kundara 

6 M/s. Lakshmana Pillai & Co., Quilon 

'rf Periakaramalai Tea & Produce Co., Ltd., P 
No. 33, Coimbatore 

8 M/s. Quilon Marine Produce Co., Quilon 
'9 Sadhoo Bccdi Depot, Cannanorc 
to The Travancorc Sugars eSc Chemicals Ltd., 
Tiruvaha , . . 

111 The Travancore S ugars & Chemicals Ltd., 
Tiruvella 

■12 The Travancore Chemicals & Manufacturing 
Ltd., Udyogamandal 

13 The Travancore Rayons Ltd,, Rayonpuram, 

Perumbavoor 

14 The Western India Plywoods Ltd., Baliapatam 

15 The Western India Plywoods Ltd., Bahaputam 

16 The Western India Plywoods Ltd, Baliapatam 

17 The Western India PIywood.s Ltd , Baliapatam 

18 The Western India Plwoods Ltd., Baliahtan 


[No. io-B-Tech-A/69-70.] 

O. V. KURUVILLA, 
Commissioner 


THE MADRAS CENTRAL XCISE COLLECTORATE, MADRAS -34 

Central Excises 
Madras, th» tha 2,%ndjuly 1969 

S. 0 .314*.—In pursuance of Rule 5 of the Central Excise Rules, 1944, the undersigned here¬ 
by empowers the officers In the Gollectoratc of Central Excise, Madras mentioned in column 
(a) of the Schelale attached ■■ o axcroise within their jurisdiction, the powers of the Collector under 
the rules specified in column (2) of the said schedule. 

Schedulb 


S. Central Excise 
No. Rules 

Rank of Officers' 

Limitation, if any 

1 2 

3 

4 

I 96ZH(I) 

All Officers of and above the 
rank of Superintendent of 
Central Excise. 

FirstA,S.P.(Aoplication)maybe acce-. 
pted by the officer not below the rapl^ 
of Assistant GoUector. 

2 96ZHC2) 

All officers of and above the 
rank of-Assistant Collectors, 

— 

3 9SZH (4) 

All officers of and above the 
rank of Superintendent of 
Central/Eimise, 

(a) Power of accepting renewal appU- 
cationinfromA.S.P^sJiall beex- 
ereised by Superint^oident, Central 
Excise. 



(6) (i) Where delay in presenting the 
A. S. P. is not mote than to days, 
the Superintendent, Central Ex¬ 
cise shall exercise power of condo¬ 
ning the delay. 



{ii) Where delay in presenting the A. S.P. 
exceeds to days. Assistant Collector, 
Central Excise shall exercise the 
power. 
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4 96ZHC5) 


5 96ZIC4) 


6 geZLCO 

to 

(Hi) 


All ofHicer of and above the rank 
of Assistant Collector# of 
Central Excise. 

All Officers of and above the 
rank of Assistant Collector 
of Central Excise. 


Adjudicating Officers. 


To demand duty to confiscated goods and 
to impose penalty in accordance 
with their limits of adiudication power. 


[C. No. V/r9/30/i6/69-CX.I,] 
A. R. SHANMUGAM, 


COLLECTORATB OF CENTRAL EXCISE, CALCUTTA & ORISSA, 

CALCUTTA 

Calcutta, ih» 29th July 1969 

S.O. 3143_In cxcerise of the powers conferred on me by Rule 5 of the Central Ecise RuleSj 

1944, I here by authorise the Central Excise Officers, specified in column 2 of the followiiw 
table, to excercise in their respective jurisdiction in the Collcctoratc of Central Excise, Calcutta « 
Orissa, the powers of Collector under the rules enumerated in columns of the table subject to 
testriedona set out in column 4 thereof : 


Rank of Officer 


Relevant Central Excise 
Rules in respect of which 
power is delegated. 


Restrictions, if any 


ii. An Officer not below the 96ZH(2l 
'lank eff Assistant Collector 96ZH(5) 
96 ZJ( 4 ) 

2. An Officer not below the 96ZH(i) 
rank of a Supenotendent 


96 ZH(4) 


The first A. S. P (Appli¬ 
cation) shall be accepted 
by an Officer not bdow 
the rank of an Assistant 
Collector. 

(i) The power of accepting 
renewal application in¬ 
form A.S.P. shall bo 
exercised by the Super¬ 
intendent. 

(ii) Whether the delay in 
presenting the A.S.P, 
Is not more than 10 
days, the Superinten¬ 
dent, Central Excise 

shall exercise power of 
condoning the delay. • 
(ill) Where the delay in 
presenting the A,S.P. 
exceeds 10 daysi the 
Assistant GoUecto# con¬ 
cerned shall excercise 
the power relating to 
condonadonlof d^y. 
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(l) (2) 


(3) 


(4) 


3. Adjudicating Officers. . 962L (i) (ii), & (iii) The power relating to 

demand of duty, con¬ 
fiscation of goods and 
imposition of penalty 
shall be exercised by 
the Adjudicating Offi¬ 
cers in accordance with 
their limits of power. 


[N0.2-CB./1969.] 

N, MOOKHERJEE, 
Collector. 


MINISTRY OF PETROLEUM AND CHEMICALS AND MINES & METALS 
(Department of Petroleum and Chemicals) 

ORDERS 

New Delhi, the 28th July 1969 

S.O, 3144.—In pursuance of the Second Proviso to sub-para;Traph (2) of 
paragraph 3 of the Petroleum Products (Supply and Distribution) Or^er, I960, 
the Central Government hereby amends the Government of India, Ministry of 
Petroleum and Chemicals (Department of Petroleum)) Order No. S.O. 3112 
dated the Ith October, 1966, as follows, namely: — 

In the said Order, for the words “the Government of the State of Madras”, 
the following shall be substituted, namely:— 

“the Government of the State of Tamllnadu within the local limits of the 
State, or the Collector of a District within the local limits of the 
District, or an officer authorised in this behalf by the State Govern¬ 
ment within the limits of the areas specified by that Government”. 

[No. F.46(10)/69-IOC.] 


S.O, 3145.—In pursuance of the Second Proviso to Sub-paragraph (2) of 
paragraph 3' of the Petroleum Products (Supply and Distribution) Order, 1980, 
the Central Goveriunent hereby amends the Government of India, Ministry of 
Petroleum and Chemicals (Etepartment of Petroleum) Order, No. S. O. 1220 
dated the 14th April, 1960, as follows, namely:— 

In the said Order for the words “Government of the State of Madras”, the 
following shall be substituted, namely;— 

“the Government of the State of Tamilnadu within the local limits of the 
State, or the Collector of a District within the local limits of the- 
District, or an officer authorised in this behalf by the State Govern¬ 
ment within the local limits of the area specified toy that ^vem- 
ment”. 


[No. F.4S(10)/69-IOC(I).] 
P. P. GUPTA, Under Secy, 


MINISTRY OF FOOD, AGRICULTURE, COMMUNITY DEVELOPMENT AND 

COOPERATION 

(Department of Food) 

New Delhi, the 2nd August 1969 

S.O. 3148 ,—In exercise of the powers conferred by section 42 of the Ware¬ 
housing CorTOrations Act, 1962 (681 of 1962), the Central Warehousing Corpora¬ 
tion, with the previous sanction of the Central Government, hereby makes the; 
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lollowing regulations further to amend the Central Warehousing Corporation 
(Staff) Regulations, 1966 , namely:—■ 

1 . ( 1 ) These regulations may be called tne Ceniral Warehousing Corporation 
(Stail) Second Amendment Regulations, 1969 . 

( 2 ) Regulation 2 shall be deemed to have come into force on the Ist October, 
1968 , and regulation 3 shall be deemed to have come into force on the 8 th Novem¬ 
ber, 1968 . 

2 , In the Central Warehousing Corporation (Staff) Regulations, 1966 (herein¬ 
after referred to as the said regulations), regulation 15 ^all be renumbered as 
sub-regulation ( 1 ) of that reguJatiom and after sub-regulation ( 1 ) as so re¬ 
numbered ibut before the Note, the lollowing sub-regulation shall be inserted, 
namely:— 

“( 2 ) Unless otherwise stipulated in the terms and conditions of employ¬ 
ment^ every employee posted in "A” class cities of Bombay, Calcutta, 
Delhi and Madras shall be entitled to house rent allowance at the 
rate of 20 per cent of pay subject to a minimum of Rs, 30 and a 
maximum of Rs. 400 per mensem; except that class IV employees 
posted in the said ‘A’ class cities shall be paid a fixed house rent 
allowance of Rs. 25 per mensem. Employees posted at stations other 
than “A” class cities shall be entitled to house rent allowance at 
such rates as are admissible to employees of the Central Government 
of the corresnonding grades from time to time.”. 

3 , In sub-regulation ( 1 ) of regulation 42 of the said regulations, In the opening 
paragraph, after the words "on tours and allowance for journeys on transfer” 
the lollowing shall be inserted, namely:— 

"except thart the daily allowance which shall be admissible to the employees 
shall Ibe at the undermentioned rates:— 


Daily Allowances 


.Salary range per mensem 


“A’'''laB8 Stall' Orher 
C111CS CHpiials places, 

anu port 
town of 
Co;hin 


I 


2 

3 

4 



Rs. 

Rs. 

Rs. 

I. Rs i, 5 CX 5 and above 


35 

30 

20 

2. Rs. 1,000/- and above, but less than Rs. T,soo 


30 

25 

15 

3. Rs,6aoand above, but Ics, than Rs. 1,000 


,15 

20 

T 2 

4, Rs. 220 and above but less than 600 


20 

15 

10 

5, Rs. 110/ and above but less than Rs. 220 


T 5 

8 

5 

6. Less than Rs. no. .... 


10 

5 

3 


Explanatory Memorandum 

The Central Warehousing Corporation (Staff) Second Amendment Regulations, 1969, have 
been made to give effect to the Ministry of Finance O.M. No. 2(i42)/68-BPE (GM), dated the 
6th September, 1968, relating to house rent allowance, travelling ^lowance, etc, in public enter¬ 
prises. The interests of no one will be prejudicially affected by reason of the retrospective operation 
pi these Regulations. 

[No, F. 2G-7/67-SG. II} 
DEVAKI NANDAN GOYAL, Under Secy 
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MINISTRY OF HEALTH FAMILY PLANNING, W. H. AND URBAN 

DEVELOPMENT 

(Dopartment of Health) 

New DeM, the 30 th July 1969 

S.O, 3147 .—Whereas in pursuance ol clause (d) of sub-seclion ( 1 ) of section 
.3 of the Indian Nursing Council Ali, 1941 (48 of 1917 ), the Medical Couiicjl of 
India has, at its meeting held on 14 th March, 1969 , elected Dr. N. N. Bhattachaiyya, 
95 , Akhil Misti 1 Lane, Calcutta -9 as a member of the Indian Nursing Council 
with eflect from 5 th April, 1969 , vice Dr. V. D. Sathaye; 

Now, therpfore, in pursuance of ‘ub-section ( 1 ) of section 3 of the said Act, 
the Central Government hereby makes the following further amendment in the 
notification of the Government of India m the late Ministry of Health No, 27 -a 7 / 57 - 
MII(B) dated the 1 st December, 1958 , namely: — 

In the said notification undci the heading, “elected under clause (d) of sub¬ 
section ( 1 ) of section 3 ”, for the existing entry the following entry shall be sub¬ 
stituted, namely — 

“Dr. N. N Rhattacharyya, 95 , Akhil Mlstri Lane, Calcutta- 9 .” 

[No. F. 24 22 / 69 -MPT ] 
R. MURTHI, Under Secy. 


(Department of Health) 

CORRIGENDUM 
New Delhi, the 2 Bih July 1969 

S.O. 3148 —In the notification of the Government of India In the late Minis¬ 
try of Health, Family P’anning and Uiban Development (Denartment of I'ealth 
and Urban Development) No, S.O. 8869 dated the 26 th (^tober, 1968 nublished 
In Part Il-Section 3 -Sub-Kection (ii) of the Gazette of India dated the 2 nd 
November, 1968 , for Serial Nos, 14 , 16 , 16 read Serial Nos. 13 , 14 , 15 , 

[No. F. 1 - 14 / 68 -D.] 
S. SRINTVASAN, Under Secy. 


MIMSIRV OF FOREIGN TRADE AND SUPPLY 
(Department of Foreign Trade) 

New De^hi, ti c 9 th AwpMjt 1969 

S.O. 3149 , -In exorcise ol the powe s conferred by section .i of the Es enlial 
Commodities Act 1955 (10 of 1955 ), the Central Government hereby makes the 
following Order further to amend the Cotton Control Order, 1955 , namely — 

1 . This order may be called the Cotton Control (Second Amendment) Order, 
1969 . 

2 , In the Cotton Control Order, 1955 , for sub-clause (c) m clause 2 . the 
following sub-clause shall be substituted, namely;— 

“(c) “Cotton” means— 

( 1 ) ginned cotton; and 

( 2 ) ginned and pressed cotton; 

and includes both Indian and Foreign Cotton but excludes all the wastes which 
are thrown out during the various processes in the spinning of cotton;” 

[No. 10 (l)TEX(A)/ 69 -TEX(I).] 

DAULAT RAM, Under Secy, 
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tricfT dfl 1 ?^ df\ TdT^ d?r ^ dkld | 1 

[do 10(l) (5r)/69 ff»w(l)] 

ftlTl TFT 

>RdT 1 


1 Office of the .foiai Chief Coffitollcr of Imports and Experts) 

(Central Licensing Area) 

CANCELLATION ORDERS 
W(?io Delhi, the Z6ih luay 1969 

S.O. 3151 —M/s. Saut Ram Ha natn Dass, 526 ; Majtth Mandi; Amritsar were 
granted an import licence No, P/EP/ 2577993 /C dated 25 tli Augii,st, 1967 for Rs, 
8 , 747 /-. They have applied for duplicate copy (custom purposes copy only) of 
the licence on the grounds that original custom purposes copy has been lost/ 
misplaced. It is furLhei .stated that the original licence was registered at the 
port Bombay have been utilii;rd partly ie uplo Rs. 8173 /-. 

In support of their contention, the applicant hnve Ihed an affidavit. I am 
satisfied that the original licence No, P/EP/ 257799 .S/C dated 25 th August, 1967 
(custom purposes only) has been m’splaced/lost .nd direct that the duplicate 
licence (custom purpose" • ”py only) shouM b? Nsued to the applicant.' The 
original licence (custom purposes copy) is cancelled. 

[No. Gem. 100 / 1967 /SC. IV/CLA.l 

S.O. 31 . 52 .—M/s. Shrinarain Gaiieshnaiain, Gopalji Ka Rasta, P. B. No. 37 , 
Jaipur-.S wcic granted r.n inrpoit icence No. P/EP/ 2586861 /C dated 4 th December, 
1969 for R 2956 /-. Ihey hav? applied for duplicate copy (exchange control 
puipases cop3- oniyi of the licence on the grounds that the original exchange 
control purposes copy has been la.slrimsplaced R i,, further stated that the 
original licence was not registpi'ed at anv port and have not been utilized at all. 

In support of their contention, ihe applicant have filed an affidavit. I am 
satisfied that the original licence No. P/EP /2586861 dated 4 th December 1968 
(exchange control purposes copy) have been misplnced/lost and direct that the 
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duplicate licence (exchange control purposes copy only) should be issued to the 
applicant. The original licence (exchange control purposes copy) is cancelled. 

[No. Gem 436 / 1968 /SC. IV/CLA.] 

S.O, 3153 .—M/s. Shriiiarain Ganeshnarain; Gopalji Ka Rasta; P. Box No. . 37 , 
Jaipur -3 were granted an import licence No. P/EP/ 2 .'i 78858 /C dated 12 th July, 
1968 for Rs. 444 /-. They have applied for duplicate copy (exchange control 
copy only) of the licence on the grounds that the original exchange control 

purposes copy has been lost/misplaced. It Is further stated that the original 

licence was not registered at any port and have not been utilized at all. 

In support of their contention, the applicant have filed an affidavit. I am 
satisfied that the original licence No. P/KP/ 2578858 /C dated 12 th July, 1968 (ex¬ 
change purposes copy) has been misplaced/lost and direct that the duplicate 
licence (exchange control purposes copy onw) should be issued to the applicant. 
The original licence (exchange control purposes copy) is cancalled. 

LNo. Gem, 167 / 196 &/SC, IV/CLA.] 

S.O. 3154 .— M/s. Shrinarain Ganesh Naraln, Gopgjji Ka Rasta, P. Box No. 37 , 
Jaipur -3 were granted an import licence No. P/EP /2578934 dated 22 nd August, 1968 
for Rs. 1685 /-. They have applied for duplicate copy (exchange control purposes 

copy only) of the licence on the grounds that the original (exchange control 

purposes copy) has been lo.st/misplaced. It is further slated that the original 
licence was not registered at any port so far and have not been utilized at nil. 

In support of this contention, the applicant have filed an affidavit, I am satisfied 
that the original licence No. 2578934 dated 22 nd August, 1968 (exchange control 
purpo.ses copy) has been misplaced/lost and direct that the duplicate licence 
(exchange control purpose.^ copy only' should be issued to the applicant. The 
original licence (exchange control purposes copy) is cancelled. 

(No. Gem. 221 /68/SC. IV/CLA.] 

New Delhi, the 25 th July 1969 

S.O. 3155 ,—M/s F.C. Sondhi and Co. (India) Pvt. Ltd., 1 Basti Nail, Jullundur 
City were granted an import licence No. P/SS/ 1608990 /C/XX/ 24 /D/ 23 - 24/12 
dated 9 th January 1968 for Rs. 10 , 111 /- only. They have applied for duplicate 
copy (Customs purpose,s copy only) of the licence on the grounds that the original 
(Customs purposes copy) has been lost/misplaced. It is further stated that the 
original licence was not iregistered at any port so far and had not been utilized 
at all. 

In support of this contention, the appplicant have filed at affidavit. I am 
satisfied that the original licence No. P/SS/ 160899 a/C/XX/ 24 /D/ 23 - 24/12 dated 
9 th January, 1968 (Customs purpo.''es copy) has been ml.spleced/lost and direct 
that the duplicate licence (customs purposes copy only) should be issued to the 
applicant. The original licence (Customs purposes copy) is cancelled. 

(No. SG, 30 /AG/- 67 /SC. II/SC. IV/CLA.] 

RAM MURTI SHARMA, 
Joint Chief Controller of Imports Ss Exports. 


(Office of the Chief Controller of Imports and Exports) 

ORDER 

New Delhi, the 18 th June 1969 

S.O. 3150 .—M/s. Jain Tube Company ( 1964 ) Limited, Delhi were granted licence 
No. P/D /2163580 dated 15 th May, 1968 under West German Credit for the 
Import of spare parts valued at Rs 46 , 000 /-. They have requested for the Issue 
of duplicate Exchange Control Copy of the licence on the ground that the 
original Exchange Control Copy of the licence has been lost by them. It has 
further been reported by the party that the licence was lost partly utilised to the 
extent of Rt 3 , 000 /- only leaving a balance of Rs. 43 , 000 /-. The licence was 
registered with Collector of Customs, New Delhi, 
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In support of their contention, the applicant have filed an affidavit. The 
undersiRned is satisfied that the original Exchange Control Copy of the licence 
No. P/D/ 21 S 3580 dated 15 . 5.1963 has been lost and directs that a duplicate Ex¬ 
change Control copy of the said licence should be Issued to them. The original 
Exchange Control copy is cancelled. 

The duplicate Exchange Control Copy is being issued separately. 

[No, PT/ 3 -E/ 66 . 67 /RML] 
G. S. SHAEMA, 

Dy. Chief Controller of Imports and Exports. 


(Department of Foreign Trade) 

(Office of the Jt. Chief Controller of Imports and Exports) 

ORDER 

Bombay, the ythjuly 1969 

S, 0.3157.—The undermentioned licence was issued by the Joint Chief Controller of Imports 
& Exports, Bombay t d M/s. Shri Ambica Tubes, A Division of Shri Ambica Mills Ltd., Ahmedabad. 


Licence No. and date. 

Value 

Rfi. 

Description of goods. 

P/L/A/1309130 

3,26.482 

Zinc and permissible spare parts for existing 
imported machines installen In the licensees 
factory and also for the existing indigenous 
machineries hairing imported components but 
excludj.ng those spare-parts as mentioned in 
appx. 3 of AM-69 Red Book and in para 4 of 
theP.M. 59/68 dt. 11-4-1968. 

dt. 27-12-1968 



By their letter dated 2nd July, 1969 M/s. Shn Ambica Tubes have reported that 
the aforesaid licence which was re-submitted by them to this office under their letter No 
EXP/45/454/69 dated 10-2-1969 has not been received back by them. 


In view of the above , the undersigned hereby cancels the aforesaid licence as the same is 
reported to have not been received by M/s. Shri Ambica Tubes and is believed to have been lost. 

[No. 1/59/69/1 P/Enf.] 

I.R. KAKAR, 

Dy. Gaief Controller of Imports & Exports. 
for Jt. Ch.ef Controller of Imports S: E-sports. 


OFFICE OF THE CHIEF CONTROLLER OF IMPORTS AND EXPORTS 

ORDER 

New Delhi, the 29 lh July, 1969 

S.O. 3158 .—M/s, The Jeypore Sugar Co. Ltd. Ramakrishna Bldgs. 38 , Mount 
Road; MadraE-6 were granted an Import Licence No. P/HP/ 207 Y 191 /E)/AC/ 25 / 
C/H/ 25 /CGIV dated 9 th June, 1967 for'Rs. 8 , 59,845 (Rupees Eight lakhs Fifty- 
Nine thousand six hundred and forty-five only). They have applied for the 
issue of a duplicate Exchange Control Purposes copy of the said licence on the 
ground that the original Exchange Control Copy has been lost/misplaced. It 
was utilised for rupees nil and the balance available on it w.2s Rs. 8 ,, 59,645 only. 

2 . In support of this contention, the applicant has filed an affidavit ulongwith a 
certificate from the Punjab National Bank Ltd., 2 / 1 , First Line Beach, Madras.l. 
I am accordingly satisfied that the original Exchange Control Purposes copy of 
tb? said hcence has been lost. Therefore, m exercise of the powers conferred 
under Sub-Clause 9 (cc) of the Imports (Control) Order 1955 dated 7 th December, 
1955 as amended, the Said' origirial Exchange Clontrol Purposes copy of licence 
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No. P/HP/ 2077191 /D/AC/ 25 /C/H/ 25 /CG. 1 V dated 9 th June, 1967 issued to M/s’ 
The Jeypore Sugar Co. Ltd., Ramakrishna Bldg., 38 , Mount Road, Madras-G is 
hereby cancelled. 

3 . A duplicate Exchange Control Purposes copy of the said licence is being 
issued separately to the licensee. 

INo. 5(2)/67-68/CG.IV/G10,] 
H. n. GUPT'A, 

Deputy Chief Controller of Imporis and Expinds. 


DEPARTMENT OF COMMUNICATIONS 
(P. & T. Board) 

New Delhi, the 26 th July 1909 

S.O, 3159 .—In pursuance of para (a) of Section III of Rule 434 of Iridian Tele¬ 
graph Rules, 1951 ; as Introduced by S.O. No. 627 datea 81 h March, 1900 , the 
Director-General, Posts and Telegraphs, hereby specifies the 16 th August, 1969 as 
the date on which the Measured Rate System will he Introduced in Sure^dranagar 
and Wadhwan City Telephone Exchanges, Gujarat Circle 

INo. 5 - 26 / 68 -PHB( 5 )/] 


New Delhi, the 30 th July 196 .'i 

S.O, 3160 .—In pursuance of para (a) of Section III ol Rule 4.34 r.f Indian Tele¬ 
graph Rules, 1951 , as introduced by S.O. No. 627 dated 8th March, 1960 , the Direc¬ 
tor-General, Posts and Telegraphs, hereby specifies the 16 th August 1969 as the 
date on which the Measured Rate System will be Introduced in BII.LIMORA AND 
GANDEVI Telephone Exchange, Gujarat Circle. 


[No, 5 - 41 / 69 -PHB( 17 ).] 
D. R. BAHL, Asstt. Director Genl. (PHB). 


R>rT rtfRin 

(■m-rnT 

26^^ 1969 
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1951 % fTRUT 434 % ?riT IIT % TTl (T 7 )% 
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n''II' jO TfR ^ fh>di S I 

CN ^ 

[Ro 5-26/68-'fV'3 fto ( 5 )] 
tC 3 0 196 9 


Vito3 162—PTUft 627, g riT'T , I9 60 3T7T 

R'' 1931 % RTTrfth' TT fRTRii ^ PThR 434 TII TTf (Rt) % RiJRIT 

%Tf 16 - 8 - 1969 % iRlfT 
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[fitn 5 / 4 l/ 69 -'fto T'q-o afro (l 7 ).] 


UKo 


R5rrd^ifl+ (ifto qno ^o) 
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MDJISTRY OF LABOUR, EMPLOYMENT AND REHABILITATION 
(Department of Labour and E^plojrment) 

New Delhi, the nth July 1969 

S.O. 3165 .—In pursuance of section 17 of the Industrial Disputes Act, 1947 (14 
■of 1947 ), the Central Government hereby publishes the following award of the 
Central Government Industrial Tribunal, Jaipur in the Industrial dispute between 
the employers in relation to the management of Messrs Bikaner Gypsum Limited, 
Bikaner and their workmen, which was received by the Central Govarnment on 
the 28 th June, 1969 . 

CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL, RAJASTHAN, JAIPUR 

CAMP BIKANER. 

PREseNT; 

Shri Gopal Narain Sharma, Presiding Officer. 

Case No. CIT -1 op 1969 

Ref: —Government of India, Ministry of Labour & Employment New Delhi 
Order No. 24 / 34 / 68 -LRi dated 28 th November 1968 . 

In the Matter of an Industrial Dispute 

between 

1 . The Gypsums Mines Workers Union, Bikaner. 

2 . The Rashtrya Gypsums Karamcharl Sangh, Bikaner. 

Am 

The Bikaner Gypsum Limited, Bikaner. 

Ari’EARBNCEfl; 

For the Union: Dr. Jawthar Lai 

For the SanQh: Shri Dll Bagh Singh 

For the Management: Dr. Anand Prakaah 
Date of Award: 1 st May, 1969 

AWARD 

This i.s a reference by the Government of India under Section 10 (l)(d) of 
the Industrial Disputes Act. 1947 for the adjudication of an industrial dispute 
between Messrs Bikaner Gypsum Limited, Bikaner and their workmen over 
the following demands: — 

(a) What Is the correct interpretation of Standing Order 31 regarding fur- 
lough leave as contained in the Standing Order certified by the 
Certifying Officer under his Order dated the 19 th September, 1960 , for 
mines of Bikaner Gypsum Limited. 

0 ,'' What should be the terms of engagement, except rates of wages which 
are already settled, of the village piece-workers and to what amenities 
and privileges, if any, are they entitled and what are their obligations 
vU-a-via Messrs Bikaner Gyp.sums Limited having regard to the 
Settlement already arrived at, the existing practice and other rele¬ 
vant considerations? 

(c) Whether the lay-off of the following workmen Is justified and If not, to 

what relief are they entitled, namely:—- 

( 1 ) Shri Deola, Mate ( 4 ) Shri Prem Singh 

( 2 ) Shri Natbu Shah, Mate ( 5 ) Shri Hari Singh 

(3) Shri Sber Khan, Mate (6) Shri Malvo Singh 

(d) Whether the demand for extra increment to the following chowldars Is 

justified and if so, the amount and the date from which such Incre¬ 
ment should be given; namely;— 

( 1 ) Shri Bhopal Singh ( 4 ) Shri Bam Bahadur 

(2) Shri Prem Singh ( 5 ) Shri Ram Singh 

C?) Shri Bhero Singh (6; Shri Token Singh, 
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The workmen are represented by two Unions viz. Gypsums Mine Workers 
Umon and the Rashtriya Gypsum Karamchari Sangh (heremalter referred to 
aa Ihe Union and the Sangh respeetively-l 

The statements of claims submitted by the Union and the Sangh are however 
identical. They submit that a workman drawing Rs. 50 /- p.m. or more at the com¬ 
pletion of 7 years service is entitled to the benellt of furlough leave, that village 
piece workers were piece rated permanent employees of the management and there¬ 
fore entitled to all those benefits and amenities which were available to the perma¬ 
nent employees with ratrospcctive effect, that the workmen named in the reference 
had wrongly been laid off and that increments of the Chowkidars named in the 
reference had also been wrongly withheld- 

The management in their written statement submitted that according to the 
Standing Order 31 Furlough leave is admissible only alter worker getting Rs- 50 /- 
p.m. or more had completed 7 years of service- that village piece workers were 
not actually their employees but were independent contractors and therefore not 
entitled to any benefit; that Deola, Nathu Shah and Sher Khan had been laid off 
due to fall in production due to break-down of machinery while Eyem Singh, Hari 
Singh and Maloo Singh who were dirvers were laid off due to break down of 
machinery. They submitted that subsequently Sher Khan and Maloo Singh were 
taken back In service. They add that the increments of Chowkidars named in the 
reference had been withheld as a measure of punishment for their admittedly 
sleeping while on duty. 

The Union, however claimed to be the representative Union. 

The parties produced documents only in support of their case. 

I have heard the learned counsel of both the sides and also discussed the matter 
at length with them with a view to find a permanent solution acceptable to both 
and my findings, which follow, are rather result of their agreement 

1. Terms of Reference (a); 

What Is the correct interpretation of Standing Order 31 regarding furlough 
leave as contained in the Standing Orders certified by the Certifying 
Officer under his Order dated the I 9 th September, 1960 for mines of 
Bikaner Gypsums Limited? 

1 find force in the contention of the workmen that If a workman has completed 
seven years’ service and at the time of completion of such seven years’ service he 
js drawing a basic salary exceeding Rs. 50 /- per month he should be grantd 
furlough leave at the rate laid down in the standing orders. If .he parties had in¬ 
tended that before entitled to furlough leave an employee should draw a basic 
salary of Rs. 50 /- per month for a continuous period of seven years it would have 
been so stated In the Standing Orders. As such a condition has not been laid down 
in the standing orders it cannot be read into it by implication. I therefore dec-ide 
this issue hi favour of workmen. 

If a workman has already availed part of the furlough leave due to him un¬ 
der, this clause the same will of course have to be adjusted against the total 
period of furlough leave of 90 days due to him 

I suggested to the parties that the grant of furlough leave does not give the 
same advantage to the workmen as grant of casual-cum-sick leave. Such fur¬ 
lough leave is. earned after a long period of service and it i.s totally unneces¬ 
sary for the workmen to have such long leave from duty when specially they 
are already availing of their privilege leave. It is far more beneficial to the 
workmen if they are granted casual-cum-sick leave in liep of furlough leave as 
at present granted to them. 

The above proposal by me has been accepted by the parties in principle. 
However, under the present terms of reference I cannot mak an award substi¬ 
tuting casual-cum-sick leave for furlough leave. The appropriate procedure in 
this respect Is for the parties to apply for amendment of the standing ciders to 
the Certifying Officer under the Industrial Employment Standing Orders Act. 
The parties have agreed that they will make such no anplicntlon with the details 
given below: 

(a) The leave account of all the workmen as on 31 st December, 1968 in res¬ 
pect of furlough leave will be drawn up and those workmen who have reached 
a basic wage of Rs. 50 /- per month as on that date will be given furlough leave 
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proportionately to the period of their service and the same will be ciedited to 
their account to be availed oT by them in future as and when applied for. En¬ 
cashment of furlough leave will be as per the Standing Order as in the case of 
Privilege leave. This is subject lo the condition thai these persons will not be 
entitled to proportionate rurlough leave who oy reason of Ihclr impending re¬ 
tirement cannot any how complete seven years service and be entitled to fur¬ 
lough leave. It may be noted iurthor that for the purpose of leckoning maxi¬ 
mum accumulation of leave this proportionate leave shall not be added, that is. 
If a person has 90 days’ privilege leave lo his credit and if the pi oportionate 
furlough leave comes to 180 days and thUa his leave works out to 270 days his 
leave will not lapse as this proportionate furlough leave will be treated sepa¬ 
rately and shall not bo added to the privilege 'eave for this purpose. 

(b) Starting from 1st January iJba fuiiougn leave will be discontinued and 
neces.sa.'y application for amendment of the standing orders \riii be made by 
both the Unions and the Management to the Certifying Oflicer. 

(c) Subject to the said amendment application being made and 'being accept¬ 
ed by the Certifying Officer and the certification being granted the workmen at 
the mines whether at Jamsar or other mines shall be granted a tola, of 15 days 
Casual-cum-sick leave with effect from Isl January 1969. Such leave cannot be 
availed of more than 8 days at a time except in case of sickness. No other leave 
can be combined with this leave except In case of sickness. 

(ci) The parties will make applications for amendment of the Standing 
Orders—Clause 30 to incorporate the above intention. The otner piovisions 
with regard to availing of ’eave will remain as suggested above. Extra 8 days’ 
leave under this settlement will be granted only to those who will have put in 
at least one year continuous service, as defined under the Mines Act which will 
be accumulated for three years. 

2. Terms of Reference (b); 

What should be the terms of engagement, except rates of wages v'Mch are 
already settled, of the village piece workers and to what amenities 
and privileges, if any are they entitled and what are their obliga¬ 
tions vis-a-vis Messrs. Bikaner Gypsums Limited having regard to 
the settlement already arrived at, the existing practice and other 
relevant considerations? 

I have heard the parties at length on this matter. The terms of reference 
require that not only the rights but also the obligations of the vil'age piece 
worke, s Should be defined with precision. It appears that parties have not been 
clear about the actual status of the village piece workers and tnat is why the 
present practices in this matter are rather inconsistant, I am however of the 
view that it would be wrong to treat the village piece workers as more con¬ 
tractors and whatever might have been the position in the past they should 
be giver, the status of workmen from now onwards. As soon as they achieve the 
status of workmen naturally they will have to abide by certain obligations to 
which the ordinary workmen are subject. Accordingly I pass my award in the 
following terms; 

(a) Annual Leave with Wages: 

The village piece workers would be granted annual leave with wages accord¬ 
ing to the provisions of the Mine.s Act, 1952 provided they work for full 8 hours 
as pre.scribed under the Mines Act and have completed the requirement for 
earning such leave under the Mines Act for attendance etc. Attendance will be 
considered only for such days as they put in 8 hours duty. For this purpose, 
the village piece workers will be issued with cards, which shall be punched ‘In’ 
and ‘out’ as applicable to the other workmen. They will apply for leave as per 
the provisions of the standing orders, as the case of other workmen. The 
earning of such leave shall commence from ist January 1966 and can be grant¬ 
ed only to those, who put In one year’s continuous service and thereafter the 
required number of attendance each year as per the Mines Act. 

(b) Rate of Payment for Leave, Holidays, Lay Off Compensation etc.: 

As the village piece workers are engaged on piece rate basis their earnings 
may very from month to month and day to day, Working out averages would 
Involve unnecessary complicated accounts and may create anomalies and dis¬ 
contentment between different individuals. As such I direct that for the days 
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of leave, holidays etc. Rs, 3/- will be paid to the village piece workers, who earn 
the same in accordance with me acrtlemeiit and ihe oliier conditions of their 
employment. For the days of lay oJT the payment will be R^ '!/- per day at the 
maximum. 

(cl Rct/c. ilT,, ij i. Cc.'ipt" :atio 5 ': 

The village piece worker.s .shall be entitled to retrenchment compensation as 
other workmen. They vcill be deemed to be etnplovcd as workmen from l-st 
January 1965 from which date their services will be counied. For payment of 
such compensation their earnings will be spot up in piopcution of 6 U for the 
camel and cart and 40 for their own earning ihci, is ^ay 10 pei cum will be 
considered as their wages and ictrenchmc U compensation will be paid on this, 
ba.si.s. This basis has been adopted from the formula In the bonu^ matter which 
is consideren as just and equitable by the parties 1 directed the parties to 
give a list of the existing village piece workeiv, so thac .here is no dispute as .0 
the persons who would be entitled to the ntneilis of ihis AwaLd. The correct 
agreed list in this respect is attached as annexure ‘A’ to this Award. 

(d) Furlough Leave: 

I do not find any justification in the demand for furlough leave for village 
piece workers which is accordingly rejected. 

(e) Benefit of Provident Lund: 

I find justification in the demand of the workmen for grant oi Frovident Fund 
benefit. However, I do not find any justillcation in grant of the benefit from a 
date prior- to 1st April, 1966. I accordingly direct that the management shall extend 
the benefit of provident fund scheme to the village piece workers also with effect 
from 1 st April, 1966. The other conditions for being covered by phe Provident Fund 
Scheme will be as laid down under the existing scheme. For this purpose, the 
eaining will be split up on 60:40 basis as in the case of retrenchment compensation 
and bonus, 

(f) Gratuity: 

As the village piece workers are being treated as workmen )t is only fair that 
the benefit of such gratuity scheme as may be framed under the Award of Hon' 
b’c Shri Harideo Joshi should also be extended to the village piece workers. For 
this purpose also earning.s will be split up in the proportion of 60:40. I direct 
accordingly. 

(g) Payment of Overtime Wages: 

Since the village piece workers are not required to put in any overtime, no 
question of payment for them arises. 

(h) Supply of Tools and Implements: 

It is difficult for the management to issue tools and implements to the village 
piece workers and a number of complications will arise if I direct the manage¬ 
ment to supp’y such tools and implements. I therefore direct that for use of tools 
and implements by the village piece workers the management shall pay them at 2 
paisa per tonne with effect from ISt May 1960. After payment of this the manage¬ 
ment will in no way be responsible for the tools and implements by way of main¬ 
tenance or due to accident etc, 

Ci) House Allowance: 

A sum of Rs. 3 per month will be paid to village piece workers in respect of 
residential accommodation with effect from 1st May 1966. 

Obligations of Viilage Piece Workers. —In view of the ameneties and privileges 
which have been granted to the village piece workers It Is only fit and proper that 
they undertake certain obligations viz.-a-viz. the management. I therefore direct 
as follows; 

(a) A list of authorised village piece workers has been drawn up by the parties 
and is attached as Annexure ‘A’ to thhs award. This list ha.s been revised and a 
number of persons who were previously working unauthorisedly have been included 
in the list. To ensure that no unauthorised persons are allowed to work in the 
mines at the Instance of the village piece workers or with their connivance or at 
the instance of anybody else, hereafter I direct that each of the village piece 
workers, whose name is mentioned in the list attached shall be photographed. The 
photograph shall bo signed by the Mines Manager and wilt be attached to the 
identity cards, which shall be Issued to the village piece workers. Every person 
when he reports for duty at the mines shall carry with him the Identity card and 
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shall maintain it with himself for the whole period he Is at the mines. Anybody 
not carrying the Identity card shaD be liable to be put off from duty without any 
other enquiry. He shall also be liable for disciplinary action. No wages for this 
period he is so put off duty shall be claimed and the workers shall be deemed to 
have been working unauthorised'y for that day and will not be entitled to any 
payment for the same. 

(b) Any village piece worker bringing an unauthorised person whether adult Or 
child shall be liable to disciplinary action ns per luovision of the stariing orders. 
The two unions have undertaken not to defend such impo.sters. 

(c) The village piece workers shall not Viiork beyond tbe scheduled hours of work, 
as may have been or may be notified by the Mines Manager irom time to time 
and on holidays or rest days. 

(d) The village piece workers under this award will be only taken to mean an 
individual worker as distinct from his bullock cart or any other mode of transport 
he engages. The company will not in any way be responsible for the bullock cart 
or the mode of transport that he uses. 

(e) The village piece rated workers so long as they work within a distance of 
5000 ft. from the railway siding shall work with their carts. In case of Jalalsar 
working the same shall be negotiated by the management with the villagers of 
Jalalsar separately. When the village piece rated workers are taken on direct pay 
roll of the company then the individual village piece workers alone shall be 
appointed and there shall be no responsibility on the part of the company In respect 
oi the village piece workers carts or bullocks. 

The company shall in no way be responsible for any compen-sation in respect of 
■any damage to the cart or to the bullock of the village piece workers at any time- 
Only in special cases where the company at its sole discretion decides that any 
damage to the bullock cart or bullock has been due to any negligence or default 
on the part of the company the question for compensation may be considered and 
no dispute whatsoever shall be raised or entertained at any stage against such de¬ 
cision of the company. As and when the village piece workers cannot or do not 
carry out the transport work due to their cart or bullock not being in order they 
shall not be paid or be entitled to any wages for the period they are idle. 

(f) The village piece workers shall not create obstruction or Interference in 
passing the materials through the weighbridge. 

(g) it may be clarified that In the scheme of my award both the right and obliga¬ 
tions of the village piece workers are directly interlinked. 

I direct that the procedure for transporting materials .shall be as follows;—■ 

The materials transported from the quarry shall be weighed at the company’s 
weighbridge before it is dumped at the siding and the materials so weighed will be 
taken Into account for the purpose of payment. The materials shall be of the 
required purity. Bad purity materials as pointed out in the quarry by the 
Company’s Mines Manager or any person authorised by him In tills behalf shall 
not be taken into account lor the purpose of payment. If certain cart loads of gypsum 
escape the notice of the Supervisors or other supervisory personnel In the quarry 
and is brought to the weighbridge for welghment the management shall have the 
right to reject such materials and have the same dumped separately and no 
payments shall be made for the same. Both the Unions have assured me that they 
shall not support any workman whose material is so rejected and 1 direct according¬ 
ly, However, such rejected materials .shall be analysed to ascertain its purity. The 
rejected materials shall be set aside in a separate dump. Anybody dumping 
materials, which has been rejected and trying to have it counted or accounted for 
as good materials, shall be immediately put off duty and he shall not be entitled 
to c’aim any payment for that day. This is besides any other action including 
disciplinary action that the management may bo entitled to take under the standing 
orders. 

Ill case the Company ceases the operation of the weighbridge at py time at 
their discretion, then separate plots of land will be allotted to the individual village 
piece worker-s at the leading siding and the payment for transport and/or raising 
ch.arges will be made on the ba.sis of railway weight as recorded in R./R. for each 
wagon. 

All village piece workens shall carry out the In.structlons of the management 
from time to time. In case of any grievance or complaint, they shall be 
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cMannelised through the Grievance Procedure or In the alternative through any 
of the two Unions now existing tiU such time as the grievance procedure is. not re¬ 
established. No employee shall take unilateral action in pursuance of hij alleged 
grievance. Any indiscipline in this matter will be .summarily and effectively dealt 
with and none of the two Unions will have any objection to the same. 

Any village piece worker not carrying out the conditions as stated above, shall 
be liable to disciplinary action against him as per the standing orders. 

The village piece workers will be subject to the rules, as laid down under the 
standing ordeis, which shall be amended accordingly. They shall, however, not be 
entitled to any other benefit under the standing orders save and except these which 
arc speciflcally mentioned herein. Parties shall make the necessary application for 
amendment of the standing order so that there Is no ambiguity In this matter. 
Such application .shall be made within one month of the publication of this award. 

3. Lay Off. 

Terms of Reference (c): 

Whether the lay-off of the following workmen is justified and legal and if not to 
what relief are they entitled? 

li Shri Boola, Mate. 

2. Shri Nathu Shah, Mate. 

3. Shri Sher Khan, Mate. 

4. Shri Prem Singh. 

5. Shri Harl Shigh. 

6. Shri Maloo Singh. 

In connection with the above terms of reference, the Management miaintains that 
lay-off was justiflable. The Union has, however, reciue.?ted that without creating 
any prece 'ent for future some ex-gralia payment may be made to them. It has 
been agreed that besides the lay off compensation, which has already been paid to 
them, an amount equivalent to l/4th of their wages for this period that is to say 
a total payment of 3/4 of the wages, wages being defined as ba.sic wages plus D.A., 
be paid to them as lay off compensation for this period. This is agreed to on this 
specific understanding that this Is to be no precedent and the matter of lay off will 
otherwise be’covered by the provision of the Industrial Disputes Act and lay off 
will be made as per definition in the said act and subject to conditions as laid down 
under the Act. 

4. Stoppage of Increment: 

Terms of Reference (d): 

Whether having regard to the Union’s letter No. Nil dated 22nd July, 1964 the 
Management is bound to give an extra increment to the following Chowkldars in the 
. succeeding years:— 

(1) Shri Bhopal Singh. 

(2) Shri Prem Singh. 

(3) Shri Bhero Singh. 

(4) Shri Ram Bahadur. 

(5) Shri Ham Singh. 

(0) Shri Token Singh. 

This matter Is settled as follows; — 

The punishment as given to them will stand. However, withholding increments 
shall be released with effect from 1st October 1966 and ex-gratia payments equiva¬ 
lent to the amount of increments, which they would have otheiwise earned for a 
total period of one year, will be paid to them. That is to say if their annual rate 
of increment is Rs. 2.50 per month they shall be paid Ks 30/- ex-gratla. They shall 
not claim any amount for the previous period. 

I award accordingly. The award be submitted to the Central Government for 
necessary publication. 


(Sd.) Gopal Naratn Sharma, 
Presiding Officer, 

Central Government Industrial Tribunal, 
Rajasthan, Jaipur. 
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M/"). Bikaner Gypsums Limited, Jamsar Gypsums Mine, Janisar. 
List of Village Piece Workers on Rolls of the Company 


SI No. T.No Name and Father's Name 


Remark, 


1 3 ''hri Shuklian Khan s/o Ramzan Kiian 

2 4 ShrJ Ramzan Slmb ^ o Pj Shall 

H 5 Shu Ail Shah s/o Alakhen Shah 

4 6 Shri Sardai Shah s/o Chhotii ‘ hah 

5 7 Shri Jamsal Shah s/o Ghhotu Shah 

6 II ‘'hn Anwar Shah s/t Muhu Shall 

7 12 Shri EaruJ Kliau s/o Jaiioo KJian 

S 1.5 '■ hri Ealeh Khan s/o Gulab Klian 

9 i6 Shn Sellcv Shah s/o Rawat Shah 

10 21 hri JcUcy Shah s/o Nelho Shah 

11 24 Shn Wazir Shah s/o Aner Shah 

12 25 Sliii Sawai Shah s/o In yal Shah 

13 28 Shri Hhora s/o Rawat 

14 29 Shn Alahmood Shah s/o Nasir Shah 

15 30 Shn Ilumii Shah a/o Shubhan Shah 

tb 31 Shu Faiz Shah 9/0 Galoot Shah 

17 33 Shn Tuhhu s/o Surja 

18 35 Shn Nabi Shall s/o Ahemad Shah 

19 37 Shn Niran Shah s/o Gulam Shah 

20 38 Shn Faizu Shah s/o Alladin Shah 

31 39 Shn Gulam Shah s/o Alohammcd Shah 

33 46 Shu Gulam Shah s/o Shok Shah 

23 47 'Shn Miran Shah s/o Sok Shah 

34 48 Shu Mieran Shall s/o Bhajan Shah 

25 49 Slin Aiiwai Shah s/o Ramzan Shah 

36 50 Shn Ater Shah s/o Wah Shah 

27 52 '"'hn Jamal Shah s/o Mjhamnicl Shah 

28 53 shn Fakir Mohi. s/o Khm a Bux 

29 54 Shn Ramzan Sh"h s/o 1 at h S nah 

30 36 Shn Psirazni 'hah do r? vh 'hah 

31 57 Shn Ahmed Shah s/o ' atiucy Shah 

32 58 Shu J.,alia s/o Chuna 

33 59 Shn Sultan/Naboo 

34 60 Shn Dhanua s/o Bhagoo 

35 6r “'hri Ramzan Shah ‘/o Diaai Shah 

36 63 Shn Falur Shah s/o Khinoo Shah 

37 05 Shu Gulam Shall s/o iViukan Shah 

38 68 Shu '"’ohiij ji '/o Pai;cc 

39 69 Shn Sultan Shah s/o Makhcn Shah 

40 72 iShn Fateh Shah 3/0 Jalal Shah 

41 73 Shn Hazi Shah s/o Mohd. Shah 

42 74 Shn Nabi Shah s/o Saddey Shah 

43 75 Sh 1 Susna s/o liarkho 

44 76 Shri Lall Shall s/o Rakhu Shah 

45 77 ‘•hn Aim.lev Khan s/o Budhev Shah 

46 jh Shn AlustJiq Shah s/o Galoot Shah 

47 79 Shri Noor Shah 3/0 Kirat Shah 

48 80 Shn ilazari s/o Nanoo 

49 St Shn Chundal s/o Ruparam 

50 82 Shn Ramzan Shah 9/0 Rahim Shah 

51 85 Shu Anunaiiia i/o Sugna 

52 86 ohn Mozam Shah s/o Mohd. Shah 

53 87 Shn Raklioo Shah s/o Faizu .Shah 

54 88 Shn Stihan .Shah s/o Ilakhan .Shah 

55 89 Shu Molia s/r Kheta 

<;6 93 jbrl Bhawal Khan s/o Kheta 

57 94 Shri Kayam Shah s/o Fateh Sh.ih 

sK 91; Shn Sakt,i s/o Bhagoo 

79 9o Shn Ramoo s/o Bhoma Abrenting f. 8-2-69 

60 09 Shn'Gpnash 1 s/o Moll 

61 too shn Chaitan s o Phiir'’ 
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Sl^No. T.No. Name & Father's Name 


RcmarltE 


62 

(^3 

64 

^>7 

hR 

69 

70 
7T 


73 

74 

75 
^6 

77 

78 


79 

So 

8 i 

R 2 

K 3 

84 

85 


86 

87 

88 

89 

90 

91 

92 

93 

94 

95 

96 


97 

93 


99 

100 

TOI 
102 
T 03 
1 '4 

105 

106 
107 

108 

109 
no 

IIT 

11 2 

1 13 

114 

115 

11 6 

117 

118 

119 

120 

T 2 I 

122 

123 

124 

125 

126 

127 

128 


103 Shr] Nanzi Klian s/o Gu)ab Khan 
T03 Shri Khajoo Shah s/o Mohd. Shah 
106 Shn Ralthoo Shall s/o Ganioo Shah 
no Sliri Kina s/o Rawat 
Ill ' hri Noor 'ihah s/o Hass in Shah 

114 ^hi' HideT Shah s/o Naihoo Shah 

115 Shri Tiilsha s/o Jlhuru 

117 Shri Fab.u Shah s/o halel* Shall 

n 1 Shri Aas'a s/o T’ini 

T20 Shri lihan’vron Khan s/o Ramzan Khan 

lii Shii tSlihot;! s/o Khcla 

123 Shn Chhotlna s/o Bhagoo 

125 Shri Gulam Shan s/o Makher Shah 

rzS Shn Gulam Shah s/o Ralilm Shah 

131 Shri Mangla s/o Sutoa 

135 ^ihri Nathoo Khai' s/o Ranee Khan 

135 Sliri Ruran s/o Mangla 

138 Shri Rahim Khan s/o Haihoo Khan 

140 Shii Sarv/ar Shall s/ > Atcr Shah 

141 Shri Phuaa s/o Blnka 

142 Shn hnlui’a c'o Hema 

143 Shn Jiivan Khan s/o Ranr'an Khan 

145 Shri Dccpji s/o Bachanii 

146 Shn Ram Sukh s/o Phusa 

147 Shri Ah Shah s/o Fakii Shah 

149 ''hri Krishan e/o Sugna 

150 Shn Knmbhela s/o Kalia 

151 Shn Purkha s/o Hera 

152 Shri Asgcrali s/o Yakub Khan 

153 Shn Kaloo Ram s/o i-'hu.'a Ram 

154 Shri All Mohd. s/o Lai Mohd. 

153 Shn Sugnu ftum ‘/o Phusa 

156 .Slin l/olarain s/o RuJhey 

157 Shri Bhrunvar Shah s/o Ram'an Shah 

158 Shn Bhimwar Shah s/o Fakir Shah 

159 .Shri Sultan Shah s/o Kuvatn Shah 

160 Shn . 3 owar Shah s/o Maiham Shah 

161 Shri T.t)oo Khan s/o Kaloo Khan 

162 Shri Udaram s/o Mecra 

163 Shri Safi Shah s/o Gulam Shah 

164 .Shn Ahoiiicd .Shah s/o .-vli Shah 
r65 Sliri 1 azal Shah s/o Farid Shah 
169 Shn Noo: shah •■/o Gnlimi Shah 
167 Shn Fazal Khan s/o N.lthoo Khan 
108 Sliri Yakub Shah s/o Nai'ioo Shall 
169 Shri Gafoor Shall s/o Nabi Shall 

171 Shn Saradar Siiali s/o Ahmed Shah 

172 Shri Sawai Shah s/o Jalalshah 
T73 Shri Faizu Shah s/o J-alalshah 

174 Shri Anwi’’ Shah s/o Mahmor) 1 .Shah 

175 Shri Ahmed Shah s/o Kirat Shah 

176 Shri Mehmood Shah 3/0 Jamal Shah 
17S Shn Sohan Ram s/o Hhuraram 

T79 Sbri Sail Shah s/o Faizu Shah 
180 Shn Anwar .Shall s/o AlaJm Shah 

182 Shri Jalurarn s/o Asso Ram 

183 Shn Kirat Shah s/o Bakiey Shah 

184 Shri Gulam Rashiil s/o Mahmood Shah 

185 Shn Karim Shah s/o Naihoo Shah 
is6 .Shn Ramzan .Shah s/o Gilam Shah 

187 Shri Ra)oo Ram s/o J/loda Ram 

188 Shri Rimz ,1 Shah s/o Rakhoo Shah 

189 Siin Fazal Khan s/o Wall Moha. 

190 Shri Magha Ram s/o Krishna Ram 
tor Shri Safi 'hah s/o Saboo Shall 

192 Shn Hair I'hah s/o Chholto Sh.ah 

193 Shri Sardar Khan s/o Ramzan Khan 
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Sl.No. T.No. Name & Father’s Name 


Remarks 


129 194 Shri Akura s/o Sugna 

130 195 Shri Ratana s/o Sugna 

131 196 Shri Noor Shah s/o Ramzan Shah 

133 197 Shri Wazir Shah s/o Micran Shah 

133 198 Shri Mou Khan s/o Micram Khan 

134 199 Shri Anwar Shah s/o Kirat Shah 

135 200 Shri Kesharia s/o Heeia 

136 201 Shri Krishan s/o Raima 

137 302 Shi'j Jalioor Din s/o Sultan 

138 303 Shri Anwar Shah s/o Abdoo Shah 

139 204 Shri Sawai Shah s/o Hasban Shah 

140 205 Shri Phusa s/o Ramoo 

141 206 Shri Hakoo Khan s/o Janu Khan 

142 307 Shri Ealloo Khan s/o Anoo Khan 

143 308 Shri Hazi Shah s/o Kirat Shah 

144 309 Shri Ramoo s/o Budha 

145 310 Shri Magha Ram s/o Akha Ram 

146 211 Shri Choka Ram s/o Mularam 

147 212 Shri Dhura Ram s/o Badraram 

148 213 Shri Guiia Ram s/o Mularam 

149 214 Shri Assoo Ram s/o Bhura Ram 

150 215 Shri Biru Ram s/o Kala Ram ^ 

151 216 Shri Hashqn Shah s/o Abdul Shah 

152 217 Shri Kofoo Ram s/o Sara Ram 

153 21S Shri Magha Rum s/o Bhura Ram 

154 219 Shri Bhanwarlol s/o Amloka Ram 

155 331 Shri Nathoo Shah s/o Dolej'Shah 

156 223 Shri Amor Shah s/o Ilukam Shall 

157 323 Shri Faiz MoliJ. s/o Fakir Mohd. 

15S 224 Shri Mohanlal s/o Guna Ram 

159 22 s hri Bhia Ram s/o Assoo Ram 

160 226 Shri Mohanlal s/o Amolak Lai 

161 227 Shri Crierdhari s/o Puran 

162 238 Shri luayat Shah s/o Kandey Shah 

163 229 Shri Paimaram s/o Bhurarani 

164 331 Shri Ladu Ram s/o Assoo Ram 

1(15 232 Shri Ramchandra b/o lichira Ram 

166 233 Shri Ramzan Shah 8/0 Miran Shah 

167 234 Shri Mahmood Shah s/o Jalul Shah 

168 235 Shri Moduram s/o Budharam 
168A 237 Shri Matigtu s/o Jumci Khm 

169 238 Shri Ramlto Shah s/o Rakhoo Shah 

170 239 Shri Ahmed Shah s/o Daley Shah 

171 240 Shri Ramzan Khan s/o Tak00 Khar 

172 241 Shri Sakta s/o Chhoga 

173 242 Shri Raioo s/o Wah Mohd. 

174 243 Shri Akha Ram s/o ShcraRam 

175 244 Shri Sakta Ram s/o Gangaram 

176 245 Shri Jitaram s/o Phusa Ram 

177 246 Shri Baboo Shah s/o Chottu hah 

178 247 Shri Tajoo Khan s/o ChanJ Khan 

179 348 Shri Gaiiaram s/o Khcra Ram 

180 349 Shri Utiuaram s/o Thikaram 

181 250 Shri Surtoram s/o^ Bagga Rum 

182 351 Shri Ramoo s/o Chuna Ram 

183 253 Shri Tulsha Ram s/o Girdhari Ram 

184 353 Shri Sarkar Shah s/o Gulam Shah 

185 254 Shri Modaram s/o KalooRam 

186 255 Shri Nathoo Shah s/o Ramzan Shan 

187 256 Shri Ahmed Shah s/o Ramzan Shah 

188 257 Shri Manjoor Shah 3/0 Ahmed Shah 

189 258 Shn Safi Shah s/o Miran Shah 

190 259 Shri Fabib Shah s/o All Shah 

191 360 Shri Gulam Shah s/o Nathoo Shah 

193 361 Shri Suria Ram s/o Rmoo Ram 

193 362 Shri Puran s/o Assoo Ram 

194 363 Shri Rahim Sliah s/o Ah SIwh 

195 264 Shri Rawat Ram s/o Kaloo Ram 


Date of appLt. 
12 1 - 68 . 
Do. 
Do. 
Do. 
Do. 
Do. 
Do. 
Do. 
Do. 
Do. 
Do. 
Do. 
Do. 
Do. 
Do. 
Do. 
Do. 
Do. 
Do. 
Do. 


Do. 

Do. 

Do. 

Do. 

Do. 

Do. 

Do. 

16-9-68 

t6-io-68 

Do. 

Do. 

Do. 

Do. 

Do 

Do. 

Do. 

Do. 

Do. 

Do. 

Do. 

Do. 

Do. 

Do. 

Do, 

Do. 

Do. 

Do. 

Do. 

Do. 

Do. 

Do. 

Do. 

Do. 

Do. 
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S. No. 

T. No. Name and Fathers’s Name 

Remarks 

196 

265 

Shri Gultm Shah 3/0 Fazal Shah 

16-10-68 

197 

266 

Shri Haider Shah a/o Faizu Shah 

Do. 

198 

267 

Shri Anwar Shah s/o Kayam Shah 

Do. 

199 

268 

Shri Ramzan Shah s/o Miran Shah 

Do. 

200 

201 

269 

27 ° 

Shri Suran Singh a/o Bachan Singh 

Shri Saloo s/o Baloo 

Do. 

Do. 

202 

271 

Shri Ganpat Ram s/o Tulaha Ram 

Do. 

203 

272 

Shri Bhla Ram s/o Baloo Ram 

Do. 

204 

273 

Shri Gunaram a/o Baloo Ram 

Do. 

20s 

274 

Shri Manglaram a/o Deva Ram 

Do. 

206 

275 

Shri Bhanwaria s/o Fazal Shah 

Do. 

207 

276 

Shri Jiwan s/o Phusa 

Do. 

203 

278 

Shri Allahi Bux s/o Hussan Khan 

Do. 

209 

279 

Shri Alt Shah a/o Rukan Shah 

Do. 

210 

280 

Slul Ahmed Shah s/o Wazir Shah 

Do. 

2II 

2S1 

Shri Mohan a/o Ra)oo Ram 

Do. 

212 

282 

Shri A'haram a/o Laloo Ram 

Do. 

213 

283 

Shri Mustaq Shah a/o Abdul 

Do. 

214 

284 

Shrt Gulam Shah s/o Ater Shah 

Do. 

215 

285 

Shri Rashul Shah s/o Atar Shah 

Do. 

216 

287 

Shri Ali Shah a/o Ramzan Shah 

Do. 

217 

288 

Shri Shera s/o Moli 

Do. 

218 

289 

Shri Mahtaoo Shah s/o Fakir Shah 

Do. 

219 

290 

Shri Fazal Shah s/o Fateh Shah 

Do. 

220 

291 

Sbn Tajoo Khan s/o Ramzan Khan 

19-10-68 

221 

292 

Shri Baloo Khan s/o Yakub Khan 

24-10-68 

222 

293 

Shri Fazal Shah s/o Nathoo Shah 

18-H-68 

223 

294 

Shri Hussan Shah s/o Nikoo Shah 

18-11-68 

224 

295 

Shri Khctaram s/o Dhanna Ram 

iS-n-68 

225 

297 

Shri Bhur Singh s/o Panne Singh 

2-12-68 

226 

298 

Shri Akber Shah s/o Ali Shah 

28-1-69 

227 

282 

Shri Akharaz s/o Laloo Ram 

12-1-68 

228 

286 

Shri Rama s/o Bhura 

9-12-68 

229 

299 

Shri Fazal Shah s/o Kirat Shah 

6-12-68 


Note —The Village Piece workers from serial Numbers 142 to 229 of the list of the Village Piece¬ 
workers submitted herewith under Item ‘A’ of the obligations of V.P.Ws. shall be 
entitled to the benefits under the Award only after the village at Jalalsar has been com¬ 
pletely shifted to the new site and these persons shift accordingly. 

[No. F. 36 / 2 / 64 -LRIV.] 


New Delhi, the 29 th July 1969 

S.O. 3166 ,—In pursuance of section 17 of the Industrial Disputes Act, 1947 (14 of 
1947 ), the Central Government hereby publishes the following award of the Central 
Government Industrial Tribunal, Jabalpur, In the Industrial dispute between the 
employers in relation to the management of 7 Lime Stone Quarries In Satna area 
and their workmen, which was received by the Central Government on the 22 nd 
July, 1969 . 

CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL-CUM-LABOUR COURT, 

JABALPUR 

Dated July 8, 1969 


Present; 

Ehrl G. C. Agarwala, Presiding Officer. 

Case No. CGIT/LC(R)( 43 ) op 1968 


Parties . 

Employers in relation to the management of 7 Limestone Quarries mentioned 
in the Schedule to the order of reference in Satna area 

Versus 

Their workmen represented through the Choona Mazdoor Sangh. Maihar and 
Pathar and Choona Mazdoor Congress, Satna Siding, Satna (M.P.) 
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APrEAHANCES . 

1 Sri fiazn Chand Agrawal for Laml 
Manufacturer Association. 

2. Sri R. N. Rai for S. N. Sunderson 
& Co- and Diwan Lime Co. 

3- Sri N- C. Majumdar for Dyers 
Stone Hme Co. 

4- Sri C. R. Chaurasia for Chowrasla 
Lime Co, 

6. Sri Cyan Prasad for Jaiswal Stone 
Lime Co. 

1. Sri R- D. Nigam for Choona Maz- 
door Sangh, Maihar. 

2. S/Sri Jalbir Singh and Somnath 
Sharma for Pathar Avam Choona 
Mazdoor Congress, 

3. Sri C. S. Tiwari for M. P. Stone 
and Lime Mazdoor Sangh. 

Industry; Limestone District; Satna (M.P.) 

AWARD 

By iVotiflcation No, 36/8/67-LRI dated 18th July. 1968 the Ministry of Labour, 
Employment and Rehabilitation (Department of Labour and Employment) Govern¬ 
ment of India, referred the following matier of dispute to this Tribunal, for 
adjudication; — 

Matter of Dispute 

“Whether in view of the refusal of the managements of (1) Messrs S- K- 
Kahansons & Company, Satna, (2) Messrs Jaiswal Stone and Lime 
Company, Satpa, (3) Messrs National Stone Lime Company, Satna; 
(4) Messrs Diwan Lime Company, Satna, (5) Messrs S- N. Sunderson 
and Company, Satna, (6) Messrs Dyers Stone and Lime Company, 
Satna, (7) Messrs Chowrasia Lime Company, Satna, to pay the second 
interim relief as granted by the Central Wage Board for Limestone and 
Dolomite Mining Industry, the workers employed in their limestone 
quarries are entitled to any increase in their present wage and Dear¬ 
ness Allowance? If so, from what date? If not, to what other relief 
j are the workmen entitled? 

2- The conciliation failure report dated March 1967 shows That initially Choona 
Mazdoor Sangh, Maihar, raised a demand in respect of 21 employers of Satna and 
Maihar area for non-payment of second interim relief as recommended by the 
Central Wage Board for Limestone Quarries and for non-payment of Bonus for the 
year 1965. Another Union, Pathar Avam Choona Mazdoor Congress Satna Siding, 
al-so In a letter dated 6th November, 1J06 raised the same issues against 12 em¬ 
ployers in Satna and Maihar area. The employers were common except one, the 
National Stone Lime Company, Satna. The As.stt. Labour Commissioner held joint 
conciliation from 15th December, 1966 and later on for the employers in Satna the 
dispute wa.s condned to 7 employers who are now being included in the reference. 
Except for three, M/s S- K. Kahansons & Co., Jaiswal Stone Lime Co. and National 
Stone Lime Company who attended conciliation through a representative, other 
employers had not turned up. The representative of the employers contended in 
conciliation that since they have branches in Maihar area also and the employers 
were trying for mutual negotiations and settlement with the Union they would 
naturally adopt the some settlement for Satna quarries also. The Union represen¬ 
tatives did not agree to this position and pressed for separate settlement with the 
result that the A.sstt. Labour Commissioner recorded a failure report, it Is on the 
basis of this failure report that the reference 1n question has been made. Seven 
employers are stated in the schedule to the order of reference and the unions were 
Choona Mazdoor Sangh, Maihar and Pathar Avam Choona Mazdoor Congress Salna 
,iiding, Satna. 

After Issue of usual notices, out of seven employers six, namely. M/s S. K. 
fc'ahansons & Company (SI. no. 1). M/s Jaiswal Stone and Lime Company tSl no. 
2), M/s Diwan Lime Company (SI. no. 4), M/s & N. Sunderson and Company 
(SI- no. 5), M/s Dyers Stone and Lime Company (SI. no. 6) and AT/s Chowrasla 
.Liime Company (SI. no- 7) appeared through thetr As.sociatlon. the Lime Manufac¬ 
turers Association, The National Stone Lime Company, Satna (SI. no. 3) remained 
absent throughout. A statement of claim was filed by the Association on behalf of 


For employers 


For workmen 
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'^iese si^ employers. Both the Unions also filed their written statements. At sub¬ 
sequent stages oi the hearing, it appeared that Choona Mazdoor Sangh, Maihar, 
was not pmpetent to raise the dispute and Sri R. D. Nigam. General Secretary, 
^md to admit when the hearing was rendered on Ifith October 1968 that by consti¬ 
tution of the Union it could npt operate for employers'at Satna and therefore gave 
up the stand 1;o represent workers of the employers at Satna through tWs Union. 

however, obtained authorisation from a number of workers and claimed to 
represent them on the basi.s of authorisation by those workers and which he was 
allowed to do. For the other Union. Pathar Avam Choona Mazdoor Congress, 
appearance was, made and they filed statements of claim also but at subsequent 
hearings absented.- Another Union, M.P, Stone and Lime Mazdoor Sangh, hoviever, 
intervened and claimed to represent workmen of the employers. The Secretary 
'Sri Chandrashekhar Tiwari, was directed to furnish necessary proof about the 
membership of each employer and he filed a list together with the registration 
certificate of the Union and relevant records on the hearing rendered on 2nd 
November 1968 at Allahabad, Since it appeared that he has had sufficient re¬ 
presentative capacity he was allowed representation for the workmen of the em¬ 
ployers as Secretary of M P. Stone and Lime Mazdoor Sangh although this Union 
was not the sponsoring union. He was the only union representative who took 
•ome interest in the case In the beginning and appeared at the hearing rendered on 
24th April 1909, The other two Union reiwesentatives had dropped out Sri 
C^iafidrashekhar Tlwarl also stopped, appearing and sent flimsy telegrams seeking 
adjournments- His last telegram dated 7th July 1969 was rejected and proceedings 
were conducted ex parte under Rule 221.D. (Ccntial) Rules. 

_4. For the employers, besides raising prellifilnary objections some decumenfs 

mvre also filed by some of them so as to show that they had been running in loss 
■nd had not the paying capacity- iThese were in the shape of Balance Sheet and 
^ont and Loss Accounts. M/s Dyers Lime Stone Quarries filed seven documents 
OExts. E/1 to E/7) M/s Chaurasia Lime Stone Company also filed seven documents 
(E*. E /8 to E/14), M/s S. N. Sunderson and Company four documents (Ex- E/15 to 
ir/Z 8 ), M/s Dlwan Lime Company six documents (Ex- E/19 to E/24) and 
M/s Jaiswal Stone and Lime CoiOTany filed three documents (Ex; E/25 to E/27). 
All the papers were proved on affidavits by the aforesaid employers. No other 
employers filed any paper. Sri Chandra Shekher Tlwarl. General Secretary, M.P. 

and Lime Mazdoor Sangh, Satna filed one document which was proved by 
affldavlt, marked Ex; W/l. No other Unions filed any document. 1 

5 . Without goifi'g into the merits of the Issue under reference. I hov-over, find 
that the reference is bad in law. The conciliation failure report about which refer- 
-emee has been made earlier would show that the demand of the unions was for 
Khihire of the erhployers to Ipaplement the second Interim relief as recommended by 
the Wage Board- Three of the employers had appeared in conciliation and the 
others had not attended. They also did not categorically take the stand that they 
were not going to implement the second Interim relief as recommended by the 
“Wage Board- As a matter of fact, there was no dispute at all with regard to the 
liability of the employers to implement the second interim relief. When there was 
no such dispute the only point which ,could be referred by the Government for 
«mployer for their failure to implement the second interim relief. There had been 
no demand on the part of the unions for revision of wages consequent to the 
J^tlre on the part of the employers to allow thq second interim relief. The issue 
under reference, worded as it is. implies that the management had refused to 
implement the second interim relief and therefore the workers demanded increase 
in their wages independently of the interim re’ief as recommended by the Wage 
Board. Tliis had never been the demand of the workers. They Just wanted imple¬ 
mentation of the second interim relief recommendation and there was no demand 
flor increase in wages and dearness allowance anart from the Wage Board recom¬ 
mendation. It has been specifically held by the Hon’ble Supreme Court in Sindbu 
Hesettlement Corporation, Ltd. vs. Industrial Tribunal, Gujarat, and others re- 
■ported in 1968-I-tiLJ p. 834, that it was not open to the Government to make a 
Teferepce of an issue other than the one raised and demanded by the workmen. 
In" view of this law laid down by the Supreme Court,,the Government was not 
competent to make a reference for which there had been no industrial dispute. 
TJme^on: 

The result Is that without going Into the merits of the dtspute. It is held that 
^te reference 1 $ bad In law and cannot be adjudicated upon. 

8 d-/- G, C- .Agahwai.a. 

Presiding Officer. 

8-7-1969, 

[No. 3e(8)/67-LRIV ] 
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New Delhij, the 31st July 1969 

S.O. 3167.—In pursuance of section 17 of the Industrial Disputes Act, 1947 (W 
of 1947). the Central Government hereby publishes the following award of the 
Industrial Tribunal, Madras, In the industrial dispute between the employers In 
relation to the management of Messrs Star Construction and Transport Company. 
Salem District and their workmen, which was received by the Central Government 
on the 22nd July, 1969. 

BEFORE THE INDUSTRIAL TRIBUNAL. MADRAS 
Wednesday the 2nd day o/ July, 1969 


Present: 

Thlru B- S. Somasundaram, B A-, B.L., Industrial Tribunal, Madras. 
Industrial Dispute No. 20 or 1969 

(In the matter of the dispute for adjudication U/s.l0(l)(d) of the LD, Act 1947 
between the workmen and the management of M/s, Star Construction and Transport 
Company, Sankarl West Post Office. Salem District.) 

Between 

The Genera' Secretary, The Indian Cements Employees Union,. Sankarl 
West Post Office, Salem District. 

and 

The General Manager, M/s. Star Construction and Transport Company, 
Sankarl West Post Office, Salem District. 

Reference: 

Order No. 36/49/68-LRI, dated 20th February 1969 of the Ministry of Labour, 
Employment and Rehabilitation (Department of Labour and Employw 
ment) Government of India, New Delhi. 

This dispute coming on this day for final disposal In the presence of Thiru R. 
Rengaswamy, General Secretary of the Tamil Nadu I.N.T.C. appearing for the 
Union and of Thiru C, V. Neelakantan, advocate appearing for the management 
and the parties having filed two memoranda of settlement and recording the same, 
this Tribunal made the following. 


AWARD 

The dispute in the reference relates to the absorption as Mates of sbc workmen, 
viz., 1 to 6, 1. Shrl Ramaswamy, 2. Shrl Kamalasekaran, 3. Shri Natarajan, 4; 
Shrl C. Ramaswamy, 6. Shri Kuppuswamy and 6. Shrl Palaniappan, now kept in 
the waiting list by Messrs. Star Construction and Transport Co., situate at Sankarl 
in Salem District, 

2. Four of these workmen, viz., Natarajan, C. Ramaswamy, Ramaswamy and 
Kuppuswamy have since been absorbed pursuant to a settlement, Kamalasekaran 
and Palaniappan remain to be absorbed and the management has agreed to absorb 
them as and when suitable vacancies occur as recited in the settlement. 

3. Both have filed memos to this effect. Now that four of these workers have 
since been absorbed, no question of granting any relief to them arises. The manage¬ 
ment shall absorb the other two workers, viz., Kamalasekaran and Palaniappan 
as and when vacancies occur. 


4. There will be an award to that effect. No order as to costs, 

(Sd.) B. S. Somasundaram, 

Industrial Tribunal. 
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List of Witnesses Examined for both Parties: 

None 

List of Decuments Marked for both Parties: 

Nil 

BEFORE THE INDUSTRIAL TRIBUNAL, MADRAS IN I.D. 20/69. 

Memo filed by the Star Construction and Transport Co.. Sankari West. 

Salem District. 

The following workmen namely, 

1. Shrl Natarajan, 

2. Shri C. Ramaswamy. 

3. Shrl Ramaswamy. 

and 4. Shri Kuppuswamy have been absorbed as ‘Mates’. Messrs Kamala- 
sekaran and Palanlappan wiU be absorbed as and when suitable vacan¬ 
cies occur. Hence the above I.D. case may be closed having been 
settled out of Court. 

(Sd.) C. V. Neelakantan, 

Advocate for 
Respondent. 

(Sd.).... 

General Manager, 

Star Construction & Transport 
Company. 

Memo of Settlement 

Both the parties arrived at an agreement in the above I.D. The agreement is 
filed before the Honourable Tribunal. It is prayed that the Honourable Tribunal 
may be pleased to pass an award in terms of settlement dated 7th April 1969. 
The following 4 workers have been absorbed as mate as per the terms of settle¬ 
ment. 


(Sd.) R. RENGASWAMY, 

Workers Representative, 

1. Shri Natarajan. 

2. Shri C. Ramaswamy. 

.3. Shrl Ramaswamy. 

4. Shrl Kuppuswamy. 

Sri Kamalasekaran and Palaniappan 

have to be absorbed as per the 

terms of settlement dated 7th April, 1969. 

<Sd.) R. Ranoaswamy, 


[No. 36(49)/68-LRIV.] 

S.O. 3168.—In pursuance of section 17 of the Industrial Disputes Act, 1947 
<14 of 1947), the Central Government hereby publishes the following award of 
the Industrial Tribunal. Madras, in the industrial dispute between the employers 
in relation to the management of Star Construction and Transport Company 
Limited, Sankari West Post Office, Salem District, and their workmen, which was 
received by the Central Government on the 23rd July, 1969. 

BEFORE THE INDUSTRIAL TRIBUNAL, MADRAS 
Wednesday the 2nd day of July, 1969 


Present ; 

Thiru B. S. Somasundaram, BA., B.L , Industrial Tribunal, Madias 
Industriae Dispute No. 25 of 1969 

(In the matter of the dispute for adjudication U/s. 10(1) (d) of the I.D. Act 
1947 between the workmen and the management of Star Construction and Trans¬ 
port Company Limited, Sankari West Post Office.) 
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Between 

The Secretary, The Indian Cement Employees Union, Sankarl West Post 
Salem District. 


AND 

The General Manager, The Star Construction and Transport Co., Sankari Woflt. 
Post Oflace, Salem Distrlqt. 

Eeference: 

Order No. 36/81/68-LRI, dated Uth February, 1969 of the Mlnistrj' or ijadawr,. 
Employment and Rehabilitation (Department of Labour and Enu>lQyment> Gnvem- 
ment of India, New Delhi. 

This dispute coming on this day for final disposal in the presence o^ Tliini. 
R. Rengaswamy, General Secretary of the Tamil Nadu I.N.T.U.C. appearing Itr 
the Union and of Thiru C. V. Neelakantan, advocate appearing for the management 
and the patties having filed two memoranda of settlement and recording the 
this Tribunal made the following. 


AWARD 

The dispute in this reference relates to the dismissal of seven workers, 

1. R, Kandaswamy, driver, 2. K, V. Baskaran, driver, 3. P. R. Narayanan; 

4. C. Selvadas; Token No. 518; 5. Faman Chetty; Token No. 22; 6. Madappan; T. 
No. 603 and 7 S. BalraJ; T, No. 31; and the termination of the services of another 
person by name C. Mari by the management of Star Construction & Trarutpoet: 
Company I.imited situate at Sankari in Salem District. 

2. The parties have since seltlod the dispute. The management has reimtatoS 
all the seven workers with continuity of service and has also paid Rs. 100/- aack 
as agreed. C, Mari has been absorbed and his claim has been fully saUslIoiL 
Both havo filed memos to this effect. Therefore the dispute Is dismissed w 
settled out of court. There will be no order as to costs. 

, lodustrfal Tribonei- 

Llst of Witnesses Examined for both Parties: 

None. 

List of Documents marked for both Parties: 

Nil. 

Memo of Settlemonti 

Both the parties have settled the dispute by arriving at an agreement. Setfl*- 
mont is also filed before the Hmourablc Tribunal. The management also haw 
re-instated all the 7 workers with continuity of service and also paid Rs. 100/— 
each ns per the terms of settlement. 

It is therefore prayed that the Honourable Tribunal may be pleased to paw 
an award in terms of settlement dated 7th April. 1969, 

(Sd.) R. RfewevEWAiwy, 
Workers’ Rcpresentalime. 

BEFORE THE INDUSTRIAL TRIBUNAL, MADRAS' 

I. D. No. 23 OF 1969 

The India Cements Emp'oyec.s-Union, 

Sankari West, Salem, 

Petitioner, 

Vi. 

The General Manager, Star 
Construction & Transport Co. 

Sankari West, Salem District. 

Respondent. 

Memo filed by the respondent. The General Manager' Star (Construction a»d 
Transport (Ikimpany, Sankari West, Salem District. 
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1. The seven dismissed workers have been re-in,stated and the period of non¬ 
employment win not operate as a break of service. They have been paid a 
sum of Rupees One hundred each as ex-gratia payment and thus their claims 
have been fully satisfied. 

2. Sri Mari has been absorbed and his claim has been fully satisfied. 

3. In these circumstances it is prayed that this I. D. No. 25/69 may be closed 
as having been settled out of court. 

(Sd-j C. V. Neelakandan, (Sd.) Illegible 

Advocate for Respondent, For Star Construction & Transport Company. 

(&d,) 

General Manager. 

[No. 36(01)/e8-LRIV.] 


New Delhi, the 2nd August 1969 

S.O. 3169.—In pursuance of section 17 of the Industrial Disputes Act, 1947 (14 
of 1947). the Central Government hereby publishes the following award of the 
Central Government Industrial Tribunal. Jabalpur, in the industrial dispute between 
the employers in relation to the management of South, West and North Jagharak- 
hand Collieries, Post Office Jhagrakhand Colliery, District Surguja (Madhya 
Pradesh), and their workmen, which was received by the Central Government on 
the 19 th July, 1969, 

CENTRAL government INDUSTRIAL TRIBUNAL-CUM-LABOUR COURT, 

JABALPUR 

Dated July 3, 1969 


Present ■ 

Shri G. C. Agarwala, Presiding Officer. 

Case Ref. No. CGIT/LC(R) (57) or 1968 

Parties : 

Employers In relation to the management of South, West and North Jhag¬ 
rakhand Collieries of Messrs Jhagrakhand Collieries Private Limited, Post 
Office Jhagrakhand Colliery, District Surguja ».Madhya Pradesh). 

Vs. 

Their workmen represented through M.P. Colliery Workers Federation, P.O. 
Jhagrakhand Colliery, Distt. Surguja (M.P.), Azad Koyala Shramlk Sabha 
and M, P. Koyala Ma;;door Panchayat. 

Appearances ; 

For employers. S/Shrl P. S. Nair, Advocate and R. G. Gupta and G. R. 
Bhandarl officers of the Colliery. 

FOr workmen. 1. Sri Gulab Gupta, General Secretary, M.P.C.W.F. 

2. Bisheshar Boral, General Secretary, Azad Koyala Shramlk Sabha. 

3. Sri M. P. Tiwari, Vice President, M. P. Koyala Mazdoor Panchayat. 

Industry; Coal District; Surguja (M.P.) 


AWARD 

By Notification No, 1/24/68-LRII dated 25th November 1068, the Ministry of 
Labour, Employment and Rehabilitation (Department of Labour and Employment), 
Government of India, referred the following matter of dispute as stated in the 
schedule to the order of reference to this Tribunal, for adjudication; — 

Matter of Dispute 

Whether the management of South, West and North Jhagrakhand Collieries 
of Messrs Jhagrakhand Collieries Private Limited, Post Office Jhagralt- 
hand Colliery, District Surguja (Madhya Pradesh) was Justified in not 
paying the Variable Dearness Allowance on overtime work, the work 
done, for less than 8 hours a day and with full hack wages? If not, 
to what relief are the workmen entitled and from' which date? 
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2 . The issue under reference stated above is in three parts. The first part ^ 
whether Variable Dearness Allowance is also payable on overtime work. The 
Second part is whether proportionate reduction In Variable Dearness Allowance for 
less than eight hours work on a day by the employers Is justified and third is with 
regard to fall back wages. 

3. The dispute which resulted in this reference was raised by M.P.C.W. Federa¬ 
tion. During the hearing two other unions, Azad Koyala Shrairuk Sabha and 
M. P. Koyala Mazdoor Panchayat, requested to be impleaded as parties. The parties 
as a matter of fact are the workmen of the collieries and it was more a question of 
representation under Section 36 I.D, Act. Since, however, the employer had raised 
a plea that M.P.C.W. Federation was a minority union and was not recognl.sed by 
the management, the other two unions were allowed representation and they also 
filed statements of claim supporting the demand raised by M.P.C.W. Federation. 
The question of V.D.A. was first considered by the L.A.T. in appeal against 
Majumdar Award. The Majumdar Award in paragraph 520 page 140 allowed dear¬ 
ness allowance on basic wage, the neutralisation varied from 150 per cent to 40 
per cent upto a wage of iRs. 300/-. There was no V.D.A. prescribed under the 
Majumdar Award, The L.A.T. while dealing with the subject of dearness allow¬ 
ance at page 32 gave the direction in paragraph 74 at page 34 as follows: — 

“74. We, therefore, direct that the following addition should be made to the 
scheme of dearness allowance already given: — 

If the average of the monthly figures of the All India Average Consumer 
Price Index Numbers (General) (base 1949=;100) for each half year 
from January to June and from July to December of each calendar 
year should rise by more than 10 points over 102, the dearness allow¬ 
ance for the succeeding half year shall be raised by a flat amount 
of Rs. 4-14-0 per month for all, for each of such rises of 10 points. 
Likewise, if the average of the monthly figures of the All India 
General Index Number falls by more than 10 points after it has 
risen as aforesaid, there shall be a reduction of Rs. 4-14-0 per month 
lor each drop of 10 points, but not if below 102.” 

From the above, It would be found that on the consumer price index 102 a flat rate 
of V.D.A. was prescribed for every rise and fall of 10 points. This was uniform 
for all categories. The Wage Board in Its report Chapt. VII at page 48 reproduced 
para 74 of the L.A.T. Award and in the end of para 3 ob.served that “Under 
these directions, the coal miner has uptll 1st October 1966 received seven payments 
each of 0.19 P. per day If daily-rated and of Rs. 4 87 per month if monthly-rated.” 
After considering various aspects In paragraph 23 at page 54 and in paragraph 24, 
this minimum wage was taken t© be Rs. 5/- per dav at index figure 160 which was 
recommended to be payable from 1st January 1967. In paragraph 26 the Board 
proceeded to consider the question of neutralisation for the rise in the cost of 
living Index number beyond 166 at which the new wage rate was pegged and 
In paragraph 27 and 28 following direction were given: — 

“27. After an anxious consideration of the matter, and for the reasons stated 
above, the Board Is unanimously of the opinion that the formula for 
compensating the increases In the cost of living Index beyond Index 
No. 166 shall be as follows: 

“For every point’s rise over the Index number 166, to which our Wage 
.structure i.s linked, the variable dearness allowance shaP be 3 paise 

per day. The method of calculation of the index shall be on the 

basis of the average of six month.s; i.e. from January to June and 
July to December in each year and the adjustments will be made on 
1st October, and 1st April each year respectively as at present. If 

there are fractions in the average, the next higher integ.r will he 

taken.” 

28. We would, however, made it clear that if there is a fall In the average 
cost of living Index-Number for any period of six months from the 
average index number for the previous period of six months, the 
dearness allowance will be reduce to the extent of such a fall at Ihe 
rate of 3 oaise per point per day; but not If the Index Number falls 
below 166.” 

The result of all thl.i; Is that the basic wage, and dearness allowance fixed by 

Majumdar Award and variable dearness allowance (V.D A.l prescribed by LA.T. 

were all merged Into ba.slc pay and a new formula on V.D.A. beyond the index 

figure 186 was formulated. The manasrement and as a matter of fact, the entire 

Industry has not been paying this V.D.A, on overtime on the ground that V.D.A. 
Is a distinct fixed allowance for the whole day’s work and as only one day’s V.D.A. 
is admissible per day the workers cannot have the advantage of a second V.D.A. 
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loW overtirr*e beyond eight houis wotlii The workmen, however, contend that this 
la not so and the employers have in fact been committing breach of Section 33(8) 
of the Mines Act under which lor overtime, basic wages and dearness allowance 
have both to be paid, It is further stated that even the Standing Orders Cl. 5 
make a provision for payment of overtime wages which are inclusive of dearness 
allowance. The fact that the employers had not been making such payment in 
the past and even before the Coal Wage Board is of little consequence. The 
M.P.C.W. Federation in its written statement in paragraph 11 stated that the 
conduct of the employers was statutory violation of the provisions of Mine^ Act 
and they should be paid V.D.A. on overtime also with effect from the date of en¬ 
forcement of the Coal Award, namely, 26th May, 1956. 

4 . Before taking up the controversy, certain legal objections raised by the 
employers may first be disposed of. In para 2 of the written statement, they have 
■enumerated their varlou.s objections. In Clause (i) it was stated that in Surguja 
and Shahdol districts, there are a numberr of employers with whom the unions 
have raised a similar dispute. The matter is under consideration of the Government 
of India and to select Jhagrakhand Group of collieries for making reference is 
violative of Article 14 of the Constitution. This objection is wholly irrelevant for 
the purpose of thl.s Tribunal. The jurisdiction of this Tribunal is derived by 
reference under Section 10 and if thg Government made any discrimination, the 
appropriate forum to challenge the fact is dilferent and not this Tribunal. The 
second objection that the Government earlier by a communication dated 27th 
November, 1968 had refused to make a reference also is not relevant, It is mani¬ 
fest that the Government found it expedient at a subsequent stage to make the refer¬ 
ence. It is not for this Tribunal to go into the reasons which impelled the Govern¬ 
ment to make this reference. In Clause (iii), it was stated that thp dispute was 
not an industrial dispute as defined in Section 2(k) I.D. Act. How it is so has 
not been stated and apparently the plea is flimsy. In Clauses (Iv) and (v) u was 
stated that the question Is of national importance with which the entire industry 
was concerned and a piece-meal reference of this type would create industrial 
disturbances. It was, therefore, staled that the reference should have been made 
to National Tribunal. This again is not a subject open for consideration by this 
Tribunal. Similarly objection in Cl. (vi) that the Government had not applied its 
mind while making the reference at thg instance of a minority union, M.P.C.W.F. 
la again relates to the action of the Government. In Sub-clause (vli), it was 
stated that the question of payiTient of V.D.A. on fall back wages was not raised 
by the Union during conciliation and could not be referred. There was no dispute 
about it and at the stage of argument It was stated by the Unions that the demand 
wa.s not pressed. 


5 . Coming to the claim of workmen for Variable Dearness Allowance on over¬ 
time work also, the demand is fully justified. Variable Dearness Allownace is 
nothing else but Dearness Allowance of a category which is variable with the 
rise and fall of cost of living Index. The general dearness allowance which was 
pegged at the prevailing cost of living index was a fixed allowance with the only- 
difference that it differed with the pay scale for the purposes of neutralisation 
under the Majumdar Award. The L.A.T. while introducing the V.D.A. was guided 
by the con.slderation that the cost of living index was likely to rise nod since it 
can be fluctuating, in paragraph 74 at page 34, the method of calculation wa-s 
prescribed for every rise and fall of 10 points. The fact that it was a flat amount of 
Rs. 4-14-0 per month for each rise of 10 points made little difference. The nature 
of the allowance was dearness allowance as was stated in the opening sentence of 
paragraph 74 wherein it had been observed that ‘"We, therefore, direct that the 
following addition should be made to the .scheme of dearness allowance already 
given," It was thus an addition of the dearness allowance already prescribed 
by Majumdar Award. It has been called “variable” because it fluctuates with the 
rise and fall of the cost of living index. The Coal Wage Board -while consoli¬ 
dating the minimum wage merged the Dearness Allowance and Variable Dearnes.s 
Allowance along with the two interim wage increases with the basic wage and 
pegged the minimum wage at the cost of living Index 166. Like the L.A.T it 
made provision for further rise of cost of living index and in paragraph 27 the 
method was differently prescribf'd for rise and fall on every point basis rather 
than on rise and fall on every ifl points. It Is pertinent to note that in paragraph 
28 the expres.slon used is the dearness allowance, which means that the allowance 
■which has been prescribed in Section 27 as V.D.A. was treated as dearness 
nlloivance in the subsequent paragraph. Section 33 of the Mines Act has made 
provision as to -what wages will have to be paid for overtime. In Sub-section 
(1), jt Is stated that the worker will be naid twice bis ordinary rates of 
the period of overtime work beintj calculated on & daily basis or weekly basis 
whichever is more favourable to him. In Sub-section (3) the expregsion“ordi- 
nary rate of wages has been clarified as meaning "the basic wage plus any 
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dearness allowance and compensation in cash.including such compensatioit^ 

any, accruing through the free issue of food grains) and other articles as persons 
employed in a mine may, for the time being, be entitled to but does not include 
a bonus. ‘The sweep of the section is so wide ais not only to include dearness 
allowance but even compensation. Apart from this, the wordings any dearness 
allowance" leave no scope for doubt on the question and whether it is a fixed 
dearness allowance or variable dearness allowance or any other cateeoi’y of 
dearness allowance the same would be covered Iby the expression “any dearness 
allowance”. Consequently, the argmnent pressed on behalf of the management 
that the variable dearness allowance should not be termed as part of wages but 
should be treated as a special allowance to meet temporary increase in the cost 
of living index because it is fixed for the day is clearly untenable. The V.D.A. 
remains a D.A. even though variable with the cost of living index fixed for the 
day. The further contention that the definition of “day” in Section 2(f) in the 
Mines Act means “a period of twenty-four hours beginning at midnight” is also 
irrelevant. This detoition is only meant to state that the day shall be reckoned 
after 12 midnight for 24 hours. It has nothing to do with the working hours. 
The limit of hours of work as prescribed in Section 30 and 31 of the Mines Act 
being 48 hours in any week on 9 hours in any day for surface work and* 8 hours 
for underground works are the maximum limits prescribed and are not the mini¬ 
mum, The argument of the employers that a worker becomes entitled to his 
wages only after working 8 hours or 9 hours in a day is misconceived. Actually 
speaking this is the maximum limit beyond wHhlch the employers cannot take 
work and if they do, extra wages for overtime are prescribed under Section 33 
of the Minos Act The maximum limit is prescribed in Section 35 for work 
including overtime. The stand taken by the management is itself nullified by the 
fact that they have not been paying fuU V.DA.. but only proportionate to the 
hours of work when less than 8 hours work is rendered. They cannot be allowed 
to take inconsistent stand that although they are entitled to proportionate 
reduction in the V.D.A. for lesser hours of work and are not bound to pay the full 
D.A. yet lor overtime purposes they are liable to pay only one V.D.A. fixed for 
the day. The first part of issue, therefore, must be answered in favour of the 
workmen, 


6 . As for the second part of the issue under reference, when the cmployerai 
have been made liable to pay V.D.A. on overtime they are entitled to proportionate 
reduction on work done for less than 8 hours. The workmen cannot have both 
ways. 


7. There is no dispute left with the third part of the issue under reference 
regarding fall back wages as this part of the issue was not pressed by the Unions. 

8 . The last question to be considered is from which date the av/ard should bo 
made enforceable. Ordinarily an award is prospective—but in special cn.'jcs it is 
made retrospective from the date of the demand. Tliis is one such special case. 
The conciliation failure report shows that the Union, M.P.C.W.F. fir.st raised the 
demand with the management on 20th December 1907 and after failure of nego¬ 
tiations with the management, addressed the Conciliation Officer on 15th July, 
lEMlO, The date of demand shall be the one when the Union flr.st raised the 
demand with the management and not when it approached the concillatioii 
machinery. That being so, the award shall be made onerative from 20tih Decem¬ 
ber, 1967, The contention of the Union, M.P,C,W. Federation, that it should be 
made applicable from 26th May 1C56 is clearly um’casonable. They cannot have 
it for the period anterior to the demand. 


Decision: — 


The result is that for the issue under reference, it is held that the management 
was liable to pay Varlalble Dearness Allowance on overtime work and that for 
work done for less than 3 hours a day the management is entitled to make a 
proportionate deduction and that there is no dispute with regard to fall back 
wages. The award shall be operative from 20th December 1M7, No order for 
costs. 

(Sd.) G. C, Agahwala, 

Presidmg_ Officer, 
3^-1969, 

tNo. 1/24/oa-LRU.] 
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New Delhi, the 4th August 1969 

S.O. 3170,—In pursuance of section 17 of the Industrial Disputes Act, 1647 
(14 of 1947) the Central Government hereby putahshes the following award of 
the Central Government Industrial Tribrmal (No. 2), Dhanbad, in the industrial 
dispute between the employers in relation to the management of Lailtdih Deep 
Colliery of Messrs Andrew Yule and Company Limited, Post Office Chirkunda, 
District Dhanbad and their workmen, which was received by the Central Gov¬ 
ernment on the 26th July, 1969. 

BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL (NO. 2) AT 

DHANBAD 

Phesent : 

Shri Nandagiri Venkata Rao, Presiding Officer. 

Reference No. 270 of 1967 

In the matter of an industrial dispute under Section 10(1) (d) of the Indus¬ 
trial Disputes Act, 1947. 

Parties , 

Employers in relation to the Management of Laikdih Deep Colliery of 
Me.ssrs Andrew Yule and (Company Limited, Post Office Chirkunda, 
District Dhanbad 

AMD 

Their workmen 
Appearances; 

On behalf of the employer —Shri D. Narsingh, Advocate. 

On behalf of the workmen —Shri N. Das, Advocate. 

State: Bihar, Industry; Coal. 


Dhanbad 22nd July, 1969 
AWARD 

The Central Government, being of opinion that an Indu.strial dispute exists 
between the employers in relation to the management of Laikdih Deep Colliery of 
Messr.s Andrew Yule and Company Limited, Post Office Chirkunda, District 
Dhanbad and their workmen, toy its order No. 2/190/66-LRn, dated Mrd Septem^ 
her 1967 referred to this Tribunal under Section 10(1) (a) of the Industrial 
Disputes Act, 1947 for adjudication the dispute in respect of the matters specified 
in the schedule annexed thereto. The schedule is extracted below; 

Schedule 

“Whether the management of Laikdih Deep Colliery of Me.ssrs Andrew 
Yule and Company, Post Office Chirkunda District Dhanbad was 
justified in dismissing Sri S. R. Sarkor, Accoimts Clerk, from service 
with effect from the 24th .Tune, 1966? If not, to what relief is the 
workman entitled?” 

2. Workmen a.s well as the employers filed their statement of demands as well 
iiB rejoinders. 

3. Shri S. R. Sarkar (hereinafter referred to as the affected workman) was 
appointed as an accounts cleric at Laikdih Deep Colliery by M/s, Andrew Yule & 
Co, Ltd. (hereinafter referred to as the employer) with effect from 15th Decem¬ 
ber 1959. By a letter No. 3214/7790 dated 11th April 1966 addressed to the 
Manager of the colliery the Superintendent, Accounts issued a duty rosier of 
clerical staff at the collierv and it was to be effective from the same date. The 
duty rosier mentions 17 clerks and the affected workman is in it at SI. No. 2. 
IVhile other clerks accepted the duties and signed the duty roster, the affected 
ilcorkman endorsed on it. “noting this under protest. As I am overburdened with 
5 ny la^ual work the extra work thrust on me without any rhyme or reason can¬ 
not possibly be done toy me. As such, I express my inability to do this having 
in view of the Co.'s interests since I do not want that the Co.’s work should suffer 

signed with the date 12th April 1966. On 22nd April 1968, the 
workman sent a representation to the Superintendent, Accounts stating 
inat through the duty roster some extra work, such as, mines returns, etc. so far 
^ head clerk was transferred to him, that he was already overburdened 
that as such, he may be exempted from doing the extra work, 
ihP Manager informed the affected workman through his letter dated 20th April, 
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1966 the views of the Superintendent, Accounts, wherein the Superintendent ?iad 
stated that the re-allotment of duties contained in the duty roster were well 
within the capacity and the time available of the affected workman and that if the 
.affected workman persisted in his refusal to carry out his work, suitable dis¬ 
ciplinary action would have to be initiated. The Manager also called the affected 
workman and asked him to perform the duties allotted to him through the duty 
roster and warned him of the consequences in default; But the affected work¬ 
man did not perform the duties. Consequently, a charge-sheet dated 13th May. 
1966 was issued to the affected workman, statipg that his refusal to do the work 
amounted to wilful disobedience and gross insubordination and that he should 
.show cause under Section 27(1) and (6) of the Standing Orders. The affected 
workman submitted his explanation to the charge-sheet. Under the instructions 
of the employer the then trainee Welfare Officer in Personnel Department of the 
Central office of the employer conducted a domestic enquiry into the charge-sheet 
In presence of the affected workman and submitted his report finding the affected 
workman guilty of the charge. As a result of the finding the affected work¬ 
man' was dismissed from service by the letter dated 23rd June 1866 with effect 
from 24th June 1866. These facts are not in dispute. 


4. The case of the workman is that the enlargement and additions made 
through the duty roster to the usual work of the affected workman had little 
:relation to the accounts work, that they were made arbitrarily and unilaterally 
and in violation of Section 9-A of the Industrial Disputes Act, 1947, that the 
refusal on the part of the affected workman to perform such duties did not 

■ amount to any misconduct, that the domestic enquiry was not conducted in 
accordance with the principles of natural justice, that the enquiry officer’s finding 
was perverse, that the dismissal of the affected workman was contrary to the 
provisions of the Standing Orders in that there was no approval of the Chief 
Mining Engineer, that the action of the employers in dismissing th? affected 
workman was malaflde, capricious, pre-meditated, illegal, unwarranted and 
unjustified. The employers filed the written statement static that the manage¬ 
ment had the inherent right to organise its work in the office according to its 
■requirement and accordingly it had re-distributed all office work among the office 

■ clerks, that it was not necessary for the management to obtain prior consent of 
rtha office clerks before the office work was distributed, that the re-allocation of 
Vvork to the clerks did not attract the provisions of Section 9-A of the Industrial 
■Disputes Act, 1947, that by refusing to carry out the lawful and reasonable order 
of the Manager the affected workman had committed misconduct under the 
Standing Orders, that the domestic enquiry was proper, that the enquiry officer 
had found the affected workman guilty on the basis of the evidence recorded at 
the enquiry and that the order of dismissal of the affected workman was issued 
after the General Manager and the Agent of the Co. had approved the recom¬ 
mendation of the Manager to dismiss the workman. The management denied that 
its action in dismissing the affected workman was malaflde, capricious; pre-medl- 
tated. Illegal, unwarranted or unjustified. In the rejoinders no new facts were 
stated but the parties reiterated their earlier contentions made in their state¬ 
ments, The workmen were represented by Shrl N. Das, Advocate and the 

■ employers by Shri D. Narsingh, Advocate. On admission by the employers, Exts. 
W1 to W5 for the workmen and on admission by the workmen Exts. Ml to M48 
for the employers were marked. On behalf of the workmen 3 witnes.ses were 
examined and Exts. 'W'6 and Exts. M49 and M50 were marked. The employers 
examined a witness and marked Exts. M51 to MS7 and Exts. W7 and W8. 

5, Admittedly, the affected workman was an accounts clerk under the 
■employer and he was served with a charge-sheet, Ext. M4 dated 13th May 1960. 
It was alleged in the charge-sheet that the affected workman was refusing to do 
work according to the duty roster. Ext. M59, The affected workman submitted 
his explanation to the charge-sheet on Ext. M4 itself. The explanation is a 
lengthy one but inter alia the affected workman stated therein that the duties 
given to him through the duty roster were beyond his normal legitimate work, 
that he was inexpediently forced to bend himself upon doing extra work for 
which he was not supposed to be legally responsible, that the redistribution of 
work had eclipsed fair and equitable distribution of work, that the mine’s return 
was a general statistical compilation of the mine’s affairs and preparation of the 
return was not incidental to the accounts work, that the work of the mine’s 
return was thrust upon him as if he was a general clerk, that the order containing 
in the duty roster was open to challenge and as such, the charge of insubordi¬ 
nation and/or disobedience automatically fell through, that in case of work which 
was not part of his normal work refusal or otherwise was entirely within his 
province and no disciplinary action was called for If one did not want to shoulder 
■.the additional work unilaterally thrust on him and that such unilateral change 
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of duty roster was in direct contravention of Section 9-A of the Industrial Dis¬ 
putes Act, and as such unlawful on the face of it. After receiving the explana¬ 
tion the Manager issued a notice. Ext. M3 Informing the affected workmen that 
an enquiry wodld be held on 26th May, 1966 in the office of the Welfare Officer. 
The Welfare Officer MW.l conducted the enquiry and hia enquiry proceedings 
are Ext M51. The statement of the affected workmen recorded during thfr 
enquiry is Ext. M5. The enquiry Officer, MW.l has in his evidence that he 
examined 4 witnesses for the management, that the affected workmen signed 
the statement of 3 witnesses and refused to sign the statement of the 1st wit¬ 
ness, Shri Basudeb Chatterjee; that the affected workman crcss-examined 3 wit¬ 
nesses and declined to cross-examine the witness, Shrl R. R. Ghosh, that after 
recording the 4 statements on behalf of the management the affected workman, 
gave his statement, that the affected workmen did not examine aiw defence 
witnesses inspite of being asked and that he (enquiry officer) had recorded all the 
statements correctly. The affected workman, as WWl states that he was not 
given opportunity to cross-examine prosecution witnesses and that many of the 
questions put by him to the witnesses during the enquiry were not recorded. 
MWl has denied categorically the suggestion that he had refused to record any 
question put to the witnesses by the affected workman or that he had refused- 
permission to him to put any question. He further denied that he had omitted 
anything stated by the witnesses from recording. It is not the case of the 
affected workman that he had not signed the statements or that he had signed 
them under any pressure or coercion. It is the case of the affected workman, 
emphatically and reiieatedly put forth that he was a commerce graduate. He- 
did not complain to anyone at any stage that was not permitted by the enquiry 
officer to cross-examine witnesses or that the questions put by him were not pro¬ 
perly recorded. Even in the representation before the Conciliation Officer such- 
allegations were not made. The written statement filed before this Tribunal is 
also sEent in respect of these details- On the evidence before him the enquiry 
officer found the affected workman guilty of the charge and submitted his report. 
Ext. M62, stating that the delinquent was guilty of gross negligence of duty and 
persistent disdbedience of the superiors without any reasonable cause. Out of the 
4 witnesses examined for the management In the enquiry, witnesses S/Shri 
Basudeb •Chatterjee the head clerk, R. R. Ghosh and M, Koshi, Manager hadJ 
deposed that distribution of work as per the duty roster was fair and equitable, 
that the duties assigned to the affected workman through the duty roster -werer 
previously done by his predecessor and the head clerk and that the affected work¬ 
man had sufficient time to do the work entrusted to him by the duty roster. The 
affected workman did not even cross examine Shri R, R. Ghose. The cross- 


examination of other witness did not produce anything favourable to the affected 
workman. He did not lead any defence. On the evidence of the 4 witnesses 
examined by him It cannot be said that the enquiry officer’s finding was perverse 
or without basis. In reply to the charge-sheet and even before this Tribunal the- 
affected workman has clearly admitted thafhe had refused to perform the duties 
entrusted to him Iby the duty roster. Ext. M50. It is vehemently contended on 
behalf of the workman that additional work was entrusted to the affected work¬ 


man and that doing so was in contravention of Section 9-A of the Industrial Dis¬ 
putes Act, 1947 and as -such illegal. Section 9-A of the Industrial Disputes Act 
1947 deals with change in the conditions of service applicable to a workman. 
Neither the section nor the 4th schedule shows that entrustment of additional 
work. If at all the dutie.s allotted to the affected workman through the duty 
roster were additional works, was a change in the conditions of his service. No 
authority is cited in support of the contention. The complaint is that the enquiry 
officer did not bestow his attention and give a definite finding if the affected 
workman was already overburdened or not with his dutie.s before additional 
works were entrusted to him through the duty roster. It has been pointed out 
time and again by the Supreme Court that an industrial tribunal to which a dis¬ 
pute arising from dismissal of an indu.strial employee has been referred for 
adjudication, is not an appeal court having the power to examine the correctness 
of the conclusions of fact arrived td by a domestic tribunal. As discussed iby me 
shove I do not find anything improper or unfair in the enquiry conducted against 
the affected workman by MWl, I do not find any substance in the argument that 
the enquiry officer was not well versed with accounts matters and as such not 
competent to hold the enquiry, It is not denied that the enquiry officer MWl is 
? holds the Diploma In Social Welfare. No ill motive is attributed’ 

to him. Whetter the material before the domestic tribunal was adequate or not 
or whether the particular witnesses upon whom reliance was placed by the' 
domestic tribunal should have been (believed or not was entirely a matter for the 
consideration of the domestic tribunal and the Industrial tribunal while adjudi¬ 
cating upon an industrial di.spute referred to it, does not possess the power of 
reviewing the evidence adduced before the domestic tribunal. It is also con¬ 
tended that the enquiry officer did not call for the registers and documents 
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referred lo by the affected, workman in his explanation to the charge-sheet or 
statement made by him before the enquiry. It was the duty of the affected work¬ 
man to produce himself the documents relied upon by him. The enquiry officer 
had neither the power nor was he bound in duty to call for the documents or 
summon witnesses cited by the parties before him. In this respect I find support 
in the decision of the Supreme Court in Tata Oil Mills Co. Ltd. vs. its workmen 
(1964—II—L.L.J, 113b It is argued at length that it was not possible for the 
affected workman to perform the duties entrusted to him by the duty roster. Ext. 
M60, because he was already over burdened with the work. The support reliance 
is placed on the explanation submitted to the dharge-sheet, Ext. M4 and the letter. 
Ext. M14. Merely listing of work does not convey the volume of work and the 
time consumed in performing it. For instance, writing of journal once a week 
does not give an idea of volume of work unless the number of entries and time 
consumed to post bhem also are indicated. One other criteria is whether the 
effected workman had to work overtime to complete the dutie.s entrusted to him. 
Admittedly, the affected workman did not even give a trial to the duties entrusted 
to him by the duty roster. During the period prior to the duties entrusted to him 
by the duty roster also it does not appear that the affected workman had worked 
overtime for any considerable number of days. The workman have examined a 
peon, WW.3 and a lamp cabin clerk, WW.3 to testify that the affected workman 
was discharging his duties consciously and used to be always busy. They say 
that he used to work at home also because they saw him taking accounts books 
with him. Both the witnesses are respectively treasurer and secretary of the 
Colliery Mazdoor Sangh which has sponsored the dispute and is representing the 
workman in the present reference. Th? affected workman, WW.l has admitted 
that there was the practice in the colliery for payment of overtime wages to 
workmen and in that regard record was maintained. So, the workmen could 
summon such record to show on how many occasions the affected workman had 
done overtime work. The affected workman, WW.l says that on only one occasion 
■overtime was paid to the clerks of the c dliery. inclusive of himself and it was 
for about 18 to 20 days in 1965 in connection with the preparation of profit 
sharing bonus, registers and sheets. Obviously, it was ai special occasion when 
the affected workman did overtime along with other clerks, It cannot be believed 
that the affected workman had done overtime work at any other time and it was 
not entered in the relevant register. The affected workman himself says that 
apart from the above occasion when he worked overtime he made a represnta- 
tion in respect of payment of overtime wages on other occasion but the Manager 
and the Senior Auditor told him that instead of overtime wages he could avail 
of the compensatory rest. The affected workman, wrw.l says that he did not 
apply for compensatory rest because if he did so his work would have fallen in 
arrears. The affected workman cannot be Ibelieved to be so very conscious of his 
work as to forego his overtime wages or compensatory rest. On his own accord 
he had shown that after llt'h April 1966 he claimed and enjoyed 1 day’s com- 
■pensatory rest. Thus even before this Tribunal the workmen did not succeed In 
proving that the affected workman was already over worked oefore the additional 
work was entrusted to him by the duty roster. Ext. M50 or that allotment of 
the additional work was illegal or unreasonable. It is also argued that in the 
charge-sheet reference was made to Section 27(1) and (6) of the Standing Orders, 
whereas there was no charge regarding habitual negligence or neglect of work’ 
But admittedly, clause (1) of Section 27 of the Standing Orders, Ext. M6 lays 
down that wilful Insubordination or disobedience whether alone or in combina¬ 
tion with another or others of a lawful or reasonable Order of a superior consti¬ 
tutes a misconduct. Even if it is simposed that out of the 2 charges the Tribunal 
finds that only one is proved, would not invalidate the order of punishment. It 
Is further contended that, as seen from his report. Ext. M62, the enquiry officer 
had made use of his personal Information, But, as I have already pointed out 
the material before him supported his finding that the affected workman was guilty 
of insubordination and disobedience and ns such, his discussion of further material 
is of no consequence. Ev^n now it i.s admitted that the affected workman did 
not perform the duties entrusted to him bv the duty roster. Ext. M50 and I have 
already held that the duties entrusted to the affected workman through the duty 
roster were not unreasonable or unlawful. In the result I do not find any sub¬ 
stance in the case set up by the workmen. I find ample justification for the 
action taken by the employer. 


6 . I, therefore find that the management of Laikdlh Deep Colliery of the 
employer, Messrs Andrew Yule and Comneny. Po.st Office Cblrkunda, District Dhan- 
had was justified in dismissing the affected workman. Shri S. R. Sarkar Accounts 
Clerk from service With effect from the 24th June, 1960 and consequently he la 
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not entitled to any relief. The award is made accordingly and submitted under 
Section 15 of the Industrial Disputes Act, 1947. 

(Sd.) N. Venkata Rao, 

Presiding Officer, 

Central Government Industrial Tribunal (No. 2), Dhanbad. 

INo. 2/1BO/60-LRII.] 


S O. 3171,—In pursuance of section 17 of the Industrial Disputes Act, 1047 (14 
nf 1947), the Central Government hereby publishes the following award of the 
Central Government Industrial Tribunal, Calcutta, in the industrial dispute 
between the employers in relation to the management of Messrs Lodna Colliery 
Company (1920) Limited, Post Office Kalipahari, District Burdwan and their 
workmen, which was received by the Central Government on the 29th July, 1960. 

CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL, CALCUTTA. 

REFEMiNCE No. 31 OF 1969 


Parties; 

Employers in relation to the management of Messrs Lodna Colliery Company 

(1920) Limited, 

And 

Their workmen 

Present■ 

Shri B. N. Banerjee.—Presiding Officer. 

Appearances; 

On behalf of Employers .—^Shri D. Basu Thakur, Advocate, 

On behalf of Workmen .—Shri S. N. Banerjee, Advocate. 

State; West Bengal. Industry; Coal Mines. 


award 

By Order No. 6/134/68-LRII. dated March 21, 1969, the Government of India, 
In the Ministry of Labour, Employment and Rehabilitation (Department of Labour 
and Employment), referred the following industrial dispute between the employers 
in relation to the management of Me.ssrs Lodna Colliery Company (1920) Limited 
and their workmen, to this tribunal, for adjudication, namely: 

Whether the management of Sripur Group of Collieries owned by Messrs 
Lodna Colliery Company (1920) Limited, Post Office Kalipahari, 
District Burdwan. was justified In terminating the services by way 
of retirement of the following workmen with effect from the 1st 
September. 1968: — 


SI. No. Name of workers 


Designation Name of Colliery 


1 Shri Sudama Singh 

2 Shri Rasbohari Ghosc 

3 ShriDwarika Pandey 

4 Shri Tagannath Karmakar 

5 .‘^hri Kausali Mia 

6 Shri Kalu Kahar 

7 Shri Jhari Mia 

8 Shri Usman Mia 

9 Shri Golok Behari SaJhu 
TO Shri Mangru Turi 

11 .Shri Debu Mondal 

12 Shri Sadifiue Mia 

13 Shri Issaque Mia 


Boiler Fireman 
Head fitter 
Munshi 
Head Fitter 
F.S. Pt-of. Mistry 
Fan Khalasi 
Gateman 
Boiler 
M/Slrdar 
W.E. IGialasi 
Line Mistry 
Shale Picker 
Poniati North 
trammer 


Sripur Colliery 
Do. 

Do. 

Do. 

Do, 

Do, 

Ningha Colliery 
Rana Colliery 
Do. 

Sripur Colliery 
Do. 

Do. 

Do. 
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SI. No. 

Name of wo> kers 

Designation 

Name of Colliery 

14 

Shri Sarat Mukherjec 


, Shale Picker 

Sripur Colliery 

15 

Shri ML, Mia 


. Tyndal 

Do. 

16 

Shri Gobarjhan Mia 


Body Searcher 

Do. 

17 

Shri Etawari Mia 


. On Setter 

Do. 

18 

Shri Udho Lohar 


. Blacksmith 

Do. 

19 

Shri Usman Mia 


. Line Mistry 

Do. 

20 

Shri Anath Ram 


. Chaprashi 

Do. 

21 

Shri ML. Yusuf 


. H/W Fitter 

Do. 

22 

Shri Borhan Mia 


Dusting Mazdoor 

Do. 

33 

Shri Raghubir Miatrv 


, Carpenter 

Do. 

34 

Shri A. C. Roy 


. Overman 

Do. 

25 

Shri Nctai Sarkar 


. Electrician 

Do. 

26 

Shri Jamini Mukherjec 


Do. 

Do. 

37 

Shri Amulya Sikdar 


. U/G Traffic 

Do. 

28 

Shri Debu Karmakar 


. Blacksmith 

Do, 

39 

Shri Mangla Bouri 


. Store Mazdoor 

Do. 

30 

Shri Toolo Barei 


. M/Sirdar 

Rana Colliery 

31 

Shri Nibaran Ch, Dev 


. Fan Khalasi 

Sripur Colliery 


If not, to what relief are these workmen entitled ? 

3. I am not called upon to adjudicate the dispute on evidence any longer. The parties to 
the dispute have filed a joint petition of compromise thereby settling the disptuie. They pray 
for an award in terms of the settlement arrived at. 

3 . I, therefore, make an award on terms as in the petition of settlement. Let the petition o> 
settlement form part of this award. 


(Sd.) B. N. Banerjee, 

Dated, Presijirg Officer, 

July 24 , 1969 . 

BEFORE THE CENTRAL. GOVERNMENT INDUSTRIAL TRIBUNAL. 

CALCUTTA 

Reference No. 31 of 1969 

PARTIE.S: 

Employers in relation to the Lodna CoTiery Company (1920) Limited, and 
Their workmen, represented by Colliery Mazdoor Congress (HMS), 
AsansoL 

The humble petition of the company and the Union most respectfully. 

SHEWETH: 

That the above case has been amicably settled out of Court on the following 
terms: 

(a) That without prejudice to the compan 3 f’s contention that the retiring 

age in this company is 60 years and that all the employees concern¬ 
ed in the dispute have crossed their age of 60 years and without 
prejudice to the Union’s oontention, the company agrees to pay 
to each of the employees for each year of service 10 days’ wages as 
ex gratia payment 

(b) That the pension/gratuity if any, previous’y offered to those employees 

by the Comnany are hereby withdrawn and none of them will be 
entitled to the penalon/gratuity offered by the company, if any, at 
time of their retirement. 

(c) That'^e union accepts this ex-gratia payment of 10 days’ wages te 

each of the employees for each year of service on the understanding 
that such payment will be applicable to only those 3 l employees 
whose cases are now before this Honourable Tribunal and to nobody 
else. 

(d) That the above ex-gratia pa 3 rment will be paid within a month to the 

first 15 employees as given in the above Order of Reference and to 
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the remaining 16 employees in the Order of Eefereiioe in the month 
next following. 

It Is therefore prayed that the above case may kindly be disposed of in 
terms of the above settlement and for this act of kindness the parties as in 
duty bound shall ever prr 

Dated, July 24, 1969. 

Jayanta Poddi, Jt. Secy. 

Illegible, 

Tiiakur, Advocate. 
lN j. C7134/68-LHIL] 

S.O, 3172.—In pursuance of section 17 of the Industrial Disputes Act, 
1947 (14 of 1947), the Central Government hereby publishes the following award 
of the Central Government Industrial Tribunal, Calcutta, in the Industrial dls- 
flute between the employers in relation to the management of Patmohana Col- 
nery owned by Messrs Patmohana and Bharatchak Collieries (Private) Limited, 
Post Office Sitarampur, District Burdwan and their workmen, which was recei* 
ved by the Central Government on the 21st July, 1969. 

CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL, CAI.CUTTA 

Refsrence No- 28 OF 1969 

Parties ■: 

Employers in relation to the Patmohana Colliery, 

And 

Their workmen. 


Present : 

Shri B. N. Banerjee— Presiding Officer. 

Appearances : 

On behalf of employers "I 

> ABSENT 

On behalf of workmen J 

State; West Bengal Industry; Coal Mines. 

AWARD 


By Order No. 6/102 / 68 -LRII, dated March 15, 1969, the Government of 
India, In the Ministry of Labour, Employment and Rehabilitation (Department 
of Labour and Employment), referred the following industrial dispute between 
the employers in relation to the Patmohana Colliery and their workmen to 
this tribunal, for adjudication, namely; — 

“Whether the management of Patmohana Colliery owned by Messrs Pat¬ 
mohana and Bharatchak Collieries (Private) Limited, Post office 
Sitarampur, District Burdwan was justified in susnending/stopping 
from work the following workmen from the dates shown against 
each: — 


1, Shri 

Kishan Harijan 

Pick 

Miner 

29-8-1908 

2. Shri 

Amru Harijan 

Pick Miner 

29-8-1968 

3 . Shri 

Hlralal Harijan 

Pick 

Miner 

29-8-1968 

4. Shri 

Blkram Harijan 

Pick 

Miner 

29-8-1908 

5. Shri 

Natha Rajbhar 

Pick 

Miner 

29-8-1968 

6. Shri 

Naraln Harijan 

Pick 

Miner 

29-8-1968 

7. Shri Ranjit Harljan 

Pick Miner 

29-8-1968 

8. Shri 

Gunjan Rajbhar 

Pick 

Miner 

30-8-1968 

9 . Shri 

Bidyanand Gowala 

Pick 

Miner 

30-8-1968 

10. Shri 

Harlcharan Gowala. 

Pick Miner 

30-8-1908 


If not. to what relief are these workmen entitled? 

2. Both the workmen and the management adopted a strange attitude of, 
non-cooperation with the Tribunal, They did not file their written statement. 
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They did not appear on the date fixed for settling a data of peremptory hearing. 
July 18, 1969 was fixed as the date of peremptory hearing in the absence of 
both the parties but they were informed of the date by registered post. Only 
yesterday there was an application filed on behalf of the Colliery Mazdoof 
Sabha representing the workmen to the effect that the dispute stood settled bet¬ 
ween the employer and the employees but the matter should be adjourned be¬ 
cause another Reference concerning this colliery stood the chance of amicable settle¬ 
ment and both should be heard on the same date. The praver for adjourn¬ 
ment of this Reference was rejected. 

3- To-day, which was fixed as the date of peremptory hearing, nobody appear¬ 
ed- I have, therefore, reasons to believe that there is no dispute subsisting 
Anymore between the colliery owners and their workmen. I therefore record a 
'no dispute’ award between the parties. 

This Is my award. 

Dated the July 16th 1969- (Sd.) B. N. Baxerjee, Presiding Officer. 

[No. 6/]02/e8-LRII.l 

S.o. 31 IS. —In puisuance of section 17 of the Industrial Disputes Act, 1947 
(14 of 1047), the Central Government hereby publishes the following award of the 
Central Government Industrial Tribunal (No. 2), Dhanbad, in the industrial dispute 
between the employers in relation to the 6 and 7 Pits Section of Jamadoba Colliery 
of Messrs Tata Iron and Steel Company Limited and their workmen, which was 
received by the Central Government on the 23rd July, 1969. 

BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL (NO. 2) AT 

DHANBAD. 

Present 

Shrl Nandagiri Venkata Rao, Presiding Officer, 

Reference No. 6 of 1967 

In the matter of an Industrial dispute under Section 10(1) (d) of the Industrial 
Disputes Act, 1947. 

Parties : 

Employers In relation to the 6 and 7 Pits section of Jamadoba Colliery of 
Messrs Tata Iron & Steel Company Limited. 

AND 

Their workmen. 


AfpearancEvS ; 

On behalf of the employer .—Shrl S. S. Mukherjee, Advocate 
On behalf of the workmen .—Shri D. Narsingh, Advocate. 

State; Bihar. Industry: Coal. 

Dhanbad, 19th July, 1969. 

AWARD 

The Central Government, being of opinion that an industrial dispute exists 
between the employers in relation to the 6 and 7 Pits Section of Jamadoba Colliery 
of Messrs Tala Iron & Steel Company Limited and their workmen, by it.; order 
No. 2/44/67-LRn dated 22nd April 1967 referred to this Tribunal under Section 
10(l)(d) of the Industrial Disputes Act, 1947 for adjudication the dispute in respect 
of the matters specified in the schedule annexed thereto. The schedule is extracted 
below: — 


Schedule 

“Whether the dlsmls.sal of Shrl Hira Singh. Watchman, 6 & 7 Pits Section of 
Jamadoba Colliery of Messrs Tata Iron and Stoel Company Limited, 
with effect from the 26th November, 1960, was Justified? E not. to 
what relief is he entitled?” 

2. Employers as well as the workmen filed their statement of demands. 

3. Shrl Hira Singh (hereinafter referred to aa the affected workmen) was a 
watchman In 0 & 7 Pits Sector of Jamadoba colllbry of the employers, M/s. Tata 
Iron & Steel Co. Ltd, On 12th July 1966 the Security Oflilcer of the emplojrers Issued 
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a charce-sheet to the affected workman alleging that on the night Intervening 8th 
and 9th July i960, while he was on duty as a watchman at the bungalow vacate by 
Dr. Chatterjee from 2200 hours to OBOO hours he was found sleeping at 0300 hours and 
thereby committed a misconduct in terms of clause 19(10) of the Certified Standing 
Orders. After Issuing notice the i.'ciiare Officer (P) held a departmental enquiry 
into the charge-sheet on 20th August 1966 in presence of the alfected workman. 
The enquiry officer recorded the statement of the Security Officer, Shri Z. M. Panty 
and also the statement of the affected workman. He submitted his report finding 
the affected workman guilty of the charge. On the recommendation of the Security 
Officer and Chief Personnel and Welfare Officer, the Chief Mining Engineer issued 
the letter dated 18th and 21st November 1966 dismis.sing the affected workman with 
effect from 26th November 1936. These facts are not in dispute. The case of the 
workman is that the enquiry was not proper and in accordance with the principles 
of natural iustlce, that the affected workman had not slept on duty, that the dis¬ 
missal of tne affected workrrian was to victimise him for hl.s being a member of 
Congress Mazdoor Sangh and that the dismissal was not justified. The employers 
filed their written statement stating that the enquiry was proper and that the 
action taken by them against the affected workman was Justified, also on hi.s previous 
record. The workmen were represented by Shri D. Narsingh, Advocate and the 
employers by Shri S. S. Mukherjee, Advocate. On admis.sion by the employers 
Exts. W.l to W.3 for the workmen and on admission by the workmen Exts. M.l to 
M.a for tho employers were marked. On behalf of the wo kmen the affected work¬ 
man was examined as WW.l. The employers examined a witness and marked Exts. 
M.9 to M.15. 

4. Receipt of the charge-sheet, Ext.Ml by the affected workman is admitted by 
the workmen. The charge-.sheet, Ext.Ml alleged that the affected workman was 
found sleeping on duty at 0300 hours on the night intervening 8th and 9th July, 1966. 
Sleeping on duty N a misconduct in terms of d luse 19(10) of the certified Standing 
Orders, Ext.M4. It Ls also admitted that the affected workman appeared before the 
enquirjf officer on 16th August 1966. The enquiry was adjourned to 18th August 
1966 and ag.ain to 20th August 1966. The affected workman appeared before the 
enquiry officer on 18th August 1966_as well as on 20th August 1066. Thu enquiry 
proceeding. Ext.MlO is also signed by the affected workman. On 20th August 1966 
the enquiry officer recorded the statement of Shri Z. M. Panty the Security Officer 
in presence of the affected workman. The enquiry officer a'so recorded the state¬ 
ment qf the affected workman on the same day. The statements are Ext, M.9. 
Admittedly, the statements are .signed by the affected workman. In his deposition 
as WW.l, the affected workman has come forth with a new case that he had signed 
the statement of Shri Z. M. Panty and his own statement without knowing the 
contention and the statements were not read over and explained to hhn In Hindi 
and that he was not asked to cros.s-examinc Shri Z. M. Panty. This la a new plea 
"taken in the deposition lor the first time and it was not taken either in th© written 
statement or in the application to the Conciliation Officer, MM.l the enquiry officer 
has deposed categorically that he had read over the statements and explained them to 
the affected workman in Hindi and thereafter the affected workman had affixed his 
signature,s to tho statements and that the affected workman had declined to cross- 
examine Shri Z. M. Panty. From th© demeanour of the affected workman, WW.l 
in Court and the nature of his evidence I cannot believe that he had affixed his 
signatures to the statements without understanding the contents. Hence, I am not 
inclined to accept the plea of the workman. From the evidence of Shri Z. M. Panty 
the enoulry officer was satisfied that the affected workman was found sleeping on 
duty. I cannot .say that this finding is pververse, having gone through the evidence, 
Ext,M9. It Is argued at length that the affected workman had submitted his 
explanation to the charge-sheet and that that explanation was not produced before 
the enquiry officer. In view of the stand taken by the affected' workman before the 
enquiry officer a.s well as before this Tribunal denying the charge. I do not attach 
any imnortance to the explanation. The affected workman, WW.l himself has 
stated that the allegation in the charge-sheet Ext. Ml was false and that he had 
stated the same thing in his exn’anetion MW 1 has also proved the extract of the 
service record of the affected workman, Ext.MlS which shows that the affected 
workman was suspended for 10 days from Bth June 1906 for the same offence, 
sleeping on duty. When confronted with tt. the affected workman, WW.l says that 
Fie doe.s not remember if h© was suspended for IP dav.s in 1968 for having been 
found sleening during his duty. This statement itself lends strength to the assurtip- 
tlqn that his suspension was true. It is not comprehensible that the affected workr 
"man ahopld not remember if he was su.spended or not on'y a short time before his 
dismissal. In view of this fact 1 do not consider that the punishment of dismissal 
awarded to the affected workman was excessive. Under Clause 19 of the Certified 
Standing Orders, Ext.M4 it is within the competence oi" the employers +0 dismiss an 
employee when the employee Is found guilty of the misconduct. For these reasons, 

I find that the dismissal of the affected workman was justified. 
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5. I therefore, find that the dlamissal of the aSeeted workman, Shri Hlra Singtif^ 
watchman, G and 7 Pits Section of Jamadoba Colliery of Messrs Tata Iron and Steel 
Company Limited with effect from the 26th November, 1966 was justified and, con¬ 
sequently he Is not entitled to any relief. The award Is made accordingly and 
submitted under Section 15 of the Industrial Disputes Act, 1947, 

(Sd.) N. Venkata Rao, 
Presiding Officer, 

Central Govt. Industrial Tribunal (No, 2) Dhanbad. 

[No, 2/44/67-LEII,1 

S.O. 3174—In pursuance of section 17 of the Industrial Disputes Act, 1947 (14 
of 1947;, the Central Government hereby publishes the following award of the 
Central Government Industrial Tribunal. Dhanbad, in the industrial dispute bet¬ 
ween the employers in relation to the Katras Choitudlh Colliery of Me.ssrs Bird 
and Company Limited, Post Office Katra.sgarh (Dhanbad) and their workmen, 
which was received by the Central Government on the 22nd July, 1969. 

BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL AT 

DHANBAD 

In the matter of a reference under section 10(l)(d) of the Indirstrlal Disputes 
Act, 1947. 

Reference No. 67 or 1968 

PARIIE.S 

Employers in relation to the Katras Choitudlh Colliery of Messrs Bird & 
Company Ltd., P O. Katrasgarh, Dist. Dhanbad 

And 

Their Workman 

PRERVNT' 

Shii Kamla Saliai, P,Lesldlng Officer. 

Appearances : 

For the Employers —S/Shri D. Narsingh, Advocate, P. R. Khandelkar. Asstt. 

Group Personnel Officer and S. K. Singh, Labour Officer. 

For the Workman —Shri Rajpat Singh. 

State; Bihar Industry; Coal. 

Dhanbad, dated the IBth July, 1969 
AWARD 

By order No. 2/78/68-LRlI dated the 20th August, 1968 the Central Govern.- 
ment, in the Ministry of Labour, Employment and Rehabilitation has made this 
reference to this Tribunal for adjudication of a dispute between the Katras 
Choitudlh Colliery and Its workman Shri Rajpat Singh. The schedule given in 
the reference is as below; — 


Schedule 

"Whether the management of Katras Choitudlh Colliery of Messrs Bird and 
Company Limited Post Office Katrasgarh (Dhanbad) was justified In 
dismissing Shri Rajpat Singh, Clerk Grade III with effect from the; 
12th March, 19687 If not, to what reUef Is the workman entitled?”' 

The parties have entered Into a compromise according to which the workman 
has been reinstated in his old service with eifect from the 2nd April, 1969, with 
continuity of service and he has. in his term agreed to have the entire period from 
the date of his dismissal upto the date of his reinstatement being treated as leave- 
without pay so far^as the question of payment of wages are concerned. I have 
accepted this compromise and have this day passed an order accordingly. I have- 
also said that the compromise will form part of the award. Let a copy of thlfl 
award be submitted to the Central Government under section 15 of the Industrial 
pisputes Act, 1947. 

Sd./- Kamla Sahai. 

Pcftsldlng^ Officer- 
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BEFORE THE PRESIDING OFFICER', 

CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL, DHANBAU 

Ref. No. 67 or 1968 


Parties : 

Emplo 3 ’ers in relation to Katras Choltodih Colliery 

And 

Their workmen represented by the Colliery Mazdoor Sangh, Dhanbad. 
Mernorandum of Settlement 

The parties aloresaid respectfully beg to submit as under: — 

1. After negotiation between themselves the parties have amicably settled 

the dispute Involved in the present Reference in terms hereinafter 
stated. 

2. Without prejudice to their contentions in the matter, the employers have 

reinstated Shrl Rajpat Singh, the affected workman, in the service of 
the colliery from the 2nd April 1969 with continuity of his service. 

3. The workman shall not be entitled to his back wages or any other emolu- 

iTients for the period intervening between the date of his dismissal and 
the date of his reinstatement os aforesaid. 

4. The said intervening period will be treated as leave without wages, 

5. The workman concerned or the Union has no other claim against the 

Company. 

6 . The parties shall bear their own costs of these proceedings. 

7. The parties pray that the Tribunal may be pleased to accept this settlement 

and give Its award in terms thereof. 

Dated Dhanbad the 18th July 1969. 

For Workmen. For the Employers. 

(Sd.) Illegible, 

For Colliery Mazdoor Sangh (Sd.) D. Naesingh, 

<Sd.) Illegible, Vice President. Advocate. 

Ra.ipat Singh, Workman Concerned. 

[No. 2/78/68-LRII.] 


ORDERS 

New Delhi, the 29th July 1969 

S.O. 3175.—Whereas the Central Government is of opinion that an industrial 
■dispute exists between the employers in relation to the management of Wadegaon 
Manganese Mine of Messrs Patel and Patel Company, Nagpur and their workmen 
in respect of the matters specified in the Schedule hereto annexed; 

And whereas the Central Government considers it desirable to refer the said 
dispute for adjudication; 

Now, therefore, in exercise of the powers conferred by clause (d) of sub-section 
(1) of section 10 of the Industrial Disputes Act, 1947 (14 of 1947), the Central 

Government hereby refers the said dispute for adjudication to the Central Govern¬ 
ment Industrial Tribunal, (No, 2) Bombay, constituted under section 7A of the said 
Act. 

Schedule 

‘^Whether the termination of services of Shrl Ramchandra Nathuji Sirbhau, 
Foreman from the 1st February. 1969 without any notice under Section 
25F of the Industrial Disputes Act, 1947 is legal? If not, to what 
relief he is entitled?” 

[No. 35/8/69-LR.IV.]' 

Nevi Delhi, the dth August 1969 

S.O. 3176.—Whereas the Central Government is of opinion that an industrial 
dispute exists between the employers in relation to the management of Ghugus 
Colliery, Post Office Manlkpur, District Chandrapur and their workmen in respect 
of the matters specified In the Schedule hereto annexed; 
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And whereas the Central Government considers it desirable to refer the saldf^ 
dispute lor adiudlcation; 

Now, therefore, m exercise of the powers .conferred by section 7A and 
clause (d) of sub-sectm (1) of section 10 of the Industrial Disputes Act, 1947 
(14 of 1947), the Central Government hereby constitutes an Industrial Tribunal 
with Shrl G- V. Dev, as Presiding Officer with headquarters at Nagpur, and refera 
the said dispute for adjudication to the said Industrial Tribunal. 

Schedule 

Whether the action of the management of Ghugus Colliery of Messrs Ballar- 
pur Colliery Company, Nagpur, In terminating the lien on the appoint¬ 
ment of Snri Duigam iVlalleshu, Loader, with ellect Irom the 3rd 
April, 1969 is justified? If not, to what relief is the workman entitled? 

[No. 3/4/69-LKJr.l 


S.O. 3177.—Whereas an Industrial dispute exists between the employers in 
relation to the inanat,emeni oi ilewa Coalfields Limited, Burhar and Amlai 
Colheries, Post Office DhanpUii, Distiict Shahdol (Madhya Pradesh) and fhelr 
workmen represented by the Burhar Colliery Mazdoor Saljha, Post Office Dhanpuri, 
District Shahdol (Madhya Prauesh); 

And whereas the said employers and their workmen have by a written agree¬ 
ment, in pursuance of the provisions of sub-section (1) of section lOA of the 
Industrial Disputes Act, 1947 (14 of 1947), referred the said dispute to arbitration 
by the person specified therein, and a copy of the said arbitration agreement has 
been forwarded to the Central Government; 

Now, therefore, in pursuance of the provisions of sub-section (3) of section lOA 
of the Industrial Disputes Act, 1947 (14 of 1947), the Central Government hereby 
publishes the said arbitration agreement, which was received by it on the 22n<i 
July. 1969. 


Agreement 
“Fohm C” 

(See Rule 7) 

(Under Section 10-A of the Industrial Disputes Act, 1947) 

Between 

Names of the parties. —M/s. Kewa Coalfields Lirhited, Burhar and AmlEii 
Collieries Post Office Dhanpuri, District Shahdol (Madhya Pradesh), 

And 

Their workmen represented by Burhar Colliery Mazdoor Sabha, Post Office 
Dhanpuri, District Shahdol (Madhya Pradesh). 

Representing Employer. —Shri J. C. Malhotra, Agent, Rbwa Coalfields Ltd. 
Representing Workmen. —Shri Jag’dish Singh, Secretary, Burhar Colliery 
Mazdoor Sabha, Dhanpuri. 

It Is hereby agreed between the parties to refer the following dispute to the 
arbitration of Shri V- P- Pratap, Assistant Labour Commissioner (C), Jabalpur 
under section 10-A of the Industrial Disputes Act, 1947. 

Specific Matter in Dispute 

(I) Whether the action of the Agent, Rewa Coalfields Ltd. (Burhar and 
Amlal Collieries), P.O. DhanpUrl, Dlstt. Shahdol (M.P.) In dismissing, 
Shri Amoll, Bdiler Attendant With effect from 1st February, 1967 la 
Justified? If not, td what relief Is he entitled? " 

(ii) Details of the parties to the dispute including the name and address of 
the establishment or undertaking involved: 

M/s. Rewa Coalfields l/fd., P. O- Dhanpuri, Dlstt. Shahdol (M.P.) 

ANd 

Burhar Colliery Mazdoor Sabha) P. O. iDhanpUrl, Di^tt- Shahdol (M.P.X 
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(jii) Name of the iporkm^n in cose he himself is involved in the dispute or 
the name of the Union, if any, representing the workman or workmen 
in question: 

Burhar Collery Mazdoor Sabha, P. O- Dhanpuri, Distt Shahdol (M.P) 
(iv) Total number of workmen employed in the undertaking: 

4.200 (approx.) 

(v) Estimated number of workmen affected or likely to he affected by the 
dispute: 

One. 

We further agree that the decision of the arbitrator shall he binding on us. 

The arbitrator shall make his award within a period of three months or within 
Buch rurther time as is extended by mutual agreement between us in writing. In 
case the award is not made within the period aforementioned, the reference to 
arbitration shall stand automatically cancelled and we shall be free to negotiate 
for fresh arbitration. 


Signature of the Parties: 
Representing Employer: 

(J. C. Malhotra) 

Agent, 

Rewa Coalfields Ltd-, 

P.O. Dhanpuri, Distt. Shahdol 
(M.P.) 

Witnesses;— 

(1) (Sd.) Illegible. 

(2) (Sd.) Illegible. 

Place; Dhanpuri. 

Date: 24th May, 1969. 


Representing Workmen: 

(jAGDian Singh) 

Secretary, 

Burhar Colliery Mazdoor Sabha, 
P. O. Dhanpuri, Distt. Shahdol 
(M. P.) 


[No. 8/39/69-LRlI.l 


S.O, 3118.—Whereas an industrial dispute exists between the errployers in 
relation to the management of Jamuna Colliery of National Coal Development 
Corporation Limited. Post Office Kotma, District Shahdol, Madhya Pradesh and 
their workmen represented by the Madhya Pradesh Koyala Maizdoor Panchayat, 
Post Office Kurasia Colliery, District Surguja, Madhya Pradesh; 

And whereas the said employers and the workmen have, by a written agree¬ 
ment, in pursuance of the provisions of sub-section (1) of section lOA of che 
Industrial Disputes Act, 1947 (14 of 1947). agreed to refer the said dispute to 
arbitration by the person specified therein, and a copy of the said arbitration 
agreement has been forwarded to the Central Government; 

Now, therefore, in pursuance of the provisions of sub-section (3) of section 
IDA of the Industrial Disputes Act, 1947 (14 of 1947), the Central Government 
hereby publishes the said arbitration agreement, which was received by it on 
the 7th July, 1969. 


POBM C 
Affreement 

(Under Section lOA of the Industrial Disputes Act, 1947) 
Beiwickk 


Naaoi Off PAHTJsa: 

Reprcsentiuff employers—Deputy Supdt. of Collierle# & Agent, Jamuna 
CoUlery, National Coal Development Corporation Limited. P.O. 
Kotina, Dist. Sahdol, M.P. 

R^esenting Workman —Vice President, Madhya Pradesh Koyla Mazdoor 
Panchayat, P.O. Kutasia Colliery, Dist. Surguja, M.P. 

,It la hereby i^ged between the parties to refer the following industrial dis¬ 
pute to the arbitration of S/Srl K Ral, Chief Mining Engineer, National Coal 
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Development Corporation Limited, Darbhanga House, Eanchi and Sri I. B, Sanyal, 
Chief Personnel Officer, National Coal Development Corporation Limited, Dar¬ 
bhanga House, Ranchi: 

(I) Speclflc matters in dispute— 

(a) Whether the transfer of Sri K. P. Singh, Shot-firer (gassy mine) 

was effected by the Management from Jamuna Colliery to Talcher 
(Orissa field) with a view to weakening the Madhya Pradesh Koyla 
Mazdoor Panchayat at Jamuna Colliery. 

(b) Whether Sri K, P. Singh’s refusal to comply with the transfer orders 

was justified and whether Sri K, P. Singh is entitled to any relief 
for the period that he has remained unemployed as a result of his 
refusal to comply with the transfer order. 

(c) What other consequential arrangements should be made on the basis 

of the determination of the first two Issues. 

(ii) Details of the parties to the dispute, including the name and address of 

the establishment or undertaking involved— 

(a) Employer —Jamuna Colliery, National Coal Development Corpora¬ 

tion Limited, P.O, Kotma, Dist. Sahdol, M.P. 

(b) For workman —^Madhya Pradesh Koyla Mazdoor Panchayat, P.O. 

Kurasia Colliery, Dist. Surguja, M.P. 

(iii) Name of the Union, if any representing the workmen in question — 

Madhya Pradesh Koyla Mazdoor Panchayat. 

(iv) Total number of workmen employed in the undertaking affected — 

800 approx. 

(v) Estimated number of workmen affected or likely to be affected by the 

dispute —1. I 

We further agree that In case the Arbitrators are equally devided in their 
opinion, they shall appoint another person as Umpire, whose award shall bo 
binding on us. 

The Arbitrators shall make their award within a period of 3 months, or within 
such further time as is extended by mutual agreement between us in writing. In 
case the award is not made within the period aforementioned, the reference to 
arbitration shall stand automatically cancelled and we shall be free to negotiate 
for fresh arbitration, 

Dated, at Baikunthpur, this 28th day of May 1969. 

(G. P, Malik) 

Deputy Supdt, of Colleries & Agent, 
Jamuna Colliery, N.C.D.C. Ltd., 
P.O. Kotma, Dist. Sahdol, M.P. 
(Representing Employer) 

Witnesses; 

1. (R. S, Muhthy) 

Sr. G.P.O. (M.P.) 

N C.D.C. Ltd. Baikimthpur. 

2. (R. L. Dhar) 

Addl. L.W.O. Kurasia Colliery. 

(Hahdeo Sinoh) , 

Vice President, 

Madhya Pradesh Koyla Mazdoor Panchayat 
P.O. Kurasia Colliery, Dist. Surguja, M.P. 
(Representing workman). 


[No. 8./54/e9LRlI.T, 
P. C. MISRA, Under Secy. 
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(Department of Labour and Employment) 

New Delhi, the 2dth July 1969 

S.O. 3179.—In pursuance of section 17 of the Industrial Disputes Act, 1947 (14 of 
1947), the Central Government hereby publishes the following award of the Indus¬ 
trial Tribunal, Calcutta in the industrial dispute between the employers in relation 
to Messrs Apolo Marine Syndicate, Calcutta and their workmen, which was 
■received by the Central Government on the 18th July, 1969. 

CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL, CALCUTTA 
Reference No. 33 of 1969 

PAHXIEa • 

Employers in relation to Messrs Apolo Marine Syndicate, Calcutta, 

And 

Their workmen, 

Present; 

Shrl B. N. Banerjee, Presiding Officer. 

Api’earanceb : 

On behalf of Employers —Shrl C. L. Ganguly, Labour Adviser. 

On behalf of Workmen —Janab W. A. Azad, Joint Secretary of Calcutta Dock 
Workers’ Union. 


State; West Bengal 


Industry: Port & Dock 


AWARD 

By Ordre No. 28(7)/69-LWI-III, dated April 7, 1969, the Government of India, 
In the Ministry of Labour, Employment and Rehabilitation (Department of Labour 
and Employment), referred the following dispute between the employers in relation 
to Messrs Apolo Marine Syndicate, Calcutta and their workmen, to this Tribunal, 
for adjudication, namely; 

“Whether the demand for payment of bonus for the cleaning gang workers 
working under Messrs Apolo Marine Syndicate, Calcutta for the fin¬ 
ancial years 1964-65, 198B-60. 1966-67 and 1967-68 is ju.stlfied and if so, 
at what rate and from what date?” 

2. The workmen, represented by Calcutta Dock Workers’ Union, filed a written 
■statement. That written statement is some-what prolix and irrelevant- It starts 
with the history of rise In wages for Port and Dock Workers under the recommen¬ 
dations of the Central Wage Board, as accepted by the Government and as later on 
explained by different award of this Tribunal. In paragraph 11 of the written 
statement It is stated; 

‘‘That In the light of the said Award the daily rate of a casual worker of this 
port became Rs- 4.93. But Apolo Marine Syndicate Is paying R's. 3.50 
to their cleaning gang workers- A cleaning gang worker under Apolo 
Marine Syndicate Is paid only Rs. 3.50 or Rs. 4.00 per head per day 
Instead of Rs. 4.93 per head per shift-” 

Having thus exhausted the history of rise In the wages, the written statement 
proceeds to relate the dispute over bonus- In paragraph 12 of the written statement 
It Is stated; 

"That in the month of October 1968, the union raised the demand of bonus 
on behalf of aU categories of casual hands with the Calcutta Master 
Sieved ors Association and it was agreed by the member companies of 
the Association that the Issue be referred to Tribunal for adjudication 
and without prejudice It was further agreed that a sum of Rs- 100/- 
(Rupees One hundred only), will be paid as advance against bonus to 
the Riggers, Cleaning gang workers, Marksmen, Carpenters and Gear 
handling workers.” 

Proceeding further, the written statement states, in paragraph 17, that Apolo Marine 
Syndicate did not give sympathetic consideration to the demand for bonus but 
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started terrorising and harassing the cleaning workers In various ways. Lastly, Ib' 
paragraph 22 of the written statement, it Is said; 

“That in accordance with the provision of payment of bonus Act, 1965 the 
cleaning gang worker.s of M/s. Apolo Marine Syndicate are fully en¬ 
titled to get bonus at the rate of 20 per cent for the year 1964-65, 
1965-66, 1966-67 and 1967-68.” 

I need not summarise the remaining paragraphs of the written statement, which 
deal with principles of social Justice from various text books and dlflerent Judg¬ 
ments delivered by the Supreme Court. 

3. On behalf of Apolo Marine Syndicate, there was a short written statement 
filed. In paragraph l(i) of the said written statement, the jurisdiction of this tri¬ 
bunal was challenged on the ground: 

“Central Government Tribunal cannot have any Jurisdiction tn respect of 
payment of Bonus to cleaning gang workers within the meaning of 
Dock Workers (Regulation of Employment) Act, 1948.” 

.n paragraph 1(11) and (ili) of the said written statement a point, described as pre- 
iunlnary point, was taken in most general term to the following effect; 

“(ii) That the Order of Reference is bad in law and not maintainable as there 
Is no industrial dispute between the Firm and its workmen who are 
not the cleaning gang workers at any material point of time. 

(iii) That there being no relationship of master and servant and/or employer 
and employees between the Firm^nd the cleaning gang workers, there 
cannot be any Industrial dispute as raised by the Cleaning gang workers 
against the Firm and as such the Order of Reference is bad In law,” 

On merits It was stated: 

“3A. The Firm has a contractor, namely, Sri Nurul Hague with whom the 
Firm has contract that the cleaning gang work would be executed by 
him through his own employees and the Firm has no control nor 
supervision over the said employees of Shri Nurul Hague nor the Firm 
makes any payment of wages and/or any amount whatsoever, to the 
employees of Shri Nurul Hague; in fact, the Firm does not know as to 
how many persona are engaged by Shri Nurul Hague and/or the 
names of such persons for the execution of the cleaning gang work.” 

4 Mr C. L. Ganguly, Legal Adviser for Apolo Marine Syndlate, did not confine 
himself to the preliminary objections in the forms taken in the written statement. 
He leCra.med the prollmlnary objections In the following manner; 

t i) Tbc cleaning gang workmen were not Dock workers and therefore, the Cen¬ 
tra] G I'e. ament was not the appropriate authority to refer the Industrial dispute 
between tb.em and Apolo Marine Syndicate to the Central Government Industrial 
Tribunal. 

(ii) The claim was made by the workmen under the Payment of Bonus Act, 1905. 
Nothing hp submitted. In the Payment of Bonus Act is to apply to employees 
regisi^icd nr listed under any scheme under the Dock Workers (Regulation of Em¬ 
ploye, icol) Act, 1948 and employed by registered or listed employees, in as much as 
Apolo Ma.’ine Syndicate Is itself a registered and a listed employer, the claim under 
;he Payment of Bonus Act must fall. 

I do not think that there la any substance In any of the preliminary objections 
raised by Mr. Ganguly. Under Sec. 2(a) of the Industrial Dlaputea Act, the “appro- 
prliie r (j .rernment” in relation to an industrial dispute concerning a ‘‘major port”. 

Is the Central Government. That Calcutta Is a major port admits of no doubt. 
The goeition that remains for my consideration Is whether the dispute concerns a 
majoi- oort If was not disputed before me, and it can not be disputed, that a dock 
is an integral part of a port. Ships berth in Docks for loading, unloading, repairs, 
repaintings, cleaning and for trimming up for the next voyage. Qopal Chandra 
Mallick. one of the partners of Apolo Marine Syndicate, who deposed on behalf of 
the emp'o.yer, described the duties of cleaning gang workmen In the following 
langUL^ge; 

• Cloatilng gang Is engaged In sweeping or cleaning work of hatches, decks, 
bridges, gangways, etc. on board the ships. ••Cargoes are loaded in' 
hatches. Unless these places are regularly cleaned, th^ become In¬ 
fested with rats. Unles.s those places are cleaned the Health depart- 
ipent may pot grant de-rating certificate to IJia ship. The presence of 
rats may affect prewar storage of oargopa." 
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Now, under Section 2(b) of Dock Workers (Regulation of Employment) Act, 194S, ai 
dock worker i3 defined as; 

“Dock worker means a person employed or to be employed in or in the 
vicinity of any port or wharf m connection with loading, unloading, 
movement or sforage of cargoes or work In connection with prepara¬ 
tion of other vessels for receipt or discharge of cargoes or leaving the 
port.” 

Now, work done by cleaning gang workmen in hatches is essentially work for effi¬ 
cient storaco of cargo, in hatches freed the menace of rodents. That makes them 
dock woikeib. If they are dock workers, their work concerns a port, in this instance 
a major port. As such the present industrial dispute concerns a major port. That 
makes the Central Government the appropriate authority to refer the dispute to 
the Central Government Industrial Tribunal. 

5, Turning now to the second branch of the preliminary objection, there is no 
dispute that Apolo Marine Syndicate is a listed employer of unregistered dock work¬ 
ers. This appears from the evidence of Gopal Chandra Malllck and also from the 
Exts. 3 and 3 (a)- This was also not disputed before me. In order to be exempted 
from the provisions of the Bonus Act, Section 33(Hi) requires that the employees 
must be registered or listed under any scheme of the Dock Workers (Regulation of 
Employment) Act, 1948 and must be employees of registered or listed employers. 
Here, the only evidence available is that un-re^istered employees are employed 
by listed employers. That alone will not exempt them from the provisions of the 
Payment of Bonus Act, I, therefore, over-rule of second preliminary objection also. 

6 , I turn now to the contention on the merits. On behalf of Apolo Marine Syn¬ 

dicate, Mr. Ganguly urged that cleaning gang workmen were all employed by 
Nurul Haquo, a Sub-contractor under Apolo Marine Syndicate. Therefore, there 
was no relationship of employer and emoloyee between the workmen and the 

Apolo Marine Syndicate- The picture that is painted by the evidence of Gopal 

Chandra Malllck is like this. Apolo Marine Syndicate are not cleaning contractors- 
They, however, do such contracts, through sub-contractors, when opportunity 
presents itself- Gopal Chandra Malllck stated in his evidence ; 

“We do not employ any workman for cleaning work- Cleaning work is done 

by us through the agency of sub-contractor- Nurul Haque is our 

present sub-contractor. He became our sub-contractor in 1967. 

To Tribunal 

There la no written sub-contract with Nurul Haque. 

Exam, in chief contd> 

We are given cleaning contract, by captains of ships, at times by agents of 
ships. The contracts for cleaning offered by Captains are all oral-’’ 

Describing how Nurul Haque became a sub-contractor, this witness described 
that prior to Nurul Haque, one Md. Elias was the sub-contractor under Apolo 
Marine Syndicate. Ehas left, Then Nurul Haque came forward with an ap¬ 
plication asking for employment in the place of Elias, This application is marked 
Ext, 6 . The genuineness of this application is not admitted. Nurul Haque, who 
gave evidence on behalf of workmen, was confronted with this application. He 
stated; 

‘Tt is untrue that I ever applied for appointment as a contractor for supply 
of cleaning gang to Apolo Marine Syndicate, (Shown an application 
dated 22nd March, 1967, marked X for identification). The thiunb 
impression on the application may be that of myself. 


To tribunal 

There were some writings on the paper when I put my thumb impression. 
What was written, on the paper was not explained to me. I was 
me^eV asked to put my signature on a partly written up paper and 
I did so. 

Cross eaiam. contd. 

I dispute your suggestion that I brought the paper, m&rked X. written from 
outsMe afid handed over the same to Gopal Babu. My eyesight is 
not good. I can- 'not disprove vour suggestion whether the paper 
was Written tip, as it now Stands, wheii I put my thumb impression 
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on it. I admit that I put similar thumb impressions on numerous 
papers," 

I am not inclined to place any reliance on this half-hearted denial by Nurul 
-Haque. He may be an ilJiterate person but he is not a man ignorant of the 
ways of the world. If he is a labour contractor, as alleged by Apolo Marine 
Syndicate, or a labour Supervisor, as admitted by hrm, he has sufficient know¬ 
ledge of man and things and was not likely to act like a ‘Pardanishin woman'. 

I am disinclined to believe that he put thumb impression on a written up paper 
without knowing what It contained. I, therefore, believe in the version of 
Gopal Chandra Mallick that Nurul Haque applied for being appointed cleaning 
gang supplier to Apolo Marine S,yndicate. Gopal Chandra Mallick, witness for 
Apolo Marine Syndicate, further stated that Nurul Haque used to be given job- 
wise contract and he used to be paid bill-wise. Several payments made to Nurul 
Haque, evidenced by Ext. 2 series, bear out this statement. Mr. Mallick further 
stated: 

‘T do not pay directly to the cleaning gang of Nurul Haque. I do not know 
whether Nurul Haque pays his workmen after havinf; received money 
from myself. Such payment is not also made from our office. Nobody 
on behalf of Apolo Marine Simdicate office goes to look after the job 
work entrusted to Nurul Haque.” 

This by Itself Is good enough evidence to show that Nurul Haque Is a labour con¬ 
tractor. I need now see whether Nurul Haque corroborates this ver.slon. In his 
examination in chief, Nurul Haque said that he was a Sirdar amongst cleaning gang 
getting Rs. 3.26 as wages, while the workmen got Rs. 3/- per shift as wages. In 
his cross-examination, however, he crumbled to pieces. He said: 

“(1) When any work for cleaning on board ships need be done on behalf of 
Apolo Marine Syndicate. I have the work done through my men. 

(11) Workers who work as cleaning gang workers reside In Bu.stecs, I recruit 
them according to requirements of Apolo Marine Syndicate and get 
them on board after securing daily permits for them. 

(ill) The members of the cleaning gang get Rs. 3/- from me per diem. 

(Iv) In the cleaning gang there are 13 per.sons employed under me for work 
of Apolo Marine Syndicate. 

(v) I sometimes make a profit of Rs. 20 to Rs. 50. sometimes I do not get any 
profit at all. I have been doing this type of work for ApoJo Marine 
Syndicate since after Mci. Elias left that Is to say from the year 1967". 
(Ilaliclseat for emphasis). 

He admitted Ext. 2 series In the following language; 

‘‘These are the papers on which I put my thumb Impression when I went to 
receive money on behalf of cleaning gang under my supervision.” 

The other witness examined on behalf of the workmen was one Sk. Kaloo, a 
member of the cleaning gang In his examination In chief he claimed to work 
under Apolo Marine Syndicate but In his cross-examination he admitted: 

‘‘Nurul Haque brings the money and we received the wages from his hands. 
Nurul Haque himself keeps an account and he does not take our thumb 

Impressions . against payment . I do not receive payment from 

the company.” 

7. This evidence is very strong evidence to support the theory that Nurul Haque 
Is the labour sub-contractor under Apolo Marine Syndicate. Mr. Azad. appearing 
for the workmen, however, strongly relied upon two dock permits, one Issued in 
favour of Nurul Haque (Ext. F) and the other issued in favour of Sk. Kaloo (Ext. H). 
Ext. F is a temporary permit. Ext. H, however. Is a permit for two years’ duration 
and the name of the firm Is described as Apolo Marine Syndicate. In Ext. H, 
Sk. Kaloo is described as a hatch cleaner (casual) and the name of hl.s employer Is 
described a.s Apolo Marine Svndicale. Mr. Azad contended that whatever may be 
the state of oral evidence on the point, the dock permits, caused to be Issued at the 
instance of the Apolo Marine Syndicate, should clinch the dispute and should 
establish who the real employer was- The evidence of Ext. F & H was sought to 
he neutralised hy the following explanation to be found in the evidence of Nurul 
Haque himself, “I requested Apolo Marine Syndicate to cause dock permits Issued 
tn favour of the cleaning gang.” 
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Mr. Ganguly sought to clarify the position with the contention that dock 
permits are only to be issued at the instance of listed or registered contractors. 
Since Nurul Haque is not a registered and listed contractor, dock permits cannot 
be issued at his Instance. Therefore, when Nurul Haque was entrusted with the 
work of cleaning, he had to request Apolo Marine Syndicate to procure dock 
permits for workmen to be recruited by him. That Apolo Marine Syndicate did. 
Since the issue of dock permits was made at the instance of Apolo Marine Syndi¬ 
cate, their name was recorded as employers. Such recording was a mere show 
piece. 1 am inclined to rely on the clarification. 

9. With this state of evidence I have to hold that relationship of employer and 
employee between the cleaning gang workers and Apolo Marine Sjmdlcate has not 
been established. It that has not been established, there is no justiilcation tn the 
claim for bonus because bonus under the Payment of Bonus Act is payable by the 
employer to the employee and to none else. 

10. Although it Is not necessary for me to go further, I need ob.serve that there 
Is a further infirmity behind the claim for the years 1904-ti.'), 1965-6G, 1966 67, 
Nurul Haque, according to the evidence, became sub-contractor only in 1967. There 
IS no evidence that persons who are serving under Nurul Haque as cleaning gang 
workers were also serving under Md. Elias, who was the predecessor of Nurul 
Haque. Only Sk. Kaloo says that he was working under Apolo Marine Syndicate 
for the last 5 or 6 years. What about others I do not know. I, therefore, cannot 
uphold the claim lor bonus for the years 1964-65, 1965-66, 1966-67, The reason why 
I cannot uphold claim lor the year 1967-68 also has already heieinbefore been 
stated by me. 

11. I need add that I am not also .sure how many workmen who are entitled to 
bonus. Whether there are 13 or 21 workmen remains unascertained, because neither 
the Muster-roll nor any other record has been produced. 

I do not also know for how many days in each year, the workman worked and 
what wages they earned. 

12. Before I part with this award, I need make one observation. The claim 
fails principally on the ground that the relationship of employer and employee was 
not established. It Is however, strange that although the claim was for bonus, the 
employers did not file their accounts or their statement of allocable surplus in order 
to enable me to calculate bonus. The employees also did not call for such accounts 
or statements. On the first day of hearing 1 was compelled to make the follovi’lng 
order: 

‘'The order of reference has two parts, (i) whether the demand for payment 
of bonus for cleaning gang workers working under Messrs Apolo Marine 
Syndicate, Calcutta, for the financial years 1964-65, 1965-66; 1966-67 
and 1967-68 is justified; (il) and if so, at what rate and from what date? 

The employers in relation to Apolo Marine Syndicate have not produced any 
materials, namely, Books of account, etc, for calculation of bonus. I 
therefore call upon Apolo Marine Syndicate to produce before this 
Tribunal the Boaks of Account for the aforesaid years 1964-65, 1965-60, 
1966-67 and 1967-68 to-morrow at the sitting of the Tribunal. Sum¬ 
mons to produce are not being sent because the order is being made 
in the presence of Mr. C. L. Ganguly who appears for Apolo Marine- 
Syndicate,” 

Thereupon, to-day (July 4, 1969) certain books, being Exts, No. 14 to 21, certain 
receipts (Ext. 22) and certain statements (Exts. 23 and 24), were filed on behalf of 
employers- Gopal Chandra Malllck, partner of the Apolo Marine Syndicate was 
recalled by the Tribunal and stated in his evidence; 

“Apolo Marine Syndicate does not maintain Cash Book, Ledger or journal in 
the business. Our accounting year begins from 1st April every year,” 

It is strange that the employers do not even maintain a Cash Book Exts. 14 to* 
19 are exercise books, such as school or college students use. Some of them are 
fully written up, some are partly written up, which contain some rough jottings of 
expenditure statement. Ext, 20 is a bundle of loose sheets taken out from an exer¬ 
cise book, said to contain expenditure statement from February 2, 1965 to February 
27, 1967. The books do not appear to have regularly kept. Whether they have' 
been truly kept cannot be ascertained. Ftom the books gross profit can never be 
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worked out. In answer to a question put by the Tribunal, Gopal Chandra Malllcjc 
gave the following answer: 

‘‘What profits Apolo Marina Syndicate made is only known to our Income 
Tax Lawyer." 

The occasion does not arise for rne to calculate the allocable surplus. If that 
occasion had arisen, I could njl have proceeded on the account papers, If they are 
account papers at all, filed on behalf of Apolo Marine Syndicate. They have not 
been regularly kept. What is more, they have been clumsily kept. What is most 
undesirable, they have been thoughtlessly kept which makes it impossible for any 
tribunal to find out the profits made by the concern in a parti 'ular year. If the 
occasion had arisen for me to calculate the allocable surplus, I could not have relied 
on any one of the books filed before this Tribunal. Since that occasion doe,s not 
ari.se for me, I leave the books with the observations as hereinbefore made. 

13 In the result, I hold that the demand for payment of bonus for cleaning 
workers for the financial years ISfiT-e.l. 1965-66, 1966-67 and 1967-68 is not justified. 
As such, they are not entitled to any relief. 


This Is my award. 
Dated, the July 11, 1989. 


Sd./- B, N. Banerjee, 

Presiding Officer. 
[No. 28/7/69-LWI-III.] 


S.O. 3180.—In pursuance of section 17 of the Industrial Disputes Act, 1947 
(14 of 1947), the Central Government hereby publishes the following award of the 
Industrial Tribunal, Bomba,y In the industrial d'^nute between the employers In 
relation tn the M.alabar Group of Shipping Comperles and their workmen, which 
was received by the Central Government on the 71h July, 1969. 

BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL BOMBAY. 

Rkfehence No. CGIT-25 of 1966 


Parties ; 

Employers in relation to the Malabar Group of Shipping Companies. 

And 


their workmen. 


Present 

Shrl A. T. Zambre, Presiding Officer, 

APrEARANCEs: 

For the employers —Shrl K. V. R. Shenol, Advocate. 

For the iporkmen:—Shrl T C. N. Menon, Advocate. 

State: Kerala. Industry; Ports and Docks. 

Bombay dated 18th June 1969 
AWARD PART II 

The Government of India in the Ministry of Labour and Employment by their 
order No. 28(86)/66-LRIV dated 14th April; 1966 have referred to this Tribunal 
for adjudication an industrial dispute existing between the employers In relation 
to the Malabar Group of Shipping Companies and their workmen in respect of 
certain matters. Out of these matters the first six items related to the condi¬ 
tions of service such as revision of existing pay scales, demand of linking dear¬ 
ness allowance with cost of living index etc. The parties had amicably settled 
the five Items of dispute and I have passed an award Part I In respect of the 
same on 28th December 1968 which has been published in the Gazette of India 
part II section .3(11) dated 8th February 1969 at pages 5.39 to 545. The sixth 
Item of dispute related to the action of the management in dismissing Shrl N. 
Gangadharnn; driver in the employ of the management. The union 
had by Its statement of claim challenged the justification of the dismissal on 
various grounds such as violation of principles of natural Justice, vtqtimisation, 
perversity etc. and had led oral evidence. Thp union had examined tlje driver 
and had produced certain documents. The management examined the enquiry 
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officer Shri Kalyanji and further wanted to examine Shrl O. C. Thomas, Manag¬ 
ing Partner of Choice Canning Company; Cochin 2 and the case was fixed for 
further hearing on 11th June 1969. However, the parties after leading so much 
evidence amicably settled this item of dispute also and have prayed for an 
award in terms of the settlement. 

2. The dismissed driver Shri N- Gangadharan was in the service of the emp¬ 
loyer for 10 years and was dismissed on I 6 th December; 1962. He was charged 
for the misconduct of not keeping car KL.R. 3191 properly maintained and theft 
of some tools. The management hod also held an enquiry and after the findings 
he was dismissed. Under the terms of the settlement the management has agreed 
to pay Shri Gangadharan an amount of Rs. 1500 in full and final settlement of 
all hi'; claims relating to the termination of his employment inclading the amount 
due towards provident fund and the dismissed workman Shri Gangadharan has 
also accepted the amount. It has been further agreed that certain sums which 
had already been paid to the driver prior to his dismissal as advance towards 
wages will not he recovered and will be treated as additional amounts due and 
paid under the settlement. The payment is an ex^gratia basis and i.s not to be 
treated as a precedent. The driver was actually working till the 13th qf October 
1962. He had kept the car in the garage that evening and when thfe car was 
taken to the repairers the next day it was found to have been damaged. In the 
enquiry the management had led the evidence of the repairer and after the find¬ 
ings the driver was dismi.ssed. Though the worlman was present during the 
enquiry he had not cross-examined the witnesses. He had also not led any 
evidence and considering the circumstances I think the terms of settlement are 
reasonable and I think it proper to accept the settlement and pa.ss an award in 
terms of the same. The terms of settlement exhibit —1 shall form part of this 
award. 


No order as to costs. 


(Sd.) A, T. Zambre, 

Presiding Officer, 
Central Government Industrial Tribunal; 
Bombay. 


Exhibit 1 

BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL, BOMBAY 

Referiwce No. CGIT-25 of 1966 

Bakties 

The Employers in relation to the Malabar Steamship Company Limited and 
others. 

and 

Their Workmen. 

Joint Memorandum of Settlement Filed by the Parties 

1. All the issues except Issue No. 8 relating to the dismissal of Driver Sri 
N. Gangadharan; have already been settled by the parties and the relative settle¬ 
ments have also been filed before this Hon’ble Tribunal. 

2. Issue No. 6 .—This relates to the dismissal of Sri N. Gangadharan; Driver. 
The Management will pay and Sri Ganeadharan will accept Rs. 1,500 (Rupees 
One thousand five hundred) Only in full and final settlement of all his claims 
relating to the termination of his employment. Including amounts due towards 
provident fund. Certain amounts already paid prior to his dismissal, as advance 
towards wages, will not (be recovered by the Management, but will be treated 
as additional amounts due and paid under this Settlement. 

3. This payment is on an ex-gratia basis and will not be treated as a prece- 
xiOnt for any purpose. 

Dated this the l&th day of April, 1969. 

For the Cochin Commercial Employees A.ssociation. 

(Sd.) T. C. N. IVtorON, 

Advocate for the Union. Sd/- Jt. Secy. 

For the Malabar Steamship Group of Cos. 

<Sd.) K. V, R. Shenoi, 

Advocate for the Management. Sd/- Manager. 

[No. 28/e6/65-I.R-IV.J. 
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New Delhi, the 29th July 1969 


[Part II— 


S.O. 3181.—In exercise of the powers conferred by sub-section (1 ) of section 4 of 
the Dock Workers (Regulation of Employment) Act, 1948 (9 of 1948), the Central 
Government hereby makes the following further amendment in the Visakhapatnam 
Dock Workers (Regulation of Employment) Scheme, 1069, the same having beeni 
previously published as required by the said sub-section, namely: — 


1. This Scheme may be called the Visakhapatnam Dock Workers (Regulation of 
Employment) Third Amendment Scheme, 1969. 

2. In clause 31 of the Visakhapatnam Dock Workers (Regulation of Employment) 
Scheme, 1959, in the first proviso, for the words “fifty naye Paise’’; the words 
“seventy-five paise” shall be substituted. 


[No. 56(3)/69-Fac. II,] 


New Delhi, the 31st July 1969 

S.O. 3183.—In exercise of the powers conferred by sub-section (1) of section 4 
of the Dock Workers (Regulation of Emplo 3 mipnt) Act. 1948 (9 of 1948), the Central 
Government hereby make.? the following amendment In the Kandla Unregistered 
Dock Workers (Regulation of Employment) Scheme, 1968, the same having been 
previously published as required by the said sub-section, namely; — 

1. This Scheme ma.v be called the Kandla Unregistered Dock Workers (Regula¬ 
tion of Employment) First Amendment Scheme, 1969. 

2. In the Kandla Unregistered Dock Worker.? (Regulation of Employment)' 
Scheme, 1968— 

(1) in clau.;e 17.— 

(a) in Item (i) of sub-clause (1), for the expression “Department of Food In 

the Ministry of Food. Agriculture, Community Development and Co¬ 
operation of the Government of India” “Department of Food” and 
“aforesaid Department”, the expression “Food Corporation of India” 
shall be sub.stituted; 

(b) In items (vlil) and (xii) Of sub-clause (1), sub-clause (21 and sub-clause- 

(4), for the expression “Department of Food” the expres.sion “Food 
Corporation of India” shall be substituted; 

(2) in Schedule I, for the expression “Ministry of Food, Agriculture, Community- 
Development and Co-operation of the Government of India”, the expression “Food 
Corporation of India”, shall be substituted. 


[No. 68/3/69-Fac.II.J 
C, RAMDAS, Under Secy, 


(«UT fUr-TR f^fi) 

26 Wf, 1 969 

lito 3183.—’aiR NfiPF VPRWr IJTTR 3 961 

(1961 <Fr 58) «ifi' srm 7 % irwR ski 31 rt^, 1968 

fTRIRT ^ ^ ^ if TiTT 

RT<r-i 

VlRTWr nrftrfiRR, 1961 (1961 VT 58) % WftlT ftlRT RlTT 

TK if ^ ^ ^ rk 
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% ^riTTH qr ^ ^ ^ 

B!prf«rr ^ i ^ >qfsrf?rirq % ^rrrft?r qr T)fgq?Tfw so 'fw srf^ 

Tftf^fqT ^qqrq; ?nTT^ q?)' ^ I q^ "id+fH qr 2 5 !>i Id ql 

11 q? qfsrfqqq qk qjpqfk rnsq qJt s^qfT qk qror qr qnq 
^ I q^ qfsrkqq 1 qqgqx, i963 tf HP]; f^pqr qqr, q'tqr, qqq ^ 
^ ws' it w 1 qq^qr, i964 Ir qrnr fipqr qqri 

2. qrsrfqqq % ^qq^qf ^ qrP]; spiq % 1%^ qr^qq kkT ’stft ^qfqq? 

q^qpq ^I’qrq fqqqrqqt, qqk qf 11 % q?mH it qrqq’n: q?r qrnrRt 

% Fqir qi^ qqi qq 7 rq q-rqfqqt fqqqq qtt q'^] |^ ii' trqr ??rf!q q^r *fk: 
q^q % fqq, iTSfr q-cir q^q 5 Tk q^Ri^ % fk^, *qk 

qqq t^q qk krq 11 «q?qrq-qrrq ^rq fqq% ftqr i^^fjrkqq % 5 )#t nrq 

^T«Fq q:r qqtq fq?qr qrtrqT, qq ^qr^q qk ir g«rR, Efkkt qrt qlqr-qrq 
rfk fqfififqr ffqyrqt % fqqqR qft sqqqqr, qqft qtt qc^k q^q qR? qk qtt 
^qqrqff, furwr gfqqpqf k aqqq«rr qk qqit qRw q^q qkrfR ’Pf 

fq?rrq;' ^kq qqq it gm, qnrrkrq? sjRqqr if ^qR, qqkkq ^kqmt k 
sqqRTT q«rr qrm qq ?ftq qk ^ fik qkq^q k sqqRrr % 

qk ii 11 

3. qq qqr q^q qrw qkr, ^kqt, qtq qkr, q^rqR^, fqsT^ qfiq qkr, 
^■qq qk frq if fqFqFqfqq ^rfqrq-qrrj kq qi^ 11 

(1) krfkqr ^qnk 

fqfa gru kqr'^ e?q ir qro'^T^qi qrqq; qqqq qq lo qkq'r qrqr irq; 
qqqqrqk qqqqm, ^fkr qr^r ir, kkr ?ftq qrkfr % rttr qq q> qrqkq qqr- 
Rq %?q, ?rk ^rrw qkr q q> q^kHuk fqfqr^qr jj;Fqq (i^qr kfr ^rq qqr 
|qqT Rq^qr quq % kpr) 5 frq qt wt-fqrq^ ?frqqrqqt <k,?qqqqr k qt f i 
^qkrw srqt if qifqqrfqfqr^qr qr kror qqq®q qqqt %qq qtqr ^jfqVf 'trk 
qfqqr If qtt fqfq^qr % kpr mqftrq kqr qqr 11 ko qto ^rtqkq qt^ q 
srrqFefrq 2 5 qqqf k qqqr k qqRR 30 qrq fqqr qqr ^ i ?rq kqf ir ^ qq- 
fqq: ir qtkq qr^ qkT ’srrqk k Wqqqr ^fq^rri q^rq qrk ^ krtr nrqq 
qjrrt^ qrr 11 fqqq qqqqrq ^fqqr (fq?rq) ^ fRRtfqq't 'k krfqqqr qi k 
qr qvq qr qar=q fqqr qqr 11 jqaqr qrfqk 'tffq qq^ qTqqr J % ^rrq % fqrr^ 
krq qrsqr qtfr Jirq qrfqqf % qqr^-kf >5frq sr^q q^t qt ^qq^rr qR qrft 
. H^Tqqr qqqrq ki" qi’ i 

( 2 ) krerr gfqtrk 

(qr) qfiqr if qr^qt kr^r jjtq % qrfkrrkqt ir qqkqq, fqsflT ktT qk^qq; 
qtqfqfqqf % kk Rnfqq 3 o q^^kk rkqrq qqqr qqq qrki" ^51 ^ir ^ rkqrq 

tqpq, qtq qkr q^fTi^^ ir qt Rrrkq krtr qrr 11 (TT^w srkr 

t ir ’sqr kt^ gfqqrf % k^^ ktqft kiT qr^ «rkf qtt % krtr 

q ttqq iP* RTrfqq fq.k qk 1 ?q ir'-fft ir krt^ 11,206 qkr qtr ^q % 32 
iff > irkf qrr qrr fqrqr qqr 1 
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()?) ?TR>5!T 3’frfTT, ?f^T iftn ir laf^pplf 

^ f<?r^ ^nfTt3r^-^-?p-WT iTTat ^ *w«it aft i 

(jTt ^ fa'«iTRT?rii i ,763 Tti ^ i 

(^r) aT % ^fi, it ^rtfi % ft^ 

aft ar 10,221 feir ircr 1 

( 4 ) aft gf^STT#' 

far aftflTwr wFa^lf % fanj a-f^ ^ ft ?3rtfiT 1w ^irt ^ ifraptt 

% arf?nf?r t farTir tJstJr >1% 1 ^?rr Jr 7 f<7 

■wtir^r aft 4 ^ij ft ^ 1 

(5) ?7nmr^[faraitj 

i^fT jfwr ijr apjffs Jf 25 %rw % f^ir !TPmT HTPT »niT»t qr, 

1,00,01)0 ?T+ ftr^ ntr I firfn: *r arraro- litw % *^^51 90 JiTHi 

aTTiT^ %■ f^iqiT srerrafa^ ?^ft?iftT ^ qf 1 

iTGT 5r^ if TRfrtT % ?»m 'n: 4,000 ^ siftr htpt *1: ^ 66 

fjp^ % jpTr% aft ^ 1 Traifm ^r imfr t?: 25,000 wfr 

aB'4 ftiit <1*1 I 

(6) Hfqirft vtariT 

^ 3 fttrT it Tar ^?jitq- ?rfjpTTt lim atti 13 sintTift ??farTtt ^rrrt naift-fr 

fair I Tt^UT'35 if ^ pfRar KTTfq^ Tar ^^xf ^^f arpa apaft 

^|t I f^fTT ^msnJtTt % ?^ra ar Tar %7jfw ttfarru RaR ^satfarr fantt oat 
^ xftx. w rjfita % ftTT 1,74,000 aft PTtffcr ft 1 

( 7 ) arx^^ c^tfr jfR araar srV rR-ftT: larrir arra aRrai 
ataar rp !q?a<fa ‘aftat Sr fafta a^iatrt aft af 1 


■)Tfa—II 

af ]9 67-6S % art faaa'a 

aaa 

ao 


18,2 0,5 4 3. 0 0 

1,87,84,731, 00 


srrir 

ao 

1-4-1967 aftPr^aartat . i,47,53,£07.00 

aa%atuaana' . 58,51,467.00 

aa ^ a^TH sair , 

3 1-3-19 68 aft aarmr 


2,0*6,05,274.00 2,06,05,274.00 


(a^r^taTR, rjftarr irt gfag- (trari) 
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^FT—III 

^ 1 968-69 % iimr 

ITR ...... 69 . 02 , 000 . oot 

..... '^O 37,53,800. oof 

11968-69 % *1^ 

[?io 9 I 3 JGS-^-3] 
^0 ^rnu:, Hfsrr, i 


(«rtr vCr f 5 FfrjpT fwiT) 

^ 26^^ 1969 

«PT 0 ^rro 3184.—OrfV icrPlf^, 1952 (l952 spT I 9 ) 
^ 'TRT 13 'ffl ^ru (1) sm 5rftaiit tt snfm sft^ -mrs^ THTpr’; 
% iTcTJ^ SST^I srtr ^ ’trfsTf^T ^To JPTO mo 2023 ITT^ 21 

1961 ^ grr, *?3 Vjt m mi:% f^rcnrurrm^ fspift 

^i!iT95T % Jr, m tvT Tf^rttT^r, ^eth m ^ ^ ^rr f!=rTf?B 

^ fspfft ?Tn#riFT ?fK 

% 5rtfi3T?fT % f?T(T «fv tT-^o 55Tm ^ Tum mfmr^R trjt vt\x '!Tfe%'> 
TT^ir % fmr trg^srn I I 


[?ro 2o( 18)/69-lTo ffTo-l] 


(Department of Labour and Employment) 


New De^hi, the 31 st July 1969 


S.O. 3185.—In exercise of the powers conferred by section 73F of the Employees’ State Insur¬ 
ance Act, 1948 (34 of 1948), the Central Government having regard to the location of the factories 
specified in column (4) of the Schedule below, in sparse areas in the State of Maharashtra and 
spedfled in the corresponding entry in column (3) of the said Schedule, hereby exempts the 
said factories from the payment of employer's special contribution leviable under Chapter VA of 
the said Act for a period of one year from the date of publication of this notification in the Official 
Gazette or until the enforcement of the provisions of Chapter V of the Act In those areas, which¬ 
ever is earlier. 
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SCHEDIJLE 


Serial 

No, 

Name of District 

Name of Area 

Name of the Factory 

(I) 

( 2 ) 

(3) 

(4) 

I. 

Buldhana 

. Buldhana 

Messrs Maharashtra State Road 
Transport Corporation, Malka- 
pur Road, Buldhana. 

2. 

Talcgaon 

. Wardha 

Messrs Maharashtra State Road 
Transport Corporation, Talc¬ 
gaon. 


New 

Delhi, the 1st August 

[No. F. 6 (s8)/68-HI,] 

1909 


S, 0 . 3 I 86 .—In pursuance of sub-section (i) of section loC of the Coal Mines Provident Fund 
and Bonus Schemes Act, 1948 (46 of 1948) (hereinafter referred to as the said Act,) the Central 
Government hereby directs that the powers exercisable by it under section loF of the s>aid Act 
and specified in column (i) of the Table below shall, subject to the conditions specified in the 
corresponding entry in column (2) of the said Table, be exercisable also by the Deputy Chief Labour 
Commissioner (Central) in the Office of the Chief Labour Commissionei (Central) and the 
Regional Labour Commissioner (Central), Dhanbad, Calcutta, Jabalpur, Asansol, Ajmer, 
Bombay andJ Hyderabad. 


Table 


Power 


Condition 


I 


2 


Power to recover damages under section loF from 
any employer who makes default in the payment 
of bonus payable under the provisions of the 
Coal Mines Bonus Schemes named under the 
said Act. 


t. Subject to a maximum of 25% of the 
amount of arrears; recovery of damages 
shall be made at the sliding rates specified 
in the Schedule annexed hereto. 

Provided that— 

(a) 5 days of grace may be allowed for 
making the payment during which 
p^od t o damages shall be levied ; 

(ft) For delays upto 15 days, including 5 
days of nace, damages at half the 
rates specified in the said Schedule 
may be levied. 

2. Damages shall be recovered in respea 
of bonus due for payment on or after the 
ist July, 1969 but not paid within the due 
dates. - 


3. The period of delay in payment for which 
damages arc to be recovered, shall be 
deemed to have commenced on the date 
on which the bonus in question becomea 
due for payment. The date of payment of 
bonus shim be the date on which the 
bonus due Is actually paid to the employee. 

4. Any damages demanded by the officer* 
mentioned above shah be payable by the 
employer Or person concerned within 
thirty days from the date of such demand 
failing which the amount of damages due 
shall be recoverable under section toA 
of the said Act. 
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I 


2 


5. Where the amount of damages to be levied 
by the officers mentioned above does n»t 
exceed rupees two in any one case, he njay, 
at his own discretion waive the recovery 
of such damages. 

6. Any damages levied by the officers shall 
be paid to the “Reserve Account” in such 
manner as the Deputy Chief Labour 
Commissioner (Central) may specify. 


SCHEDULB 

Sliding rats of recovery of damages under Section loF of the Coal Mines Provident 
Fund and Bonus Schemes Act 1948. 


SI. No , of default during 
the year. 


Period of default 


Oslo 

Over one 

Over two 

Over three 

Over four 

Over fave 

month 

month 

months 

month;, 

months 

months 

or less 

and upto 

and upto 

and upto 

and upto 



two 

three 

four 

five months 


months 

months 

months 




I 

2 

3 

4 

5 

fi 

7 

I St default 

2 % of 

5% of 

10% of 

is% of 

20% ot 

25% of 


arrears 

arrears 

arrears 

arrears 

arrears 

arrears 

2nd default 

5% of 

10% of 

15% of 

20% of 

25% of 

25% of 


arrears 

arrears 

arrears 

arrears 

arrears 

arrears 

3rd default 

. 10% of 

15% of 

20% of 

25% of 

2 S% Of 

25% of 


arrears 

arrears 

arrears 

arrears 

arrears 

arrears 

4th default 

. 15% of 

20% of 

25% of 

25% of 

25% of 

25% of 


arrears 

arrears 

arrears 

arrears 

arrears 

arrears 

5th default 

. 20% of 

25% of 

25% of 

25% of 

25% of 

25% of 


arrears 

arrears 

arrears 

arrears 

arrears 

arrears 

< 5 th Or subsequent 

. 25% of 

25% of 

25% of 

25% of 

25% of 

25% of 

default. 

arrears 

arrears 

arrears 

arrears 

arrears 

arrears 


[No. 3 ( 36 )/ 67 -PF. I] 
DALJIT SINGH, Under Secy. 


(Department of Labour and Employment) 

New Delhi, the 30th July 1969 

S.O. 3187.—In pursuance of section 17 of the Industrial Disputes Act, 1947 
(14 of 1947), the Central Government hereby publishe.s the following Award of 
the Central Government Industrial Tribunal No. 2, Bombay, in the industrial di.s- 
pute between the employers in relation to fifteen insurance companies and their 
workmen, which was received by the Central Government on the 23rd July, 1969. 
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BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL No 2, 

BOMBAY 

Reference No- CGIT-2/2 ov 1968 

Employer in Relation to: — 

(!) The Guardian Assurance Co- Ltd., 

(2) The Caledonian Insurance Co. 

l3j The Commercial Union Assurance Co. Ltd., 

44) The Home Insurance Co 

(6) The Legal and General Assurance Society Ltd., 

(6) The Northern Assurance Co. Ltd , 

(7) The Employers Liability A.ssurance Corpn. Ltd., 

(8) The Phoenix Assurance Co, Ltd , 

(9) The Royal Insurance Co. Ltd., 

(10) The London & Lancashire Insurance Co. Ltd., 

(11) The Liverpool & London & Globe Insurance Co. Ltd., 

(12) The Central Insurance Co Ltd, 

(13) The South British Insurance Co- Ltd,, 

(14) The Alliance Assurance Co. Ltd., 

(16) The Sun Insurance Office. Ltd-, 

Anb 

Their Workmen. 

Present , 

Shri N. K. Vani, Presdllng Officer, 

AP1’EAHANCE3 : 

For the Employers : Shri N. V- Bhadke, Advocate, Shri P. K. R'ele, Soil- 
cltor and Shri S- V. Mokashl, Labour Adviser. 

For the Workmen: Shri J. G. Gadkari, Advocate, Shri Madan Mohan, Vice 
President, All India Insurance Employees’ Association and Shri 

K. S. B, Pillai, General Secretary, General Insurance Employees’ 
Union, Western Zone, Bombay- 

Industry: General Insurance. State: Maharashtra. 

Bombay, the let July, 1969 

AWARD 

By order No, 74(15)/64LRIV dated 7th October 1964, the Government of 
India, in the MinLstry of Labour and Employment referred to the Central Gov¬ 
ernment Industrial Tribunal, Bombay for adjudication, an industrial dispute 
existing between the employers in relation to 15 companies mentioned above and 
their workmen represented by the General Insurance Employees’ Union In 
respect of the matter specified in the Schedule II. 

2. Out of 26 demands mentioned in Schedule II, demand No. XI is as 
fellows: — 

“XI. Retirement pae :—The age of retirement of an employee shall be 60 
years. 

3- Later on by Order No 22/8/69-LRIII dated 2.6^ November 1968, the 
Central Government transferred this reference to this Tribunal No. 2, for ad¬ 
judication. 

4, -Ihe facts of this ca:se in respect of demand No. 11 regarding Retirement 
A.ge are mentioned Ifi detail in Reference No. CGIT-2/7 of 1968. 

6 . For reasons given in my judgment in Reference No. CGIT-2/7 of 1968 
on the demand regarding retirement age, I fix the retirement age of thp emp¬ 
loyees working In this company at 60 years with effect from 30th June 1969. 
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e. The employees who are continued, in service even after their old dates 
i.i rellrement on any account, and who are in service on .'lOth June 1969 should 
continue in service till they reach and complete the age of 60 years. These per¬ 
sons will be entitled to the benellts of retirement age fixed at 60 years. 

7. In view of the above finding, I pass the following order. 

tliiDta 

I . The retirement age of the e nployees i^xirking in these companie.s Is 

fixed at 60 years with effect from 30th June 1969. 

J. The employees who are In service on 30th June 1969 on any account 

(either on account of any undertaking given to the Tribunal or on 
account of extension etc ) should continue in service and retire after 
the completion of 60 years. 

,i. Award Part I in respect of retirement ag eis made. 

4. A copy of the judgment in Reierence No. CGIT-2/7 of 1968 is less to 
form part of this Award ' 

a No order as to costs. 

(Sd.) N. K. Vani, 
Presiding Officer, 

Central Govt. Industrial Tribunal 
No. 2, Bombay. 

BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL No. 2, 

BOMBAY 

Reference No. CGIT-2/7 of 1968 

Employers in relation to the Group Ofllces, Norwich Union Fire Insurance 
Society Ltd . Scottish Union and National Insurance Company and 
Maritime Insurance Co. Ltd., Bombay. 

kNO 

Their Workmen. 

PRESENt: 

Shri N K- Vanl, President Officer. 

Ai'pearances ; 

I’or the Etriployers.—Shri N V. Phadke, Advocate, Shri P. K. Relc, Solicitor 
and Shri S V, Mokashl Labour Adviser. 

For the Workmen: Shri .T G Grdkari. Advocate, Shri Madan Mohan, Vice 
President. All India In.surance Employees' Association, and Shri 

K. S, B Filial. General Secretary, General Insurance Employees" 
Union, Western Zone Bombay. 

Industry; General Insurance State; Maharashtra. 

Bombay, dated the 1st July. 1969 
AWARD 

By order No. 70(11U64-LR1V dated 10th Augu.st 196,6, the Government of 
India, in the Ministry of T.abour. Employment and Rehabilitation (Department of 
Labour and Employment) referred to the Centra) Government Indu.strial Tribunal, 
Bombay. for adiudicatlon an induslrial dispute existing between tbe employ¬ 
ers in relation to the Groun Offices. Norwich Union Fire Insurance Society Limi¬ 
ted, Srottish Union and National Insurance Company and Maritime Insurance 
Company Limited. Bombay and their workmen in respect of the matter speclOed 
in the Schedule mentioned below; — 


SCHCDUI.E 

(1) Whether the df’mand of the workmen in the Gronn Office Nornri"b 

Union Fire Tnsuranee Society Limited, Scotti.sh Union anri Nation i' 
Insurance Company and Maritime Insurance Company Limited for 
raising the retirement age from 58 to 60 years is 1ustifled? 

(2) If so, to what extent and from which date it .should take effect'’ 

Later on, by order No. 22/8/68-LRlII dated 25th November 1968 the Cen¬ 
tral Government transferred this reference to this Tribunal No. 2, for adjudica- 

tloil. 
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3 . On 27th September 1965, Shri K. S- B. Pillui, General Secretary of the 
General Insurance Employees’ Union, Bombay on behalf of the workti;en has 
filed written statement at Ex. W/1. It is contended that the existing age of 
retire.nent in the companies under reference at 58 be fixed at 60, that the com¬ 
panies m question have ample capacity to pay and to bear the burden that would 
lie Involved due to this‘demand, that there is consistent trend in the Bombay 
Region to fix the retirement age for clerical and subordinate staff at 60, that the 
Normus Committee has also expressed the opinion that the retirement age for 
workmen in all industries should be fixed at 60, that longivity of life in the 
country is increasing, that the employees are keeping better health on account 
of medical facilities available to them, that the employees’ demand for fixing 
the retirement age at 60 is justified, reasonable and modest and that the same 
lie granted. 

4. The employers in relation to the Group Office, Norwich Union Fire Insurance 
Society Ltd., Scottish Union and National Insurance Co- and Maritime Insurance 
Co. Ltd., Bombay i.e. the Insurance Companies concerned in this reference (here¬ 
inafter referred to as ‘the companies’) have filed written statement at Ex- E/1 
on 21st September 1965. It is contended that the past experience shows that 
the efficiency of the clerical staff declines from the age of 55, that the value 
of* the .services of such employees rapidly decline in relation to their emoluments, 
that the retirement age prescribed by the companies is fair and reasonable, that 
the Union’s demand for raising the age of retirement is unreasonable and that 
the same be rejected. It is also contended that in any event the Tribunal should 
be pleased to prescribe adequate safeguards such as requliing the employee to 
attend if so required by the Company, before its doctor iO order to certify the 
fitness of the employee to continue in service. Similar provi.sions should be pi es¬ 
cribed to permit the Companies to retire an emploj'ce ta’licr on medical ground 
before attaining the age of 68 years. 

5 . The companies have filed rejoinder at Ex. E/2 on 17th November 1965. By 

this rejoinder the companies denied the allegations made by the Union In it.s writ¬ 
ten statement Ex- W/1 and reiterated their stand taken In the written stntemem 
Ex, E/1. eii 

0. The General Insurance Employees’ Union, Bombay has produced a statement 
showing the existing retirement age in the companies under relerence and certal.r 
ether Insurance companies and commercial concerns in Bombay, in all 24, at 
Ex. W/2. Out of 24 companies, the retirement age in 23 companies is 60 years. 

7 The companies have produced a statement at Ex. E/3 showing the age of 
retirement existing in certain Insurance Companies in Bombay. Another statement 
showing the retirement age exl.sting in the companies concerned in references No.s 
CGIT-2/2 of 1968, CGIT-2/4 of 1968, CGIT-2/7 of 1968, CGIT-2/8 of 1963, and 
CGIT-2/11 of 1968 is produced at E!x. E/4. Another statement giving information 
regarding the date on which the Government of India referred the Industrial 
Disputes of M/s South British Insurance Co. Ltd., Bombay and other Companies 
for adjudication by the Tribunal and the dates of retrospective effect, if any 
agreed between the parties to the Award of the Tribunal, is produced at Ex- E/5, 
The companies have produced statement Ex. E/0 which gives particulars of work¬ 
men who retired (at age below 60) from the service of the Companies during the 
pendency of the above references. 

8. Reference No. CGIT-2/3 of 1968 between the same parties as in Reference 
No. 7/68 was made to the Tribunal for adjudicating 17 demands. In those 17 
demands, the demand regarding raising the age of retirement to 60 had remain¬ 
ed to be made. Hence separate Reference No. CGlT-2/7 of 1968 in respect of 
retlrerrent age was made to the Tribunal. 

9 . In reference No. CGIT-2/2 of 1968 there Is dispute about 26 demands in¬ 
cluding the demand regarding retirement age (Demand No. 11) between the 
eripioycos and 16 companies as mentioned in Schedule I In that reference. 

10. In reference No, CGIT-2/4 of 1968 there is dispute about 26 demands In¬ 
cluding the demand regarding retirement age (Demand No. 11) between the em¬ 
ployees and M/s. Eagle Star Insurance Co. Ltd. 

11. In Reference No. CGIT-2/8 of 1968 there is dispute about 26 demands in¬ 
cluding the demand regarding the retirement age (Demand No, il) between the 
employees and M/s. Atlas Assurance Company Limited, Bombay. 
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iz. In Relerence No. CGIT-2/11 ai 1968 there is dispute about 26 demands 
including tne retirement age ^'* 0 . .jcuVieen tne employees and M/s. 

New Zealand Insurance Co. Ltd., Bombay. 

U Reierenceb Nos- CGlT-i!/2 of 1968, CGIT-2/4 of 1966, CGlT-2/8 of 1968 
aim of 1968 in respect of demand regarding retiiemenr age only are 

neara togetner alongwith reference No. CGTi'-2/'/ of 1968, whicn is in respect of 
1 eurement age only. 

14. At the outset, it may be noted that in Reference No- CGIT-2/4 of 1968 
bctv.'een M/s Ragie Star Insuiance Co. Ltd., Bombay and the General Insurance 
Employees union, representing the workmen or the said company, the dispute 
legal ding retirement age should not have been raised because as a result of 
tne agieemeni daied zlih September f961, entered into between the company 
and tne workjnen, the retnement age in the company has already been fixed at 
60 years. This is clear from para 30 of the written statement filed by M/s, 
Jaagie Star insuiance Company hid-, Bombay on 28ih April 1966 in reierence No. 
uurlT-2/4 of 1968 (old Reference No. CGir-3o of 1966 before the Central Gov¬ 
ernment Industrial Tribunal, Bombay). 

15. The dispute regarding raising the age of retirement to 60 it between the 
employees and the companies involved In References No. CGIT-2/2 of 1968, 
CGrr-2/7 of 1968, CGlT-2/8 of 1968 and CGIT-2/11 of 1968. 

16. The important point for consideration is whether the demand of the 
workmen in lelei’ences NOa. CGrf-2/2 of 1968, CGIT-2/7 of 1968, CGIT-2/8 of 
1968 and CGIT-2/11 of 1968 for raising the retirement age from 58 to 60 years 
li justified. 

17. My finding on this point is in the affirmative for the following reasons:^ 

IH. The learned advocate Shrl Gadkari lor the employees contends that there 
is consistent trend in the Bombay Region to fix the letiremcnt age at 60. In 
suppoiL of his contention he relies on the ruling reported in 1964, II, LLJ, 
Page C44 in the case between Talang G. M. and others Versus Shaw Wallace 
& Co Ltd., and another. 

19. Shri Phadke, learned advocate for the companies contends that there is 
no law that in Bombay Region the retirement age should be fixed at 60 years. 

20 . It Is true that there is no law which says that age of clerical and subordinate 
staff working in Bombay Region, in various concerns should be fixed at 60 years, 
but fhere is a trend in Bombay Region to fix the retirement age of the employees 
at 60 years. This trend hos been recogni.$ed by various Tribunals and also 
by the Supreme Court of India. 

21. In the case between Imperial Chemical Industries (India) (Private) Ltd., 
Bombay and its workmen, reported in 1960 II, LLJ, Pago 716; where the 
Tribunal raised the age of retirement from 65 to 58, both parties appealed to 
the Supreme Court- The Supreme Court has observed that the evidence cn 
record strongly suggests almost a uniform tendency in Bombay to fix the age 
of retirement at 60 and not at o5- 

22. It IS observed by their Lordships of the Supreme Court in the above men¬ 
tioned case on page 720 as follows: — 

thus Court pointed out in the case of Dunlop Company (Supra), the re¬ 
cent trend in the Bombay area clearly appears to be to fix the 
age of retirement at 00. That being iO, we see no reason why the 
age of retirement of the workmen in the present appeal should not 
be similarly fixed-” 

23. In the case of Talang (G.M.) and others Shaw Wellance Sc Co. Ltd., and 
another, reported in 1964, II, LLJ; page 644; it i.s observed by iheir Lordships of 
Supreme Court as follows: — 

“As observed in the two decisions In 1900 II, LIJ, 718 and 1959 II, LLJ; 
826 the trend in the Bombay Region is to fix the age of retiremeni 
at 60 years.” 

24. There could not be any doubt from the various rulings of the Supreme 
Court; that the Supreme Court has recognised the trend In Bombay Region to 
Ox the age of retirement at 60 years. Hence, even though, there Is no rule or 
law which lays down that the age of the employees of Bombay Region should 
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be fixed at 60 years, still the trend prevailing in Bombay Region fixing the re¬ 
tirement age at 60 years has to be recognised. Hence the contention raised by 
Shri Phadke, learned Advocate lor the companies cannot be accepted. 

25. The learned Advocate Shri Gadkari relies on the report of the Normus 
Committee, referred to in 1964, II, LLJ; Page 647; in ths case between Talang IG M.) 
and another and Sharw Wallace & Co. Ltd., and another. It is as follows:— 

•‘After taking into consideration the views of the earlier committees and 
commissions including those of the Second Pay Commission, the report 
of which has been released recently, we feel that the retirement age 
for workmen in all industries should be fixed at 60. Accoidingly, the 
norm for retirement age is fixed at 60.” 

26. The opinion of the Normus Committee referred to above clearly supports 
the view that the retirement age of clerical and subordinate stall should be iixed 
at 60 years. 

27. In the case between Talang (G.M.) and others and Shaw Wallace & Co. Ltd., 
and another, Their Lordships of Supreme Court have referred to the Pay Commis¬ 
sion’s report, referred to in 1964, II; LLJ; Page 645. The relevant portion is as 
follows; — 

■'.4s has already been noticed, there is no dispute that the age of compulsory 
retirement should not remain at 55. The dispute is whether it should 
be fixed at 58 or at 60. It is interesting to refer in this ccnnexion to 
the information that has been collected by the Pay Commission (1957— 
59) as regards the pensionable ages prescribed under the pension Insu¬ 
rance schemes for employees generally or for Industrial employees and 
under social assistance or universal schemes in 48 countries in 1954. 
According to this the pensionable age is 70 in two countries; 67 i:i 
another two; 65 in twenty-four, 60 in seventeen, 53 iir two and 50 in 
one. Thus out of 48 countries for which information was available it 
was found that in 45 countries the pensionable age was iixed at 60 or 
more. As the Pay Commission Report pointed out—“ < his is parti- ’ 
cularly remarkable, considering that the countries differ widely in 
demographic! constitution, levels of economic dei’eiopment and 
climatic and social conditions; and it indicates a virtual unanimity of 
competent opinion that balancing the various factors—physiologii al. 
economic and social—that are relevant the normal woriiing life should 
continue up to the age of 60, and may well go on up to 65 years.” 

28. The Supreme Court has further observed as follows:— 

“It is undoubtedly more useful, however and indeed essential for our present 
purpose to examine the trends in this matter in our own country and 
specially in the region in which the present dispute has arisen. In 
the delicate task of adjusting needs of the employees i-.- the iifierests 
of the employers and what is even more important vo the general in¬ 
terests of the country at large, industrial aujudication has to pay 
special attention to the prevailing practice in Ihe industrial region 
concerned. If in any particular region employees hp.'ve been successful 
in their claim for fixing the age of retirement at 60 th^s i.-ery success 
is bound to raise in others in the region similar expec'ations Refusal 
of similar relief to them is likeiy to create discontent It is the en¬ 
deavour of industrial adjudication to prevent this. That is why on 
questions of age of retirement and hours of -w'ork and other sim.ilar 
matters industrial tribunals attach much weight to what has been done 
in other industrial concerns in the neighbourhood in recent times— 
whether by agreement or by ad,1udicatioii.'' 

29. The learned Advocate Shri Gadkari has relied on Ex. W/2 which is a com¬ 
parative statement showing retirement age in the companies under reference, 
certain other insurance companies and commercial concerns in Bo nbay. 

30. Out of 24 companies mentioned in the statement Ex. W/2 the retirement age 
is 60 in respect of 23 companies. 

3!. The companies have produced statement Ex. E/4 showing the present re¬ 
tirement age in each company. Out of 22 companies mentioned in the Ex. E/4, re¬ 
tirement age in Eagle Star Insurance Co. Ltd., Bombay is 60 years. The retirement 
age for males in respect of Home Insuance Co. is 60 years. The retirement age in 
respect of the New Zealand Insurance Co. Ltd., is 58 but there is a rule under which 



''SiEC. 3(ii)] THE GAZETTE OF INDIA; AUGUST 9, .969/SRAVANA 18, 1891 3355 , 


extension upto 60 years at the company’s discretion can be given. Out of 19 re¬ 
maining companies, the age of retirement is 55 years in the Legal and General 
Assurance Society Ltd. and 58 years in the remaining 18 companies. Some com¬ 
panies have go discretion to give extension beyond 58 years. 

32. As there are 23 companies as mentioned in Ex. W/2, in which the retire- 
raenr age of clerical and subordinate staff is 60 years, the employees working in 
the companies referred to in References Nos. CGIT-2/2 of 1968 CGIT-2/7 of 1968, 
CGIT-2/8 of 1968 and CGIT-2/11 of 1968 would feel disgrunteled and dissatisfied, 
if their retirement age is not raised to 60 years and if they aie asked to retire 
before the age of 60 years- This will disturb industrial peace and create unrest, 
and dissatisfaction amongst the employees- In order that there should be industrial 
peace and satisfaction among the various employees working in this region, 
uniformity of retirement age has to be maintained. In order to maintahi the same 
uniformity, it is abolutely necessary that the age of retirement of the employees 
in the companies referred to in the above references should be fixed at 60 years. 

33. The learned Advocate Shri Phadke contends that the companies in ques¬ 
tion are all India concerns and that changing the terms of service conditions 
in regard to retirement age in one nlace might unsettle the uniformity and 
might have serious repercussion in other branches. 

34- In the case between Dunlop Rubber Company (India) Ltd- and its workmen 
and others, reported in 1959. 11. LLJ. Page 826; their I.ordships of Supreme Court 
have observed as follows; — 

“There is no doubt that m the case of an all-India concern it would be 
advisable to have uniform conditions of service throughout India and 
if uniform conditions prevail in any such concern, they should not be 
Kghtly changed. At the same time it cannot be forgotten that indus¬ 
trial adjudication is based, in this country at least, on v»hat is known 
as industry-cum-region basis and cases may arise where it may be 
necessary in following this principle to make changes even where the 
condition of service of all-India concern are uniform. Besides, 
however, desirable uniformity may be in the case of all-India concerns, 
the tribunal cannot abstain from seeking that fa r conditions of 
service prevail in the industry with which it is concerned. If there¬ 
fore any scheme, which may be uniformly in force throughout India 
in the case of an ail-India concern appears to be unfair and 
not in accord with the prevailing conditions in such matters, it would 
be the dutv of the tribunal to make changes in the scheme to make 
it fair and bring it into line with the prevailing conditions in such, 
matters, particularly in the region in which the tribunal 's functioning 
irrespective of the fact that the demand is made bv only a small 
minority of the workmen employed in one place .lu^ of the many 
where the all India concern carries on business-” 

35 Ont of the important point for consideration would be that the age of re¬ 
tirement can be confined to industry-cwm-region basis. It has been held that 
Awcrds and agreements on the question of age of retirement clearshow' that there 
is a consistent trend m Bombay Region to fix the r''tiremerir age of Clerical and 
Subordinate staff at 60 years. 

36. As there are number of concerns in Bombay Region wheio the age of re¬ 
tirement !s 60. the contention of learned Advocate Shri Phadke that age of retire¬ 
ment in the companies, w-here the retirement age is below 60. should not be fixed 
at 60 on the ground that these concerns are all-India concerns; cannot be accepted. 
If this contention of Shri Phadke is accepted, it will create unrest, dissatisfaction 
amongst the employees. It will disturb the industrial peace. In the same Region 
on the principle of industry-cum-region basis, disparity m ages of retirement in 
different concerns cannot be allowed. 

37. The learned Advocate Shri Phadke relies on the Award of Reserve Bank 
of India given by the Arbitrator Shri T. L. Venkatarama Aiyar, Retired Supreme 
Court Judge, published in the Gazette of India, dated 5th March, 1968; Part II 
Section 3 (ii); pages 183 to 298. 

38. It appears from the facts of the Award referred to above that the demand 
of the employees of the Reserve Bank of India was to raise their retirement age 
to 60 years. In considering this demand all previous Supreme Court rulings have 
been considered. The Arbitrator refused to raise the age of retirement having’ 
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regard to the special position occupied by the Reserve Bank of India as distinct 
from commercial concerns and iiberax characver oi su^^erannuation benefits. 

SS. It has been observed in paras- 18.4 and 18-5 of the Award as follows: — 

■‘18.4. The result of the above authorities may thus be stated: Of the several 
relevant factors to be taken into account in fixing the age of letnemen’., 
the industry-cunt-reglon principle is one of the most important, The 
weight to be given to it in an all-India concern, however, depends on 
the other factors and considerations. Another imporiaat factor to be 
taken into account is the existence of a scheme of . uperannuati.m 
Dentnts. Wbeie it is liucial, iiiai will ne a grcund lo not raising tne 
age. On an ultimate analysis, a decision on the question must turn 
on the facts and circumstances of each case. ' 

“18.8. What then are the facts of this case? We start with this that in the 
Bombay region, the age of letlrement for workmen is In general 60 
and that has been adopted by the commercial banks- As against 
this, the contention of the Bank Is that it is not in the same situation 
da the commercial banks, that its business activities and service con¬ 
ditions are more akin to those in the Central Government and that 
It is the rules in Government service that would be more appropriate 
and not those in commercial banks. It has been already j runted out 
mat though the Reserve Bank docs carry on bankiag rusmess, its 
main and auostantlal work is sovereign in character. Even its banking 
activities are not comparable with those oi commercial banks. Its 
customers are not members of public, but Central aru State Govern¬ 
ments, public bodies, commercial banks and the like. Apart fiorn 
this, it is under a duty to .secure inonetray stability and has to take 
decbslons on policies of an all-India character. Moreover its busines.s 
is largely bound up with the work of the Government and this has led 
to the reciuitmem of a large number of tempu-ra-v hands, as for 
example, m the implementation of compulsory Deposit Scheme, Annuity 
Deposit Scheme and the like. The commercial banks have not; it is 
urged to face the problem of reeiuitment of a large number of tempo¬ 
rary staff which the Reserve Bank has to do in carrying out the Gov¬ 
ernment po'lcies and it is argued that the unians are I'railier .ncmsi.stcnl 
In demanding at one breath that temporary hands .should be made 
permanent withm a year and at the same time claiming that the age 
of retirement should be raised to 60”, 

4Q I't is clear that on account of peculiar position occupied ov the Reserve Bank 
■of India and the liberal character of the superannuaiion beneflt.s, the arbitrator 
refused to raise the retirement age to 60- In my opinion, the facts cl the case of 
the Rese’'ve Bank of India employce.s do not compare with the fact.? of this case. 
Further each case has to be decided on Its own facts and merits. 

41. The companies involved in various Reference.s are Insurance Companies 
i.p. commercial concerns, They are concerned with public, while the Reserve Bank 
of India is concerned with the Central and Stats Governments public bodies, 
commercial banks and the like. It has no transactions with private individual. 

42. Except in the case of Florae Insurance Co., in reference Nc. CGIT-2/2 of 
1968, the age of retirement in almost all companies is 58. In the case of Eagle Star 
Insurance Co. Ltd, in reference No. CGIT-2/4 of 1968, the reti’"ement age is 00 
years. The Home Insurance Co., as mentioned in Ex, E/4. ha.s got provision to 
give extension to its employees at Its discretion, beyond 60 .years As there is no 
uniformity among these companies, functioning in the same region, it is absolutely 
neces.sarv to bring uniformity In the retirement aaui raiding the age of retire¬ 
ment to 60 years. 

43. In the R'ef=rences befom me the emplo.vees are not satisfied with the existing 
superannuation benefits and other benefits to which they are entitled They have 
got a grievance regarding different ages of retirement in different companies- 
Except in the Home Insurance Co- there Is no pension scheme in at y other com¬ 
panies. Even though there Is pension scheme, the Home Insurance Company give.s 
extension to their employees beyond 60 .years. As no pension scheme has been 
provided by other companies there Is lustlflcatlon for the employees' claim that their 
retirement age should be raised and fixed at 60 years. 

44. The learned Advocate Shri Phadke says that wherever, the retirement age 
l.s 60, It should be maintained at 60 and wherever the retirement age is less, it 
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not be taken beyond 58. I am unable to accept the contention of Shri Phadke 
that wherever the retirement age is less it should not be raised beyond 68 years. 

45- In Reference No- CGIT-2/7 of 1968, the employers contend that the retire¬ 
ment age prescribed by these companies is fair and reasonable, that there Is no 
case for increasing the reliremenc age and that the same be not increased because 
the efficiency of the clerical stall declines from the age of 55 years and because the 
value of the service by such employees rapidly declines in relation to their emolu¬ 
ments. This contention raised by the employers cannot be accepted. 

46. It is observed by their Lordships of the Supreme Court in Civil Appeal 
No. 845 of 1966 in the cose between the workmen of Kettlewell Bullen & Co. Ltd. 
and the Kettlewell Bullen & Co. Ltd., dated 12th February 1969 that the efficiency 
of workmen does not get Impaired till about 60 years. The relevant portion In 
resped of this observation is as follows: — 

‘ L is now-a-days fairly well reccgnised that life expectation has considerably 
increased in recent years and the rate of morlality has fallen consi- 
'lerably on account of better living condition, improved medical facili¬ 
ties and above all the extension of educational arnenitie'. The result is 
Ibal physical efficiency of workmen generally soc.aking is not deterio¬ 
rated till about 60 years. Consequently there has in the last decade 
been a general tiend to raise the age of retirement. This Is so also 
in the case of employees in Government service and in the service of 
(juasi-government concerns. In raising the age of ietlrem.ent, apart 
from the fact that the efficiency of workmen does not get impaired till 
about 60 years, consideration is also paid to the fact that hi.s needs are 
likely to be larger between the ape of 50 .and 60 years a.s It is during 
ihat span of life that hs has to educate his chilrLon, marry his daughters 
and thus incur additional flnanclal burden over and above the burden 
of maintenance of his family.” 

47. The companies in reference No. CGIT-2/7 of 1968 contend that if thi.s Tri¬ 
bunal is inclined to increase the retirement age to 60 it should Le pleased to pres¬ 
cribe adequate safeguards such as requiring the employee to attend If so required 
by the Company, before Its Doctor in order to certify the fitness of the employee to 
continue In service and that similar provl.sions should be proscribed to permit the 
Companies to retire an employee earlier on medical ground before attaining the 
age of 68 years. I am unable to accept the stand of the companies. 

48. If the companies are given discretion to retire any emplo.vee before the age 
of 58 or after 58 and before 60 years, discrimination is likely to be caused. 

49. If some employees become inefficient and do not do work,, the companies 
ran take action against them for their inefficiency after holding departmental en¬ 
quiry, following the rule.s and regulations. In my opinion. It is not neces.sary to 
make ai y provision a.s suggested by the companies to enable them to retire a person 
be for 3 58 or at any time after the age of 58 and before 60 yeai s- 

56. As regard.s the other companies, their contention is that the retirement age 
is reasonable and that there is no case for increasing the retirement age of the 
employee .s 

51. In view of the changed circumstances and the faci that the retiring age Is 
60 years ir many concerns It cannot be said that the present retiring age in these 
Insurance Companies is rea-sonable, and fair an^ that there i.s no case for increasing 
the retirement age. 

92. In ail Government services the age of retirement of subordinate staff Le. 
peons etc is 60 years, though penison scheme is provided for them and better re¬ 
tirement benefits are available to them. 

.9.3 In short, considering the arguments of Shri Gadkari for the employees and 
Shrl Phadke for the employers and having regard to the documentary evidence 
produced on record, I am of the view that the retirement age of all the employees 
in question should be fixed at 60 years. 

54- The next point for consideration is from what date the retirement age should 
be fixed at 60 years. 

99. The learned Advocate Shri Gadkari for the emDlO3'0e,s contends that the 
retirement age should be fixed at 60 years with retrospective effect. 
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66. The learned Advocate Shri Phadke for the employers on the other hand 
contends that the retirement age should not be fixed with retro.spective effect aTyi4 
would create complications in the administration. 

57. Generally, whenever the retirement age Is fixed; it cannot be fixed with 
retrospective ellect. It has to be fixed with effect from a particular date. 

.68. For the reasons given above, I am of the view that the retirement age should 
be fixed ai 00 years with effect from 30th June 1969- At the same time, the em¬ 
ployees who are continued in service even after their old dates of retirement in 
various companies referred to above, on account of any undertaking given to the 
Tribunal or on account of any extension or any reason and who are In service on 
30th June 1969 should continue in service till they reach the age of 60 year.s. 
These persons will be entitled to the benefits of retirement age fixed at 60 year.s. 


59. In view of the above findings I pass the following order: — 


Ohdjsr 

1. The retirement age of the employees working in the Group office, Norwich 

Union Fire Insurance Society Limited, Scottish Union and National 
Insurance Company and Marltlrpe Insurance Company Limited, 
Bombay is flxed.at 60 years with eflect from 30th June 1969. 

2. The retirement age of the employees working in I5 companies mentioned 

in the Schedule I to the Government of India, Ministry of Labour and 
Employment Order No. 74(15)/64-LRIV dated 7th Octitaer 1964, Ref. 
No. CGIT-2/2 of 1968 Is fixed at 60 years with effect from 30th June 
1969. 

3. The retirement age of the employees of the Eagle Star Insurance Co, Ltd., 

Bombay fixed at 60 years under the agreement dated 27th September 
1961 entered into between the company and Its workmen Is to con¬ 
tinue. [Ministry of Labour and Employment. Govt, of India Order 
No. 74(15)/64-LRIV] Ft., dated 23rd April 1965, Reference No. CGIT- 
2/4 of 1968 ] 

The retirement age of the employees In the Allas Assiirancc Company 
Limited. Bomoay. is fixed at 60 years with effect from 301h June 1P69. 
[Ministry of Labour, and Employment, Govt. o( India Cider 
No. 74(14)/65-LRIV dated 9th September 196,6, Reic'cnce No. CGIT- 
2/8 of 1968.] 

5 3he retirement age of the employees in the Nev Zealand Insurance Com¬ 

pany, Limited, Bombay is fixed at 60 years with effect from .'’0th .lune 
1969. [Mini.stryof Labour and Employment, Government of India, 
Order No, 74(2)/66-LRIV dated 11th March 1966, Relerence No. 
CGIT-2/11 of 1968.] 

6 The employees in all the Companion referred to above, who are In service 

on 30th June 1969 on any account, either on account nl any undertak¬ 
ing given to the Tribunal, or on account of extension, or any reason 
etc, should continue In service and retire at the age of 60 fafter the 
completion of the age of 60 years-) 

7 Part I Awards In Reference.s Nos- CGlT-2/2 of 1968, CGIT-2/4 of 1968, 

CGIT-2/8 of 1968 and CGIT-2/11 of 1968 in respect of demand re¬ 
garding retirement age be made. 

3. Award In respect of Reference No. CGIT-2/7 of 1968 be made. 

9. No order a.s to costs. 


(Sd.) N. K. Vant, 

Presiding Officer, 

Central Govt- Industrial Tribunal No. 2, 

Bombay. 

[No. 74/15/64-LR'.lV (LR.I) ] 
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'>S.O. 3188.—In pursuance of section 17 of the Industrial Disputes Act, 1947 (14 
Of 1947), the Central Government hereby publishes the following award of the 
Central Government Industrial Tribunal No. 2. Bombay, in the industrial dispute 
between the empJoyeis in relation to the New Zealand Insurance Conrpany Etipded, 
Bombay and their workmen, which was received by the Central Government on 
the 23rd July, 1969. 

BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL NO. 2, 

BOMBAY. 

Reference No. CGIT-2/11 of 1968 

Employers in relation to Mys. New Zealand Insurance Company, limited. Bombay 

And 

Their workmen. 


iPhesent 

Shri N. K. Vani, Presiding Officer. 

Appearances ; 

For the workmert.— Shrl J. G. Qadkari, Advocate, Shri Madan Mohan, Vice- 
and Shri S. V. Mokashl, Labour Adviser. 

For the workmen .—Shri J. G. Gadkari, Advocate, Shri Madan Mohan, Vice- 
President, All India Insurance Employees’ Association and Shri K. S. 
B. Pillal. General Secretary, General Irisurance Employees’ Union, 
Western Zone, Bombay. 

.Btate: Maharashtra. Industry: General Insurance. 

Bombay, dated the 1 st July, 1669 
AWARD 

By Order No. 74(2)/66-LRIV dated the 11th March. 1906, the Government of 
India, in the Ministry of Labour and Employment referred to the Central Govern¬ 
ment Industrial Tribunal Bombay for adjudication, an industrial dispute existing 
between the employers in relation to M/s New Zealand In.^urance Company 
Limited, Bombay and their wrokmen represented by the General Insurance 
Employees’ Union in respect of the matter specified in the Schedule. 

2. Out of 26 demands mentioned in the Schedule, demand No. 11 is as fo’lows; — 

“XI. Retirement Age 

“The age of retliemcnt of an emp'oyee shall he CO years. 

.3. Later on by Order No. 22/8/68-LRIII 26th November, 1068. the Central 
Government transferred this reference to this Tribun.al No. 2, for adjudication. 

4. The fa’ts this ca.se In respect of the demand No. 11 regarding Retirement 
Age are meitioned in detail In Reference No, CGIT-2/7 of 1968. 

5. For reasons given in my Judgment in reference No. CGIT-2/7 of 1968 on 
the demand regarding rellrernent age, I fix the retirement age of employees work¬ 
ing in this company at 60 years with effect from 80th June, 1969. 

6 . The emplo,yecs who arc continued in service even after their old dates of 
retirement on any account, and who are in service on 30th June, 1969 should 
continue in service till they reach and complete the age of 60 years. These 
persons will be entitled to the benefits of retirement age fixed at 60 years. 

7. In view of the above finding, I pass the following order; — 

Order 

1. The retirement age of the employees working In this company is fixed 

at 60 years with effect from 30th June, 1969. 

2. The employees who are in service on 30th June, 1969 on any account 

(either on account of any undertaking given to the Tribunal or on 
account of extension etc.) should continue in service and retire after 
the completion of 60 years. 

3. Award Part I in respect of retirement age is made. 



3363 the gazette OF INDIA: AUGUST 9, 1969/SRAVANA 18. 1891 [Part H— 


4. A copy of the judgment in Reference No. CGIT-2/7 of 1068 Is to form pa^ 
of this Award, 

&> No oMar atf to costs. 

(Sd.) N. K Vani, 

Presiding Officer, 
Central Govt. Industrial Tribunal No, 2, Bombay. 

BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL NO 2 

BOMBAY. 

Reference No. CGIT-2/7 of 1968 

Emnloyers in relation to the Group Offices, Norwich Union Fire Insurance Society 
Ltd., Scotti.sh Union and National Insurance Company and Maritime Insurance 

Co. Ltd., Bombay, 

And 

Their workmen 


Presen’^ 

Sbn N. K. Vanl, Presiding Officer. 

API’FARANCEH , 

For the Einvloyers :—Shri N. V. Phadke, Advecate, Shri P. K. Rele, Solicitor 
and Shri S. V. Mokashi, Labour Aclviser. 

For the Workmen :—Shri J. G. Gadkarl, Advocate, Shri Madanmohan Vice- 
Pre.sident, All India Insurance Employees Association, and Shri K. S. B. 
Filial, General Secretary, General Insurance Employees Union Western 
Zone, Bombay. 

State; Maharashtra- Industry; General Insui-ance 

Bombay, dated the 1st July, 1909. 

AWARI> 

By order No. 70(ll)/64-LRIV dated 10th August, 1965, the Government of India, 
in the Ministry of Labour, Employment and Rahabilltation (Department of Labour 
and Emplo.vment) referred to the Central Government Indu.strlal Tribunal, Bombay, 
for adjudication an Industrial dispute existing between the employers in relation 
to the Group offices, Norwich Union Fire Insurance Society Limited Scottish Union 
and National Insurance Company and Maritime Insurance Company Limited, 
Bombay and their workmen in respect of the matter specified in the Schedule 
mentioned below: — 


Schedule 

(1) Whether the demand of the workmen in the group office Norwich Union 

I'ire Insurance' Society Limited. Scottish Union and National Insurance 
Company and Maritime Insurance Company Limited for raising the 
retirement age from 68 to 00 years Is Justified? 

(2) If so, to v/hat extent and from which date it should take effect? 

2. Later on. by order No. 22/8/68-LRIII dated 25th November, 1968, the Central 
Government transferred this reference to this Tribunal No. 2, for adjudication. 

3. On 27th September, 1965, Shri K. S. B. Pillai General Secretary of the 
General Insurance Employees’ Union,—. Bombay on behalf of the workmen has 
filed writlen statement at Ex. W/1. It Is contended that thp existing age of 
retirement in the companies under reference at 58 be fixed at 00, that the companies 
In question have ample capacity to pay and to bear the burden that would be 
Involved due to this demand, that there is consistent trend In the Bombay Region 
to fix the retirement age for clerical and subordinate staff at 60, that the Normus 
Committee has also expressed the opinion that the retirement age for workmen 
in all industries should be fixed at 60, that longivity of life in the coiiptry is 
increasing, that the employees are keepine better health on account of medical 
facilities available to them, that the employees’ demand for fixing the retirement 
age at 60 Is justlfletJ, reasonable and modest and that the same be granted. 

4. The employers In relation to the group office, Norwich Union Fire Insurance 
Society Ltd., Scottish Union and National Insurance Co. and Maritime Insurance 
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C^r-Ltd-, Bombay i.e. the Insurance Companies concerned in this reference (here, 
inafter referred to as The companies’) have filed written statement at Ex, E/I on 
21st September, 1965. It is contended that the past experience shows that the 
efficiency of the clerical stall declines from the age of 55, that the value of the 
services of such employees rapidly decline in relation to their emoluments that 
the retirement age prescribed by the companies is fair and reasonable, that the 
Union’s demand for rai.slng the age of retirement is unreasonable and that the 
same be rejected. It is also contended that in any event the Tiitunal should Le 
pleased to prescribe adequate safeguards such as requiring ihc employee to attend 
if so lequired by the Company, before its doctor in order to certify the fitness of 
the employe:; to continue in service. Similar provisions should be prescribed to 
perimt the Companies to retire an employee earlier on medical ground before 
attainin'! the age of 58 years- 

The companies have filed rejoinder at Ex. E/2 on 17th hovember, 1965. By 
this rejoinder the companies denied the allegations made by the Union in Its 
written statement Ex. W/1 and reiterated their stand taken in the written state¬ 
ment Ex. E/1. 

6. The General Insurance Employees’ Union, Bombay has produced a state¬ 
ment showing the existing retirement age In the companies under reference and 
certain other insurance companies and commercial concerns in Bombay, in all 24, 
at Ex, W/2, Out of 24 companies, the retirement age in 2.3 companies is 00 years. 

7. The companies have produced a statement at Ex. E/3 showing the age of 
retirement existing in certain Insurance Companies in Bombay. Another state¬ 
ment showing the retirement age existing in the companies concerned in references 
Nos. CGlT-2/2 of 1968, CGIT-2/4 of 1968, CGIT-2/7 of 1968, CGlT-2/8 of 1968, 
and CGIT-2/ll of 1968 Is produced at Ex. E/4. Another statement giving in¬ 
formation regarding the date on which the Government of India referred the 
Industrial Disputes of M/s, South British Insurance Co. Ltd., Bombay and other 
Companies for adjudication by the Tribunal and the dates of retro-spective effect, 
if any agreed between the parties to the Award of the Tribunal, is produced at 
Ex. E/5. The companies have produced statement Ex. E/G which gives parti¬ 
culars of workmen who retired (at age below 60) from the service of the Com¬ 
panies during the pendency of the above references. 

8. Reference No. CGIT-2/3 of 1968 between the some parties as in Reference 
No. 7/68 was made to the Tribunal for adjudicating 17 demands. In tho,se 17 
demands, the demand regarding raising the age of retirement to 60 had remained 
to be made. Hence separate reference No. CGIT-2/7 of 1968 in respect of retire¬ 
ment age was made to ths Tribunal. 

9. In relerence No. CGIT-2/2 of 1968 there is dispute about 26 demands in¬ 
cluding the demand regarding retirement age (Demand No. 11) I'etween the 
employees and 15 companies as mentioned in Schedule I in that reference. 

10. In Reference No. CGIT-2/4 of 1968 there is dispute about 26 demands in¬ 
cluding the demand regarding retirement age (Demand No. 11) between the 
employees and M/s. Eagle Star Insurance Co. Ltd. 

11. In Reference No. CGIT-2/8 of 1968 there is dispute about 26 demands In¬ 
cluding the demand regarding the retirement age (Demand No. 11) between the 
employees and M/s, Atlas Assurance Company Limited, Bombay. 

12. In Relerence No, CGIT-2/11 of 1968 there is dispute about 26 demands 
including the retiiement age (Demand No. 11) between the employees and M/s. 
New Zealand Insurance Co. Ltd,, Bombay 

13. References Nos CGIT-2/2 ol 1968. CGIT-2/4 of 1968, CGIT-2/8 of 1968 and 
CGIT-2/11 of 1968 In respect of demand regarding retirement age only are heard 
together alongwith reference No. CGIT-2/7 of 1968. which Is in respect of retire¬ 
ment age only. 

14. At the outset, it may be noted that in Reference No. CGIT-2/4 of 1968 

between M/s. Eagle Star Insurance Co. ITcL, Bombay and the General Insurance 
Employees' Union, representing the workmen of the said company, the dispute 
regarding retirement age should not have been raised because as a recult of the 
agreement dated 27th September, 1961, entered into between the company and 
the workmen, the retirement age in the company has already fixed at 60 

years. This is clear from para. 30 of the written statement filed by M/s. Eagle 
Star Insurance Compai-y Ltd., Bombay on 28th Anril, 1966, in reference No, 
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CGIT-2/4 of 1968 (old Heference No. CGIT-33 of 1965 before the Central Govern¬ 
ment Industrial Tribunal, Bombay). 

15. The dispute regarding raising the age of retirement to 60 is between the 
employees and the companies involved in References Nos. CGIT-2/2 of 1968, 
JGi' -2/7 of 1968, CGIT-2/8 of 1968 and CGlT-2/11 of 1968. 

’, The important point for consideration is whether the demand of the work¬ 
men in references Nos. CGIT-2/2 of 1968, CGIT-2/7 of 1968, CGIT-2/8 of 1968 
and CGlT-2/11 of 1968 for raising the retirement age ^rom 58 to 60 years Is 
justified. 

17. My finding on this point is in the affirmative for the following reasons:— 

18. The learned advocate Shrl Gadkarl for the employee.s contends that there 
Is consistent trend in the Bornliay Region to fix the retirement age at 60. In 
suppoi’L of his contention he relies on the ruling reported in 1964, II, LLJ, Page 
644 In the case between Talang G.M- and others Versus Shaw Wallace & Co. Ltd., 
and another. 

19. Shrl Phadke, learned advocate for the companies contends that there is no 
law that In Bomnay Region the retirement age should be fixed at 60 years. 

20. It Is true that there Is no law which says that age of clerical and sub¬ 
ordinate staff working in Bombay Region, in various concerns should be fixed 
at 60 years, but there is n trend in Bombay Region to fix the retirement age of 
the employees at 60 years. This trend has been recognised by various Tribunals 
and also by the Supreme Court of India. 

21. In the case between Imperial Chemical Industries (India) (Private) Ltd., 
Bombay and its workmen, reported in the 1960, II, LLJ, Page 716, where the 
Tribunal raised the age of retirement from 55 to 58, both parties appealed to 
the Supreme Court. The Sup; erne Court has observed that the evidence on record 
strongly suggests almost a uniform tendency in Bombay to fix the age of retire¬ 
ment at 60 and not at 55. 

22. It is observed by theii Lo’-dships of the Supreme Court In the above 
mentioned case on page 720 as follows:— 

"As this Court pointed out In the case of Dunlop Company (Supra), the 
recent trend in the Bombay area clearly appears to be to fix the age 
of retirement at 60 That being so, we see no reason why the age 
of retirement of Ihc workmen In the present appeal should not be 
similarly fixed,” 

23. In the case of Talang (G’'T.'i and (,thers and Shaw Wallace & Co., Ltd, and 
another reported in 1964, II, LLJ. Page 644, it is observed by their Lordships of 
Supreme Court as lollows’— 

“As observed in the two decisions in 1960-IT, LLJ. 716 and 1959-IT, LLJ, 826 
the trend in the Bombay Region n, to tlx the uge of ifttiement at 60 
years.” 

24. There could not be any doubt from the va-ious rulln'is of the Supreme 

Court, that the Supiemo Court has recognised the trend in Bombay Region to 
tlx the age of re+ircment at 60 ’mars. Hence, even though, there is "o rule or law 
which lays do i P-ot the ct the einployces of Bombay Region should be 

fixed at 60 ye- till the trend prevailing in Bombay Region fixing the retire¬ 
ment age at 6" y ars bar to be recognisecl. Hence the contenlion rai.sed by Shrl 
Phadke, learned Advocate for the companies cannot be accented. 

25 The learned Advocate Shrl Gadkarl relics on the report of the Normus 
Committee, referred to In 19C4. II, LL.T, Page 647 in the case between Talang 
(G.M.) and another and Shaw Wallace & Co Ltd., and another. It Is as follows.— 

“After taking into consideration the views of the earlier committees and 
commis.slons including those ol the Second Pay Commissions the re¬ 
port of which has been released recently we feel that the retirement 
ace for workmen In nil industries should be fixed at 60. Accordingly, 
the norm for retirement age is fixed at 60.” 

26. The opinion of the Normus Committee referred to above clearly supports 
the view that the retirement age of clerical and subordinate staff should be fixed 
at 60 years. 
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2'^. In the case between Talang (G.M.) and others and Shaw Wallace & Co, 
Ltd., and another. Their Lordships ot Supreme Court have referred to the Pay 
- Conimlssion’s report, referred to in 1964, II; LLJ, Page 645. The relevant portion 
is as follows;— 

“As has already been noticed there is no dispute that the age of compulsory 
retirement should not remain at 55. The dispute is whether it should 
be fixed at 58 or at 60. It Is interesting to refer in this conne don, 
to the information that has been coEected by the Pay Commi,. don 
(1957—59) as regards the pensionable ages prescribed under the 
pension Insurance schemes for employees generally or for Industrial 
employees and under social assistance or universal schemes In 48 
countries in 1954. According to this the pensionable age is 70 In 
two countries, 67 in another two, 65 in twenty-four, 60 in seventeen, 
55 in two and 50 In one. Thus out of 48 countries for which infonma- 
tion was available it was found that in 45 countries the pensionable 
age was fixed at 60 or more. As the Pay Commission Report pointed 
out." 

“This Is particularly remarkable, considering that the countries diffler 
widely in demographic constitution, levels of economic development, 
and c'imatic and social conditions; and it indicates a virtual unanimity 
of competent opinion that belonging the various factors—physiological, 
economic and social—-that are relevant the normal working life should 
continue up to the age of 60, and may well go on up to 65 years.” 

28. The Supreme Court has further observed as follows;— 

"It is undoubtedly more useful, however and indeed essential for our 
present purpose to examine the trends in this matter in our ovyn 
country and specially in the region in which the present dispute has 
arisen. In the delicate task of adjusting needs of the employees to 
the interests of the employers and what is even more Important to 
the general interests of the country at large, industrial adjudication 
has to pay special attention to the prevailing practice In the industrial 
region concerned. If In any particular region employees have been 
successful In their claim for fixing the age of retirement at 00 this 
very success is bound to raise in others in the region similar expecta¬ 
tions. Refusal of similar relief to them is likely to create discontent. 
It is the endeavour of Industrial adjudication to prevent this. That 
is why on questions of age of retirement and hours of work and 
other! similar matters industrial tribunals attach much weight to 
what has been done in other Industrial concerns in the neighbourhood 
In recent times—whether by agreement or by adjudication,” 

29. The learned Advocate Shri Gadkari has relied on Ex. W/2 which is a 
comparative statement showing retirement age in the companies under reference, 
certain other insurance companies and commercial concerns in Bombay. 

,80. Out of 24 companies mentioned in the statement Ex. W/2 the retirement 
age is 60 in respect of 23 companies. 

31. The companies have produced statement Ex. E/4 showing the present 
retirement age in each company. Out of 22 companies mentioned in the Ex. E/4, 
retirement age in Eagle Star Insurance Co. Ltd., Bombay Is 60 years The retire¬ 
ment age for males in respect of Home Insurance Co. is 00 years. The retire¬ 
ment age In respect ot the New Zealand Insurance Co. Ltd., is 58 but there is a 
rule under whi^h extension upto GO years at the company’s discretion can be 
given. Out of 19 remaining companies, the age of retirement is 65 years in the 
Legal and General Assurance Society Ltd. and 58 years in the lemainlng 18 com¬ 
panies. Some companies have got discretion to give extension beyond 68 years. 

32. As there arc 23 companies as mentioned in Ex, W/2, in which the retire¬ 
ment age of clerical and subordinate staff is 60 years, the employees working in 
the companies referred to In References Nos. CGIT-2/2 of 1968, CGIT-2/7 of 1968, 
CGIT-2/8 of 1968 and CGIT-2/11 of 1968 would feel dis-gruntled and dis¬ 
satisfied, if their retirement age is not raised to 60 years and If they are asked 
to retire before the age of 60 years. This will disturb industrial peace and create 
unrest and dissatisfaction amongst the employees. In order that there should 
be Industrial peace and satisfaction among the various employees working in this 
region, uniformity of retirement age has to be maintained. In order to maintain 
;he same uniformity. It Is absolutely necessary that the age of retirement of the 
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employees In the companies referred to in the above references should be f^ed 
at 60 years. 

33. The learned Advocate Shrl Phadke contends that ^he companies in ques¬ 
tion are all India concerns and that changing the terms of service conditions In 
regard to retirement age In one place might unsettle the uniformity and might 
haVe serious repercussions in other branches 

34. In the case between Dunlop Rubber Company (India) LrJ., and its workmen 
and-others, reported in 1969, II, LU; Page 826; their Lordships of Supreme Court 
have -observed as follows:— 

“There i.s no doubt that in the case of an aU-India concern it would be 
advisable to have uniform conditions of service throughout India 
and If uniform conditions prevail in any such concern, they should not 
be lightly changed, At the same time It cannot be forgotten that 
Industrial adjudication is based, in this country at least on what is 
known as industry-cum-reglon basis and cases may arise where it 
may be necessary in following this principle to make changes even 
where the conditions of service of all India concern are uniform. 
Besides, however, desirable uniformity may be In the case of all- 
India concerns, the tribunal cannot abstain from seeking that lair 
conditions of service prevail in the industry with which it Is con¬ 
cerned. If therefore any scheme, which may be uniformly in force 
throughout India in the case of an all-India concern, appears to he 
unfair and not In accord with the prevailing conditions In such 
matters, it would be the duty of the tribunal to make changes in the 
scheme to make it fair and bring It into line with the prevailing con¬ 
ditions in such matters, particularly in the region In which the tri¬ 
bunal is functioning irre.spective of the fact that the demand Is made 
by only a small minority of the workmen emp''oyed In one place out 
of the many where the all India concern carries on business.” 

35. One of the Important point for consideration would be that the age of 
fetirement can be confined to industry-eum-region basis. It has been held that 
Awards a ad agreements on the question of age of retirement clearly shon' that 
there Is a consistent trend in Bombay Region to fix the retirement age of Clerical 
and Subordinate sta/T at 60 years 

36. As there are number of concerns In Bombav Region where the rge of retire¬ 
ment Is 60, the contention of learned Advocate Shri Phadke that ago of retire¬ 
ment In the companies, where the retirement age Is below 60, should not be fixed 
at 60 on the ground that these concerns are all India concerns; can not be accepted. 
If this contention of Shri Phadke is accepted, it will create unrest, dissatisfaction 
amongst the employees. It will disturb the industrial ooace. In the same Region 
on the principle of industry-eum-region basis, di.sparity in ages of retirement in 
different concerns cannot be allowed. 

I 

37. The learned Advocate Shri Phadke lelles on the Award of Reserve Bank of 
India given by the Arbitrator Shri T. L, Venkatarama Aiyar, Refired Supreme 
Court Judge, published in the Gazette of India, dated ,0th March, 1968. Part II; 
Section 3 (li); pages 183 to 298. 

38. It appears from the facts of the Award referred to above that the demand 
of the employees of the Reserve Bank of India was to raise their retirement ave 
to 60 years. In considering this demand .all previous Supreme C-;UTt rulings have 
been considered. The Arbitrator refused to raise the age of rsfirement having 
regard to the special position occupied by the Reserve Bank of India as distinct 
from commercial concerns and liberal character of superannuation benefits. 

39. It has been ob.served in paras. 18.4 and 18.5 of the Award as follows:— 
“18.4. The result of the above authorities may thus be stated; Of the 

several relevant factors to be taken Into account m fixing the age of 
retirement, the industry-cum-rcvion principle is one of the most im¬ 
portant. The weight to be given to it in an all India concern, how¬ 
ever, depends on the other factors and considerations. Another 
important factor to be taken Into account is the existence of a 
scheme of superannuation benefits. Whe"e it is liberal, that wlU ho 
a ground for not raising the age. On an ultimate analysis, a dod- 
slon on the question must t-irn on the f.acts and circumstances o^ 
each case.” 
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“18.5. What then are the facts of this case? Wc start with this that in tha 
Bombay region, the age oi retirement for workmen is In general GO 
and that has been adopied by the commercial banks. As against this, 
the coniention of the Bank is that it is not in the same situation as 
the commercial banks, thar its ousiness activities and service condi¬ 
tions are more akin to tno.e in the Central Government and that it 
IS the rules in Government service that would be more appropriate 
and not those in commeicial banks. It has been already pointed 
out that though the Reserve Bank docs carry on bonking business, 
its main and substantial work is sovereign in character. Even its 
Hanking adivilles are not comparable with those of commercial hanks. 
Its customers are not members ol public, but Central and Slate Gc.v- 
err.ments, public bodies, commercial banks and ihe like. Apart fiom 
ihis it is under a duty to secure monetary stability and has to take 
decisions on policies 01 an all-India character. Moreover its busi¬ 
ness is largely bound up with the work of the Government and this 
has led to the recruitment of a large number of temporary hands, as 
for example, in the implementation of Compulsory Deposit Scheme, 
Annuity Deposit Scheme and the like. The commercial banks have 
not, it is urged to face the problem of recruitment of a large num¬ 
ber of temporary staff which the Reserve Bank has to do in carrying 
oui the Government policies and it is argued that the unions are 
rather inconslstest In demanding at one breath that temporary hands 
should be made permanent within a year and at the same time claim¬ 
ing that the age of retirement should be raised to 60”. 

40. It is clear that on account of peculiar position occupied by the Reserve 
Bank of India and the liberal character of the superannuation benefits, the arbit¬ 
rator refused to raise the retirement age to 60. In my opinion, the facts of the 
case of the Reserve Bank of India employees do not compare with the facts of this 
case. Further each case has to be decided on Its own facts and merits. 

41. The companies Involved In various References are Insurance Companies 
l.e. commercial concerns. They are concerned with public, while the Reserve Bank 
of India is concerned with the Central and State Governments, public bodies, 
commercial banks and the like. It has no transactions with private individuaL 

42. Except in the case of Home Insurance Co., in reference No. CGIT-2/2 of 
1968, the ago of retirement in almost all companies is 58. In the case of Eagle 
Star Insurance Co. Ltd., in reference No. CGIT-2/4 of 1968, the retirement ago Is 
60 years. The Home Insurance Co. as mentioned in Ex. E/4, has got provision 
to give extension to its employees .it its di-cretlon, beyond 60 years. As there is 
■no uniformity among these Companies, functioning In the same region, it is 
absolutely necessary to bring uniformity In the retirement age, by raising the age 
of retirement to 60 years 

4,1. In the Reference'- bofo.e me the employees are not satistled with the exist¬ 
ing iuperunnuation benc-fits and otlier benefits to v/hich they arc entitled. They 
have got a grievance regerding different ages of retirement In diderent companies. 
Except in the Home In.surancc Co. there Is no pension scheme in any other ci'in- 
panies. Evrii though there is pension tchemo, the Home Insurance Company 
gives extension to their employees beyond GO ycar.s. As no pension scheme has 
been provided by other companies, there is justification tor the employees’ claim 
that their retirement age should be raised and fixed at 60 years. 

44. The learned Adiocate Shri Phadke says that wherever, the retiioment age 
is 60, It should be maintained at GO and wherever the retirement age is less, it 
may not be taken beyond 58. I am unable to accept the conteniion of Shri Phadke 
that wherever the retirement age is less it should not be raised beyond .68 years. 

45. In Reference No. CGIT-2/7 of 1968, the employers contend that the retire¬ 
ment age prescribed by these companies is fair and reasonable, that there is no 
case for Increasing the retirement age and that the same be not increased because 
the efficiency of the clerical staff declines from the age of 55 years and because 
the value of the service by such employees rapidly declines in relation to their 
«moIuments. This contention raised by the employers cannot be accepted. 

40. It is observed by their Lordships of the Supreme Court in Civil Appeal 
'No. 845 of 1966 in the case between the workmen of Keltlewell Bullen , 4 , Co. Ltd 
and 'h- Kettlewell Bulleh & Co. Ltd., dated 12th February, 1909 that the efficiency 
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of workmen does not get impaired tiU about 60 years. The relevant portion In 
respect of this observation Is as follows;— 

“It Is now-a-days fairly well recognised that life expectation has consider¬ 
ably Increased in recent years and the rate of mortality nas fallen 
considerably on account of better living condition, improved medical 
facilities and above all the extension of educational amenities. The 
result is that physical efficiency of workmen generaliy speaking is not 
deteriorated till about 00 years. Consequently there has in the last 
decade been a general trend to raise the age of retirement. This 1e 
so also in the ease of employees in Government service and in the 
service of quasi-government concerns. In raising the age oi retire¬ 
ment, apart from the fact that the efficiency of workmen ooes not get 
impaired till about 60 years, consideration is also paid to the fact 
that his needs are likely to be larger between the age of 60 and 00 
years as it is during that span of life that he has to educate his 
children, marry his daughters and thus incur adcliticnal financial 
burden over and above the burden of maintenance of his lamily.” 

47. The companies In reference No. CGIT-2/7 of 1968 contend that if this 
Tribunal la inclined to Increase the retirement age to 60 it should be pieased to 
prescribe adequate safeguards such as requiring the employee to attend if so re¬ 
quired by the Company, before its Doctor in orde.' to certify the litness of the 
employee to continue in service and that similar provisions shoui 1 be pre.scribed 
to permit the Companies to retire an einp'oyee earlier on medical ground before 
attaining the age of 58 years. I am unable to accept the stand of the companies. 

48. If the companies are given discretion to retire any eniployce before the 
age of 58 or after 68 and before 60 years, discrimination is likely to be caused. 

49. If some employees become inefficient and do not do work, the romiianies 

can take action against them for their inefi&ciency after holding departmental 

enquiry, following the rules and regulations, In my opinion, it is not necessary' 
to make any provision as suggested by the companies to enable them to retire 

a person before 58 or at any time after the age of 58 and before 60 years. 

50. As regards the other companies, their contention Is that the retirement age 
Is reasonable and that there is no case for increasing the retirement age of the 
employees. 

61. In view of the changed circumstances and the fact that the retiring age Is 
60 years In many concerns It cannot be .said that the pre.sent retiring age in these 
Insurance Companies is reasonable, and fair and that there is no case for increas¬ 
ing the retirement age. 

52. In aU Government services the age of retirement of subordinate stall, i.e. 
peons etc. is 60 years, though pension scheme Is provided for them and better 
retirement benefits arc- available to them, 

53. In short, considering the arguments of Shri Gadkarl for the employees and 
Shrl Phadke for the employers and having regard to the documentary evidence 
produced on record, T am of the view that the retirement age of all the employees 
in que.stlon should be fixed at 60 years. 

54. The next point for consideration Is from what date the retirement age 
should be fixed at 60 years. 

55. The learned Advocate Shri Gadkarl for the employees contends that the 
retirement age should b^: fixed at 00 years with retrospective eflect 

56. The learned Advocate Shri Phadke for the employers on the other h.and 
contends that the retirement age should not he fixed with -etrospeettve effect 
as it would create complications In the administration. 

57. GeneraPy, whenever the retirem.ent age is fixed, it cannot be fixed with 
retrospective effect. It has to be fixed with effect from a particular date. 

58. For the reasons given above, I am of the view that the retirement age 
should be fixed at 60 years with effect from 30th June, 1969. At the same time, 
the employees who are continued In service even after their old dates of retire¬ 
ment In various companies referred to above, on account of any undertaking 

g ven to the Tribunal or on account of any extension or any reason and who are 
service on Sdth June, 1969 should continue In service till thev reach the age 
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of 60 years. These persons will be entitled to the benefits of lerli’emant age fixed 
at 60 years. 

69. In view of the above findings, I pass the following order;— 

Order 

1. The retirement age of the employees working in the Group office, 
Norwich Union Fire Insurance Society Limited, Scottish Union and 
National Insurance Company and Maritime Insurance Company 
Limited, Bombay is fixed at 60 years with elfect from dOth June, 1909. 

1 . The retirement age of the employees working in 15 l ompanles mentioned 
in the Schedule I to the Government of India, Ministry of Labour and 
Employment Order No. 74(15) /64-1,RIV dated 7th CJctober, 1964, Ref. 
No. CGrr-2/2 of 1.163 Is fixed at 60 year.s with eltect from" 50th June, 
1969. 

3, The rettremeiii age of the employees of the Eagle Star Insurance Co. 

Ltd., Bombay fixed at 60 years under the agreement dated 27th 
September, 1961 entered into between the company and its workmen 
is to continue (Ministry of Labour and Employment, Govt, of India 
Order No. 74(15)/64 LRIV. Pt. dated 2.'lrd April, 1965, Relerence No. 
CGIT-2/4 of 1968). 

4, The retirement age of the employees in the Atlas Assurance Company 

Limited, Bombay, is fixed at 60 years with effect from .30th June, 
1909. (Ministry of Labour and Employment, Government of India 
Order No. 74(14) /65-LRrV dated 9th September, 1965, Reference No. 
CGIT-2/8 of 1968). 

6 . The retirement age of the employees in the New Zealand Insurance Com¬ 
pany. Limited, Bombay is fixed at 60 years with elfect from 5Cth June 
1969. (Ministry of Labour and Employment, Government of India 
Order No. 74(2)/66-LRIV dated 11th March, 1966, Reference No. 
CGIT-2/11 of 1968). 1 

5, The employees in all the Companies referred to above, who are In 

service on 30th .Tune. 1969 on any account, either c.n account of anv 
undertaking given to the Tribunal, or on account of extension, or any 
reason etc. should continue in service and retire at the age of 60 
(alter the completion of the age of 60 years.) 

7, Part 1 Awards in References Nos. (’GIT-2/2 of 1968, CGIT 2/4 of 1968, 

CGIT-2/8 of 1968 and CGIT-2/U of 1968 in respect of demand regard¬ 
ing retirement age be made. 

8 , Award in respect of Reference No. CGIT-2/7 of 1968 be made. 

9, No order as to costs. 

(Sd.) N. K. Vaot, 

Presiding Officer, 
Central Government Industrial Tribunal 

No, 2, Bombay. 
[No. 72/2/68-LRIV(LRI).] 

S.O. 3189.—^In pursuance of section 17 of the Industrial Disputes Act, 1947 (14 
of 1947). the Central Governrr.ent hereby publishes the following award of the 
Central Government Industrial Tribunal No. 2, Bombay, in the industrial dispute 
between the employers in relation to the Group Offices. Norwich Union Fire 
Insurance Society Limited. Scottish Union and National Insurance Company and 
Martime Insurance Company Limited, Bombav and their workmen, which was 
received by the Central Government on the 23rd July. 1969. 

BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL NO 2 

BOMBAY. 

Reference No. CGIT-"2/7 op 1968 

Employers in Relation to the Group Offices, Norwich Union Fire Insurance Society 
Ltd., Scottish Union and National Insurance Company and Maritime Insurance Co. 

Ltd.. Bombay 

And 

Their workmen 

Present- 

Shr; N. K. VanI, Presiding Offleet. 
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For tha Employers '■ —Shrl N. V, Phadke, Advocate, Shrl P. K. Rele, 
Solicitor and Shrl S. V, Mokashi, Labour Adviser, 

For the Workmen :—Shrl J. G. Gadkari. Advocate, Shrl Madanmohan, Vice- 
Prealdent All India Insurance Employees Association and Shrl K. S. 
B. Pillai, General Secretary, General Insurance Employees Union, 
Western Zone, Bombay, 

Industry: General Insurance. State: Maharashtra. 

Bombay, dated the 1st July, 1969 
AWARD 

By order No. 70(11)/64-LRIV dated 10th Augu.st, 1966, the Government of India, 
in the Ministry of Labour, Employment and Rehaoilltailon (Department of Labour 
and Emplcyrrient) referred to the Central Government Industrial Tribunal, Bombay, 
for adjudication an Industrial dispute existing between the employers in relation 
to the Group offices, Norwich Union Fire Insurance Society Limited, Scottish Union 
and National Insurance Company and Maritime Insurance Company Limited, Bom¬ 
bay and their workmen in respect of the matter specified in the Schedule mentioned 
below; — 


Schedule 

(1) Whether the demand of the workmen in the group office Norwich Union 

Eire Insurance Society Limited, Scottish Union and National Insurance 
Company and Martime Insurance Company Limited for raising the 
retirement age from 58 to 60 years is justified? 

(2) If so, to what extent and from which date It should take effect? 

2. Later on, by order No, 22/8/68-LRIII dated 25th November, 1968, the Central 
■Government transferred this reference to this Tribunal No. 2, for adjudication. 

3. On 27th September, 1965, Shri K. S. B, Filial, General Secretary of the 
General Insurance Employees’ Union, Bombay on behalf of the workmen has 
filed written statement at Ex. W/1. It is contended that the existing age of 
retirement in the companies under reference at 58 be fixed at 60, that the companies 
in question have ample capacity to pay and to bear the burden that would be 
Invloved dus to this demand, that there Is consl.stent trend In the Bombay Region 
to Ibi the retirement ago for clerical and subordinate staff at 60, that the Normus 
Committee has al.so expressed the opinion that the retirement age for workmen in 
all innustnes should be fixed at 60, that longivity of life In the country is Increasing, 
that the employees are keeping belter health on account of medical facilities 
available to them, that the employee.s’ demand for fixing the retirement agp at 
60 is lustified, reasonable and modest and that the same bg granted. 

-1. The emplo,Yers in relation to the group office, Norwich Union Fire Insurance 
Society Ltd , Scottish Union and National In.siiranee Co. and Maritime Insurance 
Co. Ltd., Bon'.bay I.e. the Insurance Companies concerned in this reference (here¬ 
inafter referred to as ‘the companies’) have filed written statement at Ex. E/1 
on P"* '1 .SeT^ternber 1965. It is contended that the past experience shows that the 
efficiency of the clerical staff declines from the age of .55, that the value of the 
services of .=uch rmployees rapidly decline in relation to their emoluments, that the 
retirement age prescribed bj' the companies is ffiir and reasonable, that the Union’s 
demand for raising the age of retirement is unreasonable and that the same be 
rejected. It is also contended that In any event the Tribunal should be plea.sed 
to prni.n,-i'he adcouate safegiiards such ns requiring the employee to attend If so 
required bv the Company, before its doctor in order to certify the fitness of the 
employee to continue in service. Similar provisions should be prescribed to permit 
the C^mnanies to retire an employee earlier on medical ground before attaining 
the age of 58 years. 

.5. The companies have filed reloinder at Ex. E/2 on 17th November. 1966. By 
this roirinder the companies denied the allegations made by the Union In its 
■writ+'^n st-ifement Ex, W/l and reiterated their stand taken in the written state¬ 
ment Ex. E/1. 

6 . The General Insurance Employees’ Union, Bombay has produced a statement 
showing the existing retirement age in the companies under reference and certain 
other insurance companies and commercial concerns In Bombay, In all 24, at 
Ex. W/2, Cut of 24 companies, the retirement age In 23 companies is 60 years. 
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7. The ccmpanies have produced a statement at Ex. E/3 showing the age of 
retli’cment existing In certain Insurance Companies in Bombay. Another state¬ 
ment showing the retirement ag^ existing in the companies concerned in references 
Nos. CGlT-2/2 of 1968, CGIT-2/4 of 1968, CGIT-2/7 of 1968 CGlT-2/8 of 1968, 
and CGIT-2/n of 1968 is produced at Ex. E/4. Another statement giving inlor- 
mation regarding the date on which the Government of India referred the Indus¬ 
trial Disputes of M/s South British Insurance Co. Ltd., Bonr.bay and other 
Companies for adjudication by the Tribunal and the dates of retrospective elTect, 
if any agreed between the parlies to the Award of the Tribunal, is produced at 
Ex. E/5, The companies have produced statement Ex. E /6 which gives particulars 
of workmen who retired (at age below 60) from the service of the Companies 
during the pendency of the above references. 

8 . Reference No, CGIT-2/,3 of 1968 between the same parties as in Reference 
No. 7/68 was made to the Tribunal for adjudicating 17 demands. In those 17 
demands, the demand regarding raising the age of retirement to 60 had remained 
to be made. Hence separate reference No. CGlT-2/7 of 1968 in respect of 
retirement age was made to the Tribunal. 

9. In reference No. CGIT-2/2 of 1968 there is dispute about 26 demands 
Including the demand regarding retirement affe (Demand No. 11) between the 
■employees and 15 companies as mentioned In Schedule I In that reference. 

10. In Reference No. CGIT-2/4 of 1968 there is dispute about 26 demands 
Including the demand regarding retirement age (Demand No, 11 ) between the 
■employees and M/s Eagle Star Insurance Co. Ltd. 

11. In Reference No. CGIT-2/8 of 1968 there l.s dispute about 26 demands 
Including the demand regarding the retirement age (Demand No. 11) between the 
emplo.vees and M/s Atlas Assurance Company Limited, Bombay. 

12. In Reference No. CGIT-2/11 of 1968 there is dispute about 26 demands 
Including the retirement age (Demand No. 11 ) between the employees and M/a 
New Zealand Insurance Co. Ltd,, Bombay. 

13. References Nos. CGIT-2/2 of 1968, CGlT-2/4 of 1968, CGlT- 2/8 of 1968 
and CGIT-2/11 of 1968 in respect of demand regarding retirement age only are 
heard together alongwlth reference No. CGIT-2/7 of 1968, which Is in respect 
of retirement age only. 

14. At the outset it may be noted that In Reference No. CGIT-2/4 of 1968 
between M/s Eagle Star Insurance Co. Ltd., Bombay and the (general Insurance 
Employees’ Union, representing the workmen of the said company, the dispute 
regarding retirement age should not have been raised becau.se as a result of the 
agreement dated 27th September, 1961 entered into between the company and the 
workmen, tho retirement age in the company has already been fixed at 60 years. 
This is clear from para, 30 of the written statement Ibed by M/p Eagle Star 
Insurance Company Ltd., Bombay On 28th April, 1906 in reference No. CGIT-3/4 
of 1963 fold Reference No. CGIT-33 cf 1905 before tbc Central Government Indus¬ 
trial Tribunal, Bombay). 

bO. The dispute regarding raising the nee of retirement to 60 L belween the 
employees and the comnanies invcLjorl io Tteferenco'; Nos. CGTT-2/2 of 1968, CGIT- 
2/7 of 1968, CGIT-2/8 of 1968 and CGIT-2/11 of 1968. 

16. The Important point for consideration Is whether the damand of the workmen 
in references Nos, CGIT-2/2 of 1968, CGIT-2/7 of 1908, CGIT-2/8 of 1968 and 
CGIT-2/11 of 1908 for raising the retirement age from 58 to 60 years is justified. 

17. My finding on this point is in the affirmative for the following reasons: — 

18. The learned advocate Shri Gadkari for the employees contends that there 
is consistent trend In the Bombay Region to fix the retirement age at 60. In sup¬ 
port of his contention he relies on the niling reported in 1964, II, LL.1, Page 644 
In the Case between Talang G.M. and others Versus Shaw Wallace & Co. Ltd., and 
another. 

19. Shri Phadke. learned advocate for the companies contends that there la 
no law that in Bombay Region the retirement age should be fixed at 60 years. 

20. It is true that there Is no law which says that age of clerical and subordi¬ 
nate staff working in Bombay Region, in various concerns shouM be fixed at 60 
years, but there is a trend in Bombay Region to fix the retirement age of the 
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employees at 60 years. This trend has been recognised by various Tribunals and 
aiso by the Supreme Court of India. 

21. In the case between Imperial Chemical Industries (India) (Private) Ltd., 
Bombay and its workmen, reported ui tne 1060, II, LLJ, Page 716, where the 
Tribunal raised the age of retirement from 55 to 58, both parties appealed to 
the Supreme Court. The Supreme Court has observed that the evidence on 
record strongly suggests olmast a uniform tendency in Bombay to fix the age of 
retirement at 60 and not at 55. 

22. It is observed by their Lordships of the Supreme Court in the above men¬ 
tioned case on page 720 as follows;— 

“As this Court pointed out in the case of Dunlop Company (Supra), the 
recent trend m the Bombay area clearly appears to be to fix the age 
of retirement at 60. That being so, we see no reason why the age 
of retirement of the workmen in the present appeal should not be 
similar ,y fixed.” 

23. In the caso of Talang (G.M.i and others and Shaw Wallace & Co. Ltd. 
and another, reported in 1964, II, LLJ, page 644, it is observed by their lordships 
of Supreme Court as follows:— 

“As observed In the two decisions in 1960-11, LLJ, 716 and 1959-11, LLJ, 826 
the trend in the Bombay Region is to fix the age of retirement at 60 
years ” 

24. There could not be any doubt from the various rulings of the Supreme 
Court, that the Supreme Court has recognised the trend in Bombay Region 
to fix the age of retirement at 60 years. Hence, even though, there is no rule 
or law which lays down that the ago of the employees of Bombay Region should 
be fixed at 60 year.s, stil' the trend prevailing in Bombay Region fixing the retire¬ 
ment age at 60 years has to be recognised. Hence the contention raised by Shri 
Phadke, learned Advocate for the companies cannot bo accepted. 

26. The learned Advocate Shrl Gadkarl relies on the report of the Normus 
Committee, referred to in 1964. II. LLJ, Page 647 in the ease between Talang 
(G.M.) and another and Shaw Wallace & Co. Ltd., and another. It Is as follows; — 

“After taking into consideration the views of the earlier committees and 
commissions including those of the Second Pay Commissions the 
report of which has been released recentlv, we feel that the retire¬ 
ment age for workmen in all industries .should hp fixed at 60. Ac¬ 
cordingly, the norm for retirement age is fixed at 60." 

26, The opinion of the Normus Committee referred to above clearlv supports 
the view that the retirement age of clerical and subordinate staff should be fixed 
at 60 years. 

27. In the case between Talang (G M) and others and Shaw Wallace & Co, 
Ltd., and another. Their Lordships of Supreme Court have referred to the Pay 
Commission’s report, referred to jn 1964, II, LLJ, Page 64.5 The relevant portion 
is as follows; — 

“As ha.s already been noticed, there is no dispute that the age of compul¬ 
sory retirement should not rem.ain at 55 'The dispute is whether it 
should be fixed at 58 or at 60. It i.s interesting to refer in this 
connection to the information that has been collected by the Pay 
Commission (1957—^59) as regards the pensionable age.s prescribed 
under the nension Insurance schemes for emplovees generally or 
for Industrial emplovces and under social assistance or universal 
schemes in 48 countries in 1954. According to this the pensionable 
age is 70 in two countries; 67 in another two; 65 in twenty-four, 60 
in seventeen, 55 in two and 50 in one. Thus out of 48 countries’for 
which information was available it was found that in 45 countries 
the pensionable age was fixed at 60 or more. As the Pay Com¬ 
mission Report pointed out— 

"This Is narticularlv remarkable, considering that the countries differ 
widely in demographic comstitution levels Of economic development. 
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and climatic and social conditions; and it indicates a virtual unani¬ 
mity of competent opinion that balancing the various factors—physi¬ 
ological, economic and social—^that are relevant the normal work¬ 
ing hie should continue up to the age of 60, and may well go on up 
to 65 years," 

28. The Supreme Court has further observed as follows 

‘Tt is undoubtedly more useful, however and indeed essential for our 
present purpoie to examine the trends in thi.s matter in our own 
country and specially in the region in which the present dispute 
has arisen. In the delicate task of adiustine needs of the employees 
to the interests of the employers and what is even more important 
to the general interests of the country at large, industrial adjudica¬ 
tion has to pay special attention to the pievailing practice in the 
industrial region concerned. If in any particular region employees 
have been successful in their claim for fixing the age of retirement 
at 80 this very success is bound to raise in others in the region simi¬ 
lar expectations. Refusal of similar relief to them is likely to create 
discontent. It is the endeavour of industrial adjudication to pre¬ 
vent this. That is why on questions of age of retirement and hours 
of work and other similar matters industrial tribunals attach much 
weight to v'hat has been done in other industrial concerns In the 
neighbourhoo'd in recent times—whether by agreement or by adjudi¬ 
cation.’’ 

29. The learned Advocate Shri Gadkari has relied on Ex, W/2 which is a 
comparative statement showing retirement age in the companies under reference, 
certain other insurance companies and commercial concerns in Bombay. 

30. Out of 24 companies mentioned in the statement Ex. W/2 the retirement 
age is 60 in respect of 23 companies. 

31. Tile companies have produced statement Ex. E/4 showing the present re¬ 
tirement age in each company. Out of 22 companies mentioned in the Ex. E/4, 
retirement age in Eagle Star Insurance Co. Ltd., Bombay is 60 years. The retire¬ 
ment age for males in respect of Home Insurance Co. Is 80 years. The retire¬ 
ment age in respect of the New Zealand Insurance Co. Ltd., is .58 but there is 
a ru'e under which extension upto 60 years at the company’s discretion can be 
given Out of 19 remaining companies, the ago of retirement is 55 years in the 
Legal and. General A.ssurance Society Ltd, and 58 years in the remaining 18 com¬ 
panies. Some companies have got discretion to give extension beyond 58 years. 

32. As there are 23 oompanie.s as mentioned in Ex. W/2, in which the retire¬ 
ment age of clerical and subordinate staff is 60 years the employees working in 
the companies referred to in References Nos. CGiT-2/2 of 1968, CGIT-2/7 of 1968, 
CGIT-2/8 of 1968 and CGIT-2/11 of 1968 would feel disgruntled and dis-satis- 
fled, if their retirement age i-s not raised to 60 years and if they are asked to retire 
before the age of 60 years. This will disturb industrial peace and create unrest, 
and dis-satisfaction amongst the employees. In order that there should be indus¬ 
trial peace and 'atisfadion among the various employees working in this region, 
Uniformity of retirement age has to be maintained. In order to maintain the 
same uniformity, it is absolutely necessary that the age of retirement of the 
employees in the companies referred to in the above references should be fixed at 
60 years. 

33. The learned Advocate Shri Phadke contends that the companies in que.s- 
tion are all India concerns and thit changing the terms of service condition.s in 
regard to retirement age in one place might unsettle the uniformity and might 
have serious repercusslon.s in other branehes. 

34. In the case between Dunlop Rubber Company (Indial Ltd,, and its work¬ 
men and others, reported in 1959, II, LLJ, Page 820, their Lordships of Supreme 
Court have observed as follows’-— 

‘"rhere is no doubt that in the case of an all-India concern it would be 
advisable to have uniform conditions of service throughout Indie 
and if iinifom conditions prevail in anv such concern, they should 
not be lightly changed. At the same time it cannot be forgotten 
that industria’ ndiudication ic based in this country at least, on what 
is icnown as industry-cU7n-”e2ion ba"', east's may s>-;ce where 
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it may be necessary in following this principle to make changes even 
where the conditions of service of ail India concern are uniform, 
liesides, however, desiiable uniformity may be m the case of all- 
India concerns, the tribunal cannot abstain from seeking that lair 
conditions of service prevail in the industry with which it is con¬ 
cerned. If therefore any scheme, which may be uniformly in force 
throughout India in the case of an all-India concern, appears to bo 
unfair and not m accord with the prevailing conditions in such 
matters, it would be the duty of the tribunal to make change.s in the 
scheme to make it fair and bring it into line with the prevailing 
conditions in such matters, particularly m the region in which the 
tribunal is functioning irrespective of the fact that the demand is 
made by only a small minority of the workmen employed in one 
place out of the many where iho all India concern carries on busi¬ 
ness.” 

35. One of the important point for consideration would be that the age of 
j-etirement can be confined to industry-cwm-region basis. It has been held that 
Awards and agreements on the question of age of retirement clearly show that 
there is a consistent trend in Bombay Region to fix the retirement age of Clerical 
and Subordinate staff at 60 years. 

36. As there are number of concerns in Bombay Region where the age of retire¬ 
ment Is 60, the contention of learned Advocate Shri Phadke that age of retirement 
In the companies, where the retirement age is below 60, should n(»t be fixed at 60 
‘on the ground that these concerns are all India concerns; cannot Ibe accepted. If 

this contention of Shrl Phadke Is accepted, it will create unrest, dissatisfaction 
amongst the employees. It will disturb the industrial peace. In the same Region 
on the principle of Industry-cum-region basis, disparity In ages of retirement in 
^diffeient concerns cannot be allowed. 

37. The learned Advocate Shri Phadke relies on the Award of Resei-ve Bank of 
India given by the Arbitrator Shri T. L. Venkatarama Aiyar, Retired Supreme 
Court Judge, published "in the Gazette of India, dated 5th March 1968, Part II; 
Section 3 (ii), pages 183 to 298- 

38- It appears from the facts of the Award referred to above th^i the demand of 
the employees of the Reserve Bank of India was to raise their retirement age to 60 
year.s In considering this demand all previou.s Supremo Court rulmg.s have been 
considered. The Arbitrator refused to raise the ago of retirement having regard to 
the special po.sition occupied by the Reserve Bank oi India as dis'inct from com- 
.mercial concerns and liberal character of superannuation benefits. 

39. It has been observed in paras. 13.4 and 18-5 of the Atvaid as lollow.s. -- 

‘18.4. The result of the ahove authorities may thus be stahnl. Of the several 
relevant factors to be taken into oc-ount in fixing the ugc of rt?.ire- 
ment, the lndu.stry-citm-reglon princiolc is one of Hie mod Lri'ortiint 
The weight to be given to it In an all India concern, however, depends 
on the other factory and considerations. Another im nor (.ant factor to 
be taken into account Is the existence of a scheme of .'upe'antiuation 

benefits Where it is liberal, that will be a ground for not raising the 

age. Oh an ultimate analysts, a decision on the question mu.sl. turn on 
the facts and circumstances of each case. 

”18 5 What then are the facts of this case? We start with this that in the 
Bombay region, the age of retirement fo'r woi kmcn i in general 60 
and that has been adopted by the commercial banks. As again.st this, 
the contention of the Bank is that it Is not in the same situation rs the 
commercial banks, that its business activities and server rnndltions 
are more akin to those In the Central Government and that it is the 
rules in Government service that would be more annropriati and not 

those In commercial banks. It has been already pointed out that 

though the Reserve Bank does carry on banking business, its main and 
substantial work l.s sovereign In character. Even It.s banking actlvitie.s 
are not comparable with those of commercial banks. Its customers 
are not members of public, but Central and State Governments, public 
bodies, commercial banks and the like. Apart from thi-, it i.a under a 
duty to secure monetary stability and has to take derisions on policies 
of kn all-India character. Moreover Its buslnes.s Is largely bound up 
with the work of the Government and this has led to the recruitment 
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of a large number of temporary hands, as for cxanole, in the Imple¬ 
mentation of Compulsory Deposit Scheme, Annuity Deposit Scheme and 
the like- The commercial hanks have not, it is urged to face the pro¬ 
blem of recruitment of a large number of temporal y staS which the 
Reserve Bank has to do in carrying out the Government policies and It 
Is argued that the unions are rather inconsistent in demanding at one 
breath that temporary hands should be made permanent within a year 
and at the same time claiming that the age of reb cement should be 
raised to 60”. 

40. It is clear that op account ol peculiar position occupied by the Rescn^,.Bank 
of India and the liberal character of the superannuation benents, the arlilirator 
refused to raise the retirement age to 60- In my opinion, the facts of the case of 
the Reserve Bank of India employees do not compare with the fads of this case. 
Further each case has to be decided on its own facts and merits. 

41- The companies involved in various References are Insurance Companies l.e. 
commercial concerns. They are concerned with public, while the Reserve Bank of 
India IS concerned with the Central and State Governments, public bodies, com¬ 
mercial banks and the like. It has no transactions with private individual. 

42. Except in the case of Home Insurance Co-, in reference No- CGIT-2/2 of 
1968, the age of retirement in almost all companies is 58. In the case of Eagle Star 
Insurance Co. Ltd., in reference No CGIT-2/4 of 1968, the roilremcnt age is 60 
years. The Home Insurance Co, as mentioned in Ex E/4, has got provision to give 
extension to its employees at its discretion, beyond 60 years. As there is no uni¬ 
formity among these companies, functioning in the same region, it is absolutely 
necessary to bring uniformity m the retirement age, by raising the age of retire¬ 
ment to 60 years. 

43. In the Reference before me the employees arc not satisfled with the existing 
superannuation benefits and other benefits to which they are entitled. They have 
got a grievance regarding dilTerent aces of retirement m different companies, 
Excgpt in the Home Insurance Co. there is no pension scheme in any other 
companies. Even though there l.s pension scheme, the Home Insurance Company 
gives extension to their employees beyond 60 years. As no pension scheme has been 

S rovided by other companies, there is justifleation for the employees' claim that 
leir retirerr.ent age should be raised and fixed at 60 years. 

44. The learned Advocate Shrl Phadke says that wherever, the retirement age 
is 60, it should be maintained at 60 and wherever the retirement age is less, 
It mav not be taken beyond ,58. I am unable to accept the contention of 
Shrl Phadke that wherever the retirement age is less it should not be raised 
beyond 58 years. 

45. In Reference No. CGIT-2/7 of 1968, the employers I’ontend that the retire¬ 
ment age prescribed by these companies is fair and reasonable, that there is no 
case for Increasing the retirement age and that the same be not increased because 
the efficiency of the clerical staff declines from the age of 55 years and because the 
value of the service by such employees rapidly declines In relation to their emolu¬ 
ments. This contention raised by the employers cannot be accepted. 

46. If is observed by their Lordships of the Supreme Court in Civil Appeal 
No. 845 of 1966 in the case between the workmen of Kcttlewell Bullcn & Co. Ltd,, 
and the Ketllewell Bullen & Co. Ltd., dated 12th February 1969 that the efficiency 
of workmen does not get impaired tUi about GO years. The relevant portion In 
respect of this observation is as follows: — 

“It Is now-a-days fairly well recognised that life expectation has considerably 
increased in recent years and the rate of mortality has fallen con¬ 
siderably On account of better living condition, Improved medical 
facilities and above all the extension of educational ainenitie.s. The 
result is that physical efficiency of workmen generally speaking is not 
determined till about 60 years. Consequently there has in the last 
decade been a general trend to raise the age of retirement. This is 
so also in the case of employees In Governnient service and in the 
service of quasi-government concerns. In raising the age of retirement 
apart from the fact that the efficiency of workmen does not get 
impaired till about 60 years, considerations is also paid to the fact that 
his needs are likely to be larger between the age of 50 and 60 years 
as it Is during that span of life that he ha.s to educate his children, 
marry his daughters and thus incur additional financial burden over 
and above the burden of maintenance cf his family.” 
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47. The companies In reference No, CGIT-2/7 of 1968 contend that if this 
Tribunal is inclined to increase the retirement age to 60 it should be pleased to- 

. prescribe adequate safeguards such as requiring the employee to attend if so required 
by the Company, before its Doctor in order to certify the fitness of the employee 
to continue in service and that similar jprovislons should be prescribed to permit the 
Companies to retire an employee earlier on medical ground before attaining the 
age of 58 years. I am unable to accept the stand of the companies. 

48. If the companies are given discretion to retire any employee before the age 
of 58 or after 58 and before 60 years, discrimination is likely to be caused. 

49. If Bome employees become inefficient and do not do work, the companies can 
take action against them lor their inefficiency after holding uepartmental enquiry, 
following the rules and regulations. In my opinion. It is noL necessary to make 
any provision as suggested by the companies to enable them to retire a person 
before 58 or at any time after the age of 58 and before 60 years. 

50. As regards the other companies, their contention is that the retirement age 
is reasonable and that there Is no case for increa.sing the retirement age of the 

■ employees. 

61. In view of the changed clrtumstances and the fact that the retiring age Is 
60 years in many concerns it cannot be said that the present retiring age in these 
Insurance Companies l.s reasonable and fair and that there is no case for increasing 
the retirement age. 

52. In all Government services the age of retirement of subordinate stall, i.e., 
peons etc., is 60 years, though jrension scheme Is provided for them and better 
retirement benefits are available to them. 

58. In short, considering the arguments of Shri Gadkarl for the emiiloyees and 
Shri Phadke for the employers and having regard to the documentary evidence 
produced on record, I am of the view that the retirement age of all ihe employees 
in question should be fixed at 60 years. 

54. The next point for consideration is from what date the retirement age should 
be fixed at 60 years. 

55. The learned Advocate Shri Gadhari for the employees contend.^ that the re¬ 
tirement age should be fixed at 60 years with retrospective eifect. 

56. The learned Advocate Shri Phadke for the employers on the other hand con¬ 
tends that the retirement age should not be fixed with retrospective effect as It 
would create complications in the administration. 

57. Gennerally, whenever the retirement age is fixed, it caimot be fixed with 
retrospective effect. It has to be fixed with effect from a particular date. 

58 For the reasons given above, I am of the view that the retirement age 
should be fixed at 60 years with effect from 30th June 1969. At the same time, the 
employees who are continued in service even after their old dates of retirement In 
various companies referred to above, on account of any undertaking given to the 
Tribunal or on account of any extension or any reason and who are in service on 
30th June 1969 .should continue in service till they reach the age of 60 years. These 
■persons will be entitled to the benefits of retirement age fixed at 60 years 

59. In view of the above findings, I pa.ss the following order — 

Order 

1. The retirement age of the emnloyee.s working in the Group Office, Norwich 

Union Fire Insurance Society Limited. Scottish Union and National 
In.surance Company and Maritime Insurance Company Limited, Bombay 
Is fixed at 60 years with effect from 30th June 1969. 

2 . The retirement age of ihe employees working in 15 companies mention¬ 

ed in the Schedule I to the Government of India, Ministry of Labour 
and Employment Order No. 74(16)/64-LRIV dated 7th October 19M, 
Ref. No. CGIT-2/2 of 1968 is fixed at 60 years with effect from 30th 
June 1969. 

3 The retirement age of the employees of the Eagle Star Insurance Co. Ltd., 
Bombay fixed at 60 years under the agreement dated 27th August 1961 
entered into between the company and its workmen is to continue. 
(Ministry of Labour and Employment, Govt, of India Order No. 74(15)/, 
e4-LHIV Pt. dated 23rd April 1965, Reference No. CGIT-2/4, of 1968). 
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^ 4. The retirement age ol the employees in the Atlas Assur'ince Compaq 
Limited, Bombay, is fixed at 60 years with effect Irom 30th June 19^ 
(Ministry ot Labour and Employment, Govt, of India Order No. 74(14]P^ 
65-LRJV dated 9th September 1965, Relerence No. CGIT-2/8 ol 1968), 

5. The retirement age of the employees in the New Zealand Insurance Com¬ 

pany, Limited, Bombay is fixed at 60 years with effect from 30th Juse 
1969. (.Ministry of Labour and Employment, Government of India, 
Order No. 74(2)7 66-LiRIV dated 11th March 1966, Reference 
No. CGIT-2/11 of 1968). 

6 . The employees in all the Companies referred t[> above, who are in service 

on 30th June 1999 on any account, either on account of any undertaking 
given to the Tribunal, or on account of extension, or any reason etc. 
should continue in service and retire at the age of 60 (after the 
completion of the age of 60 years.) 

7. Part I Awards in References Nos. CGIT-2/2 of 1968, CGIT-2/4 of 1966, 

CGIT-2/8 of 1968 and CGIT-2/11 of 1968 in respect of demand regarding 
retirement age be made. 

8 . Award In res 2 ?ect of Reference No. CGIT-2/7 of 1968 be made, 

9. No order as to costs. 


(Sd.) N. K. Vani, 
I’reslding Officer, 

Central Govt. Industrial Tribunal No. 3, Bombay. 

[No. 70(ll)/64-LRIV (LRl).g 

S.O. 6190,— In pursuance of section 17 of the Industrial Disputes Act, 1947 (14 
*'of 1947). the Central Government hereby publishes the following award of the 
'Central TJovernment Industrial Tribunal No. 2, Bombay, in the industrial dispute 
r between the employers in relation to the At'as Assurance Company Limited, 
Bombay and their workmen, which was received by the Central Government cm 
the 23rd July, I960, 

BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL NO. 2, 

BOMBAY. 

Reference No. CGIT-2/8 or 19d8 
Employers in relation to M/s. Atlas Assurance Company Ltd., 

AND 

Their workmen. 

'Present; 

Shri N. K. Vani, Presiding Officer. 

ApenAirANci-s; 

For the Employers—Shri N. V. Phadke, Advocate Shri P. K. Rele, Solicitor 
and Shri S. V. Mokashi, Labour Adviser. 

lor the wnrhmen Shri J. G. Ga-dlcari, Advocate Shri Madan Mohan, Vice- 
President, /11 India Insurance Employees’ Association and' atri 
S' General Secretary, General Insurance Emp'oyees’ 

Union, Western Zone. Bombay. 

Industry: General Insurance. State: Maharashtra. 


Bombay, dated the 1st July, 1969 
AWARD 

dated 9th September 1965, the Government of 
India, to the Ministry of Labour and Employment referred to the Central Onvcruv 

adjutocatton, an todustrial dlsSto^S 
employers m relation to M/s. Atlas Assurance CompSiv St^ 
L their workmen represented by the General Insurance ^plovees’ 
Umon in respect of the matter specified in the Schedule. Jwnpioyees 
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2. Out of 26 demands mentioned in the Schedule, demand No. 11 is as follows^:- 
"XL Retirement Age 

“The age of retirement of an employee shall be 60 years.” 

3. Later on, by Order No. 22/8/68-LRIII dated 25th November 1968, the Central 
Government transferred this reference to this Tribunal No. 2 for adjudication. 

4. The facts of this case in respect of demand No. 11 regarding Retirement 
Age are mentioned in detail m Reference No. CGIT-2/7 of 1968. 

5. For reason.s given in my judgment in reference No. CGIT-2/7 of 1968 on. 
the demand regarding retirement age, 1 fix the retirement age of the employees- 
working in this company at 60 years with effect from 30th June 1969. 

6. The employees who are continued in service even after thejr old dates of 
retirement on any account and who are in service on 30th June 1069 should con¬ 
tinue in service till they reach and complete the age of 60 years. These persons 
will be entitled to the benefits of retirement age fixed at 60 years. 

7. In view of the above finding, I pass the fallowing order: — 

Order 

1. The retirement age of the employees working in this company is fixed 

at 60 years with effect from 30th June 1969. 

2. The employees who are in service on 30th June 1909 on any account 

(either on account of any undertaking given to the Tribunal or on 
account of extension etc.) should continue in service and retire after 
the completion of 60 years. 

3. Award Part I in respect of retirement age is made. 

4. A copy of the judgement in Reference No. CGIT-2/7 of 1968 is to form 

part of this Award. 

5. No order as to costs. 

(Sd.) N. K. Vani, 

’ Presiding Ofi3cer, 

Central Govt., Industrial Tribunal, 
No. 2, Bombay. 

BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL'TRIBUNAL NO 2 

BOMBAY 

Reference No. CGIT-2/7 or 1908 

Employers in relation to the Group Offices. Norwich Union Fire Insurance 
Society Ltd., Scottish Union and National Insurance Company and 
Maritime Insurance Co. Ltd.. Bombay, 

And 

Their Workmen. 

Present; 

Shri N. K. Vani, Presiding Officer, 

Appearances : 

For the Emplo' '’rs.Shri N. V. Phadke, Advocate, Shri P. K, Rele. Solicitor 
and Shri S. V, Mokashi, Labour Adviser. 

For the Workmen .—Shri J. G. Gadkari, Advocate, Shri Madanmohan, Vice- 
President All India Insurance Employee.s A.saoclation, and Shri K. S, 
B. PiTai, 'General Secretary. General Insurance Employec.s Union, 
Western Zone, Bombay, 

Industry: General Insurance. State: Maharashtra. 

Bomhay. dated the 1st duty. 1969 
AWARD 

By order No- 70(ll)/64-LRIV, dated 10th Augu.st 1965, the Government of 
India, in the Ministry of Labour, Employment nod Rehabilitation (Department of 
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Labour and Employment) referred to the Ccnlx-al Government Industrial Tribunal, 
Bombay, lor adjudication an industrial dispute existing between the employers in 
relation to the Group offices, Norwich Union Fire Insurance Society Limited. 
Scottish Union and National Insurance Company and Maritime Insurance Com¬ 
pany Limited, Bombay and their workmen in respect of the matter specified in 
the Schedule mentioned below: — 


Schedule 

G) Whether the demand of the workmen in the group office Norwich Union 
Fire Insurance Society Limited, Scottish Union and National Insu¬ 
rance Company and Maritime Insurance Company Limited for rais¬ 
ing the retirement age from 58 to 60 years is justified? 

(2) If so, to what extent and from which date it should take effect? 

3, On 27th September 1965, Shri K. S. B. Pillai, General Secretary of the General 
Government transferred this reference to this Tribunal No, 2, for adjudication. 

3- On 27th September 1965, Shri K. S. B. Pillai, General Secretary of the General 
Insurance Employees’ Union, Bombay on behalf of the workmen has filed written 
statement at Ex. W/1. It i.s contended that the existing age of retirement in the 
companies under reference at 58 be fixed at 60, that fhe companies in question 
have ample capacity to pay and to bear the burden that would be involved due 
to this demand, that there is consistent trend in the Bombay Region to fix the 
retirement age for clerical and subordinate staff at 60, that the Normus Committee 
has also expressed the opinion that the retirement age for workmen in all indus- 
trie.s .should be fixed at 60, that longlvity of life in the country is increasing, that 
the employees are keeping better health on account of medical facilities available 
to them, that the employees’ demand for fixing the retirement age at 60 is justified, 
reasonable and modest and that the same be granted. 


4. The employeis in relation to the group office, Norwteh Union Fire Insurance 
Society Ltd., Scottish Union and National Insurance Co. and Maritime Insurance 
Co. Ltd., Bombay i.e. the Insurance Companies concerned in this reference (here¬ 
inafter referred to as ‘the companies’) have filed written statement at Ex. E/1 on 
21st September 1965. It is contended that the past experince shows that the effi¬ 
ciency of the clerical staff declines from the age of 55, that the value of the ser¬ 
vices of such employees rapidly decline in relation to their emoluments, that the 
retirement age prescribed by the companies is fair and reasonable, that the 
Union’s demand for raising the age of retierment is unreasonable and that the 
same be rejected. It is also contended that in. any event the Tribunal should be 
pleased to prescribe adequate safeguards such as requiring the employee to attend 
if so required by the Company, before its doctor in order to certify the fitness of 
the employee to continue in service. Similar provisions should he prescribed to 
permit the Companies to retire an employee earlier on medical ground before at¬ 
taining the age of 58 years. 

5. The companies have filed rejoinder at Ex. E/2 on 17th November 1966. By 
this rejoinder the companies denied the allegations made by the Union in its written 
statement Ex. W/1 and reiterated their stand taken in the written stertement Ex. 
E/1. 

6. The General Insurance Employees’ Union, Bombay has produced a state¬ 
ment showing the existing retirement age in the companies under reference and 
certain other insurance companies and commercial concerns in Bombay, in all 24, 
at Ex, W/2. Out of 24 companies, the retirement age in 23 companies is 00 years. 

7. The companies have produced a statement at Ex, E/3 showing the age of 
retirement existing in certain Insurance Companies in Bombay. Another state¬ 
ment showing the retirement age existing in the companie.s concerned in reference 
Nos. CGIT13/2 of 1968. CGlT-2/4 of 1968, CGIT-2/7 of 1968, CGIT-2/8 of 1968, andi 
CGIT-2/11 of 1968 is produced at Ex, E/4, Another statement giving information 
regarding the date on which the Government of India referred the Industrial Dis¬ 
putes of M.s, South British Insurance Co. Ltd. Bombay and other Companies for 
adjudication by the Tribunal and the dales of retrospective efTcct. if anv agreed 
between the parties to the Award of the Tribunal, is produced at Ex. E/5. The 
companies have produced statement Ex. B/6 which givps partculars of workmen 
who retired (at age below 60) from the service of the Companies during the 
pendency of the above references. 
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8. Reference No. CGVV-2/3 of 1968 between the same parties as In Referegfee 
No. 7/68 was made to the Tribunal for adjudicating 17 demands. In these 17 
demands, the demand regarding raising the age of retirement to 60 had remained 
to Ibe made. Hence separate reference No. CGIT-2/7 of 1968 in respect of retire¬ 
ment age was made to the Tribunal. 

9. In reference No. CGIT-2/2 of 1968 there is dispute about 26 demands including 
the demand regarding retirement age (Demand No. 11) between the employees 
and 15 companies as mentioned in Schdule I in that reference. 

10. In Reference No. CGIT-2/4 of 1968 there is dispute about 26 demands 
including the demand regarding retirement age (Demand No. 11) between the 
employees and M/s. Eagle Star Insurance Co. Ltd. 

11. In Reference No. CGIT-2/8 of 1968 there is dispute about 26 demb*i<3s 
including the demand regarding the retirement age (Demand No. 11) between the 
employees and M/s. Atlas Assurance Company Limited, Bombay. 

12. In Reference No, CGIT-2/11 of 1968 there is dispute about 26 demtinds 
including the retirement age (Demand No. 11) ibetween the employees and M/s. 
New Zealand Insurance Co. Ltd., Bombay. 

13. Reference Nos. CGIT-2/2 of 1968, CGIT-2/4 of 1968, CGIT-2/8 of 1968 and 
CGIT-2/11 of 1958 in respect of demand regarding retirement age only are heard 
together alongwith reference No, CGIT-2/7 of 1968, which is in respect of retire¬ 
ment age only, 

14. At the outset, it may be noted that in Reference No. CGlT-2/4 of 1983 
between M/s Eagle Star Insurance Co. Ltd., Bombay and the General Insurance 
Employees’ Union, representing the workmen of the said company, the dispute 
regarding retirement age should not have been raised because as a result of the 
agreement, dated 27th September 1961, entered into between the company and the 
^rkmen. the retirement age in the company has already been fixed at 60 years 
This is clear from para, 30 of the written statement filed by M/.s Eagle Star 
Insurance Company Ltd^ Bombay on 28th April 1966, in reference No. CGIT-2/4 

Reference No. CGIT-33 of 1965 before the Central Government Indus¬ 
trial Tribunal, Bombay). 

15. The dispute regarding raising the age of retirement to 60 is between the 
employees and the companies involved in Reference Nos, CGIT-2/2 of 1968, CGIT- 
2/7 of' 1968, CGIT-2/8 of 1968 and CGIT-2/11 of 1968. 

16. Th important point for consideration is whether the demand of the work¬ 
man in references Nos. CGIT-2/2 of 1968, CGIT-2/7 of 1968, CGIT-2/8 of 1968 and 
CGIT-2/11 of 1968 for raising the retirement age from 58 to 60 years is justified. 

17. My finding on this point is in the affirmative for the L'cllowing reasons:-- 

18. The learned advocate Shri Gadkari for the employees contend.^ that there 
Is eonslsteni; trend in the Bombay Region to fix the retirement age at 60. In 
support of his contention he relies on the ruling reported in 1964, II, LLJ, Page 644 
in the case between Talang G.M. and others Versus Shaw 'Wallace & Co, LW,, 
and another. 

19. Shri Phadke, learned advocate for the companies contends that there i.s no 
law that in Bombay Region the retirement age should be fixed at 60 years. 

20. It is true that there is no law which says that age of clerical and subordinate 
staff working in Bombay Region, in various concerns should be fixed at 00 years, 
but there is a trend In Bombay Region to fix the retirement age of the employees 
at 60 years. This trend has been recognised by various ’Tribunals and also by 
the Supreme Court of India. 

21. In the case between Imperial Chemical Industries (India) (Private) Tjtd., 

Bombay and Its workmen, reported in the 1960, II, LLJ; Page 716; where the 
Tribunal raised the age of retirement from 55 to 58; both parties appealed to 
the Supreme Court. The Supreme Court has observed that the evidence on 
record strongly suggests almost a uniform tendency In Bombay to fix the ago of 
retirement at 60 and not at 66. / 

22. It Is observed by their Lordships of the Supreme Court In the above 
mentioned case on page 720 as follows:— 

"As this Court pointed out In the case of Dunlop Company (Supra); the 
recent trend in the Bombay area clearly appears to be to fl» the 
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age oi retirement at 60. That being so, we see no reason why the 
age of retirement of the workmen in the present appear snoula not 
be similarly fixed.' 

23. In the case of Talang (G.M.) and others and Shaw Wallace & Co. Ltd,, 
and another, reported In 1064, II; LLJ; page 644, it is observed by their Lord¬ 
ships of Supreme Court as to. lows:— 

“As observed m the uvo decisions m 19 d 0—II; LLJ; 716 ano i;'S9—11; LL.J, 
826 the trend in the Bombay Region is 10 tlx The age ct retirement 
at 60 years. 

24. There could not be any doubt from the various rulings of the Supreme 
Courl; that the Supreme Court has recognised the trend in Bombay Regmii to fix 
the age of retirement at 60 years. Henco, eventhough; there is no rule or law 
which lays down that the age 01 the employees of Bombay Region should be fixed 
at 60 years, still the trend prevailing in Bombay Region fixing the retirement 
age at 60 years has to be recognised. Flence the contention raised by Shri Phadke, 
learnixl Advocate for the companies cannot be accepted. 

25. The learned Advocate Shri Gadkari relies on the report of the Normus 
Committee, referred to in 1964, II, LLJ, Page 647, in the case between Talang 
(G.M.) and another and Shaw Wallace & Co. Ltd,, and another. It is as lollows;—■ 

“After taking into consideration the views of the earlier committee and 
commissions including those of the Second Pay Commissions The rfe 
port of which has been released recently; we feel tnat the retirement 

age for workmen in all industries should be fixed at 60. Accordingly, 

the norm for retirement age is fixed at 60.” 

26. The opinion of the Normus Commitiee referred to above clearly supports 
the view that the retirement age of clerical and subordinate staff should be fixed 
at 60 years, 

27. In the case between Talang (G.M.) and others and Shaw W allace & Co. 

Ltd., and another, Their Lordships of Supreme Court have lefeired to the Pay 

Commissioner’s report, referred to in 1964, II, LLJ, Page 646. The relevant portion 
is as follows:— 

“As has already been noticed, there is no dispute that the age of compulsory 
retirement should not remain at 55. The dispute is whether it should 
be fixed at 58 or at 60. It is Interesting to refer in this connexion 
to the information that has been collected by Ihe Pay Commission 
(1957-—59) as regards the pensionable ages prescribed under the 
pension Insurance schemes for employees generally or for 
Industrial employees and under social as.slstance or universal 
schemes in 48 countries In 1954. According to this the pen.sionable 
age Is 70 in two countries; 67 in another two; 65 in twenty-four; 60 
in seventeen; 55 in two and 50 in one. Thus out of 48 countries for 
which information was available it was found that in 45 countries 
the pensionable age was fixed at 60 or more. As the Pay Commis¬ 
sion Report pointed out— 

“Thi.s is particularly remarkable, considering that the countries differ 
widely in demographic constitution, levels of economic development, 
and climatic and social conditions; and it indicates a virtual unanimity 
of competent opinion that balancing the various ^'actors—physiological, 
economic and social—that are relevant the normal working life should 
continue up to the age of 60, and may well go on up to 65 years.” 

26. The Supreme Court has further observed as follows; — 

“It is undoubtedly more useful, however and indeed essential for our 
present purpose to examine the trends in this matter in our own country 
and specially In the region in which the present dispute has arisen. In 
the delicate task of adjusting needs of the employees to the interests 
ofj the employers and what is even more Important to the general Inte¬ 
rests of the country at large, industrial adjudication has to pay special 
attention to the prevailing practice in the industrial region concerned. 
If in any particular region employees have been successful in their 
claim for fixing the age of retirement at 60 this very success is bound 
to raise In others In thf. region similar expectations. Refusal of 
similar relief to them is likely to create discontent. It Is the endeavour 
of industrial adjudication to prevant this. That is why on questions 
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ol age of retirement and hours of work and other similar matters In¬ 
dustrial tribunals attach much weight tq what has been done in other 
industrial concerned in the neighbourhood in recent times—whether 
by agreement or by adjudication.”. 

29. The learned Advocate Shri Gadkari has relied on Ex. W/2 which is a com- 
perative statement showing retirement age in the companies under reference, cer¬ 
tain other insurance companies and comrpercial concerns .in Bombay. 

80. Out ol 24 eempanies mentioned in the statement Ex. W/2 the retirement age 
is 6(1 respect of 28 companies. 

31. The companie.s have produced statement Ex. E/4 showing the present retire¬ 
ment age In each company. Out ol 22 companies mentioned in the Ex.E/4, retire¬ 
ment age In Eagle Star Insurance Co. Ltd., Bombay is 60 years. The retirement 
age for males in respect of Home Insurance Co. is 60 years. The retirement age in 
respect of the New Zealand Insurance Co. Ltd., is 53 but there is a rule under which 
extension upto 60 years at the company’s discretion can be given. Out of 19 
remaining companies, the age of retirement Is 55 years in the Legal and General 
Assurance Society Ltd., and 58 years in the remaining 18 companies. Some com¬ 
panies have got discretion to give extension beyond 58 years. 

32. As there are 23 companies as mentioned in Ex. W/2; in which the retire¬ 
ment age of clerical and subordinate staff is 60 years, the employees working in 
the companies referred to in References Nos. CGIT-2/2 of 1968, CGIT-2/7 of 1968, 
CGlT-2/8 of 1968 and CGIT-2/11 of 1968 would feel disgruntled and clls-satisfled, 
ii their retirement age i.s not raised to 60 years and if they are asked to retire 
before the age of 60 years. This will di.sturb lndu.strial peace and c -eate unrest, 
and dib satisfaction amongst the employees. In order that there should be Indus- 
trial peace and satisfaction among the various employees working In this region, 
unilormlly ol retirement age has to be maintained. In order lo maintain the same 
uniformity, it is absolutely necessary that the age of retirement of the employee.s 
In the coinpanle.g referred to in the above references should be fixed at 60 years. 

33. The Earned Advocate Shri Phadke contend.s that the rompanie.s in question 
are all India concerns and that changing the terms of service cotiditions in regard 
to retirement age in one place might unsettle the uniformity and jnight have 
serious repercussions in oth- r branche.s. 

34. In the case between Dunlop Rubber Coitipany (India Ltd,, and iLs work¬ 
men and others, reported in 1959, II, LLJ, Page 826. their Lordships of Supreme 
Court have observed as follows;— 

“Theri is no doubt that in the case of an ail-Indla concern It would be 
advisable to have uniform conditions of service throughoid India and 
if uniform conditions prevail in any such concern; they should not 
be lightly changed. At the same time it cannot be forgotten that 
indusrial adjudication Is based in this country at least; on what Is 
known a.s industry-cum-reglon basis and cases may arise where it 
ma.v be necessary in following this principle to make changes even 
where the conditions of service of all India concern are uniform. 
Besides, however; desirable unilormity may be in the case of all- 
India concens, the tribunal cannot abstain from seeking that fair 
conditions of service prevail In the industry with which it is con¬ 
cerned. If therefore any scheme, which may be uniformly in force 
throughout India In the case of an all-India concern, appears to be 
unfair and not In accord with the prevailing conditions in such matters 
it would be the duty of the tribunal to make changes in the scheme 
to make it fair and bring it into line with the prevailing conditions 
in such matters, particularly in the region In which the tribunal is 
functioning irrespective of the fact that the demand is made by only 
a small minority of the workmen employed in one iPacc out of the 
many where the all India concern carries on business.” 

35. One of the important point for consideration would be that the age of 
retirement can be confined to indu.stry-cum-region basis. It lias been held that 
Awards and agreements on the question of age of retirement clearly show that 
there is a consistent trend in Bombay Region to fix the retii’ement age of Clerical 
and Subordinate stall at 60 years. 

36. As there are number of concerns in Bombay Region where the age of retire¬ 
ment Is 60, the coutentior of learned Advocate Shri Phadke that age of relhement 





Sec. 3 (.ii)J THE GAZETTE OF INDIA: AUGUST y, iy69/SRAVANA J8, J891 3381 

m the corapduies, \vhe:e the retirement age is below GO, should, not be lixed. at 
60 on the ground that these concerns are all India concerns; can not be accepted. 
If this contention ol Shn PhadKe is accepted, it will create unrest, dissatisfaction 
amongst the employees. It will disturb the industrial peace. In the same Region 
on the principle of industry-cum-reglon basis diparity in ages of retirement in 
different cuacerng cannot be allowed. 

'.il. The learned Advocate Shn Phadke relies on the Award of Rcaerve Bank 
of India given by the Arbitrator Shn T. L. Venkatarama Aiyar, Retired Supreme 
Court Judge, published in the Gazette of India, dated 5th March, 1068. Part II, 
Section .'Riij. page-s 188 to 298. 

38. It appears from the facts of the Award referred to above that the douiaud 
of the employees of the Reserve Bank of India was to raise their retirement 
age to GO years, In considering this demand all previous Supreme Court rulings 
have been considered. The Arbitrator refu.sed to raise tne age of retirement 
having regard to the .special position occupied by the Reserve Bank of India as 
distinct from commercial concerns and liberal character of snperdiniuation 
benefits. 

39. It has been observed in paras. 18.4 and 18.5 of the Award as follows: — 
“18.4. The result of the above authorities may thus be stated; Of the several 

relevant factors to be taken into account in fixing the age of retire¬ 
ment the industry-cwm-region principle is one of the rr.ost important. 
The weight to be given to it in an all India concern, however, 
depends on the other factors and considerations, Another important 
factor to be taken into account is the existence of a scheme ot super¬ 
annuation benefits. Where it is liberal, that vvill be a ground for 
not raising the age. On an ultimate analysis, a decision 011 the 
question must turn on the facts and circumstances of each case.’’ 
“18,5. What then are the facts of this case? We start with this that in the 
Bombay region, the age of retirement for workmen is in general 60 
and that has been adopted by the commercial banks. As against this, 
the contention of the Bank is that il is not in the same situation 
as the commercial banks, that its business activities and service 
conditions are more akin to those in the Central Government and 
that it is the rules in Government service that would be more appropri¬ 
ate and not those In commercial banks. It has been aaeady pointed out 
that though the Reserve Bank does carry on banking business, its main 
and substantial work is sovereign in character. Even iis banking 
activities are not comparable with those of (.ornmerciai banks. H.i 
customers are not members of public, but Centrd and State Govern¬ 
ments, public bodies, commercial banks and the like. Apart Irom 
this, it IS under a duty to secure monetary stability and has to take 
decisions on policies of an all-India character. Moreover its bu.siness 
ts largely bound up with the work of the Government and this has led 
to the recruitment of a large number of temporary hands, as lor 
example, in the implementation of Compulsory Deposit Scheme, 
Annuity Deposit Scheme and the like. The commercial banks have 
not, it is urged to face the problem of recruitment of a large number 
of temporaiy staff which the Reserve Bank has to do in carrying out 
the Government policies and it is argued that the unions are rattier 
inconsistent in demanding at one breath that temporary hand.s should 
be made permanent within a year and at the same time claiming 
that the age of retirement should be raised to 60.” 

40. It is clear that on account of peculiar position occupied by the Re.servc 
Bank of India and the liberal character of the sunerannuation benefits, the arbi¬ 
trator refused to raise the retirement age to 60. In my opinion, the facts of the 
case of the Re.serve Bank of India employees do not compare with the facts of this 
case. Further each case has to be decided on its own fact,? and merits. 

41. The comnanies Involved In various References are Insurance Companies 
f.e., commercial concerns. They are concerned with public, while the Reserve 
Bank of India is concerned with the Central and State Governments, public 
bodies, commercial banks and the tike. It has no transactions with private in¬ 
dividual. 

42. Except in the case of Home Insurance Co, in reference No. CGIT-2/2 
of 1968, the age of retirement in almost all companies is 58. In the case of Eagle 
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Star Insurance Co., Ltd., in reference No. CGIT-2/4 of 1968, the retirement kge 
is GO years. The Home Insurance Co. as mentioned In Ex. E/4, has got provision 
to give extension to its employees at its discretion, beyond 60 years. As there is 
no uniformity among lliese companies, functioning in the same region, it Is 
absolutely necessar 3 to bring uniformity In the retirement age, by raising the age 
of retirement to 60 years 

42. In the References before me the employees are not satisfied with the exis¬ 
ting .superantiuatlon benefits and other benefits to which they are entitled. They 
have got a grievance regarding different ages of retirement in different companies. 
E.xcept in the Home inf-urance Co. there is no pension scheme In any other 
companies. Even though there is pension scheme, ilio Home Insurance Company 
giv^s exten.sion to their employees beyond 60 years. As no pension scheme has 
been provided by other companies, there is ju.stiflcation for the employees’ claim 
that their letlrement age should be raised and fixed at 60 years. 

44. Tiie learned Advocate Shri Phadke says that wherever, the retirement age 
is 60, it .'hould be maintained at 60 and wherever the retirement age Is less. It 
may not be taken beyond 58. I am unable to accept the contention of Shri 
Phadke that wherever the retiiemcnl age is less it should j.ot be raised beyond 
58 years. 

45. In Reference No. CGIT-2/7 of 1908, the einpioyer.s contend that the retire¬ 
ment agt prescribed by these companies is fair and reasonaole, that there is no 
case for increasing the retirement age and that the same be not increased because 
the efficiency of the clerical staff declines from the ago of 55 years and because the 
value of the service b.y such employee.s rapidly declines in relation to their emolu¬ 
ments This contention raised by the employers cannot be accepted. 

46. It is oi'ccrved by their Lo-dships of the Supreme Court in Civil Appeal 
No. 845 of 1966 in the case between the workmen of KettleweT Bullen & Co. Ltd. 
and the Kettlewell Bullen & Co., Ltd , dated 12th February, 1969, that the elllclen- 
cy of workmen doe.s not get impaired till ,ibout 60 years. The relevant portion in 
respect of this observation is as follows:—• 

“It is now a-day.s fairly well re'-ognised that life expectation has con.sider- 
ably increa.sed in recent yoar.s and the rate of mortality has fallen 
considerably on account of better living condition, improved medical 
facilities and above all the extension of edcuational amenities. The 
result IS that phy.sical efficiency of workmen generally speaking i.s not 

deteriorated till about 60 years. Consequently there has in the last 

decade been a general trend to raise the age of retirement. This is 

so also in the case of employees in Government service and in the 
Service of quasl-governinent concerns. In raising the age of retire¬ 
ment, apart from the fact that the efficiency of workmen does not 
get Impalied till about 60 years, considerations I.s also paid to the 
fact that his need,s are likely to bo larger between Ihe age of .50 and 
60 years as it i.s during that span of life that he has to educate his 
children, marry his daughter.s and thus incur additional financial 
burden over and above the burden of maintenance of his family ” 

47. The companies in reference No. CGTT-2/7 o'' 1968 contend that if this Tri¬ 
bunal is inclined to increase the retirement ago to 60 it should be pleased to 

prescribe adequate sateguards such .of requiring the employee io attend If so 
required by the Company, before its Doctor in order to certify the fitness of the 
employee to continue in aorvico and that .similar provisions should be prescribed 
to permit tbe Companies to retire an emnlovee earlier on medical ground before 
aftaining the age of 58 years. I am unable to aecopt the stand of the companies 

48. If the L'ompanle.'-- are given disc^’etion to retire any employee before the 
age Qf .58 or aiier 58 and before 60 year.', discrimination is likely to be caused. 

49. If some employees bec-ome inefficient and do not do work, the companies 
can take action against them for their inefficiency alter holding departmental 
enquiry, following the rules and regulations. In my opinion it is not necessary 
to make any provision as suggested by the companie.s to enable them to retire a 
person before 58 or al any time after the age of 58 and before 60 years. 

50. As regards the other companies, their contention is that the retirement 
age is reasonable ana that there is no case for increasing the retirement age of 
the employees. 
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61. In view of the changed circumstances and the fact that the retiring age Is 
60 years in many concerns it cannot be said that the present retiring age in these 
Insurance Companies is reasonable, and fair and that there is no case for increas¬ 
ing '^he retirement age. 

52. In all Government services the age of retirement of subordinate staff, i.e,, 
peons etc., is 60 years, though pension scheme is provided for them and better 
retirement beneflis are available to them. 

53. In short, considering the arguments of Shri Gadkarl for the employees and 
Sbri Pnadke for the employers and having regard to the documentary evidence 
produced on record, I am of the view that the retirement age of aU the emplo¬ 
yees in question should be fixed at 60 years. 

54. The next point for consideration is from what date the retirement age 
should be fixed at 60 years. 

56. The learned Advocate Shrl Gadkarl for the employees contends tl^at the re¬ 
tirement age should be fixed at 60 years with retrospective effect. 

56. The learned Advocate Shri Phadke for the employers on the other hand 
contendt, that the retirement age should not be fixed with retrospective effect as 
it would create complications in the administration. 

57. Generally, whenever the retirement ago is fixed, it cannot be fixed with 
retrospective effect. It has to be fixed with effect from a particular date. 

58. For the reason; given above, I am of the view that the retirement age 
should be fixed at 6(f years with effect from 30th June, 1969. At the same time, 
the employees who are continued in service even after their old dates of retire¬ 
ment in various companies referred to above, on account of any undertaking 
given to the Tribtmal or on account of any extension or any reason and who are 
in service on 30th June, 1969, should continue in service till they reach the age 
of 60 years. These persons will be entitled to the benefits of retirement age fixed 
at 60 years. 

59. In view of the above findings, I pass the following order:— 

Ohdkr 

1. The retirement of the employees working in the Group office, Nor¬ 

wich Union Fire Insurance Society Limited, Scottish Union and 
National Insurance Company ancl Maritime Insurance Company 
Limited, Bombay is fixed at 60 years with effect from 30th June, 
1969. 

2. The retirement age of the employees working in 15 companies mention¬ 

ed in the Schedule I to the Government of India, Ministry of Labour 
and Employment Order No. 74(l.'))/64-LRrv dated 7th October, 1964, 
Ref, No. CGIT-2/2 of 1968 is fixed at 60 years with effect from 30th 
June, 1969. 

3. The retirement age of the employees of the Eagle Star Insurance Co., Ltd., 

Bombay fixed at 60 years under the agreement dated 27th September. 
1961, entered into between the company and its workmen Is to con¬ 
tinue, (Ministry- of Labour and Employment, Government of India 
Order No. 74(16)/64-LRIV. Pt. dated 23rd April, 1965 Reference 
No. CGIT-2/4 of 1968) 

4. The retirement age of the employees In the Atla.s Assurance Company 

Limited, Bombay, is fixed at 60 years with effect from 30th June, 
1909. (Ministry of I.abour, and Employment, Government of India 
Order No. 74(14)/65-LRTV dated 9th September, 1965, Reference 
No. CGIT-2/8 of 1968). 

The retirement age of the employees in the New Zealand Insurance Com 
pany, Limited, Bombay is fixed at 60 years with effect from 30th 
June, 1969. (Mtrdstry of Labour and Employment, Government of 
India, Order No. 74(2)/66-LRlV dated lltb March, I960, Reference 
No. CGIT-2/n or 1968). 

0. The employees in all the Companies referred to above, who are In service 
on 30th June, 1969, on any account, either on account of any under- 
tanmg given to the Tribunal, or on account of extension, or any 
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reason etc., should continue in service and retire at the age of bO 
(after the completion of the age of 60 years.). 

7. Part I Awards in References Nos, CGIT-2/2 of 1968, CGIT-2/4 of 1968, 

CGIT-2/8 of 1968 and CGIT-2/11 of 1968 in respect of demand re¬ 
garding retirement age be made. 

8 . Award in respect of Reference No. CGIT-2/7 of 1968 be made. 

9. No order as to costa. 

(3d,) N. K. Vaot, 
Presiding 0£Qcer, 

Ontral Govt., Industrial Tribunal No. 2, 
^mbay. 

[No. 74(14)/d5-LRIV(LBI).] 


S.O. 3191.—In pursuance of section 17 of the Industrial Disputes Act, 1947 (14 
of 1947), the Central Government hereby publishes the following award of the 
Central Government Industrial Tribunal No. 2 , Bombay, in the Industrial dispute 
between the employers in relation to the Eagle Star Insurance Company Limited, 
Bombay and their workmen, which was received by the Central Government on 
the 23rd July, 1969- 


BEFORE the CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL NO. 2, 

BOMBAY 

Reference No. CGIT-2/4 or 1968. 

Employers in relation to M/s. Eagle Star Insurance Company Limited, 
Bombay. 

And 

Their Workmen, 

Present • 

Shrl N. K. Vanl, Presiding Officer. 

Appearances : 

For the Employees —Shrl N. V. Phadke, Advocate Shri P. K. Reio, Solicitor and 
Shri S. V, Mokashi, Labour Adviser. 

For the Workmen —Shri J. G. Gadkari, Advocate Shri Madan Mohan, Vice- 
President, All India Insurance Employees’ Association and Shri K. S. B. Plllai, 
General Secretary, General Insurance Employee.s’ Union, Western Zone, Bombay. 

Inpustry: General Insurance State: Maharashtra. 

Bombay, Dated the 1st July, 1969. 

AWARD 

By Order No. 74(15)/64-LiRIV Pt. dated 23rd April, 1963 the Government of 
India, in the Ministry of Labour and Employment referred to the Central Govern¬ 
ment Industrial Tribunal, Bombay for adjudication, an industrial dispute existing 
between the employers In relation to the Eagle Star Insurance Company Limited, 
Bombay and their workmen represented by the General Insurance Employees’ Union 
in respect of the matter Specified in the Schedule. 

2 . Out of 26 demands mentioned In the Schedule, demand No. 11 is a follows 

“XI. Retirement Age. 

“The age of retirement of an employee shall be 60 years.” 

3. Later on by Order No. 22/8/68-LRIII dated 25th November, 1968, the Central 
Government transferred thl.s reference to this Tribunal No. 2, for adjudication. 

4. Shri K. S. B. Plllai, General Secretary of the General Insurance Employees’ 
Union, Bombay on behalf of the employees, has filed written statement dated 12th 
February, 1969. His contention In respect of demand No. XI Is that the age of 
retirement of the employees of this company be fixed at 60 years. 


6 - The company has filed written statement on 9th June, 1965- Its contention 
regarding retirement Is that the retirement age in the Company is 60 years dnd 
the Union’s demand in this respect is not understood. 
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6- As the retirement age of the employee of the Company has already been 
fixed at 60 years, under an agreement dated 27th September, 1961, I accept the 
BUme and pasa the iollowing Award Part I- 

7- In the end, I pass the following order :— 

Ohder 

1. The retirement age of the employees in this company fixed at 60 years under 

the agreement dated 27th September, 1961 between the parties is to 

continue. 

2. Award Part I in respect of retirement age is made. 

;3. A copy of the judgement in Reference No. CGIT-2/71 of 1968 is to form 
part of this Award- 
4- No order to costs. 

Sd./- N. K. Vani, 
Presiding Officer- 

Central Government Industrial Tribunal No, 2, Bombay. 

BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL NO, 2, 

BOMBAY. 

Reference No. CGIT-2/7 of 19G8. 

Employers in relation to the Group Offices, Norwich Union Fire Insurance 
Society Limited, Scottish Union and National Insurance Company 
and Maritime Insurance Company Limited, Bombay- 

AKd 

The Wortanen. 

Present 

Shri N. K. Vanl, Presiding Officer. 

Appi.afances : 

For the Employers^^hii N, V. Phadke, Advocate, Shri P. K. Rele, Solicitor and 
Shrl S. V. Mokashi, Labour Adviser. 

For the Workmen —Shri J. G. Gadkari, Advocate, Shri Madan Mohan, yice- 
President, All India Insurance Employees’ Association and Shri K. S. B, Pillai, 
General Secretary, General Insurance Employees’ Union, Weastern Zone, Bombay- 

INDUSTHY : General Insurance. State : Maharashtra. 

Bombay, dated the 1st July, 1969 

AWARD 

By order No. 70(ll)/64-LRIV dated 10th August, 1966, the Government of 
India, in the Ministry of Labour, Employment and Rehabilitation (Department 
of Labour and Employment) referred to the Central Government Industrial 
Tribunal, Bombay, for adjudication an industrial dispute existing between the 
employers In relation to the Group Offices, Norwich Union Fire Insurance Society 
Limited, Scottish Union and National Insurance Company and Maritime Insurance 
Company limited, Bombay and their workmen in respet of the matter specified in 
the Schedule mentioned below :— 


Schedule 

(1) Whether the demand of the workmen in the group office Norwich Union 

Fire Insurance Society Limited, Scottish Union and National Insurance 
Company and Maritime Insurance Company Limited for raising the 
retirement age from 68 to 60 years Is justified? 

(2) If so, to what extent and from which date it should take effect? 

2. Later on, by order No. 22/8/68-LRIII dated 25th November, 1968, the Central 
Government transferred this reference to this Tribunal No. 2, for adjudication. 

3. On 27th September, 1965, Shri K. S, B- PlUai, General Secretary of the 
General Insurance Employees’ Union. Bombay on behalf of the workmen has 
filed written statement at Ex. W/1. It is contended that the exsting age of 
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retirement in the companies under reference at 58 be fixed at 00, that the companies 
m Q^uestion have ample capacity to pay and to bear the burden that would be 
invmved due to tnis demand, that ther© Is consistent trend in the Bombay Region 
m nx the retirement age tor clerical, and subordinate staff at 60, that the Normus 
Committee has also expressed the opinion that the retirement age for workmen 
in all industries should be fixed at 60, that longlvity of life In the country Is 
Increasing, that the employees are keeping better health on account of medical 
facilities available to them, that the employees' demand for fixing the retirement 
age at 00 is justified, reasonable and modest and that the same be granted, 

4. The employers In relation to the group office, Norwich Union Fire Insurance 
Society Limited, Scottish Union and National insurance Company and Maritime 
Insurance Company Limited, Bombay i.e. the Insurance Companies concerned in 
this reference (hereinafter referred to as 'the companies have filed written 
statement at Ex, E/1 on 21st September, 1965. It is contended that the past 
experience shows that the efficiency of the clerical staff declines from the age 
of 55, that the value of the services of such employees repidly decline in relation 
to their emoluments, that the retirement age prescribed by the companies is fair 
and reasonable, that the Union's demand for raising the age of retiremenl is 
unreasonable and that the same be rejected. It Is also contended that in any 
event the Tribunal .should be pleased to prescribe adequate safeguards such as 
requiring the employee to attend if so required by the Company, before its doctor 
In order to certify the fitness of the employee to continue in service. Similar 
provisions should be prescribed to permit the Companies to retire an employee 
earlier on medical ground before attaining the age of 58 years. 

5. The companies have filed rejoinder at Ex. E/2 on 17th November, 1P65. 
By this rejoinder the companies denied the allegations made by the Union in its 
written statement Ex. W/1 and reiterated their stand taken in the written state- 
meaat Ex. E/l. 

6. The General Insurance Employees’ Union, Bombay has prijcjced a statemeal 
showing the existing retirement age in the companies under reference and certain 
other insurance companies and commercial concerns in Bombay, in all 24, at 
Ex. W/2. Out of 24 companie.s, the retirement age in 23 companies Is 60 years. 

7. The companies have produced a statement at Ex. E/3 showing the age of 
retirement existing in certain Insurance Companies in Bombay- Another state¬ 
ment showing the retirement age existing in the companies concerned in references 
Noe. CGlT-2/2 of 1968, CGIT-2/4 of 1963, CGIT-2/7 of 1968, CGIT-2/8 of 1968. 
and CGIT-2/11 of 1968 is produced at Ex. E/4. Another statement giving Informa¬ 
tion regarding the date on which the Government of India referred the Industrial 
Disputes of M/s. South British Insurance Company limited, Bombay and other 
Companies for adjudication by the Tribunal and the ciaies of retrospective effect, 
ff! any agreed between the parties to the Award of the Tribunal, is produced at 
Ex. E/5. The companies have produced statement Ex. E/e wnich gives particulars 
of workmen who retired (at age below 60) from the service of the Companies 
during the pendency of the above references. 

8. Reference No. CGIT-2/.3 of 1968 between the same parties in Reference 
No. 7/68 was made to the Tribunal for adjudicating 17 demands. In those 17 
demands, the demind regarding raising the age of retirement to 60 nad remained 
to be made. Hence separate reference No. CGIT-2/7 of 1968 In respect cf retire¬ 
ment age was made to the Tribunal. 

9. In reference No. CGIT-2/2 of 1968 there is dispute about ^6 demands 

Includlns the demand regarding retirement age (Demand No. 11) oetween the 

employees and 15 companies as mentioned In Schedule I in that reference. 

10. In Reference No. CGIT-2/4 of 1968 there is dispute about j 6 demands 
including the demand regarding the retirement age (Demand No. li, between the 
employees and M/s. Eagle Star Insurance Company Limited. 

11. In Reference No. CGrr-2/8 of 1968 there Is dispute about 26 demands 
Including the demand retarding the retirement age (Demand No, 11) between the 
employees and M/s. Atlas As.surance Company Limited, Bombay, 

12 In Reference No. CGIT-2/11 of 1968 there is dispute about 26 demands 

including the retirement age (Demand No. 11) between the employees and M/s- 

Nftw Zealand Insurance Company Limited, Bombay. 

1.3 Reference Nos. CGIT-2/2 of 1968. CGIT-2/4 of 1968. CGIT-2/8 a 1968 and 
CGIT-2/11 of 1968 in respect of demand regarding retirement age only are heard 
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lofieth 3 r alongwlth reference No, CGIT-2/7 of 1968, which is In respect of retire¬ 
ment age only- 

14. At the outset, it may be noted that in Reference No. CGIT-2/4 of 1968 
between M/s. Eagle Star Insurance Company Limited, Bombay and the General 
Insurance Employees’ Union, representing the workmen of the said company, the 
dispute regarding retirement age should not have been raised because as a result 
of the agreement dated 27th September, 1961, entered into between the company 
and the workmen, the retirement age In the company has already been fixed at 
60 years. This is clear from para. 80 of the written statement filed by M/s. Eagle 
Star Insurance Compan,y Limited, Bombay on 28th April, 1966, in reference 
No, CGIT-2/4 of 1&68 (old Reference No, CGIT-33 of 1965 before the Central 
Government Industrial Tribunal, Bombay). 

lo The dispute regarding raising the age of retirement to 60 is between the 
employees and the companies involved in Reference Nos. CGIT-2/2 of 1968, 
CGlT-2/7 of 1968, CGIT-2/8 cf 1968 and CGIT-2/11 of 1968 

111 The Important point for consideration is whether the demand of the work¬ 
men in Reference Nos. CGIT-2/2 of 1963, CGIT-2/7 of 1968, CGlT-2/8 of 1968 
and. CGIT-2/11 of 1968 for raising the retirement age 58 to 60 years Is .lustifled. 

17. My finding on this point is in the affirmative for the following reasons :— 

18 The learned advocate Shri Gadkari for the employees contends that there 
is consistent trend in the Bombay Region to fix the retirement age at 60. In 
support ol his contention h^ relies on the ruling reported in 1964, II, LLJ, Page 644 
m the case between Talang G. M. and others Versus Shaw Wallace and Company 
Limited, and another. 

19. Shri Phadke, learned advocate for the companies contends that there Is 
no law that in Bombay Region the retirement age should be fixed at 60 years. 

20. It is true that there is no law which says that age of clerical and subordinate 
stall working in Bombay Region, in various concern, should be fixed at 60 years, 
but tiicre is a trend in Bombay Region to fix the re.lrement age of the employees 
at GO years. This trend has been recognised hy ■> arious Tribunals and also by 
the Supreme Court of India. 

21. In the case between Imperial Chemical Infiustrie.s (India) (Private) Ltd., 
Bombay and its workmen, reported in the 1960 II, LI,J, Page 716, where the 
Tribunal raised the age of retirement from 55 to 58, both parties appealed to the 
Supreme Court. The Supreme Court has obser' ed that the evidence on record 
strongij^ suggests almost a uniform tendency in Bombay to fix the age of retire¬ 
ment at 00 and not at 55. 

22- It is observed b.y their l^ordships of the Supreme Court In the above 
mentioned case on page 720 as follows :— 

“As this Court pointed out in the case of Dunlop Company (Supra), the 
recent trend In the Bombay area clearly appears to be to fix the age 
of retirement at 60. That being so, we see no- reason why the age of 
retirement of the workmen in the pre.sent appeal should not be 
similarly fixed.” 

23- In the case of Talang (G.M.) and others and Shaw Wallace and Company 
I.imited and another, reported in 1964, II, LLJ, page 644, It Is observed by their 
Lordships of Supreme Court as follows ;— 

“As observed in the two decisions in 1960-11, LLJ, 716 and 1959-11, LLJ, 
826 the trend in the Bombay Region Is to fix the age of retirement 
at 00 years.” 

24. There could not be any doubt from the various rulings of the Supreme 
Court, that the Supreme Court ras recognised the trend In Bombay Region to fix 
the age of retirement at 60 years. Hence, eventhough, there is no rule or law 
which lays down that the age of the employees of Bombay Region should be fixed 
at 60 years, still the trend nrevailing in Bombay Region fixing the retirement age 
at 60 years has to be recognised. Hence the contention raised by Shri Phadke, 
learned Advocate for the companies cannot be accepted. 

25. The learned Advocate Shri Gadkari relleg on the report of the Kormus 
Committee, referred to In 1064, II, LLJ. Page &47, in the case between Talang 
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(G-M.j and another and Shaw WaUace and Company Limited, and another It 
IS as follows :—■ 

After taking Into consideration the views of the earlier committees and 
commissions including those of the Second Pay Commissions the 
report of which has been released recently, we feel that the retirement 
age for workmen in all industries should be dxed at 60. Accordingly, 
the norm for retirement age is fixed at 60-” 

26. The opinion of the Normus Committee referred to above clearly supports 
the view that the retirement age of clerical and subordinate staff should be fixed 
at 60 years, 

2T. In the case between Talang (G.M.) and others and Shaw Wallace and 
Company Limited, and another. Their Lordships of Supreme Court have referred 
to the Pay Coipmlssion’s report, referred to in 1964, II, LlJ, Page 64,5. The 
relevant portion is as follows :— 

“As has already been noticed, there is no dispute that the age of compulsory 
retirement should not remain at 55. The dispute is whether it 
should be fixed at 68 or at 60. If is interesting to refer in this 
connexion to the information that has been collected by the Pay 
Commission (19.57—59) as regards the pensionable ages pre-.' ribed 
under the pension Insurance schemes for employees generally or for 
Industrial employees and under social assistance or universal schemes 
in 48 countries in 1954. According to this the pensionable age is 70 
in two countries; 67 in another two; 65 In twenty-four, 60 in seventeen, 
55 in two and 60 in one. Thus out of 48 countries for which informa¬ 
tion was available it was found that in 46 countries the pensionable 
age was fixed at 60 or more. As the Pay Commission Report pointed 
out— 

“This is particularly remarkable, considering that the countries differ widely 
In demographic constitution, levels of economic development, and 
climatic and social conditions; and it indicates a virtual unanimity 
of competent opinion that balancing the various factors—physiological, 
economic and social—that are relevant the normal working life should 
continue up to the age of 00, and may well go on up to 65 years.” 

28. The Supreme Court h^s further observed as follows ;— 

“It is undoubtedly more useful, however and indeed essential for our present 
purpose to examine the trends in this matter in our own country and 
specially in the region in which the present dispute has arisen, In 
the delicate task of adjusting needs of the employees to the interests 
of the employers and what is even more Important to the general 
interests of the country at large, industrial adjudication has to pay 
special attention to the prevallinR practice in the industrial region 
concerned, if In any particular region employees have been success¬ 
ful in their claim for fixing the age of retirement at 60 this very 
success is bound to raise in others in the region similar expectations. 
Refusal of similar rehef to them is likely to create discontent. It 
is the endeavour of Indu.strial adjudication to prevent this- That is 
why on questions of age of retirement and hours of work and other 
.similar matters industrial tribunals attach much weight to what has 
been done in other Industrial concerns In the neighbourhood In recent 
times—whether by agreement or by adjudication.” 

29 The learned Advocate Shri Gadkari has relied on Ex. W/2 which is a 
comparative statement showing retirement age in the companies under reference, 
certain other Insurance companies and commercial concerns in Bombay. 

30. Ont of 24 companies mentioned'in the statement Ex. W/2 the retirement 
age is 60 in respect of 23 companies. 

31. The companies have produced statement Ex. E74 showing the present 
retirement age in each company. Out of 22 companies mentioned in the Ex. E/4, 
retirement age in Eagle Star Insurance Company Limited, Bombay is 60 years 
The retirement age for males In respect of Home Insurance Company Is 60 years. 
The retirement age In respect of the New Zealand Insurance Company Limited, 
is 58 but there Is a rule under which extension upto 60 years at the company’s 
discretion can be given. Out of 19 remaining companies, the age of retirement 
is 55 years In the Legal and General Assurance Society Limited and .58 years in 
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lemainlnt; 18 companies. Some companies have got cliscretion to ewe exten¬ 
sion beyond 58 years. 

32. As there are 23 companies as mentioned in Ex, W/2, in which the retirement 

age ol clerical and subordinate staft is fiO years, the employees working in the 
companie.s reierrecl to in Retei-ences Nos. CGIT-2/2 oi 1968, CGIT-2/7 ol 1968 
CGIT-2/8 oi 1968 and CGIT-2/11 ol 1968 would ieel disgruntled and dlssallstled, 
if their retirement age is not raised to GO years and if they are a.skcrl to relire 
before the age oC 66 years. This will distrub industrial peace and create unrest, 
and di.ssatisfaction amongst the employees. In order that there should be industrial 
peace and satisfaction among the various employees working In this region, 
uniformity of retirement age has to be maintained In order to maintain the 
same uniformity, it is absolutely necessary that the age of letzrement of the 
employees in the companies referred to in the above references should be fixed 
at 60 years- , 

33. The learned Advocate Shri Phadke contends that the companies in question 
are all India concerns and that changing the terms of service conditions in regard 
to retirement age in one place might unsettle the uniformity and might have 
serious repercussions in other branches- 

34 . In the case between Dunlop Rubber Company (India) Limited, and its 
workmen and others, reported in 1959, 11. LLJ, Page 826, their Lordships of 
Supreme Court have observed as follows 

“There is no doubt that in the case of an all-India concern i1 would be 
advi.sable to have nnlform conditions of service throughout India and 
if uniform conditions prevail in any such concern, they should not 
be lightly changed. At the same time it cannot be lorgotten that 
industrial adjudication is based, in this country at least, on what Is 
known as industry-curp-region basis and cases may arise where It 
may be necessar.v in following this principle to make changes even 
where the conditions of service of all India concern are uniform. 
Besides, however, desirable uniformity may be in the case of all-India 
concerns, the tribunal cannot abstain from seeking that fair conditions 
of service prevail in the Industry with which it is concerned- If 
therefore any scheme, which may be uniformly in force tbroughout 
India in the case of an all-India concern, appears to be unfair and 
not in accord with the prevailing conditions in such matter.s, it would 
be the duty of the tribunal to make changes iii the scheme to make 
it fair and bring it into line with the prevailing conditions In such 
matters, particularly in the region in which the tribunal is functioning 
irrespective of the fact that the demand is made by only a small 
minority of the workmen employed in one place oui of the many 
where the all-India concern carries on business.” 

•35. One of the important point for consideration would we that the age of 
retirement can be confined to industry-cum-reglon basts. It has been held that 
Awards and agreements on the question of age of retirement clearly show that 
there is a consistent trend in Bombay Region to fix the retirement age of Clerical 
and Subordinate staff at 60 years- 

36, As there are number of concerns in Bombay Region where the age of retire¬ 
ment Is GO the contention of learned Advocate Shrl Phadke that age of retire¬ 
ment In the companies, where the retirement age is below 60, should not be fixed 
at 60 on the ground that the-se concerns are all India concerns; can not be accepted. 

If thi.s contention of Shrl Phadke Is accepted, it will create unrest, dissatisfaction 
amongst the employees. It will disturb the Industrial peace. In the same Region 
on the principle of industry-cum-reglon basis, disparity in ages of retirement in 
differsnl concerns cannot be allowed. 

■37, The learned Advocate Shri Phadke relies on the Award of Reserve Bank 
of India given by the Arbitrator Shri T.L. Venkatarama Alvar, Retired Supreme 
Court Judge- published in the Gazette of India, dated 5th March, 1968, Part IT. 
Section 3 (ii), pages 18.3 to 298. 

38. It appears from the facts of tho Award referred to .above that the demand 
nf the employees of the Reserve Bank of India was to raise their retirement age 
to 60 years- In considering this demand all previous Supreme Court rulings have 
been considered. The Arbitrator refused to raise the age of retirement having 
regard to the special position occupied by the Reserve Bank of India as distinct 
from commercial concerns and liberal character of superannuation benefits. 
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39- It has been observed In paras. 18.4 and 18.5 of the Award as follows 

“18.4. The result of the above authorities may thus be stated: Of the 
several relevant factors to be taken Into account in fixing the age of 
retirement, the industry-cum-reglon principle Is one cf the most Im¬ 
portant. The weight to be given to It in an all-Indla concern, how¬ 
ever, depends on the other factors and considerations- Anotter 
important factor to be taken Into account is the existence of a scheme 
of superannuation benefits. Where it is llbeial, that will be a ground 
for not raising the age. On an ultimate analysis, a decision on the 
question must turn on the facts and circumstances of each case- 

"18.5. What then are the facts of this case? We start with this that in the 
Bombay region, the age of retirement for workmen Is In general flO 
and that has been adopted by the commercial banks- As against 
this, the contention of the Bank is that it Is not in the same situation 
as the commercial banks, that its business activities and service 
conditions are more akin to those In the Central Government and 
that it Is the rules In Government service that would be more appro¬ 
priate and not those in commercial banks. It has been already 
pointed out that though the Reserve Bank does carry on banking 
business, its main and substantial work is sovereign in character- 
Even Its banking activities are not comparable with those of commer¬ 
cial banks. Its customers are not members of public, but Central and 
State Governments, public bodies, commercial banks and the like- 
Apart from this, it is under a duty to secure monetary stability and 
has to take decisions on policies of an all-India character. Moreover 
Sts business Is largely bound up with the work of the Government 
and this has led to the recruitment of a large number of temporary 
hands, as for example, In the Implementation of Compulsory Deposit 
Scheme, Annuity Deposit Scheme and the like. The commercial 
banks have not, it Is urged to face the problem of recruitment of a 
large number of temporary staff which the Reserve Bank ha.s to do 
in carrying out the Government policies and it is argued that the 
unions are rather inconsistent In demanding at one breath that 
temporary hands should bo made permanent within a vear and at 
the same time claiming that the age of retirement should be raised 
to 80”. 

40. It Is clear that on account of peculiar position occupied by the Reserve 
Bank of India and the liberal character of the superannuation beneflt.s. the 
arbitrator refused to raise the retirement age to 60. In my opinion, the facts of 
the ease of the Reserve Bank of India employees do not compare with the facts 
of this case- Further each case has to be decided on its own tacts and merits. 

41. The companies Involved in various References are Insurance Companies 
l.e. commercial concerns. They are concerned with public, while the Reserve Bank 
of India Is concerned with the Central and State Governments, public bodies, 
commercial banks and the like. It has no transactions with private individual. 

42. Except In the case of Home Insurance Company, in reference No, CGIT-2/2 
of 1968, the age of retirement in almost all companies Is .58. In the case of Eagle 
Star Insurance Company Limited, in reference No. CGIT-2/4 of 1968, the retire¬ 
ment age Is 60 years- The Home Insurance Company as mentioned in Ex. E/4, 
has got provision to give extension to its employees at its discretion, hryond 
60 years. As there i.s no uniformity among these companies, functioning in the 
same region, it is absolutely necessary to bring unformity in the retirement age, 
by raising the age of retirement to 00 years. 

43. In the References before me the employees are not satisfied with the 
existing superannuation benefits and other benefits to which they are entitled 
They have got a grievance regarding different ages of retirement in different 
companies. Except In the Home Insurance Company there Is no pension .scheme 
In any other companies- Even though there Is pension scheme, the Home Insurance 
Company gives extension to their employees beyond 60 years. As no pension 
scheme has been provided by other companies, there i.s justification for the 
employees’ claim that their retirement age should be raised and fixed at 60 years 

41. The learned Advocate Shrl Phadke says that wherever, the retirement age 
is no, It should be maintained at 60 and wherever the retirement age Is les?. It 
mav not be taken bevond 68. I am unable to accept the contention of Shri Phadke 
that wherever the retirement age is less It should not be raised beyond 5« years- 
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^ 45. In Reference No. CGIT-2/7 ol 1968, the employers contend tbat the retlre- 
rftcnt age prescribed by these companies is lair and reasonable, that there la no 
case for increasing the retirement age and that the same be not increased because 
the etHciency of the clerical staff declines from the age of 56 years and because 
the value of the service by such employees rapidly declines In relation to their 
emoluments. This contention raised by the employers cannot be accepted. 

46- It Is observed by their Lordships of the Supreme Court in Civil Appeal 
No. 845 of 1960 in the case between the workmen ol Kettlewell BuUen and 
Company Limited and the Kettlewell BuUen and Company Limited, dated 12th 
February, 1969 that the efficiency of workmen does not get unpaired till about 
00 years- The relevant portion in respect of this observation is as follows:— 

"It is now-a-days fairly well recognised that life expectation has considerably 
increased in recent years and the rate of mortaUty has faUen consi^r- 
ably on account of better living condition, improved medical facilities 
and above aU the extension of educational emenitles. The result is 
that physical efficiency of workmen generaUy speaking is not 
deteriorated till about 60 years- Consequently there has in the last 
decade been a general trend to raise the age of retirement- This Is 
so also in the case of employees in Government service and in the 
service of quasl-government concerns. In raising the age of retire¬ 
ment, apart from the fact that the efficiency of workmen does not get 
Impaired till about 60 years, considerations is also paid to the fact 
that his needs are likely to be larger between the age of 50 and 6fl 
years as it is during that span of life that he has to educate hia 
children, marry his daughters and thus incur additional financial 
burden over and above the burden of maintenance of his famib' " 

47. The companies In reference No. CGIT-2/7 of 1968 contend that if this 
Tribunal Is IncUned to increase the retirement age to 60 it should be pleased to 
prescribe adequate safeguards such as requiring the employee to attend if sb 
required by the Company, before its IXictor in order to certify the fitness of the 
employee to continue in service and that similar provisions should be prescribed 
to permit the Companies to retire an employee earUer on medical ground before 
attaining the age of 58 years- I am unable to accept the stand of the companies. 

48. If the companies are given discretion to retire any employee before the 
age of 58 or after 58 and before 60 years, discrimination is likely to be caused. 

40- If some employees become inefficient and do not do work, the companie.s 
can take action against them for their inefficiency after holding departmental 
enquiry, following the rules and regulations- In my opinion, it is not necessary 
to make any provision as suggested by the companies to enable them to retire 
a person before 58 or at any time after the age of 58 and before 69 years. 

50. A.S regards the other companies, their contention is that the retirement 
age is reasonable and that there is no case for increasing the retirement age of 
the employees. 

51. In view of the changed circumstances and the fact that the retiring age is 
00 years in many concerns it cannot be said that the present retiring age in these 
Insurance Companies Is reasonable, and fair and that there is no Bhse for 
increasing the retirement age. 

52. In aU Government services the age of retirement of subordinate staff, i.e- 
peons etc. Is 60 years, though pension scheme is provided for them and better 
retirement benefits are available to them. 

53. In short, considering the arguments of Shrl Gadkari for the employees 
and Shrl Phadke for the employers and having regard to the documentary 
evidence produced on record. I am of the view that the retirement age of all the 
employees In question should be fixed at 60 years. 

54. The next point lor ponsideration is from what date the retirement age 
should be fixed at 60 years. 

55- The learned Advocate Shri Gadkari for the employees contends that the 
retirement age should be fixed at 60 years with retrospective effect. 

56. The learned Advocate Shri Phadke for the employers on the other hand 
contends that the retirement age should not be fixed with retrospective effect as 
it would create complications in the administration. 
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57. Generally, whenever the retirement age Is fixed, it cannot be fixed wlt&. 

retrospective efieet. It has to be fixed with effect from a particular date. ^ 

58. For the reasons given above, I am of the view that the retirement age 
should be fixed at 60 years w'ith effect from 30th June, 1969. At the .same time, 
the employees who arc continued rn service even after their old dales of retire¬ 
ment 111 various companies referred to above, on account of any undertaking 
given to the Tribunal or on account of any extension or any reason and who are 
in service on 30th June. 1960 should continue in service till they reach the age 
of 60 years. These persons will he entitled to the benents of retirement age 
fixed at 60 years. 

.59- In view of the above findings, I pass the following order ;— 

Order 

1. The retirement age of the employees working in the Group office, 

Norwich Union Fire Insurance Society Limited, Scottish Union and 
National Insurance Company and Maritime Insurance Cempany 
Limited, Bombay Is fixed at 60 years with effect from 30th June, 1969. 

2. The retirement age of the employees working in 15 companle.s mentioned 

in the Schedule I to the Government of India, Ministry of Labour and 
Employment Order No. 74(15)/64-LRIV dated 7th October, 1964. 
Refererice No. CGIT-2/2 of 1968 is fixed at 60 year.s with effect from 
30th June, 1969. 

3. The retirement age of the employees of the Eagle Star Insurance Com¬ 

pany Limited, Bombay fixed at 60 years under the agreement dated 
27th September. 1961 entered into between the company and its 
workmen Is to continue. (Ministry of Labour and Employment, 
Government of India Order No. 74(15)/64-LRIV.Pt. dated 23rd April, 
1965, Reference No. CGIT-2/4 of 1968). 

4. The retirement age of the employees in the Atlas Assurance Company 

IJmited. Bombay, is fixed at 60 years with effect from .iOlh .Tune. 
1969. (Ministry of Labour, and Plmployment, Government of India 
Order No. 74(14)/fl5-LRIV dated 9th September. 1D65, Reference 
No. CGIT-2/B of 1968). 

5 . The retirement age of the employees m the New Zealand Insurance 

Company Limited, Bombay is fixed at 60 years with effect from 30th 
June, 1969. (Ministry of Labour and Employment, Government ol 
India, Order No. 74(2)/66-LBIV dated 11th March, 1966, Reference 
No, CGIT-2/11 of 1968). 

6 - The employees In all the Companies referred to above, who are in 
service on 30th June, 1969 on any account, either en account of any 
undertaking given to the Tribunal, or on account of extension, or any 
reason etc. should continue In service and retire at the age of 60 
(after the completion of the age of 60 years). 

7. Part I Awards in References Nos. CGIT-2/2 of 1968, CGIT-2/4 of 1968, 

CGIT-2/'8 of 1968 and CGIT-2/11 of 1968 In respect of demand 
regarding retirement age be made. 

8 . Award in respect of Reference No. CGlT-2/7 of 1968 be made. 

9. No order as to costs- 


Sd/- N. K. Vaui, 
Presiding Officer. 

Central Government Industrial Tribunal No. 2, Bombay. 

[No, 74/16/64-LB.IV(LR.I.).l 
S. S. SAHASRANAMAN, Under Secy. 


(Department of Labour and Employment) 

New Delhi, the 30th July 1969 

S.O. 3192.—Whereas the Central Government Is of the opinion that the minimum 
rates of wages should be fixed lender the Minimum Wages Act, 1948 (11 of 1946) 
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In^tospcct of employment In clay tnines covered under the Mines Act, 1962 (35 of 
1952); 

Now, therefore, In exercise of the powers conferred by Section 27 of the said 
Act, the Central CJovernment hereby ^ves notice of its intension to add the said 
smployment to Part I of the ^hedule to the said Act. 

Any suggestions or objections which may be received from any person in respect 
of the said additions before the 31st October, 1969 will be considered by the Central 
Government. 


[No. 2(30)/07-LWI-I(W.E.).] 
HANS RAJ CHHABRA, Under Secy. 


(Department of Rehabilitation) 

(Office of the Chief Settlement Commissioner) 

New Delhi, the 29th July 1969 

8.0. 3193.—In exercise of the powers conferred by Sub-Section (1) of Section 
6 at the Administration of Evacuee Property Act, 1950, the Central Government 
hereby appoints for the Union Territory of Delhi, Shri D. C. Chaudhry, Asslstar'^ 
Settlement Officer In the office of the Regional Settlement Commissioner, New 
Delhi, aa Assistant (Custodian of Evecuee Property for the purpose of discharging 
the duties assigned to Assistant Custodians by or under the said Act. 

[No. 8/69/AGZ/64.] 
A. G. VASWANI, 

Settlement Commissioner (A) & Ex-Offlcio Under Sedy. 


(gitf firwr) 

22 1969 
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BONISTBX OF FINANCE 
(Departmoit ei Eomoode Aflataa) 

New Delhi, the 31st July 19^ 

S-0.3i9s.—SUteacBt of the Affairs of the Rtserre Baak of India, as on the zsih Jjiy 1969 


Banuno DePACTMKm- 



Ca^^tal paid-op . 

Reaerre Pond 

Natkwat AgrictiitunJ Credit (Long Term Operatlooa) 
Food . , 

. 

Nadonal Agricultural Credit (Stabiliaation) Fond 


Rs. 

5>oo>oo,ooo No^ .... 

I50,ooyoo,ooo Rupee .... 

Small Ctrfn ... 

155,00,00,000 Biihi parcfaaaed and Discounted '— 

SS/XVKVVXJ (a) Interoal 


Ra. 

23i58.54r«» 
3*ti>ooo 
3,87»ooo ! 


Natiootl Industrial Ciejit (Long-Tetiii 0 (>-ratK««) Fund 


Ocpoelts I— 

(e) Gorernment 


(ft) Baicmal 

7S/>0/X>,oo'' fe) GoveTimeot Treasury Bills 
Baianoes Hckt Abroa.!* 
Inwestmenta** .... 



141,9*,84.000 
161,1607/300 
292 30 orooo 



(0 Gcntral Gosemment 


51 , 97 , 81 ,-^ 


(i) Central Govern men* 
V) Stat>" OosepirpHi f 


a5,68Af-^ 
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*Iiida(|e« Cath, Fixed Depoehs tod Sboct>tenn Sccoiitiee. 

** T^rrtjirHng Investments fom the Hationel Agticolmrol Credit (Long Tenn Operadoas) Food aad the National Industrial Credit (Long Term 
Operrtiong) Fund. 

^Exdudmg Loan* and Advance* ftom the NatkmalAgrkoItiiTxI Credit (Long Term OpeiatiQos) Fund, bid hichidiiig temporary overdrafts to State 
Govenurm 

flnciudetRa. 37>00,00»000 advanced Ktacbeduied commetcialbanka agaiiutiiaance bills under Section i 7 C 4 Xe) oftfae Reserve Bank of India Act. 
t^xcludlng Loans mdAdvancea from the Natit^ul Agrfcuittiral Credit (Ltong Term Operation*) Fund and theNirtional AgticulniraLTredit (Stabflk- 
tctxm) Pond. 

sted the 30thda7af July, 1969 
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AnAocooa 


(o ute Roenre Huk of ladte Act, 1934 tot the week enled tbe 25 tli ixy of Jaly 1909 
IssoE Defaxiuent 


LfABIUTIFS 


ASSETS 


H^trsbeldla tite Bilking Depanjaent 

Notes in drcfll^ioa 
Total hfotea Utued 

I'otal Tiahflittwi 


Ra. 

23>58»54i«» 

3553>i6yt7.«» 


Rs. 

Gold Coin and BoJlion ;— 

(a) Herd in Indii 

(b) Held outside India , 

Foreign Secorities . 

TOTAi 

Rupee Com 

3S7^7SjOI 9COO Goferament of India Rupee Secuntiea 

Internal Bills of F.Trhnng e and 
other Cotmnetcial Paper 


Rs. 

182,53,11,000 

200 , 88 , 7 OPOO 




383,4Ij8i,ooo 

7O>ST~^7fi0o 

3I22,7S,73.0«' 


iSA 7 S*oi,ooo 


Total Assets 


3576.7SjOi.ooo 


Dated the -joth day of Jaly 


L. K. JBA, 
Ooretnoi. 

[No. F. 3 ( 3 >BC? 69 ] 
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New Delhi, the 1st August 1069 

S.O. 3196.—In exercise of the powers conferred by section 53 of the pahking 
Hegulation Act, 1949 (19 of 1940), the Central Government, on the recommenda¬ 
tion of the Reserve Bank of India, hereby declares that the provisions of sulb- 
clause (1) of clause (c) of sub-section (1) of section 10 of the said Act shall not 
apply, till the 31st December, 1969, to the Sangll Bank Ltd,, Sangll, in so far as 
the said provisions prohibit Shrl M. K. Qupte, its Chief Executive Officer, from 
being a director of the Spices and Oilseeds Exchange Limited, Sangli. 

[No. 16(6)-BC/09.] 
K. YESURATNAM, Uhder Secy. 


(Deportment of Economic Affairs) 

(once oftbe Treasurer of Charitable Endowments for India) 

Deihi, the i$th June 1969 • 

S.O. 3197.—The following list of properties and of securities as on the gist March, 1969 
and abstract of accounts of interest for the year 1968-69 in respect of Charitable Endowments 
(Central) held by the Treasurer of Charitable Endowments for India or his agents under the Chari¬ 
table Endowments Act, i890 (6 of 1890) are published for general information. 



PART I—LIST OF PROPERTIES, OTHER THAN SECURITIES 


Serial Patticnlan of Vestiiw Order 

No. - zrz- 


No. 


Date 


Name of Administrators of 
eidowinart Property 


Property held 


Remarks 


Description 


Value Annual 
iaciame,lf 
known 


INDIA 

Ministry of Rehabili- 5th S eptem- 
tation Notification her, 1952. 
No. RHC/ii(s)/5a 
as amended by the 2i$t May, 
Mmistry pf Bdu- i960, 
cation Notificadona 
Nos. F-3 1-64/58- 
U, 5 ( 1 ) and P-31-64/ 

gS-U.jdQ. 


TheDesh- 

bandhn 

College 

(Demi) 

EWPd. 


Board of Adminis¬ 
tration composed 
of:— 

(<*) Secretary to the 
Government of 
India, Ministry of 
Education, who wfll 
he the Chairman, 


All that piece or parcel of land 
along wi.b all buildings and 
structures star ding thereon, 
skuated at Ralkaji, Delhi 
(Block F—Ralkaji) contain¬ 
ing by admeasurement 7 ' 9 C> 
acres or thereabouts and 
bounded: 

On rile NoiA East by a road 
and shopping centre beyond. 


Not 

known. 


Not 

known. 


(fi) An Officer of the On the Neath West by a road 
Government of and three-roomed quarters 
India nominated by in Block ‘ F’ beycaid. 

the Ministry erf 
Eductfon, 


(e) An Officer of the 
Government of 
India nominated 
by the Ministry of 
Rehahilftatiop, 


On the South East by a road 
and ‘H’ Block of quarteis be- 
ycaid. 


On the South West by open 
Ignd, 
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1 Ministry of HeaWt 12-6-1953 
Notification No. 

F, 4 - 3 Cii/^ 3 -MI 
as ameiided by the 
Ministry of Health 27-11-1963 
Nodficaiiion No. 

F4-2/61MIKME). 


((f) Five other per- An additioiial pie« or pi^l 
sons preferably of land akmg with buiidingB 
non-officials n<xni- and strticturesj if any, there- 
nated by the Gov- on sitoated at I^'kaji, Delhi 

emnient of India. containing by admeasnrc- 

ment9’57 acres of land or 
(•) Principal of the thereabonts and bounded: 

Oeshbandhn Col¬ 
lege, KalkaiL On the North East by a road 

and 4 Block quarters beyond; 

(/J Two representa- and| 
tives elected by 

the members of On the North West (i) by open 
the teaching staff land; and (a) land alrrady 
of Deshbaiuihu allotted eiriier. 

Collie, Kalkaji. 

On the South East (i) road and 
(g) Two members ‘H’ Block of quarters beyond; 

nominated by the (it) by open land. 

Univ^ity of On the ScAith West by a road 
DelbL and open land. 

TheLady Board of Adminis- Land and buildings of the Lady Rs-63,5O,537’C0 Notknowii. 
Hardinge tration. Lady Hard- Hardirge Medical Cclltge 

Hospital for inge Medical Cd- and Hospital, Delhi together 

Wcaoenand lege and Hospital. with all fixtures, furni- 

Children,'f tnre, equipment, etc. The 

Dellri, Punch area of the Lady Hardinge 

Medical College and Hospital 
Delhi—49 • 82 acres. 

Lcx»tion—Punchkuin Road. 

Boundaries: 

North—Punchkuin Road. 

South—Lacty Hardinge Road, 

East—Coim aught Circus, 

West—Baird Road. 

Survey No CE 2370 


LJD.O. No. 94 

Terms—Leased to the institu¬ 
tion by the Land and De¬ 
velopment Offic:er, Delhi on 
a nominal rental of Re. l/- 
per annum. 
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3 Ministry of Health 31-8-1962 
Ho tifici i t ioa Ho. 

F. i4-26/6i-Instt. 


MAHARASHTRA 

G.I.HJ 3 . Bdocatioa »7th May, 

No-433- 


Number of buildings, includ¬ 
ing Mosque, Church, etc , 71 
in alL Approximate cost of 
bt uTding s assessed by the 
Land and Development 
Officer, Delhi, Rs. 63,50,537/- 

Pasteurlos- MembOT of the As- i. Anti-Rabies Research Cemie Not Not 
titute ol aocialion d the P«*- building, KaSauli. known, known. 

India. teiir Institute of 

India. 2. Lady Linlitbgo Sanatorium 

building, Kasauli. 


The Indian The CoUectof of 
Institmeof Bombay, Shri Nar- 

Sdence. yosang Hormazdiar 

Coyajee and Shri 
Naval H.Trfa. 


3. Shelton Lodge, Kasauli. 

“Victoria Buddings”—AU that 
piece of freehold, situated in 
the Fort cm the eastern side 
of Parsi Bazu Street, at or 
near the Elphinstone Circle 
with the messuage, tene¬ 
ments, buddings thereon 
known as ‘‘Victoria Build¬ 
ings” containing by admeas¬ 
urement, 482-3/4 sq. yards or 
thereabouts. 

“Albion Place and Afcxendra 
Terrace”—^ that piece of 
land, situated at BycuUa on 
the eastern side of Parel 
Road with the messu^, 
tenements and buildings there¬ 
on, wkh their c«d-lumses and 
stables known as “Albion 
Place and Atexendrm Tetrad’ 
cootginirv by admeasoreman 
11,104 SC), yaids or there- 
•boon. 
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JlSti Do. 


licJi tJa 


Do. lioste*' and “land* 

bant Hone**—All tbsl 

piece « parcel of leasebold 
land aitutfed on die Apollo 
Redamadonj in die Island of 
Bombay conttfning by ad¬ 
measurement 2,004 8/9 

square yards, with the two 
bPdldrngK tboetm, known as 
“Reay Honse” and “Sand¬ 
hurst House". 


Do. 


Do. 


6*7 Do. J)o. Do. Da “Rosevclt or Ezra Hoose”— Do, Da 

AH that piece or parcel of 
leasehold land, situated on 
the Apollo Reclamation, 
containing by admeasure¬ 
ment 533 square yards and 
3fg of another square yard, 
wUh the taiildings thereon, 
known as the“Rosevelt House 
or Ezra House" and secondly 
all that piece of leasehold land 
also situated on the ApoDo 
Reclamation, in the Island 
of Bombay, containing by 
admeasurement 573 square 
yards and 3/5 of another 
square yard- 


8&9 Da Da Da Da “Sargwit House” and “Jen- Da Da 

kim House"—All that piece 
or parcel of land siru^ed 
on the Atx^ Reclamation 
in the Island of Bomt«y, 
containing by admeasurement 
3487 2/9 square yards with 
the bulMings diereon known 
as “Sargent House” and 
“Jenkins House." 




1 

[ 
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2 


3 


5 



6 


8 


9 


“New Shamji Baildings, now Net Not 

known as Station Terraces^ known known 

Sleater Road”—AD diat 
piece of land of Foras tenure 
admesttring 2,290 sqn^ 
yards or thereabouts with 
the several messuages, 
tenements or dwelling houses, 
known as “New Sham'ji Build¬ 
ings Extension” now known 
as the “Station Terraces” 
situ^ed on the South side of 
the Sleater Road, Bombay. 


“Candy House”—All that Do. Do. 

piece of leasehold land, 
sitnajted on the Apollo Re¬ 
clamation in the Island of 
Bombay, containing by ad¬ 
measurement 529 6/9 square 
yards known as “Candy 
Hoose”. 

“Land near Albion Place and Do. Do. 

Alexandra Terrrce”— All 

that piece of land cintaining 
by admeasursnent 8,570 
square yards or theresbiaits 
register^ by the CoUector 
of Bombay with other land 
situated at BycuUa cm the 
eastern side of Parel Road 
In the City of Bombay, to¬ 
gether with mesuages, tene¬ 
ments and dwdHng housea 
standing thereon Iwwn as 
"Land near AIUod Place 
and Trisc?,” 



107 8/9 sq. yar- | 
ds, acquired 
by the Lard ' 
Acqnisiticm 
Office for the 
City of Bom¬ 
bay. 
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Do, 


Do, 


Do, 


Do, 



Do, 


Do. 


“Land at Pard T^nk Road” 
P1rsd3f—Afl that piece of 
land admeasuring 67,057 
s<mare yarns or thereabouts 
whereof 7 ,om square yards 
is Goverr ment Toka land 
and 2,189 so. yards is recently 
assessed Govexcnient Land 
and remaii ing is Inam land 
situated at Parel on the fsiblic 
road leading to Parel Govern¬ 
ment tank, known as “Land 
at Parel Tank Road” (Wage- 
shri Hfll). 

Secondly—^AU that piece of 
vacant Inam Und admeasur¬ 
ing 6,005 square yards or 
theieaboots situated at Patch 

Tbiidly —ad that piece of va¬ 
cant larai of the Government 
Toka tenure containing by 
admeasurement 1,058 square 
yards or th«eabonts situated 
at and on the south side of 
Gdangi HiU Road at Parel 
in the City cf Eombay. 


Out of 74 ,^ 
square yards, 
15,575-80 
square yds. 
acqtdred by 
Government 
under Land 
Acquisition 
Act for the 
construction 
of the work of 
the Tata Hy¬ 
dro Electric 
Power and 
Supply Co_ 
Ltd., m con-’ 
nection with 
its transmission 
lines . and 

37,471—52 

square yards 
BUbsaruently 
acquire in 
1922 by the 
Land Acqui¬ 
sition Officer. 


Fourthly—Ail that piece of 

vacant Government Toka 
land containing by measure- 
[ ment 566 square yards or 
thereabouts situat^ at and 
on the south side of Golangi 
HilU Road at Parel in theJCity 
of Bombay. 


A portion of 
the land at 
Parel Tank 
Road admea¬ 
suring 2043.88 
so. yards 
of CS No. 
1/202 pa 

and 623 •3380. 
yards of CS 
No. 203 part 
has beffl ac¬ 
quired by the 
Bombay Mu 
nidpal Cor 
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poiation for 
the purpose 
of constmc- 
tion of a 
Wsiet Re«r- 
voir Under 
Section 12(2) 
of the Land 
Acquisition 
Act I of 1894, 


15 G.IJU). Educatioii 27 th May, The Indiaii T *6 CoDectorof Bean-All that piece of land situated Rs. Rs. 

Mo. 433 1909 Institute of b-y, Shri Naryo- on the West side of the Coiaba i8yi4,io8-28 1,99,675-08 

Science. sang Hormazdiar Road at Coiaba within the 

Coyajee and Shri and Regtstradon Sub-district 
Ns^ H. Tata. of Bombay containing by 
admeasurement 2,020 sq. yaitb 
or there abouts and botnxled 
as follows: that b to say on 01 
towards the North by the 
Property of the Trustees of 
Sir Currimbboy Ebiahim 
Baronetcy Tnat, on or towards 
the Sooth' by the Road of Police 
Chowkey, on or towards the 
East by Coiaba Road and 
oa «■ towards the West by 
Woddiouse Road aid whid 
said piece of land is regtsteied 
In the Books of the Collector 
of Bombay under Roit Roll 
No. 8509 and bears Cadestal 
Survey No. 48 of CoUba Dxvi- 
skm logetbei with the boild- 
ings and aectkms standing 
theeon assessed by the Mum- 
dpality of Btanbay und«- 
Awaid Nos. 213, 214 and 
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1 G.R^- No* 4S2 


17 No.177!^ 


Street Nos. 158 and “5 of 
Colaba Road and Wodebonse 
Real and Street No. i 54 of 
Lower Colaba Road respect¬ 
ively. 


7th Mardi, 
1906 


SirTamsetn Tbe Secretary, Sir A 
Jqeebhoy Jamsetji Jejeebhoy 

Pareee Be- Paisee Benevolent 

ncvdejit Institution, Btanbay. 

Institution. 


piece of land wit LwelKng 
hciise acd buildings situate 
at Hornby Road, Fort, Bom¬ 
bay, admeasuring 1688 square 
yards. 


Not 

known 


olh July, 
1912. 


Sir Jams^ii 
Jejeebhoy 
Parsee 
Benevolent 
Institutkm. 


The Secretary, Sir All that piece or parcel of fiee- 
Jamsetii Jejeebhoy hold land with messu^, 
Parsee Benevolent tenement or stables standmg 
Instirution,Bombay. thereon situate at GdaLime, 
F«t, Bombay, admeasurmg 
173 and 62 square yards or 


Do. 


Nrl 

known 


Do. 


madras 

Madras Govetotuerd 

Older No. 389 Bdt^ 
^^■yrinTi y Govermneot 

of India, Minb^ 
of Defence Notifi- 
catkH) No. 778A 
as amended iu 
Government of 
India Notifica^ 
No. F, 15^84^52- 
GI by the Mma- 

try of Defaice and 

Notifio^dtuK Nos. 

F.i9-39/54^3Edm 

F. 19 - 32 /S 7 D 5 a^ 
F.19-40/57DS by 
the Ministry « 
g^jucatioo and Sci- 
entiSc Research. 


25th June, 
1904 


The L*w- 
rHice Mem¬ 
orial Sebool 
(Lovedale) 
14th May, Fund. 
1949 

14th August, 

1952 


i5/i7th Feb¬ 
ruary, 1936 
23rd Augi^ 

1937 

28th Nov¬ 
ember, 1957 


(a) Three reptesen- (fl) Land in Madras bearing 
tatives of the Govt. Survey No. 232 and measur- 
- * ing 15 cawnies 18 grounds 

and 1678 sq. ft. with the build¬ 
ing thoeon known as “Madras 
^lilitary Female Orphan 
Asylum”. 


of India of whom 
one shall be from the 
Ministry of Educa¬ 
tion and Scientific 
Research and shall 
be the Cbaiiman, 
one shall be fiom 
the Ministry of 
Finance and shall 
be tbe Treasurer 
of the School 
and one shall ^ 
frori the Ministry 
of Defence. 


(6) From other mem¬ 
bers tp be nominated 
by the Govt, of India. 


(6) Lands in Ketti md Oota<^ 
nflmd Iti the Nilgins District 
having the Survey numbers 
and extents as noted below ; 


Rs. 

1 , 2 ^: 475’00 


ymage S. No. 

Ketti 1158 

1224/4 


Not 

known 


A.a 

12'57 

_ 49-26 

1354/2 fio6'55 


The property is 
in the occu- 
patiem of the 
Chril Orphan 
Asylum, in 
oonsideralioii 
of the main¬ 
taining and 
educating 30 
additkmal girls 
in addftkm to 
the girls of the 
Asyhnn such 
as were for¬ 
merly admit¬ 
ted to the 
Madras Mili¬ 
tary Female 
Orphan Asy¬ 
lum. 


Sec. 3(ii)] THE GAZETTE OF INDIA: AUGUST 9, 1969/SRAVANA 18, 1891 3405 



1355/3 25-34 

1355/5 4-20 

1356/2 0-74 

1356/4 I-06 

1225 0-67 

Ootaeamund 5020 1-66-4/8 

5018 005-5/8 

Ketd . . 1159/1 0-14 

Ketti . , 1161/1-B 1-65 

Ootacamund 4956 6-3-4/8 


UTTAR PRADESH 


1 Gwvemmmt rf UJ*. znd ApiOj Giraundi A committee of mana- (a) Three houses situated in 
Edoatiop Dmtt. 1918 and Kayastha gement consistiDg Moballa WeUesJCTgunj) 

NotiBcations Nos., 29th Not., Patnshala of ^ CoQector, Distt. Mirzapur bounded 
602/XV-301 and 1923 res- Endowment Miixapur as ex~ as follows : 

808 G/XV/619/1923. pectively. Trust, Mir- Offiao Chairman 

zapor. and esecutois of (i) South—House of Sri Piyare Rs. 6oo-oo Not 

the estate of Lai, Nrath—House of Mua- knowt 

late Mnnshi Binde- ammat Jhunna, West— 

shwari Prasad, Pie- GoTemment Ro^, E»st _ 

ader. House of Sri Sumer Sonar. 

{2) South—House of Munshi Rs. 600 • 00 Do. 
Bindeshwari Prasad, Vakil, 

North—Mosque, Weat— 

House of Shri Rameshwar 
Teli, East—Road. 

(3) South—House of Shri Budhs, Rs, 600-oo Do. 
North—House of Munsh] 

Bindeahwari Prasad, Vakil, 

West—House of MuBanunat 
Umrao, East—Rc^. 
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A groVe aitoBted ia MsUU 600‘00 
Gizamdii Tehai] Cbuiur, 

Diitrlct Mlnapur. 

(jc) Pachshala in MsU 2 a Giiaun^ Rb, 50 ‘oo Do> 
dij TBhsil Chuiur, Distrfct 
MirXapUr situated in the 
groVe lliendoned in (b) 

^JoVe. 


Pendu® apportionment of Properties relating to Centtal Charhahle BhdoVrtnents between India and Pal ittan the iBt cf ptopettfcs ccUld 
not be prepared- 
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PAftT II—LftTANC ABSTRACT^ 


Name of endow- Persona In whose Particulars of Securltes 

No. ment behtlf h<lld 


Tota 1 of Cwh 

Securltiet ■■■ ■ 

Interoit or 

dlvldetid 

rcfllTied 



INDIA 


R** Rr. Ht* 


t Merchant Sea* Merchant Seamen*i 3% Conmdon Loan 

men’! Amenltlei Amenitlei Fund 1946. , , , i»49»i0O’0O 3 

F“nd, Ooniinltte«s 4i% lA>Bn 1086 4»50,000'00 

Treaiu^ SiyIdrs De- 
poelt C 5 erti&cate 6 50,000-oo 

4% Bombay Municipal 

Loan 1971. 2,38,500 00 8,87,600-00 36,263*0^ 


2 Khandpara State Board of Tnuteca, 4% Loan 1972 . 30,600-00 30,600*00 1,224-bo 

Truit Fund Khandpara State 

Truit Fund. 


3 Armed Pofcei Armed Forcei 3% ntDevelopment 

Benevolent Fund Benevolent Fund Loan 1970-75 . 21,65,200-00 

penoral Committee. Loan 1971 . 5,38,000*00 

'Treasury Savings De- 
poait Certificate . 81,900*00 

3% Convenlon Loan 1946 8,00,400-00 35,85,500*06 i,i6,454*o<f 


4 l^dy Hardingo Board of Admlnla- 3% Conversion Loan 

Hospital for wo- tratlon. Lady 1946 6,05,800*00 

men and Children, Har^nge Medical 41% Loan 19B6 7,300-00 

Delhi, Funds College & Hospital, 3% 1st Development 

1970-75 25,300-00 

Treasury Saviog*/De- 
fence Deposit Certi¬ 
ficates 1,16,500*00 

National /Plan /Defence 

Savings Certificates . 10,61,000*00 

41% Loan 1973 * 88,100*00 21,04,000*00 31,454*1^ 


5 Army Officers* Army Officers* Be- 3% Conversion Loan 1946 53*300-00 53,300*00 i^5p9»o<p 

Benevolent Fund, nevolent Fund 
General Committee. 


6 St. Dunttan's 
(India) Fund. 


Board of Trustees, 
St. Dunstan's (India) 
Fund. 


3% Conversion Loan 
1946 

3% 1st Development 
Loan 1970-75 
4|% Loan 1989 
Treasury Savings De- 
p^t Cettlflcaies , 
Nadonal/PIan Savings 
Certificates 


92,900*00 

6,08,200-00 

15,00000 

1,00,000*60 

60,000-00 


8,76,100*00 


26,045'514 


7 


Army Central Wcl- Oeneral Committee, 3% Convatsion Loan 
fare Fund* Army Central ^al- 1946 . I9ii4*900‘60 

fare Fund. Nattonal/Plan Savings 

CertificatSf *1,62,000*00 

Fixed Dep^t with the 
Madras Industrial In¬ 
vestment Corp. Ltd. . 34,62,500^00 slffiStBoo*00 9,96,799'4 «i 
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< ■■ ■ • .1 ^ .. ' 

ACCOUNT OF SECURITIES 





Receipts Cas'i tixiJcndilUTi 


Balance* 
in cash 

RernarksJ 

Otlier 

Cash 

receipts 

Total PaymentH 

Cash 

receipts 



7 

R 9 


10 

II 

Rs. 

Rv 

Ra. 

Rs, 



36,263*00 Interest remitted 

Fee paid to Govt. 

35,900 36 
362•64 

- ' p 

36,263*00 




1,224 Oo Interest remitted 

Fee paid to Govt. 

1,211*76 

T2'14 

1,224 00 



Co) 35 00 

1,16,489*00 Interest remitted 

Fee paid to Govt. 

1,15,289*46 
r,164*54 

35*00 

Ca) Represents Opening balance. 


1>i8.454'Oo 


C« 574-01 


32,028 13 


Intereat remittod 



57 
J74 01 
314-55 

32,028*13 


(b) R«. 74 01 out of thla repre¬ 
sent the balance remained after 
purchase of securitiea' of the 
4*% Loan 1973 for R*. 
88,100, since remitted to the 
Fund authorities and the 
balance of Rs, 500 represents 
the amount reC^Ved from the 
FUnd authorities wh^a has 
sin^c been m'^csted in the 
Defenc^o Deposit CerCiftCRte 
forRs. 500. 


i '599 00 TiiLeiest roDil^*-od 
Fee paid to Go^'t. 


1,583 00 

IG'OO 


1,599'Oo 


261O45 50 Interest remitted 25,7^5*04 

Fee paid lu Go''’h " *60-46 

26,045*50 


(fj) Rb. 169 '94 out of 
penii 


thU 


presenta opening balance and t^e 
baWance of Rs. 4,28,724'7o 
rcfreienta sale pro^^s of 
3f% Loan 1974 Rs- 

35,600/“ 3% ist Development 
Loan 1970-75 for Rs, 2*50,000/ 
and 4% Loan 1979 for Rs* 
1,60,000/-. 


(0) 4,28,894*64 7 ,6t.694*10 


lii’^ereat remitted 
fd) Other payments 
Fee paid to Govt. 


I3.i7.5-i7-a^ 
4,34.77s -84 
3 , 36 »-oi 

7,65,694*10 


(d) Rfl. 4,34,600/- out of this re¬ 
presents FlJtod Deposit In¬ 
vestment with the Madras In- 
duatrial Investment Corpora¬ 
tion Ltd., and the balance of 
fijB. 178'84 (itioludlnp the 
opening balance of Ri. 169.94 
represents uninvested balance 
iilnce remitted to the Fund 
Authorities. 
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Air Force Officer** General Committee, 4% Loan 1969 


Contributory Air t^orce umcer*' 

Education Fund. Contibutory Edu- Fixed Deposit with the 
cation Fund. Madras Industrial In¬ 

vestment Corp. Ltd, j,95,oo0'00 
National Defence Certl- 

dcates . 35 »ooo-QO 

Defence Deposit Certi- 
ficatea . 1,00,000-00 

4"3/4% Madras Loan 1976 40,100 00 #5,62,400 00 

9 Thomas Reed Bell The President, Fo- 3% Conversion Loan 

Memorial Fund. rest Research Instl* 1946 » 3,IOO'00 3,100-00 9300 

ttite and Colleges, 

Dehra Dun. 


Air Force Officers* 


* 3,72,900-00 


j,95,oo0'00 

35,ooo-QO 

1 , 00 , 000-00 


10 Central Post Wai The Managing Com- 
Resettlement mittce. Central Pott 

Fund. War Rescltlement 

Fund. 


4% Loan 1979 . i,So,oco-oo 

National Plan Savings 


II Pasteur Institute of Members of the As- 
Indla. sociation of ^ the 

Pasteur Institute 
of Indio. 


12 National Founda- General Committee, 
tlon for Teachers' National Founda- 
Wellare, tlon for Tctcheti* 

Welfare. 


National Plan Savings 
Certfficate 

Ttesiurv Savings Deposit 
Certlflcata 

3% Conversion Losn 
1946 

4% Loan 1980 

National Plan Savings 
Certifleates 

4-|% National Defence 
Bonds 197 ^ 


35,000-00 2,30,000-00 fi, 20 O-CO 


66,900'00 
1,10,900-00 

15,000'00 1,92,800-00 6,443 


29,50,000-00 29,50,ooo'co 1,25,375'co 


13 Sarada Ranga- Comnuttee of Fixed Deposit with the 

nathan Endow- Management of the Madras Industrial In- 

mentfor Library Fund. vestment Corp, Ltd. 1,00,000-00 i,oo,ooo-oo 

Science* 


6,405 ^3 


14 Bonubal ^ramji. The Su^rintendent, Premium Prize Bond 1964 loo-oo 

Kanga Irainees Training Centre for r 
Weitfare Fund of tlu AdJt Blind, 
the Training C«n- Debra Dun. 
tre for the Adult 
Blind, Dehra Dun. 

15 Armed Forces Re- General Committee, 3% iit Development 

construction Fund Armed Fpicet Re- Loan 1970-75 . 75,73,900-00 

coDStructlan Fund 4-1/2%Loan 1971 . 53,33,100-00 


53 > 33 jJc 0'00 i, 29 , 07 ,cco.CO 4 ,t 7 , 2 * f c 


16 Indian Gorfcha 
Serrlccmen's 
Welfare Fund. 


I Ex- Copimittceof Ad- 3% 
ministration, Indian L< 
, . Gorkha Ei-Scrvice- 
men's Welfare Fund. 


'/a lat Development 
^oan 1970-75 


. 3,82,000-00 3,82,000-00 11,460 00 


17 Flag Day Fund 


I Day Fund 


3 % lit Development 
I^BD 1970-75 . 3,29,000-00 

3%Convvrsion Lo^ 1946, 4,20,000-00 
4-^9% Madhya Pradtsh 
State D^clopment 
Loan 1974 , 1,34,000-00 

4*1/2% Andhra Pradeah 
State Development 
Loan ^74 . . 1,65,000-00 

4-1/3% Bihar State De¬ 
velopment Loan 1974- 1,38,00000 

4*ij2% Uttar Pradeah 
State Development 
Loan 1974 50,000 *00 

4-1/4% Madras Loan 
1972 , 1,25,000-00 

4-1/2% Madras Loan 

1974 • 1,08,000-00 

4-1/3% Mabaraahtra State 
Development Loan 
1974 |i,07,ooo’oo 

Nanonal Plan Savings 
Certifleates . 1,00,000'00 

Premium Prize Bond 
1964 . . ... 500 

Treagu^ Savings Deposit 
Ctttmcate , . i,oo,ooo-oo ] 


,000-00 17,96,005-00 64,272-50. 
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MAHAR*-\.SHTRA 


Rs. R^. Ri. 


I IndidQ Inrtitiite of The Council of the 3% Loan 1970-75 . 2,04 ,too 00 2,04,100-00 6,123-00 

LScIence (Banffa- Indian Institute of 
lofe Properties), Science, Bangalore 


2 Indian Institute of Do. 

Science (Bombay 
Properties). 


3% Conversion Loon 1946 10,22,800-00 
3% Loan 1970-75 . a,78,8oo'00 

4% Bombay Municipal 

Debentures . 2,47,500 • 00 

4% Bombay port Trust 

Debentures. « 12,000-00 15,6j,100-00 49,486,00 


3 Fakir/ec Cowasjee Captain-Superinton- 3% Coorerstion Loan 

of Karachi Scho- deii^ Tralningshlp, 1946 . 60,000-00 60,000-00 i,goo-oo 

larship Fund. Dufferln Mazgaon 

Pier, Bombay-io. 


4 Chatfleld Memo¬ 
rial Prize Fund. 


I. Principal Train- 
mg College for Men, 
Poona. 


2. Principal Train- 3% Conversion Loan 

ing College for 1946 200 00 200-00 6-00 

Men, Dharwar. 

3. Principal Train¬ 
ing College for 
Men, Ahmedabad. 


5 Qaneah Balwant Director of Isduca- 3Corivcrsioa Loan 1946 56,000-00 56,000-00 i,6S0'00 

Lipiaye Scholar- tion, Maharashtra 
ship Fund. State, Poona. 


6 Sir WilhamMooic Surgeon-Gon. with j",, Conv^-'sKm Loan 1946 i, too 00 i,i00‘O0 33 co 

Memorial Fuad, the Govt, of Mahu- 
ra^htra, Bombay. 


7 Kazi Shahbuddin Director of Hducu- 
Hndowmant for tlon, Maliarashtra 
the encouragement State, Ponnu. 
of Education am¬ 
ong Mohamcdans 
in the Bombay 
Presidency. 


3 ^0 CoUveraion Loan 
1946 

4% Maharashtra Loan 

1969 - 


8 Fund for Prizes In Do. 

English in connoc- 
tion withth* S.S. 

Cp Examlitatlon. 


3% Conversion Loan 
1946 

4% B.P.T. Loan. 


I'45,300 '00 

5,100-00 1,50,400-00 4,563-00 


400 -OQ 

3,000-00 3,400-00 132-00 


9 


Sir Sassoon David 
Trust Fund for 
Agriculture and 
Educational pur¬ 
poses. 


Board of T rustees of 4 % Madras Loan I 97 i 
the Fund C/o Secy. 4% A. P. Loan 1971 
to Govt, of Maba- 4% U. P. Loan i 97 i 
rflshtra, Agriculture 4% W. B. Loan 1971: 
and Go-opcratlnn 
Dcpti., Bombay, 


45,000-00 

46 , 100-00 

30,000-00 

6,30,000-00 


10 Aftar-care Fund in President Moharash- 5-1/2% Maharashtra 

connection with the tra State Probation & Loan 1978 • 14,000-00 

Bombay State Pro- After-care Associa- 3 % Conversion Loan 1946 7,000*00 

batlon and After- tion, B.I.T. Block 
care Association. No. 33, King's Circle, 

Matunguj Bombay-19. 


il Imperial Indian Director of Eduoa- 3% Conversion Loan 
Rdlef(Scholarship) tion, Maharashtra 1946 

Fund. Stute, Poona. 


25,200-00 


7 , 5 i,idO‘oo 30,044-00 


21,000-00 980-00 


25,200-00 756-00 


12 Santribal Krishna- Do. 

rao, Uplap Scho¬ 
larship Fund. 


3% Conversion Loan 
1946 


12,900-00 I 2 , 8 oO -00 


384-00 
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9 
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II 


Rs, Rs. 


Rs. Rs. 


6,123*00 Interest remitted 
Fee paid to Govt. 


49,486 * 00 IntcreaL remitted 
Fee paid to Govt. 


ijKoo ■ 00 Intercut remitted 
Fee paid to Govt- 


f Fee paid to Govt. 


id) 9 


15-90 


1 Interest remitted 
./ Fee Paid to Govt. 


IntofcBt remitted. 
Fee paid to GovT. 


Total 


6,061*76 
61-24 

6,123 * 00 


48,991 14 

494 '86 


49,486 00 


;,782-0o 

18*00 

1,800-00 


. CO 0*03 


1-73 

0*02 


U) I ’75 


1-73 

0*02 

jk) 1-75 

3*53 


^e) 12 '37 CO Poona. 

(i) DhATwor ' 

(k) Ahmedabad, 

It) Intereathaa been leuincd a* 
the Institut on at (i) hg* been 
dosed with effect from the 
i«t April 1964. 

id) Represents opening balance. 


I, 680’00 Interest remitted . . i,663’20 

Fee peld to Govt. , . 16 *80 


i, 68 o*oo 


33-00 Interest remitted . . 32-66 

Fee paid to Govt, . . 0*34 


33 00 


4.563-00 Interest remitted . . 4.517-36 

Fee paid to Govt. . . 45 ’n 4 


4.563 00 


132-00 Interest remitted.. . 130 68 

Fee paid to Govt. . . 1*32 


132*00 


30,044-00 Interest remitted • • 29,743 56 

Fee paid to Govt. . . 300*44 


30,044-00 


ySo'OO Interest remitted - . 970-20 

Fee paid to Govt. - • 9-80 


980 00 


756 00 Interest remitted- • 748*44 

Fee paid to Govt. . . 7 *50 

756;ao 


380*16 

3*84 


384 00 Interest remitted. 

Fee paid To Govt. . 


384-00 



3414 THE GAZETTE OF INDIA: AUGUST 9, 1969/SRAVANA 18. 1891 IPakt II— 


4 


5 

6 


Ri. 

Rj. 

R,. 

3% Conversion Loan 

1946. 

5“3/4% Maharashtra 
Loan 1979 

4,i6,oco-oo 

2,000-00 

8 

8 

0^ 


3% Conversion Loan 
1946. 

4% B.P.T. Loan. 

5,600-00 
22,500-00 

28,100-00 

t,o68oo 

3% Conversion Loan 
1946 

ILIOO'OO 

11,100-00 

333 00 

3% Loan 1970-75 

12,86^100-00 

12,66,100-00 

38.583-00 

3% Loan 1970-75 

3% Con^rsion Loan 
1946. 

4-1/4% Bombay S. D. 
Loan 1969 

6,600-00 

1,200-00 

3,6oo'00 

11,400-00 

386-74 

3% Conversion Loan 
194^* 

21,32,900 00 ai,32,900*00 

63.987-00 

3% Conversion Loan 1946 
4-1/4% Loan 1973 
4-1/4% Bombay Loan 
1969 . , . 

SoO’Oo 

100*00 

500*00 

t^OO'OO 

49-24 

3% C'onvenion Loan 
1946 . . *. 

i^6oo-oo 

1,600-00 

48*00 

3% Loan 1895-97 

1,000-00 

1,000*00 

300 00 

3% Loan 1^70-75 

3% Conversion Loan 

1946 

9,200-00 

5*45.300^-oo- 5,„54,500-00 

16,635*00 

3% Converaon Loan 1946 
4% Bombay Loan 1970. 

12,800.00 

500*00 

13,30000 

404.00 

3% Conversion Loan 1946 

11,000-00 

11,000-00 

330-00 


Avrlcultural Show ture, Maharashtra 


Fund 


State, Poona. 


14 S^iyid Saiyld Mi- Director of Educa- 
yan Ahmed Ml-* tion, Maharaihtra 
yau Kadrl Scho- State, Poona, 
latshlp Fund. 


15 Dr. RaTUchandra 
Shivaji Poredl 
Scholarship Fund. 


Do. 


Trust Fund. 


17 Post War Services 
Reconstruction 
Fund. 

(Raiasthan Share) 


Governing Body of 
the Fund C/o Sccy. 
to Govt, of Maha¬ 
rashtra, Agricul¬ 
ture & Co-opera¬ 
tion Daptt., Bom¬ 
bay. 


Fund for Indian nagwnent of the 
Merchant Seamen Indian .Sailors, 


1947. 


19 Hocni Mehia Vic¬ 
tory Thanksgiving 
Fund (Rahuthan 
Share) 


Home Socioty.Mas- 
jid Bunder Siding 
Roud, Bomhay-9. 


Fund. 


tion, MaharaRtni 
State, Poona, 


21 Mi^s Manlkbal 

Shinde Prlie Fund. 


Do. 


22 Marutha War Me- Hony, Secretary 
niorUl Fund, Maratha War Me¬ 

morial Fund, The 


Marutha 

Infantry 

ffimcntal 

Uelgaum. 


tight 

Re- 

Contrc, 


23 Sir M, V. Toshi 
Trust Fund. 


24 


Miss Clarke Me¬ 
morial Nursing 
Fund. 


College, Poona. 


Chairman, Bomba> 
Branch of the No¬ 
tional Awbocialion 
for Mupplylnp Fe¬ 
male Medical *\id 
and Instruction to 
the women of In¬ 
dia, C/o Shri R. N. 
Bhavnugri, S. B, 
Billinioria dr C^o.. 
Chartered Account- 
mntMj, 1x3, Mahat¬ 
ma Gandni Road 
Botnbay-i. 



SfiC. 3(il)] THE GAZETTE OF INDIA: AUGUST 9. 1969/SRAVANA 18, 1891 3415 


It*. K>. ’ R*. Ri. 

.. I 3 , 595'<^0 lotemt remitted . . 12,46904 

Fee p»ld to GoVt, . ^ 125 -96 




12,593 00 

1*068-00 

Interest remitted . 

1,057-31 


Fee paid to Govt. . 

10-68 

1,068-00 

333'00 

Intercut remitted * 

■ 329-66 


Pee paid to Govt, . 

3’34 

333 00 

38.583*00 

Interest remitted • 

■ 38,197-16 

385'84 

38,583-00 


Fee pud to Govt. . 


Of) 94 07 480-81 Fee paid to Govt. . o-i8 (h) 480 63 (j) Repiesenti opeuin# baUncc. 

--- Th# difference of Rf. 0-25? in 

0 ’ 18 the doling baUnce ai on 31->3.>68 

—.—_— and opening biUiice as on 

1-4-19^8 la on account of com- 
mitiion charged by the Reserve 
Bank which could not be reacted 
in theaccountiofx967.>68. 


63,987-00 

Interest remitted . 
Fee paid to Govt. 

63.347 W 

. 039 88 

63,987-00 

CW The Intertit on eccount of 
■couiitJe. peiteinluE to Riju- 
tb«n hu been leulned penduif 
tienifet of the .here of R»Ju- 
than. 

14 • 62 73 • *6 Fee paid to Govt. 

.. 48-00 Inlerest remitted 

Fee paid to Govt. . 

. 0*12 

O' 12 

47*53 

0-48 

(I)Repie«ente opening Balance 
(J)73 - 74G)The Iniereit on aceO-unt of .ecuii' 
tica peiuinjng to Rajaethwi* 
hai been letalned ponding 
ti.njfei of the ihaie of Rt). 
astbn 



48-00 


.. 30-00 

Interest remitted. . 

Foe paid to Govt. . 

. 39-70 

. 0-3O 




30-00 


*. 16,635*00 

Interest remitted 

Fee paid to Govt. 

. 16,468 - 64 

166-36 




16,635 00 


40400 

Interest remitted 

Fee paid to Govt.. 

. 399-96 

404 




404 00 


330-00 

Interest remitted • 

Fee paid to Qovt. . 

326*70 
. 3*30 

-• 
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25 Barjorji Manecfcji Uircctor of Educ«- 3%]ConvcMioii Loan 1946 
Sutaila Prize Fund. tlon, Mjdiarftshtxa 3 
State, Poona. 




Rs. 


2,00O‘O0 2,000-00 


Rb. 

60-00 


26 Campbell Memorial Committee of Manage 4-1/4% Maharashtra Loan ] 


37 


28 


Fund. 


Sir Jamaetioc Jeieo- 
bhoy pAisee Bene¬ 
volent Institution f 


ttement of the Bom¬ 
bay Branch of the 
Aiiatic Society, 
Town Hall, Bom- 
bay-i» 

Secretary, Sir J.J.P. 
B. Institution, 209, 
Dr. Dadabhoy Ka*| 
ofoji Road, Fort, 
Bombay-i. 


1972. 


J 4,900*00 4,900*00 


208*26 


Loon 1896-97 • 

3% Loan 1070-75 • 

3 %Cony, Loan 1946 

4 % Xx>an 1981 

4 %Boinbay Loan 1970 , 
4 - 1/4 % Maharashtra 
Loan 1972. 

4-3/4 % 1989 

4-1^ % Moharahstra 
Loon 1974. 

4 - 3/4 Madru Loan 

4 ®-?^ombay Mu. Debts 
4-1/2 %Loaft 1971. 

4- '^/4 %M(^rashtrB 

Loan 1076. « 

4 % Bombay Port Tnut 
Bonds. 

5 - 1/2 %Mabarashtra’ 
Loan 1978 

5 - 1/2 % Maharashtra Loan 


"6,900’00 
39 » 500’00 
12 , 99 , 300 '00 
500*00 
5,600'00 

19,500-00 

500'OO 

3 , 000-00 

2 , 000-00 
^4,500-00 
11,80,Soo-oo 


1977.. 

3 - 3/4 ^ 


( % Madras Loan 

5 - 3 ?l % Madras 
} 9 Bo.M 


Loan 


I 7,000-00 

51,500-00 

4,400-00 

500-00 

2,500-00 

2,500*00 26,3O,7OD’C»0 9li,2C2 J7 


Bombay Branch of 
the National Asso¬ 
ciates for sully¬ 
ing Ornate Med- 
dioal Aid end 
Instruction to the 
Women of India. 


Rustomiee Jamset- 
JeilJibhoy Gujarti 
Scliool Fund. 


Treasurer of the 3 % Conversion Loan 1946 2,18,100*00 
Bombay Branch of 4 % Mohr. Loan 1969 . 3o,ooo'00 2,48,100*00 

the National Aasocla- 
uon C/o Shrl R. 

N. Bhavnogri, S. B. 

Biillmoria and Co. 

H3, M. G. Road, 

Bombay-1. 


7,743 CO 


Secfctary|Slr. J. J. 

Parsee Benevolent 
Institution, 209, Dr. 
D, N. Road, Fort, j 
Bombay, j J 


3 % Con Version Loan 1946 72,000*00 72,00000 2,16000 


(Lovodale) Fund. 


7ftXMoii xransieraoie 
Treasury Note of i 863 - 

1^0. 1872*73 

Do. 1873-74 


the 4-1/2 % l.oan 1986 
i sUdll 5-1/2 % Loan 1990 
;inistry rixed Depoalti. . 


MADRAS 

The ll-awrencc (n) Three ropresen- 4% Madras Loan 1969 . 3,46,000-00 

Memorial School tatlves of th#Govt. 3% Converaion I^an 1946 7,90»900 oo 
of India of whotfi 4 % Non transferable 
one shall be froni 
the Ministry of 
Education and Sfi- 

entlAc Research 
and shall be the 
Churman, one sUi . 
bo from the Ministry Fixed De^i 
of Finance and ahill Short term Deposit, 
be the Treasurer of 
the School and one 
sb^l be from the 
Ministry of Defence. 

(b) Four other mem¬ 
bers to be nomina¬ 
ted by the Govt. 6f 
India. 

A Committee con¬ 
sisting of (i) pt, 

Judge, South Ka- 
nara (2) president. 

District Board, S. 

Konora (3) The 
Chairman, Munici¬ 
pal Council, Man¬ 
galore and(4)Dlrtiict 
Educational 
Officer, South Ka- 
naia with the Dis¬ 
trict hnlgs,- South 
Kanara as F^ident, 


20,218*87 

41,400.00 

10,000-00 

16,400*00 

16,000-00 

1 , 00 , 000*00 

1.45.427* 10 14.86,345 ■97 48,849 74. 


The Victoria Jub¬ 
ilee Scholarship 
Endowment Fund 
at Mangalore. 


3% Conversion Loan 1946 35.400' 


35,400 00 1,062'00 



Sec. 3 (ii)] THE GAZETTE OF INDIA; AUGUSl' 9 , 1969 /SRAVANA ]8, 18913417 


7 


8 
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10 


It 


Ra, R&, 


6o‘00 Interest remitted . - 59‘40 

Fee paid to Ciovtv * • o-oo 

60‘00 

208-26 Intcrcflt rcmlued . 206*18 

Fee paid to Govt. , . 2-08 


Rs. Ra. 


208*26 


CO 


7,000-00 1,05,202 57 


Interest remitted 
(A;) Other py»ments 
Fee paid to Govt. . 


97 , 220-49 
2,500*00 
982 ob 


1,00,702*57 


4,5oO-oO (j) Representa repaymt-tit pro- 
c:ceiofCl) 4 % a. M. Debts 
for Rb. 2^00 repaid on, b-9-68. 
(ii) 4% B.P.T. Bonda for Rs. 
^500 repaid on 1-2-1969. 

(jt) Repretenta coat ol purchase of 
securltlet of 

CO ^■' 3 / 4 % Madras Loan igSo for 
Rb. 2,500 amduntlnfi to Ra. 
2,438'51 and 
*0 the 


(»i) 


JX tiliU 

vj uiiv un-lnvested balance of 
Capital amounting to R9.61 *49 
which hai been returned to 


7,743*00 Interest remitted. . 7*665 56 

Fee pBidto Govt. . 77*44 


7.743'00 


2,i 60‘O0 Interest remitted . . J 2,138*40 

Fee paid to Gort, . . 21*00 


2,160 *00 


49,332*57 98,182*31 ImcrcBt remitted . . i, 543’90 k 96,622*81 (c) Repreacnia opening bubnt' 

Fee paid to Oovt. . . 15 60 


1 , 539*50 


(f) i, 409'68 ^ 2,471*68 Interest remitted . . 1.319*65 936-68 (r) Rs. 966 t8 out of thin repre- 

Fee paid to Govt, , . i 5*35 sent* opening balance und the 

-— balance of Rs. 443 - 50 represents 

1,335*00 refund of scholarship amount. 
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Rip R». Ri, 


3 JonnaMdIft Ran- The Director of 3 % Conversion Loan 1046 32.400 • 00 
vlahChetty Col- CoUeglate Education, *jnoaaury Savings Dc- 
Icfliata S^olar- Madras. Posit CcfUflcato aoo-oo 

ship B^dowiacm 4/*% Madras Ivoan 1974 3,00000 35.6oo-oo i.ii<-oa 

Fund at Madras. uu 

Grigs Memorial The Director of 3% Conversion Loan 
’Tndowmant Fund School Education, 1946. . . 11,50000 

H MadJM- Madras & Coltec" Treasury Savings Dopo- 

tor,Madra8. sit Certificates. i,ioo-oo 12,60000 389*00 


5 J. M. Bourne Me- The Chief Engineer 3% Conversion Loan 

moriat Endow- of the Souttiern 1946. . . . 300*00 

ment Fund at Railway, Madras. Troatu^ Savings Dc- 

Madraa. posit (Jertlflcatos. . 1,30000 i,6oo-oo 61*00 


WEST BENGAL 


I The Indian Pco- Board of Manage- 
ple I Farnino ment. Now Delhi. 
Trust. 


3%Convcr8ioii Loan 

^946 . , 32i78,40O‘0o 32,73,400 00 98,352*00 


2 The Jewish Gharl- Mussa Board, Gal- 3% Conversion Loan 

table Endowment cutta. 1946 . 38,000*00 

Fund. 3 % Loan 1970-75 • 60.800 00 198,800*00 2,964*00 


3 The Fund for the Civil Surgeon and 3% Conversion Loan 

Medical Relief Seoy. <^ncral Hos- i94h. . . . 10,000 00 10,000*00 

for Offleers and pital Trust Fund 

Seamen of the Committee, Chltta- 

Mercantlle IMa-* gong. 

rlnc. 


MADHYA PRADESH 


I Nawiib Sultan Ja- Board of Governors 3% Conversion Loan 

han Begum Bdu- consltltng of tho 1946 . 9,24,400*00 

cation Endow- following:— 4 % M. P, Loan 1971 4,33,9000c 13,58,30000 45.088-00 

mant, BhopaU 

Cl) His Highness 
Sikander Saulat 
lft)khar-ul-Mulk 
Nawab Mohammed 
Hamidullah Khan; 

(2) Shrl Mahablr 
Prasad Vorma 
formerly Judge of 
Che Bhopal High 
Court; 

(3) Shri Mohammed 
Ahmed Ansoii for¬ 
merly JudM of the 
Bhopal High Court; 

(4) Colonel Yamce- 
mui-Mulk Nawab- 
zada Rjuhidurz- 
Zafar Khan Baha¬ 
dur; and 

( 5 ) Mutamidul-Insha 
AU Quadlr Shri 
Syed Mashuq All, 

Secretary, otrf-c- 
Khas of His High- 
ness the Nawab of 
Bhopal. 

2 C. P. 8c Bctar Secretary to the Go- 3% Loan 1896-97 * 19,000-00 

Kin g ^ward vaming Bodvofthc 4% M.P. Loan 1971 1,90,200*00 

Memorial Society Kmg Edward Memo-^ 3% Conversion L™ 

Fund. rial Society, Nagpur. 1946. . , 2,42,800 00 4,52,000 00 15,462*00 
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9 


10 


II 


Ra. 

R«, 


R«. 

Ra. 


(j) 2,74t o8 

3,856-08 

Intercit r«orutted . 

Fee paid to Oovta . 

. 469-26 

4-74 

3.382-08 

0) RepTcsents opening baloncir 




474-00 



Cu) 1,268-88 

1.637-88 



1,657-88 Cu) Repteienu openingbalanae. 

Co) 414-37 

485-37 



485-57 

Cn> Repiesonta opening balaneea. 


9i}g352*oo Intecoat remitted . 

• 97.363-48 

Fee paid to Govt. . 

2 9»3-52 


98,35a -CIO 


1,964 00 Inteisit . . 2,934'36 

Fee paid to Qovt, . . 29-64 


2.964'00 


(y) 1.339-25 1,389‘25 


1,389-23 (y) Bepteaeau optnln^ baltnc*. 


(<ja) 223-44 43.313-44 Intereit remitted . . 44,637-12 .. C««i RepresenU opening bakact 

Foe paid to GoTt. . . 676-31 


43.313-44 


(*4) 77-31 IS.539-31 IntercMtremitted . . IS.307-38 

Fee paid to Govt, , . 231-93 


IS.S3»'31 


(44) Repnientt opetung balance. 
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Rfl. Ra. R«. 


3 C* P, Agriculture 
and Industries 
Improvoment 
Fund. 


Secretary to the 
Governing Body 
of the Society of 
Asricultufc «ud 
Industries, Nagpur 


4% M. P, Loazif 1971 
3% Convoralon Loan 
1946 


6 , 100-00 

I,24,OO0’00 1,30,100 00 3,964*00 


4 Anson Gardner Bishop of Nagpur. 
Meniorial Scho¬ 
larship Fund. 


4% M.P, Loan X 97 t 
3% Conversion Loan. 
1946 


3,900-00 

400*00 4,300-00 168*00 


5 Snwbhagyawati 
Annfiuyabal Pan¬ 
dit Silver Medal 
Fund. 


InapcctresB of Sch¬ 
ools, Nagpur Circle. 
Nagpur. 


3% Conversion Loan 

1946 


300-00 300-00 9-00 


■6 Sowbhagya^vati Do. 4% M. P. Loan 1971 

Ktlshnaoai Bal 
Krishna Sule Prize 
Fund. 

7 R. B. Bhandup Secretary, Vidarblia 4% M. P, Loan 1971 
Tonardhan Chau- Board of Secon- 

bal Prize Fund. . dary Hducatlon, 

Nagpur. 


300-00 300-00 12-00 


1,000,00 1,000 00 40-‘0® 


8 Ham Chandra 
ThaJtur Prize 
Fund, 


Secretary, Board 
of Education. M-P., 
BhopaL 


3 % Conversion Loan 
1946. 


300-00 500-00 i5‘0® 


*9 Browning Scholar** Collector, N^pur. 4% M. P. Loan 2971 . 2,300,00 

ship and Brown- Director of Public 3% Conversion Loan 

ing Teacher Scho- Instiuciion, M. P., 1946. . . . 11,600,00 13.900 00 440-0° 

iarshlp Fund. Bhopal and Ins¬ 
pector of Schools, 

Nagpur. 


-10 Harclinge Medal Director of Public 3% Conversion Loan 

Fuad. Instruction, M.P,, 1946. . . . 2,100-000 2,100-00 63-0° 

Bhopal, 


11 


Meyhew and 
Spence Silver 
Medal Fond. 


District liducationn] 4% M- P. Loan 1971 
Officer, BUaspur. 


600‘00 600 00 24‘00 


12 Pandit Premshankar Chief EiecuUvc Officer, 3% Convcriuon Loan 

Gongashankor Tanapad Sabha, 1946. . - . 7,ioo 00 7,100-00 213-00 

'I’hakur Scholar- Domoh. 
nhlp l^und. 


13 Rewa Shankar Pan- Divisional Superin- 3% Conversion Loan 

dya High School tendent of Edu- 1946 . , . , 5.000*00 5,000-00 150 00 

Scholarship Fund, cation, Jabalpur. 


t 4 Laxmibai Scholar- District Educational 3 % Conversion Loan 

ship Fund. Officer, Jabalpur. 1946. - . . 2,60000 2,600-00 78-00 


15 Woodburn Scho¬ 
larship Fund. 


Principal, Rajkumar 
Collego Raipur, 


4% M. P. Loan 19'’! 
3% Convorsion Loan 
1946. 


2,5CK5-00 

8,300-00 lO.HoO 00 


349 00 
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8 9 


10 

11 


Rs. 

Rs. 

Rs. 

Rs. 


(cc) 

ig-Si 

3,9^3*82 Interest remitted . 

Fee paid to Gort. . 

3.924-36 

5946 


(crci) Represents openinc balance. 




3,983-82 




0'34 

168-84 Interest remitted. . 
Fee paid to Govt. . 

166-32 

. 2*52 


(dd) Representi opening balance. 




168-84 



Ua) 

103'50 

II 2'50 


112-30 

(ee) Reptcscntu opening balance. 

'ff) 

145138 

151-38 


151-38 

iff) Kepresents opening balance. 

Cm) 

99 ’ 3 o 

139-80 


139-80 

iSi) Represents opening balancer. 

(hh) 

O'oS 

15.08 Interest remitted . 
Fee paid to Govt. , 

14-84 

0*24 


(hh) Represents opening balance 




15-08 



CiO 

2'20 

442*20 Interest remitted . 

Fee paid to Govt. . 

; 


(it) Represents opening balance. 




442-20 



Cii) 

0’32 

63 ‘ 32 Interest remitted . 
Foe paid to Govt. . 

. 62-36 

096 


(j)) Represents opening balance. 




63-32 



Crr) 

' b’ 12 

24*12 Intcceit remitted , 
Pec paid to Govt. . 

23*76 

0*36 


Cn) Represents opening balance. 




24*12 



im 

t -07 

214'07 Interest remitted . 

Fee paid to Govt. . 

210*86 

3*ai 


CAA) Represents opening balance. 




214*07 



CU) 

0-75 

150-75 Interest remitted . 
Fee paid to Govt, . 

148*50 
, 2*25 

• • 

Cl/) RepreieniH opening, balance. 




150-75 



C»wm) 

0-39 

78-39 Interest remitted » 
Fee paid to Govt. . 

77*22 

I 17 


(mm) Represente opening 
balance. 




78-39 



Cn») 

■ 1-75 

350-75 Interest remitted . 

Fee paid to Govt. , 

* 345‘30 

. 3-25 


(nn) Represents opening balance. 




350*75 
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1 2 3 4 56 


Rc. Rt. R«, 


16 M.P, Stcte TiJbcr- 
cuknli Atioda- 
tlon Fund, 


Honorary Secreta^, 
M-P. State, T^. 
Attodadon, Naff- 
pur. 


3% Ckjnvcmlon Loan 
1946. 


64,10000 64,100-00 


1,923-00 


BIHAR 

I The WoodhouBc The Collector, Defence Deposit Ccrtl- 

Memorial Trust Bha^lpur. Acato . . . i.ioo-oo 1,100-00 49'50 

Fund. 


2 The Raia Ra^hu- The Honorary Trea- 3 % Conversion Loan 

nandan Prasad surer. Bihar S.P.C.A. 1946. . . 1.60000 t,600-00 48-00 

Trust Fund. Sadaquat Ashram, 

Patna, 


3 The Sir Fakhrud- The Director of Puh- 3% Converaion Loan 

din Memorial He [nsttuction, 1946. . . i.iqo-oo i,iqo-oo 3^-00 

Gold Medal Fund. Bihar. 


UTTAR PRADESH 
AXiiarh 

t Taisaddtiq Rasul Treasurer, Muslin 3% Convervion Loan 

Arablo Scholar* University, AUfaHi, 1946. . , 20,200-00 20,200-00 606 00 

■hip Endowment 

Trust 


z Shri Syed Ahmed Rgdstrar, Muilim 3% Conversion Loan 

Memorial Trust University, Aligarh. 1946* * • • r,i 6 ,ooo-oo 1,16,000-00 3,480-00 


3 Sir Wiliam Marrls Vice-Chancellor, Mus» 3% Conversion Loan 

Scholarsfa^ En- Um University, All- 1946. • • • 6,400-00 6,400-00 192-00 

dowment Trust. garh. 


Alhhabad 

4 Rewa Scholarship Principal, Govern- 3% Conversion Loan 

Endowment Trust, meat Inter College, 1946. . . . 4,100-od 4,100-00 123-00 

Allahabad. 


^ Panna Scholarship Director of Hdu- 3% Conversion Loan 

Endowment Trust cation, U.P., Alla- I 94 < 5 . . . 5,200*00 5,200-00 156-00 

habad. 


Vinianagram Scho- FrindpaJ, Govern- 3% Conversion Loan 

laithlp Endow- ment inter Col- 1946. . . . 14,800-00 14,800-00 444-00 

ment Trust. lege, Allahabad. 


7 Vlaianagtatn Scho 
laiahlp Endow¬ 
ment Trust. 


Registrar, Allahabad 
Unlveisity, Allaha¬ 
bad. 


3% Coivyeision Loan 

1946. 


26,000-00 26,000-CX) 


780*00 
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7 8 


9 


10 


II 


Rs. 

R<. 


Rs. 

Rj. 

Cff) I 4 > 4 I 3'88 

> 6 , 335'88 

InteicRt Tomitted . 
F*te pgld to Govt. , 

16,181'96 

153-94 

> 6 , 335-88 

opening bilaor 


49 50 

IntercBt retnitUd » 
Fee paid to Govt. . 

49 00 

0'50 

49-50 



48 ‘Oo 

Imerest remitted . 
Fee paid to Govt. . 

. 47*53 

0*48 

48*00 



33-00 

Interest lemitted . 
Foe paid to Govt. . 

. 32‘66 

. 0*34 

33-00 


•• 

606-00 

Interest remitted . 
Fee paid to Govt. . 

: 

606'00 

•- 

■■ 

3,480-00 

Interest remitted . 
Fee paid to Govt. . 

. 3 . 443-20 

34-80 

3,480-00 



194-ao 

Interest remitted . 
Fee paid to Govt, . 

. 19008 

. 1-93 

19200 


•• 

1*3-00 

Interest remitted . 
Fee paid to Gon, . 

. 121-76 

. 1-24 

123*00 



>56-00 

Interest remitted . 
Fee paid to Qon, * 

; 

13600 



444-op 

Interest remitted . 

> Fee paid to Govt, r 

439 *56 
* 4*44 

444-00 



780-00 

Interest remitted . 
Fee paid to GoTt. . 

. 772-20 

» 7'80 

780-00 
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^ ^ 3 , 4 5 6 


Ri. R*. Rs. 

KffrtJ7K7.fl 


8 Sadbolal Scholar- Principal Sanskrit 3% Conversion "Loan 

ship Endowment College, Varananl. 1046. . . . 4«f,ooo-oo 

Trust, 


45,000-00 


r, 350'00 


9 KulhlrtWftd Sans- Do. 

fcrit Scholarship 
Kndowment Trust. 


3% Conversion Loan 

194 ^. * . . 9,100-00 9,T0Q’00 273*00 


TO Rewii Scholarship Principal, Govern- 3 % Conversion Loan 

Endov/ment Trust, ment Higher Sec- 1046. . . . 5,800-00 5800-00 

ondary School, ’ 

Varanasi. 


II Naprl Prucharinl Secretary^ Nagrl 3% Conversion Loan 

Sabha Endow- Pracharml Sabha, 1946. . , . i,44,800-00 1,44.800-00 

TTient Trust. Varanasi. , 


4 , 344-00 


12 Mflharaj Kumar Vice-Chancellor, 3% Conversion Loan 

Sri Sudhnn.shu EAnaras Hindu, 1946. . . . ij’foo-oo 1,500-00 

Shekhar Singh University, Voranusi. 

Deo, heir appa¬ 
rent of Sonepur 
Estate, Orissa, 

Medal Endow¬ 
ment Trast. 


45 'QO 


13 Rani Bhuwan Raj Registrar, Bonoras 3% Conversion Loan 
Lakshml Devi Hindu University, 1946. . . , 

of Basti Endow- Varanasi, 
ment Trust. 


7,300-00 7i300-oo 


2l9’0O 


PffWJi Gavimal 

14 Garhwal Kshatt- Secretary, Garhwal 3% Conversion Loan 

rlya Scholarship Kuliattriya Scho- 1946. . . . 51,800-00 51,800-00 1,554-00 

Endowment Trust larahip Endow- 

Fund. ment Trust Fund, 

Paiiri Garhwal. 


ViiC.knota 

15 Nflgar Education Secretary, Nagur 3% Conversion Loan 
Endowment Trust. Education Endow- I 94 < 5 . 

mem Trusr^ Up- 3% ist Development 
per-India Lucl^ow Loan 1970-75 • 

Treasury Savloga Depo¬ 
sit Certificates 
National Plan Savings 
Certificates 


i6,6oo-oo 

1.800- oo 
14,500-00 

2.800- 00 35 , 700-00 


1,130-00 


16 Captain Kr. Indra- Principal, Medical 
lit Singh M.C.I. College, imeknow'. 
M. S. Memorial 
Research Scho¬ 
larship Endow¬ 
ment Trust. 


3% Conversion Loan 

1946. . , . i,o6,€oo’00 I,o6,6oo-oo 


3,198-00 
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78 9 to ir 


JU 



R* 

1 , ISO 

on 

Tnteu^i I nutcci,! 

iGJt 



FeC puid to Gns 1 

13 




1,350 00 

273 

00 

Inter© 5 t rouutud 

ijo 2b 



Fee paid to f 5 o\t 

2-74 




273 00 

I- J 

00 

Tnlorent I'lrnUtuJ 

1-2 2b 



Fee paid to Gon 

1 74 




T14 00 

4,344 

00 

liUcrL$t rcinitUJ 

4.300 50 



Fee pTid to G01I 

43-44 


4 . 344 - 0 « 


tj 00 H rest remitted 

1 le paid to Go\i 

44 54 
0 40 


45-00 

219 00 Jiitorest renuttod . 

Fee paid to Govt. 

2It* So 
2 20 


219 00 


I,*5^.4 00 hUeiaiL Tvn-iilLcd . . Ii“>38 4^ 

Foe paid to Gon i 5'54 


1 , 554-00 


1,130 00 IfllQCCit rccolttcd > i,ilb tb 

Feo ptld to Govl 11-34 

1,130 Oo 


1 ho (|ro(,ii mtflfcit due on 
the securities lunounti lo 
1,132 00 out of whlcfc 
\i flum of R* a.oo has been 
deducted by wty of Income- 
Lai and surcharBc* Action for 
clmninc the refund Is being 
taken 


3 , 


i()b 02 
3 » 9S 


i,t98 00 Interest rcmilled 
Fee pild to Go\ i 


3,198 00 
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R». Rij. Ra. 


AUtzapur 

17 GiraundiK&vasthj Cc>JlCulor, Mfriupur h% Con\«%ion Lomi 

Pathihalik Bndow*^ 194^* . . . j , 6 co oo 

tnent Tnist. Ttoasmy Sftvlnss Depo- 

RUCeftiflc«tc . . 7,550-00 9,15000 350 00 

PUNJAB 

Pftuiiott appottioiitncot of Seciuiuefl i-eUtiugro Central CbaiicaWc Kntlowments between IndU md Pekluai- 
thc list cif Srouxltlcj could not be prepared. 
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7 K 9 10 II 


Ra. Rb, Rb Rs 


^50 00 UiUtrai remitted ^46 

Fee-paid to Govt 3‘JO 


350'00 


[No. P. i/i/6s-S,B.'TCE.} 
A. R. SHIRALI, 
Treasurer of Charitable 
Endowments fbr India. 




3438 THE GAZETTE OF INDIA; AUG. 9 , 1969 /SRAVANA 18 , 1891 [Pam II— Sec. 3 (il)] 

(Demrtnient of Kevenue and liisar»ace) 

ISCOME-TAX 

New Delhi, the 7 th July 1969 

S.O. 3188 .—It Is hereby notifled for general information that the institution 
mentioned below has been approved by the Indian Council of Medical Research, 
the “prescribed authority” for the purposes of clause (E) of sub-section ( 1 ) of 
■Section 35 of the Income-tax Act, 1861 . 

Inatitution 

Indian Association for the Advancement of Medical Education, Madras. 

[No. 91 F. No. ll/ 8 / 69 -IT(A.II)] 
J. C. KALRA, Dy, Secy. 


(Department of Revenue and Insurance) 

Stamps 

New Delhi, the 8th August 10W 

S.O. 3199.—In exercise of the powers conferred by clause (a) of Sub-section 
( 1 ) of Section ft of the Indian Stamp Act, 1899 (2 of 1899 ), the Central Govern¬ 
ment hereby remits the duty with which the ad-hoc bonds to the value of sixty 
seven lakhS of rupees to be issued by the Mysore Financial Corporation are 
chargeable under the said Act. 

tNo, 2/69-Stamps/F. No. 1/6/69-Cus.vn.] 

M. S. SUBRAMANYAM, Under Secy. 
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